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Employee Benefits and Services and Salary Payment Administration
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Employee Benefits and Services and Types
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Definition of Employee Benefits and Service

@6 @o-sror weye dfefls orits Jfal 8 ERINR I | @Hifre sk T4 T fafie @oq-
el QYT TR Ae® (@ AEE-iE F[4 ¢ GRl dni a1 T OIS AL 0T | (@R 76,
Tepeel freqe a1 =gy R Toyif Ryt TePe Trizael | wives Ao ¢ #AfiRee g, Rreme
(- 8~ TSI ZCAT CTAPTIR |

Gary Desler €9 J(®, “Employee benefits are indirect financial and non-financial payments receive for
continuing their employment with the company.” (SR F FfqLr IFCE @RIT AT FHF @ SifdF
T ARTNETIR T FEIT A SHITT Fer AT AR T S 2T |

AT I T, FNwF AFSHIE A 75w BRI 4T T 932 ST TR T SFae &=y
([ToT-SleF Afefie (@ S-S AR (TeqT =7 OfF I AL 8 (1T I €T |

F A 8 CRT TR

Types of Employee Benefits and Services
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(Benefits and Services in Bangladesh)
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Benefits and Services in Bangladesh
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(Funding benefits through a VEBA and Costing Benefits)
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Funding benefits through a VEBA

AfSHITT AL T FAER & FI91 (T VEBA (Voluntary Employee Benefit Association) J3ZF
FEF | VEBA'T I FARYT AT @ S Fa9@ | Wfers 8 «fis Toraa wdime VEBA-9T ©2fke
e 2T | GUFE AfSHITT Nferda 9 G 6 TE | AT FHF A [T I | O TG Ae@AT
FACS B PR * Mt Al Fce =¥ | [ o 3fefe zge:

(F)  TTRANNG FNTT G 7T A |
() AT ST T I TR |
(M) Aol 3T g, IO @ Sy AR AW T oA 70 |
() FRAGAGT A I AT FRI Sy 27 51 AT 7 |
(T VEBA-GF NN [RTeeits [l 17207 1%
() N AfeEE @5 [ afedt [mr Fhiba w7 geme @ =
(i)  VEBA'TS sfefeq eltaes 27 =1 |
(i)  FF G AN TV |

AR I AW @, NRFST @ O (ATF 4 1 AT @A 476 [re AR 77 | ARy [
A, faeame i, [esem 3 @ e «if et Jfadr Torm avie 3@ eee «ft 99w |

[ et

Costing Benefits
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Salary Payment Administration
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(Definition of Salary Payment Administration)
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(Role of Salary Payment Administration)
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The Compensation Committee
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The Activities of Compensation Committee

AfSHITT STy, T @ FFFIT e FAGN Flosad Ifba a@r Afwifere = | weredd w4 ¢ o=
THIRG Pl FCA Fro7d IWG | Argere Fwos@er FHG @ 7o FAGT 1w Fea of g a1 =1
RO

() ST @it IR AfEw - wfore st Sy e e SwEy @i
TSR At (WG AT @ fRvsme w4 |

R) SR ol Y T : TEE AT R AT KO 495 IR A @92 IR
@O Sfeofie STels g B Aw A Fore FG e wea 21 |

(o) fRor fER Sdivm o wfogme : wfore Rt Row Y sesor o wfesm
BISEARIGIRIC N

(8) K% (S 8 TH BEH JIFR I AR : Fosgel FAT [ TSl ¢ T IR
RN FIF Ao e @ of 71w T3 A0 |

(@) AT AT 9T T - wherer S efedi A (@Fee e s @3z I
e fefere AR atamarETe JFHEe TIE B A |

(v T @oT T e @A e : Foome s FER F80m S TimeTa S @ 3w
@ (P ST G2 R T AT |

(2) o QITE awfF : wlosme s ey o2y ez $6 ©f @I @IE e w03 AT |
()  JCHRD NG : FO=F FHAB FA TR AT A I O e I A |

() S i w2 : afedies oifsorere 8 SfFama oy TyRe T e ¢ sfrawe 2 =i
e oo TG AT FRGT Ty FIe |

TTT 9 BI-330



e Sy faifmyters RS2l A

(30) RTIT JFHER IIY T« ARSHIT I PR SIS G KT 2 FHET 7970 Fa1 93
SR I | GBI SFTF 07 M 36T T A |

o7 e

TFosEe ST FlooRy [few weres e I3 A1 afosieTa T B e¥Pitad (@ JF WERe @
TR I ACE | QI FAPRES ICGE SCAMT (R | FAWR (€0 FCSF & @7 A 7R
[IF IR A | TR 8 Afperema FET AHETwT 8 O e I AE @I A

ST 7] 0 ACE |

BTG q FBI-355



Hj TG e T

S I ORI e e | AR 8GRI AFRCST TG I |
3 IR &bl GTAT 8 FRLPTR AT 6 |

© | VEBA Z(® O A4l 8 I 4T ST 6 |
81 (IO ARCHAY ¥ RGN W | G GIFI 8 LIRS 2o |
€| fosmd FGw et e | a7 SN [T 6 |




