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Management System of Sole Proprietorship Business
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TR 8 FAtera Riee ol wres S\l #{fei 35 |

I efefafy dmfer Ffghmz

Advantages of Managing Agent System

RITRIIFIAT TLReS: TC 4R [T AT TG @I 20T S =7 A o4 FRAHT O |

PR, I [N e @ | g geE afsfafaere gageeR vy azd w1 ST ewE [

I (AT | 92 Ol A0 T @ (T ¢ FHgelfodie itw «to | Mo g afsfafy safes Ffaur g

LTl

S. ﬁﬁmﬁjﬁn— (Increase Investment): JTZIMI efef Y e Teim-IlTey @ e [T Jace
TRl B A | R Jfew v omt 9w v [fvares ¢ Reammaes [fegers teifre
0 | «are o R S 7 qar oo R e s

3. I &= (Taking Risk): T efsffaer ey JZAR w2 A I3 71, SR IR Jee
&Z T | Gre RIS g @ I o AfHF T T 1 @ 0T IS G0 g Foed
(@ I Q=TT AT @Il QT AT |

©. ¢ MATRI WIF &A= (Taking Liability of Financing): 797 Rgafedia St @G olter I<gr=ia1
aifSfafaerer o1 1otz TRTST FCF AF | ARSI ST IR TF NG L I I |

8. JRYMIFIT wHFSIF 4T (Application of Efficiency of Management): I3+ elfsfafaser sfsizers
FIZE CF@ W% ANE | Tod (@T g FRQM wFed A T 0o
ATSHITT TFeTo! A ST Y38 ST YR #ATeT FC AT |
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.

Y,

T (Industrialization): T~ efsffymm Sfiwr w2 Tore: mow [y e fFgafedm
TG 0 | TS (7l FRITE T +TT® S0 q3R (e T sifsieTe! #1re e |

EEEIIRIO] {ﬁﬁ (Increasing Co-operation): JIZoM afsffxae fKfey afeditma aagome wiftg
T I ACF | @ e ANV Ny AT I #I1 | IFEHFE 9F HIZN A AT |
Feaq AfSRIASIZT (Reducing Destructing Competition): JZ4 afsfafaere @ s7<e afsdit
JAIZIFF ARG AT I AE, ERTER T GF6 FLRNSTEAS A TG S | TS S
WL GTF AANE T 9 Afsraifret o 1w | of =iul, a3 afsdiea [feg Svfea wwars
e Fowq dfetitrer 2 1 &%, [IF# Al o 7 F AT |

fregfret 9&F (Gaining Economy): (AT I edjfire o F90e 2@ (7 ICH AF wve!
e T GRS | I efef iy @Ry wfis wrerTg, eIt e f[ifey owea fredgfrer
G A B 2 |

. e ACRITST (Aministrative Co-Operation): J3ZIoM afsfafyaret ey afevne foiw s

TSI g AfSHITT FIer F0a AT | T Sl Af ST ANSOR FERTGTER Ty @2 {0
AT BT FHC A |

YA Ay afeq spffRarTR
Disadvantages of Managing Agent System

FAZEAT efsRfy emamfea Jfadia A sfosra spyfasie TR | @ote e

o

TTAGIA TCATSR (Autocratic Attitude): ITZHAT efofia =Te IIZHAFT 76 Foy ke AT,
(-8 10 WIfE Fee (S T | T OId N0y CAGIAT TSI 38 7 | Gro SR 0Ly
faser effsfaare 2 = | arwig sAfaoers fear CcrmRreme (o3 67 S A =1

wf¥e WifdS JfLr (S (Draining of Extra Financial Benefits): 3Z1°M afsffsa 2ite agi7Ma
vty PR T @R Srorede {o-AT otae [Fg3 SR wiFT AE | T ORT SIS
e S AT Qe [ AE | TS AfSHIT AGEHm N AT 21T AN |

RS (Nepotism): TIZIoFT afsfify @riifm ey sior Mrewrs wreremormee e o |
Q@ S SR wEOR [REF 6 1 | T IS T @F (@ AT IR 397 AEE
TAFAT TAF JT AT | TOAR TGS (FiIfera &y G(5 I8 S |

. TR (Expensive): TIZ&T G TMCE & (AT Afoiae Iw oga st enie

Ao | T @S st Amt S orE AN e gqorwe 2w 9, @ ol wors
IR |

ST WoRIRRT (Misuse of Money): g afsffiard @ze @F=ifa @€ 77, ©i2 o[l
@I g SRATTAIE TS G FACS AN | 4TS 2lf oD wfoas 27 |

TRIGER 63 TP (Speculation of Share): ITZFT afsfify safeq a6 =P« =0 o[ T
i c e e fzae @ fRdres e Swyee of [ s w1 ate e
ST R AN (AT AR | SR [G® I5a1e 706 |

FREFRTorel AT ARG SRR, ARGEET “Mearel e I e |

el e : | geEr afsffia sieer, wdRf, aRgem afsfify smafea gk 8 seifarmz

o ferg |
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ey A G

@I GIFA A ArgEee e SRR M w AeE- @ a9 s
foiita g AfoEe At s9s JRe Aife-smfe, Fraw ¢ g R s fofy
@I BT FAGIAWT T FIGRES TAW @ g a3 | “Afves sfma g e
fofy @r=iiffa Feal @ w13 ¢ Sy MefRFE i3 S@E Tire gr a1 o =
IR [ efeffy AR oI @r=iifts IRei Fife ¢ N MTwd 8 TPRAT FA0e 1F |
fofF @riifas ffeg TR mrmMIfcea JT [ S @ | @R e Fees qics [y
@ AT AOTS BT AT (7 e ©It MoF 7fE AMCS T | GIF ATBETRCE FIe oy @
S AFSHIT AL T @A T FACS 27 | JIZIT TS 8 Fpraeets oeey fofey Afmrera
Afeaeaa 6 Fofm (orr wea At | fofT @ riifer oA s, Wi, sitagfe, 2513, 9
Tori FROTHMT I AT Ol ARBE ARTwma 6 IeTeR@Ee Ty o7 8 el (ot
FACO | @ AR sb GRF IATe 2R @, F I IR ARGEAET W 277 20 AT |
[P fsiE 2w @vw wfe At efedi T @ el @ =it sifasemr Afeme e
@I BT Wity Faifee @ afeditm IidaT T=im @ 4ne | 7 @
IZIAR 1 W ST #1619 07 | do58 I (@F=f SR I AR @, “ (@A I, T A1
Wity &z 0T OE AP f S iy T@ 20 | @I W fE qr afevia agiom afsfafa Fie
F(E AT | ST AGRTS: (@A o5, e e@g @ FNEAF IR WG AT I AF | Qe
TE: SRR FlE, KT NARI I, IRZAT N ofiw ¢ wReee o ofSs
R ArqRers: @ @ [/ MG @ @R G395 SNy 7 T 4 IR
S | IR, IT FINEF I @M | 8 I afefene ggeme vty agd @ Smreima
BHE TR I (AT | GOIF (0¥ I I8 97 8 Fiigreifepia aicw etd | Mes g afsffy smfeq
fRgteten 7o R 3w, e azd, o wacza ww o=, FIEEATH WS A0, R,
RISl Ifm, wfowa efewifrer &, oo wa ¢ exmire sRufrel | g efsfiy
Amfed AL sAronf Ffos segfadie qeg | QetE e TRAmET TEeR, Sy enfdes Jfdr
(O, TSNS, IR, N FAGRIZIE, CIAER ToIFT AT |
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AIY-¢.8 JENTACT (@I AT @I FIFATT 47 AT ABS AfSHIT
) BISEIMCIREREC]

Patterns of Private Sectors Company Management in Bangladesh; Management
Practices of State-onwed Enterprises in Bangladesh

@ =
Q AT T TAR-

o JENWCH (PRI TS (@I IRFATE & TIF TS AT
o JIENWCH AZITE AfSHIT ITZAT FEIF <& ITE I TS A0 |

AT (R TS AN JRFANT G

Patterns of Private Sectors Company Management in Bangladesh

G (@I BT I so58 AER (@ a4 wpieg Afawifere =z I$we
SR AT 2RSS (@A AT 470 foafs @fire s w1 T | T4

S. [IZH ARDETS Fob TIZA;
R I fefiy FEE G @R
o, YR IJIGAF TSP JIZI |

5. TG SAfIETE F$F JIFAN (Management by Managing Direction): (12 Jer4fy (wr=iifersr
CTICRIBIE (@I dF© TMfeTe (@11 G 8 ARBIANIT GIAT ST (STl oy BNt
AT T | R Fe Fifoe #Afavlere Afama T4 @iifTw ARkoee ¢ TgrmE vk 7%
A=Y | @A RN T ARGE e 2re wrelele 2 S cAffaw eird Frema 195 20e
OFEAE AIZEAT ARBET e 7@ | OF TF @ ifea IRIreE vty Sfd I @ wrer
I JIZAT ARGEAT F$F TIZAT T & | WNWF (0 AR ¢ [y efedi @ o
[IZE A% WHF 2bfeTe | (NETS =0T GIZHAN ARDETS o IIZA] “Mahe (ATl Joat:

| cRREmRm |

v

v

; v
| et g | | fewm o | | ey g |

fou: GG ARDIETE TEF JIFAT AA(S
2. IR efefAfy W JREAN (Management by Managing Agent): Jeioae g oy

@rfre e dfefy F9T TN mfe ARDIe ' 1 G q@E GIEEATH [IZE
aifsfafaare @m=iifeg Aty @I piea T @ =IfFF [IZrEFE il 42 I | Fiets o (&t
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T 1 AT oI Afpiee sAfiame SeRdtT 8 g (A @I G ¢ AfRpE
FPTFMT I | T Afsfaly @I Ry fe, seimif w6 fe@r @ waf @i gee
AR | BT elf ol =t sifavifere TIgmT TG Mg i 2T

v \’

fou: G efeff Fg< IZTA wfe

9, A [JIZAS W JIZE (Management by General Manager): ISR HCIF
@IS [IZAT F$F GIZ Awfe APo &7 | @ Awfere ARpEs Afam Ty I
WWWM‘H@%WW@HWW@WW| (SHICEE ISR
SR A1 e Kfeg o oy uaew 6 Ry g e s 27 | [y g
e e fqoiem SRR o (@@ e TITens A TGRS JZACHE W86 wiEr A | [ foraw
AT @ SO [IZAE & (T e

Imwi@wl

\

| TR IR |

v
v v \
ou: IIFIT TS JIGHAT @

JIECAC @R el (@Rt IageEE (wE g foq eer [FEE Awfe A [IZEA
*IGIN SPT® S (A AT |

e AZITE AfSBITT TRFATT AT

Management Practices of State-onwed Enterprises in Bangladesh

AT GG FRALT (T GIR @ T =1OF4T e O (1T I | B g (e Fieerw fefe 99 =iB |
fefSfI-re Fitea srame e MaetETe w =reie S awce | {io *sae zres « @R s
@0 oot IR G5 1 S589 AT (7 RS T8 Pl 2% 2TV (IS IEH) (16
fRitea W@ ¥3 *reie TeAIfESR @ (ifee S 473 ToFy 75 gy e ord 8 zafedT | @ e
foiga g Nfesfiorg e fe7 | 39y e AFST NfFSNma MY Ia 27 T 9 433
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AN SU2 FCET P AT =T | (@R I -Aifarey Fgrefedic Tifer et sfow e |
©I2 IS AT ST QT (RS TSI 5T T | o RO 7 @ @\eF g 8 [ Aifcena
SR @ @15 R i = | GF T ARrere R ¢ TR efevls AR AR ¢ e
9 SIPT 27 | GO @ 15, 37 ¢ BT figpr e fMgefedm swefa Tiferemm fac s 23|
FeRpfore T 8 MFARSHITT TaIfT AT I [REmwms o1 | S5y A ABofeq 9©T Sea!
0T (T e RIFefoBI T BIMC, BTMC '€ BFIDC AR B35 FCAIC I 19+ el = |

aWA IR oby B AfSHT e TR | @ FACNEEFIE TAEHT (S I AT | O SIAAE
TR (- (ToEes vere oW1 @ FACATTHNRTT SISl TS SN2 2ACHE e et
AG-ifen MR o e afofore =7 I wmace f[fdam TREe Fe1 = | oTe: Qate! Tl dfevia |

IEATCH TR ¢ @RI Aeed Afviomes IFEHRR @7 fog agfeq | fm I9g-Ae @«
TS FCETFTS F R |

JIeETITACe BT eSSt T 561
Management of State-owned Enterprises

A A AIFIES TR SGIRHI (@ 75T elf e «Afpifers 27, & 716e efediaes AFRe afediT aeet | @
AfeBimate TR A To+ dfelde ¢ ARpifme e «ia [dl R dtes afep™ wreRaceR
T TR @ @ ARGETEE SE 7o AR | IR qgwe aforenr for wafefes
[IZH AT, (T:

S, MY AT A ST B (VNSO W)

. N A1 T AN FACACTHT B (FACHATC 7 Rfemm 1g); @R

©. TOIW I W BT I Aifovifve w91 faw @3 @xifvres A fo-sw [fE g &l
(CRIQIEIGIE

189 31 [fe=m S0 ' TGES

| |

| sigrre frg A1 aifafers TeGT AR AT &
foa: fa-w f[RBB g Awfs

Y. TESIE TFART It oM (Government Ministry or Departments): JGa JIPTRPTCRA @ @
ARG AT B 0T AIPIT NFANAT T @1 | AIZIATN FONNE @ B AP g N@gehersy
eIt o AERe g ¢ AT AfeTiTetEa ARFeM ¢ e wite T8 A0E | TFEEEs a3
AgS iy TG Afedimemzee s A1 732 TNt Mo ffrae w1 27 | fig 3efteEs
TR T AR S TFAETT 7 ANGOTGS FACATHNT (BRI 8 AT (@E 5 e
e ST 6T T G | FIATAET AN TS @ 71wy ARPHAT AT TFNTIZ ST
FCEF | TFANTT FACATEET A0 LT SR A I @72 FACAETHT S RO FICSA
G NEAEEE 0 @ At | Tnraewe @fle ¢ GRifeds vy EdE wee, e
AfSTR oY TFAET 9T fNafEe &7 |
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3. BT q Rf4m FACNET (Sector or Statutory Corporation): (739 IACATETH €T JFY
AfSHINTAT ARG @ 7@ F0F | JAENTATH FEFRTEAT (137 FACACT JCE AT TFFNEI ST
PR QR SO TG FASKATAT @S I AMF | @ FACAET LOTFOIL (@01 Afifens
e o1 ATE 91 @3 TR TEeEe o Gireis 3 Snesidlg afafens afeve @ R[fvam
TFICE @S T | G139 FACATTHT AT ANGOIPE TZTAT QI AIRIET HHE TFAETRR N AN
A I | @5 T FopiE a@re afifere afsoPes IIFEAT IO We T, ATE
FAGIT T 8 IWfeT FF QR ITEG AIF 8 AW S |

G137 FACAEHE AR & @I <fse A% (Board of Dierctors) tF | (G @%
AR i TR Tt | fof FaraAa=itaa Fted oy A2 T@7 {66 it Aewe | A7 2Afmes
sAfsame T T e weaw | FEe f5ra G130 ST I ST I ZC:

TFANET
v
FACATT -
V | e |
[CRIGRUIE]
v v | v v
(&*ITe) (WQT) (Fifaif) (eIfz=rg) (T=AM)

fo@: CTE7 FACARHER IIZ FOTTH

T34 FACIAE I (@IS T AAIBITS AW FACATTHT SANZ ARSHTTER FIAfer; Argrzer
ST, SeF@AeT A, AIZT, O T, =A@ 21 Tojiv “Mwfors Mgel FE AT |
THIRFTHA- AN AT FAF NI BTG ATFTRTANS a@er FF A |

o. AFEe fig I qffese S8BT TIFHT (Management of Nationalised Industrial or
Commercial Units): IR GRS [GIROTCRA GIZAF GG 9—@% I IR B | @ BF FoAD
TS g ey BT I AE | are ST FBE «G s oifvmmw T I @
e | e fema W @ I @ 95 T |

S1 o PN TS NS AWy > &
1 afoRiTa guw 1R r afefafy > T
O RE Afefafy > &
81 ¥ gfsffy > &

e 8 T
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93 BT TUREE ARG @TeT 9FES GTRI I Forifs At | AL TG T AfeDiTa a4
3ToT TwowE ST e, A 8 Atwigied IF I AT |

| Predm e ;| RrFRbrd sl ¢ (@RI ATed IRFEA AT TR SYPTRACTS o v ||

Gy e

JIEACH (AR I S S558 AER (@I SR K piia ~fpifere = | 930t
AN 0 @_AfS® @A T JIPeME qe fodqs @fite orr 4 I | A I[P
ATOITE Fe TIFH, TIZA Sy FoF TIFAT QR AT TIZHF Fod AIZHN | A
I IR TP SR (@ 751 Ao “Afpifers 27, @ 91we afediaee qBme afed e | @
foBTmeTE TP G T efefvre ¢ DTS 2o wiIta ot (il Ares dfeni et
T TSI foge @ SRR WA 2o A | IRAmeR AERS aAfepir for wafefew
I ABfeTe; @N: MY T AE AT ST T : (VHATI/STSIT MW )3 TG AT 3T T I FACATITT
T (FACATEA 1 fifeam 7egh); 43R g 1 HEC¥ B 1 elifspifas &7 |
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9“'3‘—(?& SR JIZHAT AafS; JSAET I Aafe; v @IfRAT It Aafs;
) FIF AT &S
Management System of Japan; Management System of United States;
Management System of South Korea; Management System of France

G

Q AT T TAR-
o  TAHT AIB &S FoIF S0 A
o  JGANEI AIZI @S FIF e AR

o WS (FIRTR AIZHAT A& TE I FACS A
FIOR AIZAT AR THE IRl S FACS A |

HIAICTT JIZAN @S
Management System of Japan

G QTR (RTETR QY RO WS Figige ¢ | Reed Sy Rigige (eetE et @
Tgfe SR Fa Aifovs a9 | @3 & S afst Tefas srere Tefts | @ zure
ST SRR FHCTBR N AR Gfee [RFe | G 04y SHEAAWR FI SRl | I, Siod
TN 8 W AIBATE S S A0 |

wrefif G AwfoR o By
The Basic Characterstics of Japanese Management

S Q3 ATSlfEge o | A 98 T FHgefonT FaeAt e frafEe 71 @ e st
TiferFare @ JIFI AN AR AR FRNGT @ nfag e 8 agH@+E e |

SR GIGEAT Awo7 ToF I8y

Special Features of Japanese Management

A GBI TSI PO (Mezrz- A TRre? SN 27 e sefy “eys (g (e |
iR, SATTT AT RS SIS 7T S (AR | (SN (AT S A Rg=iely, Zeg iy
AT &pfo TN (FTa ST Sgord el (MREITR | @ TS Y01 IRCR QAT JZ AN
FTRBY | [ @ TIPHATR IO Fog (AMFB7 ST <&l ZET:

. T WP (Joint Responsibility): @ Wiy 0 [T (@, (@A IS (F@ TRMIRTS FIET
G T IR A | WL, (FIA FE O APre @NF JIFAT A I QT T (O
fAweTeid Wiftigs JRFMT I FICA 9FF | QTFed o[ W8 FIcar ToF Aifrp 1 SR I7R e
et of A SR (T | @ @F AT JoTG | TOAR @ CFC Al AW (&, Hiea AR oo Tl @
VeI o &4IF | Y@ AT TPNE AOf@ FIRIFIME AT YR GIEH TSlfE ((9red 9N
AT FCF ATHA |

X, RS [IGATT (Participative Management): SIHARINEd (IZHANE S R (IO
swprd Frae azrd oFE eI TolTe a7l T4 | QAT JIZHE CFae A e-se
F[IZAR T @ R ARAA-SEDAR (@fFre Frae gz T4 = | ©iR @i JagreEes

CRRITEE JRIHA FE T | F-(FE TP[T AN (Feas JIZAPTR ooy &N a
ToTerd @ e Mol =¥ | «ft TRy b awg 7' ©rgs Il TR | il Prale aze afeis
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‘R oot i f7fer S @ peifae toft | 7w wite qe N =¥ RSy | oAk s fifeg
SR FoTai® @zel @ ©f IWIR T4 &F Al 27 AN ATGAT=Ief |

©. HefiF FF- 37 (Hearty Industrial Relations): M(8F SR S@AWIF AR SHAWMITTCRA NI4T
ST FRF-TF TN | ST g7 R8T (@-@ 0 (A0 P73 (5T e F 8 oy |
I @ MieTFma N0y T ToTe = HFred 8 ALV | B2 @ Fo9F T8 T¢F T4, Haa Sgae
O @ (I | QAR g ([AET 7 B Wi afsft faey wifswoa A SicEsar F
T | G ST EFAFRS T, @ fSHET (@It wfe 91 27, @i C3mie e |

8. &IJMed HIF (Life Time Employment): SR I<BH#HF SR Seibe [ag 2o s
AER SIFET TIBT | CIRINDIE TG G FFfSHITT NG Bl S I FRHORFI AIFT AME | @
IR (@A AT (@A Al GBI e Toa A 478 I AR AR | ST s aftee
T A T | TR AT T IR GFACE G [{rorel (@4 F0; AUcE IS Sreel’
S | T, AfSDE OFT oo ORTS AT | @ orafere @RSl 8 (M fefere Amgle mrew
| T GFE (PSR T I 2 | SAUHE (V418 SQEfere 2 | @ I WS- A
RIBIZ A1 ZCOT 1, IR @ XRIT (ACF = X[ (e F1 2o, e FLEHB F 7o 20 AT | ddbro AT
(AT TP AT AT (ATF AR @fS FFeTSIF AL FAHT JIZIAT IS FC TR |

¢. AfFY (Training): I fedie Fifere Wie-sitre fas aff e <3 T TEE |
TS SR (VYR [ TG | GTe Ora wrel ¢ TeemaRiere! Jfa o1 | ©ra eifé vt o Sreis
TET FIER Tgae YT F4q0; AR, I wFS! ACHA!, Age w7 | IBIOR AN e @ FAqacs
aiffrse (reT T |

b, I f{F@e (Quality Control): gfstaifreryers vy efstaiforet csifens =1 wreftag fFRgafedn
AT T @ 2= 47T IR | O S ey Redewar | s ggiomm “sie fwae v
(Quality Control Cycle) TN W @ “Mafe IR | @ “afeo ofelh «fiw-F3r faeme Mrawma
TRAMCR NI @ FACS IR | ATAEC AL NS AR FACS AN | S@e (¥, ATOIF &{fp-
FAL (@A T (P T TGS 5 AN TAC® | T BTl SRS A W fafee 20w |

q. ﬁ@?ﬁ@ WA F9F (Fathernatistic Human Relations): SIf¥ Iy Wifers @ qagreier
TG ANF-FA O AN PISTS Wbl FC7 @ N A= AT | 0T Ol Af-F A AL
TSI (37 0 AT | @ RACT A0 (A0t A o7 e et J0aee | ©F =G sieifepier Icaitenoos acee
TR FE QAR IEEHIANE  (RHWACE (TF I | T Af oD e Afie-aI0 e g 27 |
W (- @A AT NeTFoF eqT R @i =T |

TR AT &0 T @, Tl B Tokw sy iEmive | fHitge Sgme sl e
SR TR |

TSAET TGN

Management of United States
TEAlg @ Hfeamr ot | @it fitg Tore TFe | O «F ARIHATT NS TFS | @ (FH (ATF2 (TSI

AN @IS | FSAEGT BIZGIFE CARBITIR it

.  ECRIM @ (Short-time Employment): ISAET I 6 Syes (A2 e afedie
HECAAICAR &) & BTN WA (WS & | AFGRBIA T (et 2 =1 |
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3. g (Agentship): T TIZMR Frale azrd wfiw-a(a afeffay 12 | S=w6! CaoifEs
I TS |

©. RUIRFae (Specialization): FECH@ RIFFIT FHEAEBT AN Srow A3y | widie T @
FIER [, SIF (7-2 IS ST W | TS WS AL FIROTHI I 0T |

8. WS YEIFY 8 AWIFT® (Rapid Appraisal & Promotion):JSAET IIZNE AT GG Cf*2y
- FAWR @-T TS IR TR I @ @A ATFe el =7 | ate SRE-FNma
WCIRET T 2 |

¢. % TES (Comprehensive Control): & IIZT FNWMI RGN FrFod Fa@Ced I8
AR | A i§§ O AT N IR |

b, T e R@w &9 (Marketing & Sales Promotion): IS AfSHITR AT AW
DR AR e @ Riarw epiita sk g 93 S |

q. fslE AfF W (Board of Directors): ITAET IG IC AfSHH CIARRTIA ?=\<'>_/<P" ARIIETT
Afqama A TEivte T A1 R @ ST g afevie sire s
ARG TS FCF ACF |

v. JEF WI-ARE (Individual Responsibility): ISAET AT afels «fis, F ¢ FFeE
wiftrg #IeTeR e Raaer Mo At | 0 A0 oima ARWE Wil St A4y 27 G ATSRCP
OF Gy SR A0S 77 |

AT T T @, TSANES FIZ[7 OIS SRS | ATHG 2TOI(F2 SIS TR TIF ACho |

Management of South Korea

w9 wdeafoTena T @ | O (@I TEEAN ol #Afbe w1 weNes W
FACS IET @, a5 S IRZHTR TG+, € ToTo of 97 | b @R TIGMT FhooF a2y
SlGREIRIGIE

5. TIIREIT TIEHNR (PIRET ¥ ((5<T) (Chaebol) &bfere | T w1 i @ I FIeg o4y %4 |
ERIEES (cERIRISEN B ERIGR G E R ST RS R

3. @ = Wa (SIRCS inhaw FITT 25T | 47 L Were 7% | ©F @IRACS were JeRe
T |

o, AfSHITTR FTorel SATTI TTST AN FIACTF Sy FCofeite 270 =1 |

8. TIINTR IIZAT G (G 5O |

¢. TIRHE IC T ASHIT I AL T T7 (WorT STaeeal S 0 | S A
T AP IF3 G ETRE SHAW AP 4T 2T |

V. TR IAEAN (TGUe G ReeAl LTI |

4. AT SR (IR AfSHTTEATS & S8 =27 Sas @4 |

FIT [IZAF Taf©

Management System of France

FH 930 FHgFe O | ST (@, 9 (AT 0B YT R @S AR | @ AT ARSI
ARTFEAT A0 F41 7Y, QIFOIE O (T GeF AT (@RI @A AFge AT ARS8 | FIEel,
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TRINER ST TN (TR FTI00d Y JRBA1 ffoe T @ Sitafes 78 a9 AroomRes fesiR
40 | ACF, FICR (IZ! afod (127 fomee:

S, RS AT ATFHN QT FC AT, T AT QAR Foide, T, (SIS, A
oy et el RrTet e |

2. fs T AfteEe (AR @ Hiftere TR | ReIw 07 TEGEFEH GBI Saie A=t
A & |

0. TR AP @ AT PN WHR FC | T FHRFICT A I8 A |

8. PRI AfSHITT wa T fSdiea syrarar-gfar @+, vrfe fRarsrere @ | ©12 Fear siga
T BIFEACS NI T |

¢. TR Freefers sof CFea o= BT (o 8 KA T A |

b, JRFEAN AT AN nffes f[Reeaer @ IR Fa |

FREFIRToIeT S @ YERNET IB#T @ SF NCKY QAN DA T IR LTS
Foetdie o1 | e e

ey A G

G AR (RTETR W0 IR0 SIS Fegige o | Rees Sy Fiegige (reieteT seiees @
e SRETRs F6a AfoNre! [ 2o | @ & S#ited 4fels Trefis srore el | @ =ers
ST SRS RECIBE A A gce (e | Oma W04y SISATWMA T Srgeedy | IR,
SIME AN 8 WM JIZEFE S @M ACY | SN G0 AreifE@E @ | Sl 9% 99
frgefed Faeomm F95 fRfTe &1 @ 70 FAATET Tl ¢ JIZEAT AW o
AT FINGT @ nfag T @ JFeME To2 | @ JIZNT oo @By T 3. @ 7y
3, RS TIZAN 0. WBfF FF-TF 8. GTed bivf ¢ Al v frEe a.frovEe
TS T | JEAg @I Afeamr ¢ @b g o T | ©1% W3 JIFNE ATe T | @
M (ACFE (AN [IGHATE @S | YSANET DIZR [IFBPTR fm=mel: > qgoim e
. afsfafyy o, ReISwael 8. o TERA 8 Al ¢. IHF FFger u.f[eew 8 Rew oo a.
Ao At b e wr-wfig | A @i o3 sdtafoee sSyae @ | R @R
RN Tl AR 7 | SHCF [T [ A @, @ @Al g Sigmhel, o€ oo of 77|
T @36 Fgme or 1 S @, @ @ 0B WYEe e v@dte TEiRe | @ @
TR “AGFgal Q429 T4 2, QIFOIT ©f @F Jes 1 (PRI @F=T Afegar I|Re
TTF T | IR, FRBIED Sl 0T (MO T Y I [foe w5t @ sftafes 97 @
YIRS PR o4l |
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NI SR IIFAT @l S; DI IRBHAT “1alS; IS I @S
) Management System of Germany; Management System of Chinese;
Management System of United Kingdom

@ =
Q@ A1 T -

o BItTT TIFIM TS ITF S AR
o IERIEA IRZHA &S FHIF I FACS AR |

T IIZ w S
Management System of Germany

T Reew e orietEe Tt Srew | @it FRCEITR TR Iv Sftafes e | Tye ayfes
SR A | SIS IZIAT &S Io0e FR-NE=er AafSt@ (Co-ordination System) I | ATHE
IF ¢ AP @R e dzd F@ I @b Tz-FERe omafe e @ 77T W@hiE e
[IZAR TG {2 IWE ¢ EMmed TF v | €fiF ¢ I[YER N Prosd IIACers
FRFefSBIm TAv 2e 2 91 | @ I “TafSre AIFFT ST 20T qFee A eea qrel | Jie
TRIFT GFe wF AN 32 fof i aavew SR oM 7 @ 36 | 99 o 9 -
AT TE TR OT-T(ET T IR FAZ-SZIR TR0 20 A | Begray, @ 7Fe wsfifera
[IZIA Aafod o1 [eaag |

G TGN QBT

Characterstics of Management of Germany

QI IRBHATR ToT W =0Tt AR-ERfT 49T (Co-ordination System) | R, ARSI -

el RI @eiR fale oz F48 e JIZHa T &85 | Mo 9 [REEPRR 9 [

LTl

5. ISF (Democracy): SN AIFHAR Fereifgs gt Ky | SR, efevims swpad e
i F-FU 8 AIZHAT 9@ P Q2 I AT |

3. K Readiee (Work Specialization): @ TIZMF K @Ffo (IMHBT ZET AF-FI @ @ FICS
W, Sl (72 e (6N =Y | IR, WFels g JIF2 o1 {97 |

©. 947 @ (]IF WY (Standard of Product or Service): *¢7 @ (RIF NHFIFE JIZAT 1 Mg |
SR @ W 7o Iie T |

8. TATANES “MCHA (Motivational Steps): NFIIO @ HFWR A F& FACS AR G128 G
RGN (@I AT Q2 T A0S |

¢. JIZHNT TS (& (Managers are Honoured): SNif agiomoices a3fe ewpsd caf*2y
A SR AIHFIER [WR0 (ACF A DA N6 (AF (@A ARCAE A Sewie @zet e 1 | afbes o=r
IACHTEHE N FCEA | O SN ANCE TS |

b, TGRS (Timeliven): IIZAF TSTG TNAM | ST IS FI& TN FAC03 Q¥ %W
PR | TN (N I 5T O 6 @ 401 oA |
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AR 11 T @, QiR I (Fea S CAHEBPTIR [Arsie |

The Chinese Management System

B oy Trereifas ort 1 @fS f[ew @36 wEREE | @9 SIReT 5v,00,000 I . L @3
@R AT Seo @I | @Ee @ft TEefEd @, ©1F @3 AfSHiTmEg AT AT Sy
AfeRAT R efSBITTR T @ G T e | e efepietEte Jere: dfiwtEs
2B T2 AIZHFT T Trorely | ©I2 IASreIfFgs ST I I AAfpifere 2w A | WER
@G R ARSE! IBIET WG AT IR S | 7SR [fog waeea s oy afedimg
IEGT AT AT ¢ FFT I ACE | AL, AGG3 (@FHT BN APEe FA | A O
[IZAG SO (AMBy 9T 4 RO

>. SARSEA QT (Planning): ST IIZNT 4T (AMFBT AT SEAA-SEBAR AT AGTgq=!
AR T | IG T LGP TFAETT @ (P IRIIER AfSfifamaa e s (@fFcs
T &7 FIBINIET GRS AIF FACS 2 | TG ATSHTIENE ARG 7990 7B w@geeras
TAICe 7 | Tl el QRS Ibe ' | @RS efsita cfieaar A fefere
A AEF | O GBF TR T, M 8 v “Afisew o s 27 |

3. LRI AfFFFA! (Participative Management): SIt7a 2fSPeTaTe SNF0™ SIexiazee 73w
AN e azel Tl 7 | AT ToTerd PR T 8 Sl weeard e a1 @ g[
& SO |

©. NESIEF O (Bureaucratic Direction): SItaa af$PIMarz @@rred MU=t &wis S 27 |
TRIIET SOV S @ AP fqeaea T@geirer, #ifow F, A WG I dfovi s’
(TR =7 |

8. WS (2Tl (Moral Motivation): 5% AIZME Srey @G AT zeeT ffs (ama
TS o (@FelT To WiHT wEpicarsl Sl =27 | fhE IO e o Sesimew iy qieww
Toi7 fofe a0 Tgfa el 30a | iR ST 3w Wi eramar afs Seifaca= sz |

¢. @RT INIW 8 WAL (Central Co-ordinating & Controlling): SF &fSdTa A 7ef¥2
TR NG (Y T3 T ¢ fraees sie v Fa1 = | [fey e g srefHiesm
Rfeg =M 8 FhHTag 4o @y Kfog s, NeRbmnft, amm ¢ S oFta s[fiEge
ARSHITTICRR FICSE NP T A4 @ fqgaer efeay swes s@apfa o e |

AR AT 0 AW (@, ST QPFBR SfFRT i e @Fwend Afpifre ¢ fRafas 2w
T | ©F ©f T2 &F-FA 8 (T (NZA(S M Sgaeiess elfewlers 7 |

TS IIZHA @S

Management System in United kingdom (UK)

RgfIoTea FA SRR AR Tf; A ISACT2 QAT HAHB© 2 | 59¢q (ATF Sbreq HAEF M | Sbr@o -
Y500 I S TETS TICANAT T (MCF We=id 4y T=ofme oitwes «fieey % | Sgowies i
[RIZI DI A T AR 1S (T ©ITF el F0e AT | TS RFafeHIwetst 79 77
BT Toa BB TORT 0 | TE IEHST IIZM [Re@prare ez | TEed 9T
HPACE 9P (NS 2T |
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Features of Management System in England

Y&y QI FTEge ¢ | @ AT Tye JRFNE 8o Hitarghe oaer | @ eoR g7me vy
CTIfeTss CAMBT AR | QeTETT R

o

S0,

.

Y PIZH (Combined Management): IEACET AREFMT IAEIER MG @6 @
JAZATR (Fq 0o T | T WA [y SAB(E AE A | QTS Y Feed ~Afea 7’ =7 |

ARFEF" (Planning): JFACEHR IRZANE K QF By Z@T- wFo o «If7wg=r F271 @
MR FIZFA 7 A (S T APTRET NG O Me@R I (12 oA fofere oo
AW SfiE I | W3 e T % =7, I oo Te &7 |

AT N9 ST@S (Product Quality Control): &TSiF IEa IIZFAT ©IF TS #Io7F wofore
T TE [F5S 208 B | FIR, AT N T @ ST vt fdq 4 |

. ISR FTS! (Managers Labour): SO ATl AAZIATAT FHAFS! 8 &R SfowmeR

To 797 03 | W8 T IAIHFCE (WUIRT Z0S T | ISACET @ KA IRy 7o gy Sgyfeq
24 e |

JRYAFMI AT (Managers Labour): JIZH#FMa 2hd AR 2re =X | S| ARTNE I
PR ISR ALEHT I AMCE | T &N IS AR R AT 1 | I A=
SIGC AT ST TG S |

HfF-FHIATT @FA AW (Motivational Staff): ANS-FIT I 07 ©Ivg F0e AfS e
IR T | ORI FICE NCAN ZCS AR T, BIZFAN S (T FIE R B FCH PO
afs M FCH (ST | O G I (@FOTETP FI0YD AR FCA | @: @0, wfofes
TG, TR ST 8 TN Bl 37w 8T FA |

AW AAFS (Promotion): SETICS FISIF AWIFI® AWIF 41 T | 3. [N fofers, <. wFel @
@rirerR fefere | TER fofere FHRIMT Wb e [WER 27 Amigie el = | [ g
oy wfie Fwwed B fofe st Atighe e =30

JRZAFR T (Level Management): 3ETIET (IZM! foa B f[To@ | 3. % 7T (@=:
CEO, 9% ~ifisiee 3o 7t T <[ P ager I3 | ¥, W47 I[9F; (@9 e g4i+,
@ I, T GIBF @ TR O IR Praie ool 367 | o, W8 73091 (@ Arefers
RABIAF, T IFE, AT ANE-FHRma W Fie IR @@ 932 afsdiem T e
™ |

. efSHITa E A4 (Pear (Upholding Interest of the Institute): 2TSiF AR @36 Fer

Y 8 BT AT | AIBIAF ©foe et gy =1 e werrw =ieda s o7y (qeat | @&
AfSHIT o7 57 FACO TFH T | TSACHT ITZ ©-8 T AT |

W& (Discipline): TIZANET GG (IMBy J0T o T F4AT | AfSHIa Wi A1 FAGIAW T4y
fReeaTr (T feeT eifoBTa FCAIR o1 o7 G FA0 T R(A 1 | § Gy IR W04 R &
Ao A |

@Y (Supervision): IS AIFIANT TERLIT B ST (@ T 8 e | TS afore

Arere T 8 RIS FICER Gy =2 TR Face =7 | SR JIZoER afefll Bta sramize
@ SRy My |
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5. TTPTPH 439 (Types of Leadership): ISACEHI JREN (F9P AT forosifas ¢ tielfEs |
T (FG TS AEDILHAZ (FHS A G2 {0 TOers 47 @ 14y (17l 27 =1 | o
T o FAr e ey R Sers-SieeTs +6@ |

>0, Tqe 8 NG 77! (Salary & Wages System in UK): ISAICEHI TG IZ! A 7+ (AF o=l
AT | QT T TG AT B A0 AR, MR (Fe@ A wFeitd T4y (el 27 | ©i
([OR (G T NG AT LB ACACR |

8. Key Performance ¥ (Follow Key Performance): &SI AIZFA Key Performance
(KP’s) @F [0A*Iete Srofd @PTed AN (T @I TR SPRCE Afe Tod A1 |

s¢. ST @WIT (Submitting Report): ISR IRZIT AR 2fe Sroyifes Aooo! =) Fa
T @A Q% ¢ 9o AT (F A4y W A o 2

. IO Alstane (Mandatory Report)
., (RRIYETSE ATt (Voluntary Report)

Voluntary Report €3 ¢4 CSR € CR @R Mandatory Report @ #fRTI0R T (ST Fhodq ol 71
7ITT ©f o757 TS (T |

AT I MW, JSANST AT AIZR T (@ ST SAMRGTHAT RO B 2171 33 |

Environment of UK Management
FeRIterR oy Figlize afbe =7 | T =romite JG AT s o «fifte =1 sveo
AR e 0BT TSR AR SFAR A Al AW | RIS ISy OItnd 98 SFAS

(IRICE NGRS A0 | A, ISR BIZIAT AR fmmo:

. FreAfes AR (Political Environment): ISRICEHT ASANeT SAZ! SIS (AT QA AT
FfeRter | e aea REfRe@ st TN BfeRerer I&iw At |

3. AT AR (Economic Environment): ISy AW FEFe % ©F @S IO @I
wenfeel ferer & | Bemitea Figa W AfEs Mg @w: SEIEEe, 9TR @t Teoji g
{fere eFpad Bl S T AE | FEHed qdeAfeT W79 oA wre Bt w9 ey
BEMITEd SIfere JeE Ao [BIF I | IS AR A A2, AfErre e, (o
ST, EAA[Z *G©I(F ARG A0S R | TS W1 e A Gl ieey @i 906w |

O, TEPRYMS AR (Public Environment): 3O GNA4NN qfafes Squea T @R
AT RO FIAC TFITANS O I2 TF© (M (ATFS IENE WS &+ A1fE Sene |
B O SEICS FORZFIER &2 BIof (JCTCR |

8. JIKFfeS “iffta™ (Cultural Environment): JFOFOT IEHT GF6 spEEr o | fRees fafeg
e (AT NPT T 1S &I | ARF o s Feaend wd~fes wag 77 R |

¢. HRFre AR (Legal Environment): SEHITTT S3T1® ARCICR 047 AR S 20
GTATH ST Freq AT | ST QI Arerecas afszye qaeg | FHF sforetag [Riest Tefame
31 CBA [0 I AT 4 |
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| Predire : | Reerfd 51 ¢ ity T mhe T SeiEaers coft B |

o7 e

Tt fove e opietete woar Srew | @ft 3BT TR T wdifeT *ifE | Sye agfeR
T SRMIE A0 | SIS I_IA oafs qEce TR-fERe &fStE (Co-ordination System)
R | GTFE T ¢ JIZPHF QIS Praie azd T3 I @iotd T2-EFe smafs I | @ [P
i @ YR N0 Y32 98 ¢ Cigwd 7% i | &fie 8 IRBHTR Mg PR
TS FgefeBim Seeivie e =7 a1 1 @ JRFAT “Tafers AIFHAEE SIS 20 9Fee &
TS | TR IRIEF @Fe 7F AfiF @3 o AT aFem AR MR wftre e & |
IF OIE - IGAFIR T TR OA-D:B 77 A AR-SRZAE - (TR0 T AT | BTy,
q IFFFE TR I “Tafor T [erag | 5 7o sereifes @ | a6 {eew @36 e
™ | @F TS SYoo,000 I fF, N, G2 ETIFHRT 1T deo @I | @RY @b FEreiias @+, v
7 AfSHITTRT ITZTR R T A AT A efSDITTR FIZATH GHCTa (BT T S |
bieTa efovimetete Jere: afiemace afed! FA1R IFEAT T Sy | B} ANSroifEs S
I FE ARBIRTe 2T A | TTER @FQR 2R AR IBVIRCET AR AT I AT |
TR ey TaeEee waw [fey afeoviem Fifew g A ¢ g @ A | 9 AFaR
YT JIZ TP I T | IS A0 e ord | @ i e IR 8o fregrgfs
o | @ R AR Py Gfers CAf*MBy A= | Qe fmet: 5. @ I . gt
©. FTENF T @ 8. AIZHFTR FNO! ¢. AIZAFWR AT b, AfF-FICNWR (@=elT gmie Q.
TR WS b, IIZHART 2T 5. AfSBitam T QT (SAT So. WA 35, SHRAM 2.
(TOTPT €A 0. (IO ¢ YGF TIF! 38. Key Performance WP S¢. fStane &mi |
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Management System of India

G -
«q 2N I SAAfY-
o TRTST [IZ Aw(S FPIF TIFCS AR |

R CERISE RIS

Management System of India

oiF® RS eI JRET TR (R ATOLT ALY JRGT (] | SIS ©Hred wLLfos axgl Frfvsa
2T | SIE7F Sb¢q JMER 7 SIS [T WA 5 W | I8 (AF Oce A &ied Mg [
ore AF | 78 o o Fpafcomet foet Swmtes SR S@idl | @8=[ 3584 T SR F&
| Q87 (AT ST FHTed fHgefeds Tore o 7 | 78 (12 JEAEHT IR “Tafed ge
SIACSA FRFANR & od TAR #0 | OF® I MY IEHEHR AN [eas Tye (eeteTE el
ATNS SPTH FH APTR |

Characterstics of Management System in India
IS SRS [IZHNE ST JIGTR AIZTE ST #1T | ©f MES e AIZNH FR To g (AM¥IET
SMZ | Q& fmme:

. SRRAYEE I (Participatory Management): BN &ANGAT SIH2Re MG @
fraISeRd T TR ST SRS FIZAN 0T | QI Al GIZARea e Frare @zel @
AT QW AR FCF | TS ST FICT (@ SAZ AT |

3. REETe) &fiE (Available Labour): SRCS 30 (@6 @ @R IR | T @ @0 SCaS
TS WO ANS I | IO OFe g e N9 | 92 o AT T orRyitE SRAMCTa
FICE (IR T AIZATT G0 Sy CAr¥I3T |

©. W% (Efficiency): JIZ# GBI T | 4T FIe7 ARBEAN S T GIZASIL S (&6
TE 0O W | I, JIBAFA ARF-FIERME MAOR A S FIR (AF IS AW I (@ |
SR T ey ST [0S 20 [IZAFCE (@ 75 20O J(A |

8. 97 A (RIF HAT (Quality Development of Product or Services): SRSIT AIZI4FT AT
Rt | ©12 ST TRAMTNT FIGHCH OGS NI IR AT A G QTS T TGS
T AR |

¢. C(AFAMIT (Motivation): SIS JIZAA AW T 8 IRFAFMA &) TFS TN (2T
TR W FCA AT | AT FECT TR T M R FOFOOIT AR FCA |

b, AR (Promotion): SRS (PO HI3Ce FWHOR 897 fofe I AMAge em o1 27 | T
S 6 WATOE TIFHFA TIBAE T BT TS =S AT Al |
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Q.

T I T9F (Labour Management Relations): ¢ *o/tia eFte STe fS&S-<g=
TR (SN I W FETS O AHF SF© | TONNH JRZAFA GFMCE HNF Tce SeRATE
TR Wfis-FRma AZTS! I | QTS HF-IJIZIAT T7F TFe 2T |

SRATSF AT TIZ FfT

Managerial Funcitons of Indian Management

Q@ T RFE @, RO FIZAF QAT RN SEC TFN ZACR | SO JIZIA ST,
ARSI @ FOEIT wFsl ¢ @l we Ry s | ©iR (o & '@R BibY, e, fem
@i To oy Tge @rifenR | arviel sy @gfed e R ¢ IRafefes Fiff
[IFET QTS NP I28¢ Jian T AR FCACR | AP, SROR TIZAN WeTml FREPTiy o7
FRBART FRIQC FE Sgrd FT 2

o

AW “ARSEA (Long Term Plaanning): SRSIY IIZMR ARSEIR I AT (F0G
AR =% | 515, R @3 eet @ rriifaeter Ao s gz I AF | @ o 9
93 97 @, 79 @I Ao g s Al A0 | @ A (@5 A MR q@www @it
IR TR T A NHERI ARSEA Qo FCF ACE | O Fg SRS @i F0a0e TR0 8y
OFR IR & @ FE AR T I AMF | O@ WK SAfRer (0 @i
AT AR e IR ACE | ST AR ARTHA R TR & T 8 W(ow (IZAH
S Y Il AT ARGeTe) XY |

foxm 8 fies 4@ (Setting Vission & Mission): 2TSIF JIZANE O 4T IS FCETT
@R Ty foxm @ i e a1 | @r=iifacs SR FdEd Fare 2@ @, AeRIm o[
e A0S 5 | o [ERer AR 2 o Fei@ Afee @ O EW IO *Mrwsg fiT
e 00 A | TR 0y TR AROT Aafox Srged AT (F, Pl I e vl A |
TEN SIS HIFAT (A A WF 8 (oS TIBHF AR T4 efofre sima way o,
AfSTTS!, NATNTS!, TN AR TR [S* W] FAIF & | O AN ¥ zr® T
SR*1E IRBIRCAN 8 IWITHS | Y GPwel Fe*If JagIATaa Fenyieed Sl wdifen egfas ==
TOTE AHTEF |

T% WF 8 @7 (799 (High Skills & Capable Leaders): (1T FRINGT I SR
DI T T QTAE T @ Q@ (TSP | (TICPT FTeT e ARSH BT Ty Hfap-
FNE YIS Tellfirs ¢ eelfis 1 AT SR SIma A& WA IR | SRS BT
W] @ (@IS e AR FF© | SATTPFAT oT (AT &P I Ty A& AT ARSHA IR
@ T (FC@ S OFT (@SN 8 WO TH AR |

eiffrwoeie @ wfoee FF (Staffing of trained & Experienced Human Resource): (3 (FITAT
A IR AT Ty TR T afrreere S e | 2EfE e FehE
oI W QAR OFe HE-FNMA IMF A& KRG | AR FIer A OF 07 Thod -
@I FCEA THAEPN IR SRCe FAE [0 ef*Frel TS =W | T T O AR
et e ©rre Wi me & o1 I AR |

WWSW@?(Proper Authority & Responsibility): (FITHI T A7 FRFFE [ (@0
VR @AW FACET OftE SR ARG FOY NI IS F(F | OFSIT IEAF Syow (27
I AT ST A1 TR T &M T4 | IR, AT F9Y 2O (FICA JIZAHH “TF
AT ARSIT IR Tl 41 G 7 | SIFOIT AIZIT Noy@ gyl o Zgel- A=y
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GFET PAAOIETARE OF T AREAT I (AN | T (@ @A ARTHAT Fo IBIRT
ST T e e TS w1 |

ARTICIT TAIMINSTHAIR EHF (Evaluation of Environmental Elements): TIZ[7HIF FFeTo &
AR AWM SR*G2 [CIpal FACe A | IR, IRFA IAREE ToF AAfca=ire
TAMTRTAR T AS[ ICCR | (@N: OO LR (FOIMF TCE el = (@ ST Aol] Td
TN Y7 QM A TSR B A T AR NG T IS (5B I | Ao JIZINFCE T2
fTale gz F0e T (@, IOMI QOIS NPT =) I I (@FoF IR N AT | @ FICeT
SRR YR ¢wa aferaifiver fr e Ife =tvz | o7 ered @ Ifw w3k AT gEeTe
IR MG @Frifet afswifier @ sa" Trel @ETs! 6" Fq08 | Se enE
gtafes Mo T TIFANT 79 B Q7S A NG FACS THN (AT |

ARG (Universal): TIZMT GG AIGAE UG A 7 @0 IANFOIE AT | ARGFa,
AN, TTECT TP S 7 (\ACHT S AN ST | OF ALy IR IRZ FIA M
AT s (2T | TR, SRE A7 0T TIZE TG ZCTS @A SToely Secerar (@ e0eT
o 2o A | WY ¢ TYS AT (@FHETE FIC SIFOIT AIFAN oS [ ey 3 I
Gz | Bi5T ¢ fRetie™ (@i o e Trrad | SoUd I A, AR @I T @
WETS ATHB! ALGIe ZeeTe AT sy R |

Ty wete &f AT (Goal Attainment Process): m?f @ (AT TS A LB € JRFANR T
Ty S SRR o e S | GIEEAN ARSI FfET S AN @ AfRbifere
T | (I Sy I A ARSI AREHAL, TN A @ fAHCNR (I TS 20! 1 | Sl

Objectives of Public Management of India

SlATed SEF (@I TfE Tifeemn afee | o 9 @3 97 @, R @I IR AR
[N AT B | AT NHFGE PN ¢ g Feolo AR T [IFAN 8 A mire
TIFIER QTS | TSI I TS ZCEN- “TI Fprel, JAre! 7% 1”7 g4 Sooely ey swaaia fog
HAHT @ (AT TRAMT 8 ISTISTSFACIT TSI AFIAT frera 2ITe e 7 ez Srgra a0 zeem:

o

FfEEFT GBI 971 (Elimination of Private Monpolies): SIS FHIE MFITETR
T STy T (PRSI 2 SBReTE ATe ERATS! GFHAT T AV FACS AT 21T | FRHICA
I e T T AE O CFE AFENESA @ =NTeE CTvibRt 281 R #AF | TR
TFIGTER T Sy I S 77 | $iF afSraifre® oot Jfeifeaiar @riifete @@ aFoa
I (NS (ST T I W ATTS [ 2 (T2 &) AFAIE AIZATT 8 AAfBIery vy @wriifay
F@ “Afpifers 2w A |

TRAM @ AR IFFIANCR OIS T (Balanced Production & Proper Distribution): SIRTed
TR IRBHAT ~fBIfeTS (FIRGTETR T Sy ACF T=AMT @ IS BIfRAR A<y SRRy
T T | TR AT TS A0 (I IFENARR @A AT (@ AT (@16 aFsm
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