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‰ewk¦K cÖwZ‡hvwMZvq GKwU cÖwZôvb KZUv `ÿfv‡e AvšÍR©vwZK gvbem¤ú`‡K `xN©‡gqv‡` e¨envi Ki‡Z cv‡i Zvi 
Dci cÖwZôvbwUi mvdj¨ A‡bKvs‡k wbf©ikxj| kÖwgK, †UªW BDwbqb Ges wb‡qvMKZ©vi ga¨Kvi wkí m¤ú‡K©i Dci 
wfwË K‡i GKwU cÖwZôv‡bi gvbem¤ú` bxwZ¸‡jv †`k‡f‡` wfbœ wfbœ n‡Z cv‡i| ZvB AvšÍR©vwZK cwiPvjK‡`i 
‰ewk¦K †cÖ¶vc‡U Kvh©Kifv‡e gvbe m¤ú` Ges cÖwµqv¸‡jv cwiPvjbv Kivi †KŠkj m¤ú‡K© AewnZ _vKv cÖ‡qvRb| 
GB cwiPvjbvi †KŠkjMZ Afve A‡bK mgq G·cvwUªGBU ev cÖevmx e¨_©Zvi Kvib n‡q _v‡K| ZvB `ÿfv‡e 
AvšÍR©vwZK Kvh©fvi cwiPvjbv Kivi Rb¨ GKwU e¨e ’̄vc‡Ki GKwU c…_K `j MVb Kiv n‡q _v‡K AvšÍR©vwZK 
e¨e ’̄vcbv K¨vWvi ejv nq| 

 
BDwbU mgvwßi mgq   BDwbU mgvwßi m‡e©v”P mgq 2 mßvn 

GB BDwb‡Ui cvVmg~n 

cvV 10.1 :  cÖZ¨vevmb e¨e ’̄vcbv  
cvV-10.2:  AvšÍR©vwZK wkí m¤úK© 

 

  

ˆewk¦K e¨e ’̄vcbv K¨vWv‡ii Dbœqb 
Development of Global Management Cadre 
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 cÖZ¨vevmb e¨e ’̄vcbv  
Repatriation Management 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� cÖZ¨vevmb m¤ú‡K© Rvb‡Z cvi‡eb; 
� cÖZ¨vevm‡bi cÖwµqv m¤ú‡K© Av‡jvPbv Ki‡Z cvi‡eb; 
� cÖZ¨vevmbKvixi Awf‡hvR‡b cÖfve we Í̄viKvix KviYmg~n we‡kølY Ki‡Z cvi‡eb; Ges 
� ‰ewk¦K e¨e¯’vcbv K¨vWvi weKv‡k cÖZ¨vevm‡bi f~wgKv we‡kølY Ki‡Z cvi‡eb| 

 
GKwU cÖwZôv‡bi AvšÍR©vwZK e¨e ’̄vcK K¨vWv‡ii Kvh©Ki gvbe m¤ú` cwiPvjbv ïaygvÎ we‡`kx Kvh©fvi cwiPvjbvi 
g‡a¨ mxgve× bq| GKRb wbe©vnx‡K mdjfv‡e cÖwZôvbwUi m`i `ß‡i cÖZ¨vevmb (Repatriation) Gi gva¨‡g GB 
Kvh©µg †kl nq| hLb cÖevmx Kg©xiv Zv‡`i we‡`k Kvh©fvi mgv‡ßi ci m`i`ß‡i †diZ Av‡mb cÖvqB Zviv 
cybwf©‡hvRb (Readjustment) Gi †ÿ‡Î mgm¨vi m¤§yLxb nb| eûRvwZK cÖwZôvb¸‡jv ’̄vbvšÍi msµvšÍ †KŠkj 
cÖ‡qv‡Mi gva¨‡g G mgm¨v¸‡jv †gvKv‡ejv Kivi †Póv Ki‡Qb| 
 
cÖZ¨vevmb  
Repatriation 

ÔcÖZ¨veZ©bÕ cÖwµqvwU Kg©x‡K we‡`kx Kvh©fv‡ii Rb¨ we‡`‡k †cÖi‡Yi cÖwµqv, A_©vr G·cvwUªGkb (Expatriation) 
Gi g‡a¨ AšÍfz©³ ÔcÖZ¨veZ©bÕ ej‡Z cÖevmx Kg©x‡K wcZ…-‡`‡k †diZ Avbvi cÖwµqv †evSvq|   
 

 
 

 

 

¯̂‡`‡k Kg©xi cybtcÖKvk bZzb ai‡bi mgm¨v ‰Zwi Ki‡Z cv‡i, †Kbbv Kg©x‡K cybivq cÖ‡e‡ki AwfNvZ ev wecixZ 
ms¯‹…wZi AwfNv‡Zi m¤§yLxb n‡Z nq| eûRvwZK cÖwZôv‡bi „̀wó‡Kvb †_‡K cÖZ¨vevmb‡K cÖvqktB cÖevmx cÖwµqv 
(Expatriation Process) Gi P~ovšÍ ch©vq wn‡m‡e we‡ePbv Ki‡jI cÖwZôvbwUi cÖZ¨veZ©b cÖwµqvi cwiPvjbvi Dci 
fwel¨r cÖevmx Kg©x‡`i AvK…ó Kivi welqwU wbf©i K‡i|  

cÖZ¨vevm‡bi cÖwµqv  
Repatriation Process 
cÖZ¨vevm‡bi cÖwµqv wZbwU ch©v‡q msMwVZ nq| wb‡¤œ avcmg~n Av‡jvPbv Kiv njt  

cÖ_g avct G avcwU fwel¨‡Zi Rb¨ cwiKíbv ‰Zwi Ges bZyb c` m¤úK© Z_¨ msMÖn Kivi mv‡_ RwoZ| eûRvwZK 
cÖwZôvb mvavibZ we‡`wk Kvh©Ki cÖ̀ v‡bi c~‡e©B GKRb civgk©̀ vZv (Mentor) wb‡qvM Kiv _v‡K hvi `vwqZ¡ cÖevmx 
Kg©xi mv‡_ †hvMv‡hvM iÿv Kivi gva¨‡g ¯‡̂`‡ki cwiewZ©Z Ae ’̄v m¤ú‡K© Zv‡K AeMZ ivLv| GB †hvMv‡hvM 
cÖwµqvwU AvbyôvwbK ev AbvbyôvwbK ỳB ai‡biB n‡Z cv‡i| GB ai‡bi †hvMv‡hvM Ges Z_¨ Av`vb cÖ̀ v‡bi d‡j 
cÖevmx Kg©x ¯̂‡`k, Kg©‡¶Î, cÖwZôv‡bi cvkvcvwk ’̄vbxq ev AvÂwjK cwieZ©b m¤ú‡K© mv¤cÖwZK Z_¨ cÖevmx Kg©xi 

cvV-10.1 

 
Kg©x wb‡qvM 

cȪ ’vb-c~e© 
 cÖwkÿY 

 
`vwqZ¡ cvjb 

cÖZ¨vevmb ev 
cybivq `vwqZ¡ 

cvjb 
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g‡a¨ fwel¨‡Zi Ae ’̄vb m¤ú‡K© ev Í̄e cÖZ¨vkv ‰Zwi Ki‡Z cv‡i Ges wd‡i Avmvi cieZ©x mvs¯‹…wZK AwfNvZ 
(Cultural Shock) Kwg‡q w`‡Z cv‡i| 

cÖZ¨veZ©b c~e© 

 

Kvh©Kvjxb mgq 

 

cÖZ¨veZ©b cieZ©x 
1. civgk©̀ vZv wb‡qvM 
2. †hvMv‡hvM cÖwµqv cÖwZôv 
3. I‡qe (Web) I wgwWqv 
(Media) †hvMv‡hvM 
4. cÖwkÿY I cwiwPZKiY 

1. QzwU 
2. Kv‡Ri mv‡_ m¤úwK©Z Z_¨ wewbgq 
3. e¨qfvi enbKvix (Sponsor) Gi 
mv‡_ Pjgvb †hvMv‡hvM 
4. c×wZMZ cÖZ¨veZ©b-c~e© 
cwiwPZKiY 

1. bZzb Kvh©fvi 
2. cÖvwZôvwbK cybtms‡hvM 
3. Kvh© ewnf~©Z wel‡q mvnvh¨ 
4. AwfÁZv Ávcb Kivi Rb¨ 
Abyôvb 

ZË¡veavqK 
†`‡k ¸iæZ¡ 

cÖ̀ vb 

 

 

¯̂‡`‡k ¸iæZ¡ 
cÖ̀ vb 

 
wØZxq avct we‡`‡k Kvh© PjvKvjxb mg‡q, ¯‡̂`‡k Avmvi QzwU, Kv‡Ri mv‡_ m¤úwK©Z Z_¨ Av`vb-cÖ̀ vb, e¨qfvi 
enbKvix (Sponsor) Gi mv‡_ †hvMv‡hvM Ges cÖZ¨veZ©b c~e©eZ©x cwiwPZKiY BZ¨vw` cÖwµqv cÖevmx Kg©xi g‡a¨ 
ev Í̄e cÖZ¨vkv ‰Zwi Kivi gva¨‡g cÖZ¨vevmb‡K mnRZi K‡i|  ¯̂‡`‡k QzwUi AbygwZi d‡j cÖevmx Kg©x I Zvi 
cwievi mnKg©x, cwievi, eÜy‡`i mv‡_ †hgb cybivq ms‡hvM ’̄vcb Ki‡Z cvi‡e; †Zgwb e¨emvq, A_©bxwZ, 
ivR‰bwZK cwieZ©b m¤ú‡K© AewnZ _vK‡Z cvi‡e| KvR m¤úwK©Z Z_¨ Av`vb-cÖ̀ v‡bi gva¨‡g cÖwZôv‡bi †KŠkj, 
Kg©xmn wewfbœ mvsMVwbK cwieZ©b m¤ú‡K© AewnZ _vK‡Z cv‡i| 

Z…Zxq avct cÖZ¨veZ©‡bi ci Avevmb Ges mšÍv‡bi wk¶vi welqwU Kg©xi Rb¨ cÖv_wgKfv‡e we‡eP¨ welq nq| 
cÖwZôv‡b G†¶‡Î Kg©x‡K mvnvh¨ cÖ̀ vb Ki‡Z cv‡i| cÖZ¨veZ©bKvix Kg©xi Rb¨ Kg©‡¶‡Î ’̄vb eivÏ Ki‡Z n‡e Ges 
bZyb Kv‡Ri `vwqZ¡ I ¯’vbxq Ab¨vb¨ Kg©x‡`i mv‡_ cwiwPZKiY Ki‡Z n‡e| 

e¨w³MZ, cwievi, PvKwi, cÖwZôvwbK Ges †ckvMZ ch©v‡qi mv‡_ cÖwZôvb, Kv‡Ri Dcv`vb Ges mvgvwRK 
cwieZ©‡bi mgšq̂ mvab Kiv G ch©v‡qi AšÍf©y³| 

we‡`‡k Kvh©µg PjvKvjxb mg‡q ¯̂‡`‡k AwZwi³ ¸iæZ¡ cÖ`vb †h Kg©xi Kvh©̀ ÿZvq mgm¨v ‰Zwi Ki‡Z cv‡i Ges 
mg‡qi c~‡e© cÖZ¨vevmb Kivi m¤¢vebv †`Lv †`q; †Zgwb ZË¡veavqK †`‡k AwaK ¸iæZ¡ cÖ̀ vb Kivi Kvi‡b ¯‡̂`‡k 
†Kvb cwieZ©b Avm‡j cÖZ¨veZ©b cieZ©x AwfNvZ (shock)  ‰Zwi n‡Z cv‡i| ZvB cÖwZôvb‡K G ỳ‡qi g‡a¨ mgšq̂ 
mvab Ki‡Z n‡e| 
 
cÖZ¨veZ©bKvixi Awf‡hvR‡b cÖfve we Í̄viKvix Dcv`vbmg~n 
Factors Influencing Repatriate Adjustment 
cÖZ¨vevmb cÖwµqvwU wewfbœ Dcv`v‡bi GKwU RwUj wg_w¯Œqv| GB Dcv`vb¸‡jv†K cÖavbZ ỳB fv‡M fvM Kiv hvq| 

mvs¯‹…wZK 
AwfNv‡Zi  
mgvwß 

cybivq 
mvs¯‹…wZK 
AwfNvZ 

fvimvg¨ 
mgwšẐ 
‰ewk¦K 
„̀wó‡KvY 

Source: Dowling et. Inter. HRM (5/E), P-185 
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(1) †ckv m¤úwK©Z KviYmg~n 
(2) mvgvwRK KviYmg~n 
 
wb‡¤œ Dcv`vb mg~n eY©bv njt 

(1) †ckv m¤úwK©Z KviYmg~n (Job Related Factors) 
AvšÍR©vwZK `vwqZ¡ MÖn‡Yi d‡j Kg©ms ’̄v‡bi m¤¢vebv, e¨w³i AvšÍR©vwZK AwfÁZvi g~j¨, bZzb f~wgKvi mv‡_ Lvc 
LvIqv‡bv, cybtcÖ‡e‡ki c‡i c`gh©v`v I Ab¨vb¨ Avw_©K myweav nviv‡bv BZ¨vw` welq¸‡jv Gi g‡a¨ AšÍf©y³| †ckv 
msµvšÍ Dcv`vb¸‡jv wb‡¤œ †`qv nj: 

(K) †ckvMZ D‡ØM (Career Anxiety): cÖevmxKg©xiv mvavibZ †ckvMZ AMÖMwZ Ges Avw_©K jv‡fi Kvi‡Y 
AvšÍR©vwZK Kvh©fvi M«n‡Y DØy× nq| cÖZ¨veZ©‡bi †¶Î ‰Zwi nIqv †ckvMZ D‡ØM¸‡jv nj: 

i)  PvKwii wbivcËvi Afve (Lack of Job Securities): ¯̂‡`k cÖZ¨veZ©‡bi c~‡e© G ai‡bi D‡ØM †`Lv w`‡Z 
cv‡i Ges †ckvMZ cwiYwZ wbiƒcY Ki‡Z bv cvi‡j Zv cybwf©‡hvR‡bi †¶‡Î cÖfve †dj‡Z cv‡i| 

ii)  wew”QbœZvi fq (Fear of Isolation):  we‡`‡k Kvh©fv‡ii mgqKv‡j ¯̂‡`k †_‡K ~̀‡i _vKvi Kvi‡Y Kg©xi 
g‡a¨ cÖwZôv‡bi Kg©x‡`i mv‡_ wew”QbœZv ‰Zwi nevi AvksKv m…wó n‡Z cv‡i| ¯̂‡`‡ki cÖwZôv‡bi mv‡_ 
†hvMv‡hv‡Mi cwigvb, c‡`i †R¨ôZv Ges cÖZ¨veZ©b cieZ©x †ckvMZ Ae¯’vb m¤ú‡K© c~e© †_‡K Rvbvi 
Dci wbf©i K‡i G ai‡bi Avk¼vi ZxeªZv| 

iii)  ̄ ‡̂`‡ki Kg©‡ÿ‡Î cwieZ©b (Changes in the Home Workplace): ¯̂‡`‡ki cÖwZôv‡bi hw` †Kvb ai‡bi 
cwieZ©b Av‡m ev cÖwZôvbwU hw` cybM©V‡bi cÖwµqvaxb _v‡K, cÖwZôv‡bi mnKg©x‡`i KvQ †_‡K 
AbvbyôvwbKfv‡e cÖvß Z_¨ cÖevmx Kg©xi D‡ØM AviI evwo‡q w`‡Z cv‡i, we‡klÁ hLb cÖZ¨veZ©‡bi ci 
PvKwii †Kvb wbðqZv bv _v‡K| 

(L) Kv‡R mgšq̂mvab (Work Adjustment): cÖwZôvbwU‡Z e¨w³i _vKvi m¤¢vebv A‡bKUzKzB wbf©i K‡i Kv‡Ri 
†ÿ‡Î Zvi mgšq̂mva‡bi Dci G †¶‡Î cÖfveKvix KviY¸‡jv n‡jv: 

i)  PvKwi‡¶Î m¤úK©: (Employment Relationship): AvšÍR©vwZK Kvh©fvi hw` †ckvMZ AMÖMwZi kZ© wn‡m‡e 
†`qv n‡q _v‡K Ges we‡kl K‡i hw` cÖZ¨vkv Abyhvqx djvdj bv n‡q _v‡K| Z‡e Kg©xi g‡a¨ G ai‡bi 
D‡`¨vM ‰Zwi nq| 

ii) cÖZ¨veZ©b cieZ©x Ae¯’vb (Re-entry Position): G ai‡bi D‡ØM Kg©xi fwel¨‡Zi Kg© Ae ’̄vb Ges 
†ckvMZ weKv‡ki mv‡_ RwoZ| A‡bK mgq mnKg©xMY cÖZ¨vevmbKvix Kg©xi c~‡e© c‡`vbœwZ †c‡q _v‡K ev 
Kg©x‡K †`qv †ckvMZ Ae ’̄vbwU hw` Kvh©Z c`vebwZ n‡q _v‡K, Z‡e Kg©xi g‡a¨ PvKwi m¤úwK©Z Avk¼v 
‰Zwi nq| 

iii) we‡`wk AwfÁZv‡K Aeg~j¨vqb Kiv (Devaluing the overseas Experience): cÖZ¨vevm‡bi cieZ©x 
PvKwii c`wU ev cÖvß `vwqZ¡̧ ‡jv AvšÍR©vwZK AwfÁZv, AwR©Z `ÿZvi mv‡_ mvgÄm¨c~Y© bv nq wKsev 
c~‡e©i Zyjbvq Kg `vwqZ¡ I gh©v`v †`qv nq, †m‡¶‡Î Kg©xi g‡a¨ †bwZevPK g‡bvfve m…wó nq| 
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(M) bZzb f~wgKvi Pvwn`v †gvKv‡ejv (Coping with New Role Demand): GKwU Kvh©Ki f~wgKvi AvPiY (Role 

Behavior) nj f~wgKv m¤úwK©Z aviYv, cÖZ¨vkvi e¨vL¨vKiY, f~wgKvi AšÍwb©wnZ Av`k©/gvb Ges e¨w³i 
D”PvKvÿv BZ¨vw`i wg_w¯Œqv| 

hw`I Kg©x ¯̂‡`‡k cÖZ¨veZ©b Kivi ci ¯̂‡`‡k KvR ïiæ K‡i, wKš‘ Zvi f~wgKvi aviYvwU we‡`wk Kvh©vfv‡ii 
AwfÁZv Øviv A‡bKUzKzB cÖfvweZ n‡Z _v‡K, hv cybwf©‡hvR‡b (Readjustment) mgm¨v ˆZwi K‡i| f~wgKv 
†cÖiK A_©vr ¯̂‡`‡ki cÖwZôvb, cÖZ¨vevmbKvixi f~wgKvi aviYv Ges AvPiY ms¯‹…wZ I K‡c©v‡iU mxgv‡iLvi 
cÖfve we‡ePbv Ki‡j cybwf©‡hvR‡bi mgm¨v ‰Zwi n‡Z cv‡i| 

(2) mvgvwRK KviYmg~n (Social Factors) 
AvšÍR©vwZK AwfÁZv, ¯̂‡`‡ki cwi‡e‡ki mv‡_ cÖZ¨vevmbKvixi mvgvwRK I gvbwmK ~̀iZ¡ ‰Zwi Ki‡Z cv‡i| 
ZvQvov ‰e‡`wkK Kvh©m¤úv`bvKvjxb Zyjbvg~jK ¸iæZ¡¡c~Y© c`gh©v`v Ges cÖZ¨veZ©b cieZ©x Avevmb, fZ©ywK, †eZb 
fZ©ywK mn Ab¨vb¨ Avw_©K myweav nviv‡bv cÖf…wZ cÖZ¨veZ©bKvix g‡a¨ mvgvwRK nZvkv ‰Zwi Ki‡Z cv‡i| 
wb‡¤œ  mvgvwRK Dcv`vbmg~n Av‡jvPbv Kiv nj: 

(K) cvwievwiK Awf‡hvRb (Family Adjustment): cÖZ¨vevmbKvixi mv‡_ mv‡_ Zvi cwiev‡ii cÖwZwU m`m¨B 
¯̂‡`‡ki cÖZ¨veZ©b cieZ©x cybwf©‡hvRb msµvšÍ mgm¨vi m¤§yLxb nq| ¯̂‡`‡ki Rxebhvcb‡K Zzjbvg~jK Kg 
AvKl©Yxq n‡Z cv‡i| cÖZ¨vevmb cieZ©x cwiev‡ii Avq n«vm GB g‡bvfve AviI evwo‡q Zzj‡Z cv‡i| 

(L) mvgvwRK †hvMv‡hvM (Social Networks): Kg©x Ges Zvi cwiev‡ii Rb¨ cÖZ¨vevmb cieZ©x mvgvwRK 
†hvMv‡hv‡Mi cybtcÖwZôv KwVb n‡Z cv‡i| eÜzevÜe ev cwiwPZ‡`i ’̄vbvšÍi, cybivq Kg©̄ ’j ev wkÿv cÖwZôv‡b 
†diZ Avmv, mnKg©x ev eÜzevÜe‡`i `‡j cybivq MÖnY‡hvM¨ AR©‡bi †Póv, mgKvjxb ’̄vbxq †Ljvayjv, NUbv, 
Rxeb ˆkjxi mv‡_ mvgÄm¨ iÿv BZ¨vw` †ÿ‡Î mgm¨v ˆZwi Ki‡Z cv‡i| 

(M) Rxebm½xi †ckvq cÖfve we Í̄vi (Effect on Life Partner’s Career): cwiewZ©Z cvwievwiK cwiw ’̄wZ wKsev 
PvKwii †ÿ‡Î cybivq cÖ‡e‡ki †KŠkjMZ Kvi‡b, Rxebm½x Zvi †ckvMZ Rxe‡b mgm¨vi m¤§yLxb n‡Z cv‡i| 
we‡kl K‡i Rxebm½xwU hw` Kg©xi we‡`‡k Kvh©fv‡ii mgqKvjxb ev Zvi Av‡M hw` KvR Ki‡Z mÿg bv nq 

cÖZ¨vevmbKvixi f~wgKv 

Corporate Boundary 

K‡c©v‡iU mxgv‡iLv 

Role Sender 

f~wgKv cÖ̀ vbKvix 

Cultural Boundary 

mvs¯‹…wZK mxgv‡iLv 

Foreign Subsidiary 

we‡`kx mnvqK ms ’̄v 

Role Conception 

f~wgKvi aiY 

Recipients Role Behavior 

cÖvc‡Ki f~wgKv AvPiY 
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ZLb mgm¨vwU AviI cÖKU n‡Z cv‡i| PvKwii mÜv‡bi mgqKvjxb †bwZevPK AwfÁZv m½xi AvZ¥g~j¨vqb 
†hgb cÖfve we¯Ívi Ki‡Z cv‡i, †Zgwb m¤ú‡K©i g‡a¨ mgm¨v ˆZwi Ki‡Z cv‡i| 

cwi‡k‡l ejv hvq, GB mg Í̄ cÖfveKvix Dcv`vbmg~n cÖZ¨vevmbKvixi cÖZ¨vevmbKvjxb cybwf©‡hvR‡bi †ÿ‡Î 
Aw ’̄wZkxj cwiw ’̄wZ ˆZwi Ki‡Z cv‡i| ZvB ˆe‡`wkK Kvh©vfv‡ii Rb¨ Kg©x wbe©vPbmn cÖZ¨vevmb cÖwµqv wba©vi‡bi 
†ÿ‡Î GB mg Í̄ Dcv`vbmg~n‡K we‡ePbv Kiv Avek¨K| 

‰ewk¦K e¨e ’̄vcbv K¨vWvi weKv‡k cÖZ¨vevm‡bi f~wgKv 
The Role of repatriation in Developing a Gobal Cadre 
AvšÍR©vwZK Kvh©µ‡g, cÖevmx Kg©xi AwR©Z `ÿZv I AwfÁZv Øviv e¨e ’̄vcK I cÖwZôvb DfqB DcK…Z n‡Z cv‡i| 
‰ewk¦K e¨e¯’vcbv K¨vWvi weKv‡k cÖZ¨vevm‡bi f~wgKv wb‡P Av‡jvPbv Kiv nj: 

(1) e¨e ’̄vcKxq I wgkª mvs¯‹…wZK `ÿZv AR©b (Manegerial and Cross Cultural Skill): 

G mg Í̄ AwR©Z `ÿZvi g‡a¨ K‡qKwU D‡jøL‡hvM¨ `ÿZv n‡jv- 

(K) e¨e ’̄vcbvg~jK `ÿZv, cÖhyw³MZ `ÿZv bq (Managerial Skills, not Technical Skills): wewfbœ gvby‡li mv‡_ 
wKfv‡e AvPiY Ki‡Z nq Zv †kLv, ˆ¯îvPvix bv nIqv, wewfbœ ms¯‹…wZi mv‡_ mg‡SvZvi gva¨‡g Lvc LvIqv‡bv 
BZ¨vw`| 

(L) A¯úóZvi †ÿ‡Î mnbkxjZv (Tolerance in case of Ambiguity): Kv‡Ri cÖwµqv Ges cwigvY m¤ú‡K© ¯̂í 
Z_¨ I AwaK AwbðqZv _vKvi †cÖÿvc‡U wm×všÍ †bqv| 

(M) GKvwaK „̀wófw½ (Multiple Perspectives): ’̄vbxq Kg©Pvix I e¨emvqx‡`i „̀wó‡KvY †_‡K cwiw ’̄wZ eyS‡Z 
†kLv| 

(N) A‡b¨i mv‡_ KvR Kiv I cwiPvjbv Kivi `ÿZv (Ability to Work with and Manage Others): †h‡nZz 
we‡`‡k e¨e ’̄vcKMY ’̄vbxq gvbyl‡`i g‡a¨ msL¨vjNy ZvB ˆah©̈  I mnbkxjZv †kLv; Ab¨‡`i mv‡_ †hvMv‡hvM 
iÿv Ges Zv‡`i mngg©x nIqv| 

(2) Ávb ’̄vbvšÍi (Knowledge Transfer) 
cÖevmx Kg©x cÖwZôv‡bi Af¨šÍixY Ávb weZiY I cÖ‡qv‡Mi †ÿ‡Î we‡kl f~wgKv cvjb K‡i| wfbœ †`‡k e¨emvq 
cwiPvjbv Ges bZzb cÖhyw³, ’̄vbxq wecYb Ges cÖwZ‡hvwMZvg~jK wel‡q cÖevmx Kg©xi AwR©Z Ávb I AwfÁZv 
cÖwZôvbwUi Rb¨ †KŠkjMZ myweav ˆZwi mnvqZv Kivi cvkvcvwk m`i`ßi I mnvqK ms ’̄v¸‡jvi AvšÍtm¤úwK©Z 
Ávb e¨emv‡q Dbœq‡b f~wgKv iv‡L| mdjfv‡e Ávb ’̄vbvšÍ‡ii †ÿ‡Î cÖwZôvbwUi K‡qKwU kZ© c~iY Kiv cÖ‡qvRb| 

cÖ_gZ, cÖZ¨vevmbKvixi (K) ’̄vbvšÍi Kivi gZ cÖ‡qvRbxq Ávb _vK‡Z n‡e Ges (L) †mB Ávb ’̄vbvšÍi Kivi Rb¨ 
DØy× _vK‡Z n‡e| 

wØZxqZ, cÖwZôvb¸‡jvi (K) Ávb AR©‡bi mwVK miÄvg _vK‡Z n‡e Ges (L) cÖZ¨vevmbKvixi Ávb ’̄vbvšÍ‡ii Rb¨ 
cÖ‡qvRbxq DÏxcK ˆZwi Ki‡Z n‡e|  

GQvovI cÖwZôvbwU‡K Kg©xi †ckvMZ D‡Ï‡k¨i mv‡_ cÖZ¨vevmb cieZ©x †ckv weKv‡gi Rb¨ cÖ̀ Ë myweav¸‡jvi g‡a¨ 
mvgÄm¨ eRvq ivLvi e¨vcv‡i ¸iæZ¡ cÖ̀ vb Ki‡Z n‡e| 

‰ewk¦K e¨e ’̄vcbv K¨vWvi weKv‡k cÖwZôvb¸‡jv mdj cÖwZôvb¸‡jvi Av‡jv‡K wb‡¤œv³ wKQz Abykxjb e¨envi Ki‡Z 
cv‡i: 

K) we‡`‡k Kg©x‡`i c` c~iY Kivi †ÿ‡Î Ggb Kg©x wb‡qvM Kiv hvi AvšÍtmvs¯‹…wZK `ÿZv Zvi cÖhyw³MZ `ÿZvi 
m „̀k nq A_ev Zvi cÖhyw³MZ `ÿZvi †P‡q †ewk nq| 
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L) Ávb m„wó (Knowledge Creation) Ges wek¦ †bZ…Z¡ weKv‡k ¸iæZ¡ w`‡Z n‡e| 

M) cÖZ¨vevmb cÖwµqvwU mywPwšÍZ I cwiKwíZ n‡e| 

myZivs ejv hvq, AvšÍR©vwZK cÖwZ‡hvwMZvq wU‡K _vKvi Rb¨ eûRvwZK cÖwZôvb¸‡jv‡K ˆewk¦K e¨e¯’vcbv K¨vWv‡ii 
weKv‡k we‡kl ¸iæZ¡ cÖ̀ vb Ki‡Z n‡e| G Kvi‡b cÖevmx Kg©xi AwR©Z AwfÁZv I Áv‡bi h_vh© ’̄vbvšÍimn 
cÖZ¨vemv‡bi ïiæ †_‡K †kl ch©šÍ cy‡iv cÖwµqvwU cwiKwíZ n‡Z n‡e| 

 

 mvims‡ÿc:  

AvšÍR©vwZK `vwqZ¡ †kl nevi ci cÖwZôvbwU cÖevmx Kg©x‡K wcZ…-‡`‡k †diZ wb‡q Av‡m Ges GB †diZ Avmvi 
cÖwµqv‡K cÖZ¨vevmb cÖwµqv e‡j| cÖZ¨vevmb cÖwµqvwU wZbwU ch©v‡q msMwVZ n‡q _v‡K| †ckv m¤úwK©Z Ges 
mvgvwRK KviYmg~n GB cÖZ¨vevmb cÖwµqv‡K AviI RwUj K‡i Zzj‡Z cv‡i| †ckv m¤úwK©Z KviY¸‡jvi g‡a¨ 
i‡q‡Q †ckvMZ D‡ØM, Kv‡R mgšq̂ mvab, Kg©‡ÿ‡Î bZzb f~wgKvi mv‡_ †gvKv‡ejv BZ¨vw` Ges mvgvwRK 
KviYmg~‡ni g‡a¨ i‡q‡Q cvwievwiK Awf‡hvRb, mvgvwRK †hvMv‡hvM, Rxebm½xi †ckvi cÖfve BZ¨vw`| ZvB 
cÖZ¨vevmb cÖwµqv cwiPvjbv Kivi Rb¨ eûRvwZK cÖwZôvb¸‡jv‡K h‡_ó `vwqZ¡kxj n‡Z nq Ges mwVK 
cÖZ¨vevm‡bi Rb¨ cwiKíbv cÖYqb Ki‡Z nq| AvšÍR©vwZK Kvh©µ‡g AwR©Z e¨e ’̄vcKxq Ges wgk¨ ms¯‹…wZi 
`ÿZv AR©b Ges Ávb weZi‡bi gva¨‡g cÖZ¨vevmbKvix ˆewk¦K e¨e ’̄vbcbv K¨vWv‡i we‡kl f~wgKv cvjb K‡i 
_v‡K| ZvB cÖwZôvb‡K h_v_© Kg©x wbe©vPb, wek¦ †bZ…Z¡ MVb Ges cwiKwíZ cÖZ¨veZ©b cÖwµqv‡Z ¸iæZ¡ cÖ`vb 
Ki‡Z n‡e| 
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 AvšÍR©vwZK wkí m¤úK© 
International Industrial Relation 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� AvšÍR©vwZK wkí m¤úK© wel‡q Rvb‡Z cvi‡eb; 
� AvšÍR©vwZK wkí m¤ú‡K© cÖfve we Í̄viKvix Dcv`vbmg~n m¤ú‡K© we‡kølY Ki‡Z cvi‡eb; 
� eûRvwZK cÖwZôv‡b kÖwgK msN¸‡jv †h mg Í̄ m¤¢ve¨ cÖwZeÜKZv ˆZwi Ki‡Z cv‡i Zv Av‡jvPbv Ki‡Z 

cvi‡eb; Ges 
� AvÂwjK GKÎxKiY Ges Zvi Kvh©µg m¤ú‡K© Rvb‡Z cvi‡eb| 

 
AvšÍR©vwZK e¨emv‡q mvd‡j¨i †ÿ‡Î AvšÍR©vwZK wkí m¤úK© we‡klfv‡e cÖfve we Í̄vi K‡i| mvs¯‹…wZK ‰ewPÎ¨ Ges 
†fŠMwjK ~̀iZ¡ eûRvwZK cÖwZôvbwUi AvšÍR©vwZK wkí m¤ú‡K©i ˆewPÎ¨ Av‡b| ivR‰bwZK, AvBbMZ, mvgvwRK-
mvs¯‹…wZK Ges A_©‰bwZK e¨e ’̄vq RvwZMZ cv_©̈ ‡Ki Kvi‡b (National Differences) eûRvwZK cÖwZôvbwUi 
AvšÍR©vwZK wkí m¤ú‡K©i c×wZ¸‡jvI wfbœ n‡q _v‡K| wkí m¤ú‡K©i GB wfbœZv eûRvwZK GB cÖwZôvbwUi †KŠkj 
cÖYqb I ev Í̄evq‡b ¸iæZ¡c~Y© f~wgKv cvjb K‡i| 
 
AvšÍR©vwZK wkí m¤úK© 
International Industrial Relations 

gvbem¤ú` cwiPvjbvi d‡j Kg©Pvix, e¨e ’̄vcK I miKv‡ii g‡a¨ wewfbœ ai‡bi m¤úK© ˆZwi nq| GB ai‡bi 
RvZxq m¤úK©‡K AvšÍR©vwZK wkí m¤úK© ejv nq| †Zgwb AvšÍR©vwZK wkí m¤úK©, we‡`‡k wb‡qvMK…Z e¨e ’̄vcK, 
wewfbœ †`‡ki Kg©Pvix, wcZ…-‡`k I ZË¡veavqK †`‡ki miKvi, wewfbœ †`‡ki kÖwgK mwgwZ Ges RvZxq I 
AvšÍR©vwZK msN (Federation) ¸‡jvi ga¨Kvi RwUj m¤úK© wb‡q KvR K‡i| 
 
AvšÍR©vwZK wkí m¤úK©‡K cÖfvweZ Kivi Dcv`vbmg~n 
Factors Influencing International Industrial Reations 
†h‡nZz A_©‰bwZK, ivR‰bwZK I AvBwb e¨e¯’vq RvwZMZ cv_©K¨, wewfbœ †`‡k wewfbœ ai‡bi wkí m¤ú‡K©i c×wZ 
ˆZwi K‡i, ZvB eûRvwZK cÖwZôvb¸‡jv mvavibZ we‡K› ª̀xKi‡Yi gva¨‡g wkí m¤úK© cwiPvjbvi `vwqZ¡ Zv‡`i 
mnvqK ms ’̄v¸‡jv‡K w`‡q _v‡K| we‡K› ª̀xKiY bxwZ ¯̂‡Z¡I m`i`ßi GB wkí m¤ú‡K©i †KŠkj¸‡jvi g‡a¨ mgšq̂ 
mvab Ges mnvqK ms ’̄v¸‡jv KZ©„K M„nxZ kªg Pyw³i †ÿ‡Î ZË¡veavb K‡i _v‡K| †Kbbv GB †KŠkj Ges Pzw³mg~n 
cÖwZôvbwUi AvšÍR©vwZK cwiKíbv I †KŠkjmg~n‡K we‡klfv‡e cÖfvweZ Ki‡Z cv‡i|      
 
eûRvwZK cÖwZôv‡bi m`i`ßi wkí m¤ú‡K©i mv‡_ hy³ nIqvi †¶‡Î †h mg Í̄ Dcv`vbmg~n cÖfve we Í̄vi K‡i Zv 
wb‡¤œ Av‡jvPbv Kiv nj: 
(1) mnvqK ms ’̄v¸‡jvi ga¨Kvi Drcv`b GKxKi‡Yi gvÎv 
(The Degree of Inter-subsidiary Proction Integration)  
 
D”PgvÎvi Drcv`‡b GKxKiY wkí m¤ú‡K© †K› ª̀xqKi‡Yi †¶‡Î me‡P‡q ¸iæZ¡c~Y© KviY wn‡m‡e KvR K‡i| hLb 
mnvqK ms ’̄vmg~‡ni g‡a¨ AvšÍtwbf©ikxjZv _v‡K, †hgb hLb GKwU †`‡ki mnvqK ms ’̄v Ab¨ Av‡iKwU †`‡ki 
mnvqK ms ’̄vi Dci Drcv`‡bi Dcv`vb ev Drcvw`Z c‡Y¨i e¨env‡ii Rb¨ wbf©ikxj nq ZLb mgwšẐ wkí 
m¤ú‡K©i cÖ‡qvRbxqZv ‰Zwi nq| cÖavb m`i `ßi G‡¶‡Î wkí m¤ú‡K© ¸iæZ¡c~Y© f~wgKv cvjb K‡i| 

cvV-10.2 
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(2) mnvqK ms ’̄v¸‡jvi gvwjKvbvi RvZxqZv 
(Nationality of Ownership of the Subsidiary) 
eûRvwZK cÖwZôvbwU e¨e ’̄vcbvi †¶‡Î †Kvb c×wZ AbymiY K‡i Zvi Dci wkí m¤ú‡K© m`i`ß‡ii RwoZ _vKvi 
welqwU wbf©ikxj| wKQy †`k †hgb gvwK©b hy³ivó« e¨e ’̄vcbvi †¶‡Î B_‡bv‡mw›UªK (Ethnocentric) c×wZ e¨envi 
K‡i| ZvB gvwK©b hy³iv‡ó«i ms ’̄v¸‡jv cwiKíbvi j¶¨gvÎv AR©‡bi Rb¨ we«wUk ev Ab¨vb¨ BD‡ivcxq †`‡ki 
Zyjbvq AvbyôvwbK e¨e ’̄vcbv wbqš¿Y I weeiY cÖ̀ v‡bi Dci ¸iæZ¡¡ †`q Ges wm×všÍ MÖnY mn Ab¨vb¨ wel‡q 
†K› ª̀xf~Z wkí m¤úK© AbymiY K‡i _v‡K| 
 
(3) AvšÍR©vwZK gvbe m¤ú` cwiPvjbv c×wZ 
(International Human Resource Management Approach) 
eûRvwZK cÖwZôvb KZ©…K e¨eüZ AvšÍR©vwZK gvbe m¤ú` e¨e ’̄vcbvi c×wZ, AvšÍR©vwZK wkí m¤ú‡K© we‡klfv‡e 
cÖfve we Í̄vi K‡i| D`vniY¯̂iƒc wRI‡mw›UªK c×wZ‡Z (Geocentric Approach) m`i`ßi mnvqK ms ’̄v¸‡jvi 
’̄vbxq Kvh©µ‡g n Í̄‡¶c K‡i _v‡K| ZvB ZË¡veavqK †`‡ki wkí m¤ú‡K© m`i`ßi ¸iæZ¡c~Y© cÖfve †d‡j| 

 
(4) wkí m¤ú‡K© eûRvwZK cÖwZôvb c~e© AwfÁZv 
(Multinational Companies Prior Experience in Industrial Relation) 
AÂj ev †`k‡f‡` wkí m¤ú‡K© eûRvwZK cÖwZôv‡bi f~wgKv wfbœ nq| †hgb BD‡ivwcqvb cÖwZôvb¸‡jvi wkí 
wkíwfwËK, †hLv‡b cÖwZôvb¸‡jv cÖwZôv‡bi cwie‡Z© wkí ch©v‡qi kÖwgK msN¸‡jvi mv‡_ Kvh©µg cwiPvjbv K‡i| 
Aciw`‡K gvwK©b hy³iv‡ó«i cÖwZôvb¸‡jv cÖwZôvb wfwËK wkí m¤úK© bxwZ AbymiY K‡i| 
 
(5) mnvqK ms ’̄vi ‰ewkó¨ mg~n 
(Features of the subsidiary) 

(K) †h mg Í̄ mnvqK ms ’̄vmg~n mycÖwZwôZ ’̄vbxq cÖwZôvb AwaMÖn‡Yi gva¨‡g MwVZ nq, †m mg Í̄ ms ’̄v¸‡jvi wkí 
m¤ú‡K©i †¶‡Î eûRvwZK cÖwZôvb mvaviYZ ¯̂vqË¡kvmb w`‡q _v‡K| 

(L) mvaviYZ †h mg¯Í mnvqK ms ’̄vmg~n bZyb Ges †KŠkjMZ …̀wó‡KvY †_‡K †h mg Í̄ mnvqK ms ’̄v¸‡jvi f~wgKv 
i‡q‡Q, †mB mg Í̄ mnvqK ms ’̄v¸‡jvi wkí m¤ú‡K© m`i`ß‡ii n Í̄‡¶c j¶¨ Kiv hvq| 

(M) †hLv‡b m`i`ßi, mnvqK ms ’̄vi cwiPvjbv ev wewb‡qvM Znwe‡ji GKwU ¸iæZ¡c~Y© Drm, A_©vr †hLv‡b mnvqK 
ms ’̄v, Zvi m`i`ß‡ii Dci A‡bK †ewk wbf©ikxj, †m‡¶‡Î mnvqK ms ’̄vi gvbem¤ú` e¨e ’̄vcbv I wkí 
m¤ú‡K© m`i`ß‡ii AwaKZi m¤ú…³Zv j¶¨ Kiv hvq| 

(N) †h mg¯Í mnvqK ms ’̄vmg~n Drcv`bkxjZv Kg, †h we‡kl K‡i wkí m¤ú‡K© mgm¨vi Kvi‡b hw` GB 
Drcv`bkxjZv Kg nq, †m‡¶‡Î ms ’̄vi cÖvwZôvwbK kvwšÍ eRvq Ges Drcv`bkxjZv e…w×i Rb¨ eûRvwZK 
cÖwZôvb wcZ…-‡`‡k wkí m¤ú‡K©i bxwZ cÖeZ©‡bi cÖqvm Pvjvq| 

 
(6) wcZ…-‡`‡ki c‡Y¨i evRv‡ii ‰ewkó¨ 
(Characteristics of Home-country Product Market) 
†`kxq evRvi ev wcZ…-‡`‡ki c‡Y¨i weµq hw` Zyjbvg~jKfv‡e mnvqK ms ’̄vi weµ‡qi Zyjbvq AwaK nq, mvaviYZ 
mnvqK ms ’̄vi Kvh©µg‡K wcZ…-‡`‡ki e¨emvqx Kvh©µ‡gi ewa©Zvsk wn‡m‡e we‡ePbv Kiv nq Ges †m‡¶‡Î mnvqK 
ms ’̄vi e¨e ’̄vcbv, †KŠkjMZ wm×všÍ MÖnY Ges wkí m¤úK© †K› ª̀xf~Z n‡q _v‡K| Ab¨w`‡K †`kxq evRvi ¶y ª̀ n‡j 
mnvqK ms ’̄v ZË¡veavqK †`‡ki bxwZ I wkí m¤úK© Abyhvqx cwiPvwjZ nq| 
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(7) k«wg‡Ki cÖwZ e¨e ’̄vcK …̀wófw½ 
(Attitude towards Trade Unions) 
kÖwgK msN m¤ú‡K© e¨e ’̄vcK‡`i g‡bvfve I fvev`k© GKwU ¸iæZ¡c~Y© cÖfveK wn‡m‡e KvR K‡i| A_©‰bwZK 
Dcv`vbmg~n, †hgb gRywi, g~j¨, †eKvi‡Z¡i nvi, mvgvwRK Dcv`vb mg~n, †hgb kÖwgK ms‡Ni cÖwZ Rbmg_©b Ges 
ivR‰bwZK Dcv`vbmg~n; GB g‡bvfve‡K cÖfvweZ Ki‡Z cv‡i| ZvQvov kÖwgK, e¨e ’̄vcK I miKvi KZ©…K e¨eüZ 
†KŠkj I wkí‡¶‡Î gZv‰bK¨ (Industrial Dispute) G †ÿ‡Î cÖfve iv‡L| 
 
cwi‡k‡l ejv hvq †h AvšÍR©vwZK wkím¤ú‡K©i †¶‡Î †Kvb mvaviY wbqg cÖ‡hvR¨ bq| GB AvšÍR©vwZK wkí m¤úK© 
bvbv Dcv`vb Øviv cÖfvweZ nq| wewfbœ eûRvwZK cÖwZôvb cÖ‡qvRb Ges cwi‡e‡ki Dci wfwË K‡i wkí m¤ú‡K©i 
†¶‡Î wfbœ wfbœ †KŠkj Aej¤̂b K‡i _v‡K| 
 
kÖwgK msN I AvšÍR©vwZK wkí m¤úK© 
Trade union and International Industrial relations 
kÖwgK msN g~jZ wb‡gœv³ wZbwU Dcv‡q eûRvwZK cÖwZôv‡bi †KŠkjmg~n cÖYq‡bi †¶‡Î cÖwZeÜKZv m…wó Ki‡Z 
cv‡i| G¸‡jv n‡jv: 
(1) gRywii Í̄i‡K Ggb fv‡e cÖfvweZ K‡i †h e¨q KvVv‡gv AcÖwZ‡hvwMZvg~jK n‡q D‡V| 
(2) eûRvwZK ms ’̄vi Kg©x wb‡qv‡Mi gvÎv cwieZ©‡bi †ÿ‡Î mxgve×Zv ˆZwi Kiv| 

ỳwU Dcv‡q k«wgK msN G e¨e ’̄v‡K cÖfvweZ Ki‡Z cv‡i: 
→ AcÖ‡qvRbxq AvBb cÖeZ©‡bi Rb¨ wbR †`‡ki miKvi‡K Z`wei K‡i 
→ AvšÍR©vwZK ms ’̄v KZ©…K eûRvwZK cÖwZôvb wbqš¿‡Yi cÖ‡Póv Pvwj‡q 

(3) eûRvwZK cÖwZôv‡bi AvšÍR©vwZK GKxKiY (Global Integration) Gi †¶‡Î evav cÖ‡qvM K‡i| 
 
AvÂwjK GKxKiY 
Regional Integation 

AvÂwjK GKxKiY Ggb GKwU cÖwµqv †hLv‡b cÖwZ‡ekx †`kmg~n AvÂwjK mn‡hvwMZv e…w×i j‡¶¨ AvÂwjK Pyw³ 
m¤úv`b K‡i| G ai‡bi Pyw³i D‡Ïk¨ ivR‰bwZK, A_©‰bwZK †_‡K ïiæ K‡i cwi‡ekMZ ch©šÍ n‡Z cv‡i| hw`I 
GwU eZ©gv‡b ivR‰bwZK A_©bxwZ D‡`¨v‡Mi iƒc wb‡q‡Q †hLv‡b ms ’̄v¸‡jv RvZxq ¯̂v_© Abymv‡i evwYwR¨K ¯̂v_©‡K 
†K› ª̀ K‡i mvgvwRK, ivR‰bwZK I myi¶vi D‡Ïk¨ ev Í̄evq‡bi cÖ‡Póv Pvjvq| GB GKxKi‡Yi gva¨‡g AvÂwjK 
gy³evwY‡R¨i cÖwZeÜKZv ~̀ixKiY, RvZxq mxgv‡šÍ Aeva RbMY, kÖg, cY¨ I g~ja‡bi Aeva PjvPj e…w× Ges 
AvÂwjK mk ¿̄ msNv‡Zi m¤¢vebv n«vm Kivi cÖwZ ¸iæZ¡ †`qv nq| BD‡ivcxq BDwbqb Gi cÖK…ó D`vniY| 
 

AvÂwjK GKxKi‡Yi D‡`¨vM¸‡jv mvaviYZ wbgœwjwLZ KvR¸‡jv m¤úv`b K‡i _v‡K: 
(1) AvÂwjK evwYR¨ GKxKi‡Yi †¶‡Î †Rvi cÖ̀ vb, 
(2) †emiKvwi Lv‡Zi Dbœq‡bi Rb¨ Dchy³ cwi‡ek ‰Zwi Kiv, 
(3) AvÂwjK cÖe„w× I AvÂwjK GKxKiY Z¡ivwšẐ Kivi Rb¨ AeKvVv‡gvMZ Kg©m~wPi Dbœqb, 
(4) miKvix cÖwZôvb I mykvm‡bi Dbœqb, 
(5) mvgvwRK mgm¨v ~̀ixKiY I bvMwiK mgv‡Ri weKvk, 
(6) AvÂwjK kvwšÍ I myi¶v wbwðZKiY, 
(7) AvÂwjK ch©v‡q cwi‡ek Kg©m~wPi ev Í̄evqb, 
(8) we‡k¦i Ab¨vb¨ AÂ‡ji mv‡_ †hvMv‡hvM †Rvi`vi Kiv BZ¨vw`| 
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 mvims‡ÿc:  

A_©‰bwZK, ivR‰bwZK I AvBwb e¨e ’̄vq RvZxq cv_©‡K¨i Kvi‡Y wewfbœ †`‡k wewfbœ wkí m¤ú‡K©i Abykxjb n‡q 
_v‡K| mvaviYZ mnvqK ms ’̄v¸‡jvi ‰ewkó¨, Drcv`‡b GKxKi‡Yi gvÎv, gvwjKvbvi RvZxqZv Ges eûRvwZK 
cÖwZôv‡bi AvšÍR©vwZK gvbe m¤ú` cwiPvjbvi c×wZ, cY¨ evRv‡ii ‰ewkó¨, kÖwgK ms‡Ni cÖwZ …̀wófw½, 
c~e©AwfÁZv - ZË¡veavqK †`‡k m`i`ß‡ii wkí m¤ú‡K© we‡K› «̀xKi‡Yi wm×všÍ‡K cÖfvweZ K‡i _v‡K| A‡bK 
mgq kÖwgK msNmg~n gRywii Í̄i I Kg©x wb‡qv‡Mi gvÎv cwieZ©b Ges AvšÍR©vwZK GKxKi‡Yi †¶‡Î cÖwZeÜKZv 
m…wói gva¨‡g eûRvwZK cÖwZôv‡bi †KŠkj cÖYq‡b mgm¨v ‰Zwi K‡i _v‡K| wewfbœ ai‡bi ivR‰bwZK, A_©‰bwZK, 
cwi‡ekMZ Dbœqb Ges Aeva evwY‡R¨i cÖmvi Gi Rb¨ cÖwZ‡ekx †`kmg~n AvÂwjK GKxKiY K‡i _v‡K| 

 
  



evsjv‡`k Dš§y³ wek¦we`¨vjq AvšÍR©vwZK e¨e¯’vcbv 

BDwbU 10  c„ôvÑ150 

 
 

 
BDwbU DËi g~j¨vqb  

 
1. cÖZ¨vevmb ej‡Z Kx †evSvq? cÖZ¨veZ©‡bi cÖwµqv m¤ú‡K© Av‡jvPbv Kiæb| 
2. g‡b Kiæb, Avcwb GKRb cÖevmx e¨e ’̄vcK Ges AvMvgx gv‡m Avcwb ¯̂‡`‡k cÖZ¨veZ©b Ki‡Z hv‡”Qb| ¯̂‡`‡k 

Avmvi ci †h †h welq¸‡jv Avcbvi †ckvMZ Dbœq‡bi ¶wZKviK cÖfve †dj‡Z cv‡i Zv Av‡jvPbv Kiæb| 
3. cÖZ¨vevmbKvixi Awf‡hvR‡b †ckv m¤úwK©Z welq Ges Ges mvgvwRK welq¸‡jv cÖfve we‡kølY Kiæb| 
4. ÓeûRvwZK cÖwZôvb †hfv‡e cÖZ¨vevmb cÖwµqv cwiPvjbv K‡i Zv fwel¨‡Zi cÖ‡qvR‡b Kg©x‡`i cÖvc¨Zvi Dci 

cÖfve †d‡jÓ GB wee…wZwUi b¨vh¨Zv D`vniYmn Av‡jvPbv Kiæb| 
5. cÖevmx Kg©xi cÖZ¨vevmb cieZ©x cÖwZôv‡b †hvM`vb I PvKwi Kivi Rb¨ bZyb Kv‡Ri cwi‡e‡ki mv‡_ mvgÄm¨ 

Kiv ¸iæZ¡c~Y© - Avcwb wK GKgZ? DË‡ii mv‡c‡¶ Av‡jvPbv Kiæb| 
6. we‡`kx `vwqZ¡¡ †_‡K cwiPvjKMY wK wK `¶Zv AR©b K‡i Ges wKfv‡e eûRvwZK cÖwZôvbwU Zv‡`i wbKU †_‡K 

DcK…Z n‡Z cv‡i Av‡jvPbv Kiæb| 
7. eûRvwZK cÖwZôv‡bi ‰ewk¦K cÖwZ‡hvwMZv g~jK Ae ’̄vq cÖZ¨vevm‡bi Gi f~wgKv Av‡jvPbv Kiæb| 
8. cÖZ¨vevmb cieZ©x cÖevmx Kg©xi AwR©Z Ávb ’̄vbv‡šÍi †¶‡Î cÖwZôvbwUi wK wK kZ© c~iY Kiv Avek¨K? 
9. ˆewk¦K e¨e ’̄vcbv K¨vWvi weKv‡k cÖwZôvb wK wK f~wgKv cvjb Ki‡Z cv‡i? 
10. AvšÍR©vwZK wkí m¤úK© ej‡Z wK eySvq? 
11. wkí m¤ú‡K© eûRvwZK cÖwZôv‡bi m`i`ß‡ii RwoZ nevi KviYmg~n Av‡jvPbv Kiæb| 
12. wK wK Dcv‡q kÖwgK msNmg~n eûRvwZK cÖwZôvb¸‡jvi †KŠkjMZ Kvh©µ‡g cÖwZeÜKZv m…wó Ki‡Z cv‡i Zv 

eY©bv Kiæb| 
13. AvšÍR©vwZK GKxKiY ej‡Z wK †evSvq? AvšÍR©vwZK wkí m¤ú‡K© AvÂwjK GKxKi‡Yi f~wgKv Av‡jvPbv Kiæb| 
 


