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Management as a Class
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TRy

&% A1 I A
(& TSP e ARG,
= JRFEE SRR H& A FWo! 0o F R S FAce 2AC1;
xRS ¥ AT ARSI ST FFATE QeI AT
JIZEANR T RO W& 1 Faed (IR JATS 2RI IR
RPN (O SRR TS FAO! TR IR A |

&<t o
Power

SR (AT *E A7 Aorer U6 el M @ WPTeR | U & =[RS, Aeates 1 AiGs
(S AT | (AT 27T, *IfE aAfeRle Praegudr FHma ABENE TSNS geiis I e, e
I FAONS AR w1 Flo 200 AN it «fbes ey Sonea qimae ey w1 29 | o1 e
G O] JT IR A (T AL I BRI ey =& et 213w | & Jere efevias wgm I
TYY (AF TS T A FTIFGE FOADT QR (SABFOIL LTS FACS AN |

JRIHET ST & It Frer
Power in ‘Management’

& T T ASIRS TR AT | AN, *If& 20 G A& AT oS a4 o=y i T (idies
2eifTe T AT el | Gt AfSHITR T WS FEaee A At ARTIWR ABANF S AelfTS I |
efedifa *IfE 1 Tl LT FF FIZATHA FRW QT FIGSTET ooy FIAT 7 |

ool = st wret
Organizational Power

Areoiofie *IfE 20 AfSHITTT T CEFITIET AT oI AT A6 Tl (ST FAwe
B & TR o T &7 71, °r7 «ft wifites ¥ w3 wveR T e wwa g et
T MBI T AT AF | 93 BIGENCS TN AT L Sy 20T AFSHITNR AT &y
Jee PO, [eafe, oA @9 SIma T TR T FEABHLS [FAFAAE FZeeTSy
o |

BT F=om R &<t =qer
‘Power’ as a Management Resource

*fE ZCET GF TG TAWE | @NF @fe (@ AfSTITT AT AT T R FIS ARG T
IS TG | VLA TSR THGATST ZOR FIST IR AT S 26z *IfF | e =i
@ (@I efepie onRfe FHre AE ak @fStE e 3 wifes iees (wRTET F90e Aw o
(o @3 efstiaee @eoT Free At T T | ©IF AR *fETE TEFGT O W AYfEre
TSR ol I[P 79 R Reaoe 41 27 |

3TfG 8 -85



i TS fRefmtersr TR ([6F GIZIoA
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