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f~w g K v  
fwel¨r Abygv‡bi †ÿ‡Î Aek¨B Kg ev †ewk AwbðqZv _v‡K| kÖwgK-Kg©Pvixiv 5/10 eQi PvKwi Ki‡jB fwel¨r 
wb‡q DwØMœ n‡q I‡V| Avevi †Kv‡bv Kg©x 40 eQ‡ii E‡aŸ© †M‡j Zvi gvÎ 10 †_‡K 18 eQi PvKwi _vK‡Z cv‡i| 
G mgq Zvi PvKwi nviv‡j Ab¨ †Kv_vI PvKwi Lyu‡R cvIqv KóKi n‡q hvq| mvaviYZ G eq‡m Ab¨ †Kv_vI PvKwi 
cvIqv hvq bv| G Rb¨ Kg©x Zvi Rxeb, PvKwii wbivcËv I fwel¨r Avq wb‡q Lye †ewk wPšÍvhy³ n‡q c‡o| Gme 
ỳwðšÍv ~̀ixKi‡Yi Rb¨ †Kv¤úvwb Kg©x‡`i `xN©‡gqvw` cÖ‡Yv`bvi e¨e¯’v K‡i _v‡K| h_v− †cbkb, MÖ̈ vPzBwU, †_vK 
Aby`vb, Kj¨vY Znwej I wegv myweav BZ¨vw`| cÖwZôv‡b Kg©iZ wbe©vnxMY `ÿ, AwfÁ I Ávbx n‡q _v‡K| GRb¨ 
kÖwgK‡`i Zzjbvq wbe©vnxM‡Yi †eZb-fvZv †ewk n‡q _v‡K| A‡bK mgq cÖwZôv‡bi cÖ‡qvR‡b Ab¨ †`k †_‡K `ÿ 
Kg©x ev wbe©vnx nvqvi Kivi cÖ‡qvRb nq| G‡ÿ‡Î Zv‡`i †eZb AvšÍR©vwZK gvb`‡Ð wbiƒcY K‡i cÖ̀ vb Kiv nq|  
G BDwb‡U Avgiv `xN©‡gqvw` cÖ‡Yv`bv I m¤ú` m„wó Ges wbe©vnx I AvšÍR©vwZK ÿwZc~iY wel‡q we Í̄vwiZfv‡e 
Av‡jvPbv Kie| Zvn‡j Avmyb, BDwbUwU †kl Kwi Ges `xN©‡gqvw` cÖ‡Yv`bv I m¤ú` m„wó Ges wbe©vnx I 
AvšÍR©vwZK ÿwZc~iY m¤ú‡K© LyuwUbvwU welq AvqË Kwi| 
 

 
B D wbU  m gv wßi m gq   BDwbU mgvwßi m‡e©v”P mgq 2 mßvn 
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` x N ©‡g q v w`  c Ö‡Y v ` b v 
Long Term Incentives 

 
D ‡ Ïk ¨ 

G  c v V  †k‡ l A v c w b  
� `xN©‡gqvw` cÖ‡Yv`bvi aviYv e¨vL¨v Ki‡Z cvi‡eb| 
� ¸Ym¤úbœ wejw¤̂Z cwiKíbv e¨vL¨v Ki‡Z cvi‡eb| 
� wb‡qvMKZ©v KZ…©K ¸Ym¤úbœ Aemi cwiKíbv e¨vL¨v Ki‡Z cvi‡eb| 

 
 
`x N ©‡ g q v w ` c Ö‡ Y v `bv i  ms Á v   
Definition of Long-Term Incentives 
cÖwZôv‡b Kg©iZ Kg©xMY GKwU wbw ©̀ó mgq AšÍi gRywi ev †eZb †c‡q _v‡Kb| wKš‘ †Kvb Kg©xi PvKwi †gqv` 
†k‡li w`‡K n‡j †m Zvi fwel¨r wb‡q wPwšÍZ n‡q c‡o| Avi GB fwel¨r wb‡q wPwšÍZ nIqv jvNe Kivi GKwU 
Dcvq `xN©‡gqvw` cÖ‡Yv`bv| G‡ÿ‡Î DrK…ó D`vniY n‡”Q Aemi Kg©m~wP| GQvovI cÖwZôvb wewfbœiƒ‡c `xN©‡gqvw` 
cÖ‡Yv`bvi e¨e ’̄v K‡i _v‡Kb| †hgb− †cbkb, MÖvPzBwU, †_vK Aby`vb, Kj¨vY Znwej I wegv myweav BZ¨vw`| 
 
cwi‡k‡l ejv hvq, Kg©x Zvi Rxeb, PvKwii wbivcËv, fwel¨r Avq GgbwK Aemi wel‡q wPšÍvhy³ n‡q c‡o| Avi G 
ai‡bi wPšÍvi myivnvB n‡jv `xN©‡gqvw` cÖ‡Yv`bv| 
 
¸Y m ¤ú bœ  w e j w ¤̂Z  c w iK í bv  
Qualified Deffer Plan 
¸Ym¤úbœ wejw¤̂Z cwiKíbv n‡jv GKwU `xN©‡gqvw` cwiKíbv| GwU Ggb GKwU cwiKíbv hv Aemi MÖnY kÖwgK‡`i 
wewfbœ ai‡bi Avw_©K myweav †`Iqvi Rb¨ cwiPvwjZ n‡q‡Q| mvaviYZ 55 eQi †_‡K 62 eQi ch©šÍ cÖwZôv‡b KvR 
Kivi ci Aemi MÖnY Ki‡j Zv‡K GB myweav cÖ̀ vb Kiv nq| mnR A‡_© ejv hvq, †h cwiKíbv AvqKi Ae¨vnwZ 
cvIqvi †hvM¨Zv iv‡L Zv‡KB ¸Ym¤úbœ wejw¤̂Z cwiKíbv ejv nq| G‡K †hvM¨ cwiKíbv bv‡gI AvL¨vwqZ Kiv 
n‡q‡Q| 

AZGe ejv hvq †h, GB we‡k¦i mKj kÖwgK Kg©x Pvq Zviv AemiKvjxb wb‡R‡`i cwievi-cwiR‡bi mv‡_ Avb‡›`i 
mwnZ mgq KvUv‡e| Zviv gvbwmK kvwšÍ †c‡q my ’̄Zvi mv‡_ cwiev‡ii mv‡_ Rxeb hvcb Ki‡e| wKš‘ Gi Rb¨ 
A‡_©i cÖ‡qvRb| KviY A_© bv _vK‡j kÖwgKiv me mgq wPwšÍZ _vK‡e †h Zviv msmvi Kx K‡i Pvjv‡e| ZvB 
cÖwZôv‡bi cÿ n‡Z GB mKj myweav cvIqv †M‡j Zviv wbwðšÍ _vK‡Z cv‡i| ZvB ¸Ym¤úbœ wejw¤̂Z cwiKíbv 
G‡ÿ‡Î AZ¨šÍ ¸iæZ¡c~Y©| 
 
w b‡ q v MK Z ©v  K Z …©K  ¸Y m ¤ú bœ A e m i c w iK í bv  
Qualified Retirement Plan by Employer 

cÖwZôv‡bi wb‡qvMKZ©v KZ…©K ¸Ym¤úbœ Aemi cwiKíbv msiÿY Kg©m~wP cÖeZ©b nq hv kÖwgK-Kg©xiv MÖnY K‡i 
_v‡K| ¸Ym¤úbœ Aemi cwiKíbv wewfbœ ai‡bi n‡q _v‡K| †hgb− †cbkb, wejw¤̂Z gybvdvi Askx`vwiZ¡, ÷K 
†evbvm cwiKíbv BZ¨vw`| wb‡¤œ GwU Av‡jvPbv Kiv n‡jv: 

( 1)  †c bk b : mvaviYZ Kg©xi g~j †eZb ev ÿwZc~i‡Yi †ÿ‡Î wkd‡Ui `vwqZ¡, IfviUvBg BZ¨vw`i Dci 
†cbk‡bi A‡_©i cwigvY wbf©ikxj| GwU ¸Ym¤úbœ wejw¤̂Z c×wZ hv wba©viY‡hvM¨ A_© cwi‡kva K‡i 
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_v‡K| †cbkb cwiKíbv‡K wewfbœfv‡e wewfbœ bv‡g AvL¨vwqZ Kiv nq| †hgb− msÁvwqZ myweav cwiKíbv, 
msÁvwqZ Ae`vb cwiKíbv BZ¨vw`| 

( 2 )  w e j w ¤̂Z  gybv dv i A s kx `v w iZ ¡ : mvaviY A‡_©, K‡c©v‡iU gybvdv †_‡K †h Znwej MVb Kiv nq Ges †mLvb 
†_‡K Kg©x‡`i‡K A_© cÖ̀ vb Kiv nq Zv‡K wejw¤̂Z gybvdvi Askx`vwiZ¡ ejv nq| cÖwZôv‡bi †gvU weµq 
†_‡K mg Í̄ LiP ev` w`‡q GB gybvdv wba©viY Kiv nq| mKj cÖwZôvbB Znwej MVb Kivi Rb¨ gybvdvi 
wKQz Ask Rgv †i‡L †`q hv‡Z Zviv cÖ‡qvRb Abyhvqx Kg©x‡`i Gi Askx`vwiZ¡ eÈb Ki‡Z cv‡i| 

( 3 )  ÷ K  †e v bv m : ÷K †evbvm cwiKíbv †Kv¤úvwbi †kqvi †evbv‡mi g‡Zv KvR K‡i| GwU gybvdvi 
Askx`vwiZ¡ cwiKíbvi ¯̂iƒc Av‡iKwU cÖ‡Yv`bv e¨e ’̄v| mvaviYZ †Kv¤úvwbi g~jab‡K ÿz ª̀ ÿz ª̀ As‡k fvM 
Ki‡j Gi cÖwZwU Ask‡K †kqvi ejv nq| Avi GB †kqvi weµq K‡i g~jab msMÖn Kiv nq| cieZx©‡Z 
†jb‡`‡bi Rb¨ AvswkK †kqvi g~jab‡K K‡qKwU A‡_©i fMœvs‡k wef³ Kiv nq| Avi GB cÖwZwU fMœvskB 
n‡jv ÷K †evbvm| 

 

 m v ims ‡ ÿ c  

`xN©‡gqvw` cÖ‡Yv`bv wewfbœ ai‡bi n‡q _v‡K| †hgb− MÖ̈ vPzBwU, wegvi myweav, †cbkb BZ¨vw`| Avi ¸Ym¤úbœ 
wejw¤̂Z cwiKíbvq GKRb Kg©xi A‡bK ¯̂cœ _v‡K †h Aemi mg‡q †m Kx Ki‡e| KviY ZLb Zvi Kv‡Ri Pvc 
_v‡K bv| KviY hviv PvKwiRxex Zviv ga¨weË cwiev‡ii g‡Zv Rxeb hvcb K‡i hv‡Z Aemi mg‡q †m wbivcËv 
wbwðZ _vK‡Z cv‡i| ZvB cÖwZôvb¸‡jv‡Z wKQz ¸Ym¤úbœ Aemi cwiKíbv e¨e ’̄v Kiv nq, hv wb‡qvMKZ©v KZ…©K 
m¤§wZhy³| Zv n‡jv− †evbvm †kqvi, gybvdv †kqvi cwiKíbv, †cbkb BZ¨vw`| 
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† c b kb  c wi Kí b v 
Pension Plan 

 
D ‡ Ïk ¨ 

G  c v V  †k‡ l A v c w b  
� †cbkb cwiKíbvi aviYv e¨vL¨v Ki‡Z cvi‡eb| 
� †cbkb cwiKíbvi †gŠwjK welq eY©bv Ki‡Z cvi‡eb| 

 
 
†c bk b c w iK í bv  
Pension Plan 

†cbk‡bi A‡_©i cwigvY Kg©xi †eZb ev cvwi‡Zvwl‡Ki †hgb IfviUvBg, wkdU wWDwU BZ¨vw`i Dci wbf©i K‡i| 
†hvM¨ wejw¤̂Z c×wZ hv wba©viY‡hvM¨ A_© cwi‡kva K‡i _v‡K ZvB n‡jv †cbkb cwiKíbv| GB cwiKíbv‡K ỳB 
bv‡g ev ỳBfv‡e msÁvwqZ Kiv hvq| †hgb−msÁvwqZ myweav cwiKíbv I bM` e¨v‡jÝ cwiKíbv ev A_© µq 
cwiKíbv| 

mvaviYZ GKRb Kg©x Zvi PvKwiRxe‡b †h my‡hvM-myweav MÖnY K‡i _v‡K Zv‡K msÁvwqZ myweav cwiKíbv e‡j| 

Ab¨w`‡K cÖwZôv‡b wb‡qvwRZ cÖ‡Z¨K kÖwgK Kg©x‡K wba©vwiZ evwl©K A_© cwi‡kva Kiv‡K A_© µq cwi‡kva ev bM` 
e¨v‡jÝ cwiKíbv ejv nq| 
 
†c bk b c w iK í bv i c uv Pw U  †g Š w j K  w e lq   
Five Basic Issues of Pension Plan 

GKwU †hvM¨ wejw¤̂Z e¨e ’̄v hv wba©viY‡hvM¨ A_© cwi‡kva K‡i Zv‡K †cbkb cwiKíbv e‡j| Gi wKQz †gŠwjK welq 
i‡q‡Q hv AZ¨šÍ ¸iæZ¡c~Y©| wb‡¤œ cuvPwU †gŠwjK welq Av‡jvPbv Kiv n‡jv : 

( 1)  A v `k© A em ‡ ii e q m w bY ©q  K iv  : GKwU cÖwZôv‡b GKwU wbw ©̀ó mgq ev eqm ch©šÍ PvKwi Kiv hv mK‡ji 
wbKU MÖnY‡hvM¨Zv cvq Zv‡K Av`k© Aem‡ii eqm ejv nq| wKš‘ GiciI wKQz wKQz †ÿ‡Î †hgb miKvwi, 
†emiKvwi, wek¦we`¨vjq, kÖwgK msN BZ¨vw`i G‡ÿ‡Î wfbœ gZvgZ i‡q‡Q| †hgb− wek¦we`¨vjq ev 
†emiKvwi cÖwZôv‡b gvbm¤§Z ev Av`k© Aem‡ii eqm n‡jv 65 eQi| Avevi miKvwi †ÿ‡Î 59 eQi, 
kÖwgK ms‡Ni g‡Z Kg©x †gvU PvKwi Ki‡e 30 eQi Avi Ab¨‡`i g‡Z 60−62 eQ‡ii g‡a¨ n‡Z n‡e| 

( 2 )  †fw ÷s  e v  A v w _ ©K  A w aK v i : cÖwZôv‡b gvwjK KZ…©K cÖ̀ Ë mn‡hvwMZvq Kg©x‡`i AwaKvi msiÿY ivLvi 
Ab¨Zg GKwU we‡kl c×wZ n‡jv †fw÷s ev Avw_©K AwaKvi| G‡ÿ‡Î Kg©x‡`i mn‡hvwMZv ev Ae`v‡bi 
ZvwiL n‡Z fwel¨r ch©šÍ †h gybvdv AR©b Kiv n‡e Zv‡Z Kg©x‡`iI Askx`vwiZ¡ _vK‡e| GwU GKwU 
AvBbm¤§Z c×wZ| ZvB gvwjK PvB‡jB Kg©x‡`i GB gybvdv †_‡K ev` w`‡Z cvi‡e bv| 

( 3 )  †c bk b c w iK í bv i ˆe lg ¨ : cÖwZôv‡b wb‡qvwRZ kÖwgK Kg©x‡`i †cbkb ev cvwi‡ZvwlK cwiKíbv cÖ̀ v‡bi 
bKkvKi‡Y hvPvB Ki‡Z n‡e Kv‡iv hv‡Z Kg ev †ewk bv nq| D”Pc` ’̄-wb¤œc`¯’, bvix-cyiæl mKj cÖKvi 
Kg©x‡`i †cbkb cwiKíbv bKkvq‡b hv‡Z ˆelg¨ bv _v‡K| G‡Z cwiKíbv ev Í̄evqb e¨_© nq| 

( 4 )  A v `k© m g ‡ q i c ~‡ e ©B  A e m i : mvaviYZ Av`k© mg‡qi c~‡e© Aemi MÖnY Kivi A_© n‡jv AvMvg Aemi| 
Aemi MÖn‡Yi mgq miKvwi cÖwZôv‡b 59 eQi Ges †emiKvwi cÖwZôv‡b 65 eQi| Z‡e †Kv‡bv †Kv‡bv 
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†ÿ‡Î Aemi MÖn‡Yi wba©vwiZ mg‡qi c~‡e©B Aemi MÖnY Kiv nq| †hgb− Kg©xi msL¨v †ewk n‡j Kwg‡q 
Avbvi Rb¨ Aemi †`Iqv nq, Avevi Kg eqmx‡`i K‡g©i my‡hvM K‡i †`Iqvi Rb¨ Aemi MÖnY Kiv nq| 

( 5)  m y‡ hv M- m yw eav i A v K v i : g~j¨ùxwZ Ges Rxebhvc‡bi †h e¨q Zvi mv‡_ mgm¨v¸‡jv †i‡L †cbkb 
m¤úªmvwiZ n‡q _v‡K| ZvB †cbkb Ges Gi mv‡_ m¤ú„³ mKj my‡hvM-myweav evo‡ZB _v‡K| Z‡e Aemi 
Avq wbY©‡qi GKwU Ab¨Zg c×wZ n‡jv kZKiv nvi c×wZ| G‡Z g~j †eZb I g~j †eZ‡bi nvi GKÎ 
Kiv nq| Avi GB ỳwU AšÍf©y³ Kivi ci Gi hv Mo wbY©q Kiv nq ZvB n‡jv Aemi mg‡qi myweav| 

 

 m v ims ‡ ÿ c  

†cbkb cwiKíbvq c~‡e©B GKwU wkwWDj ev m~wP wba©vwiZ n‡q _v‡K| GB cwiKíbvq ¸Ym¤úbœ wejw¤̂Z cwi‡kva 
cwiKíbv ¸iæZ¡c~Y© GKwU c×wZ| Gi wKQz †gŠwjK welq Av‡Q hv AZ¨šÍ Acwinvh©| †hgb− kÖwgK‡`i Aem‡ii 
Rb¨ GKwU Av`k© eqm wba©viY Kiv nq, wKš‘ GwU wewfbœ †`‡k wewfbœ ai‡bi nq| Avevi A‡bK mgq kÖwgKiv 
Aem‡ii mgq Avmvi c~‡e©B Aemi wb‡Z Pvq| †cbkb cÖ`vb Avevi GKKvjxb nq Ges wKw Í̄‡ZI †`Iqv nq| 
A_©vr †cbkb cwiKíbvi welqmg~n AZ¨šÍ ¸iæZ¡c~Y©| 
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wb e©v n x ÿwZ c ~ iY  
Executive Compensation 

 
D ‡ Ïk ¨ 

G  c v V  †k‡ l A v c w b  
� wbe©vnx ÿwZc~i‡Yi aviYv e¨vL¨v Ki‡Z cvi‡eb| 
� wbe©vnx ÿwZc~i‡Yi Dcv`vb, jÿ¨, ÿwZc~iY wba©viY I cybM©Vb e¨vL¨v Ki‡Z cvi‡eb| 

 
w be ©v n x  ÿ w Z c~i‡ Y i ms Á v   
Definition of Executive Compensation 

mvaviY A‡_© cÖwZôv‡b Kg©iZ wbe©vnx‡`i †eZ‡bi cvkvcvwk Zv‡`iI †h evowZ Avw_©K-Abvw_©K my‡hvM-myweav 
†`Iqv nq Zv‡K wbe©vnx ÿwZc~iY e‡j| 

Ab¨fv‡e ejv hvq †h, wbe©vnx ev e¨e ’̄vc‡Ki †gav, `ÿZv, AwfÁZv, Ávb Kv‡R jvwM‡q cÖwZôv‡bi †h jÿ¨ AR©b 
Kiv nq, gybvdv Avq Kiv nq I mybvg e„w× Kiv nq, Zvi ¯̂xK…wZ¯̂iƒc Zv‡`i‡K cÖwZôvb †h Avw_©K-Abvw_©K my‡hvM-
myweav w`‡q _v‡K Zv‡K wbe©vnx ÿwZc~iY e‡j| 

mvaviYZ wbe©vnxMY Kg©x‡`i Zzjbvq AwaK nv‡i cvwikÖwgK †c‡q _v‡Kb| Zv‡`i KvR Kg©x‡`i Zzjbvq A‡bK Kg| 
wKš‘ †Kv‡bv †Kv‡bv †ÿ‡Î wKQz wbe©vnxMY †eZb I †evbvm cvIqvi cvkvcvwk cvwi‡ZvwlK cvIqvi Rb¨ AwaK gvÎvq 
KvR K‡i _v‡K| ZvQvov ÿwZc~iY ev cvwi‡ZvwlK wn‡m‡e wbe©vnxMY‡K †h Avw_©K myweav cÖ̀ vb Kiv nq Zv wbe©vnx I 
cÖwZôv‡bi D‡Ïk¨ AR©‡bi Rb¨ AZ¨šÍ ¸iæZ¡c~Y©| 
 
w be ©v n x  ÿ w Z c~i‡ Y i Dc v `v b  
Elements of Executive Compensation  

cÖwZôv‡b Kg©iZ e¨e ’̄vcK‡`i ev wbe©vnx‡`i ÿwZc~iY wZbwU Dcv`v‡bi mgš‡̂q MwVZ| wb‡¤œ D³ Dcv`vbmg~n 
eY©bv †`Iqv n‡jv : 

1.  e ¨e ’̄v c K  e v  w be ©v n x  †e Z b  (Executives Salaries)  : mvaviYZ wbe©vnxiv Kg©x‡`i Zzjbvq †ewk 
†eZbfvZvw` †c‡q _v‡Kb| KviY Zv‡`i AwfÁZv, Ávb, `ÿZv I †gav Ab¨‡`i Zzjbvq †ewk n‡q _v‡K| 
GQvov †cÖlYv`vb I wbe©vnx‡`i cÖwZôv‡b wUwK‡q ivLvi Rb¨I AwaK nv‡i †eZb †c‡q _v‡Kb| 

2 .  m ¤ú ~iK  m v n v h¨ `v q K  A v w _ ©K  ÿ w Z c~iY  (Supplemental Financial Compensation)  : wbe©vnxiv †eZ‡bi 
cvkvcvwk AwaK nv‡i †evbvm I ÷K µ‡qi myweav †c‡q _v‡Kb| d‡j wbe©vnxiv cÖwZôv‡bi Dbœq‡b `vqe× 
n‡q c‡ob| G‡Z jÿ¨ AR©b mnRZi nq| 

3 .  m ¤ú yiK  m v n v h¨ `v q K  A bv w _ ©K  m yw eav w ` (Supplemental non Financial Compensation) : wbe©vnxMY 
Avw_©K myweavi cvkvcvwk wKQz Abvw_©K myweavI †c‡q _v‡Kb| hv mvaviY Kg©xiv jvf Ki‡Z cv‡i bv| 
†hgb Mvox e¨envi, ewa©Z †cbkb wnmve, eo A‡¼i Rxebwegv wcÖwgqvg, eo K¬v‡ei m`m¨, eÜKx 
mn‡hvwMZv, Ki I AvBwb myweav BZ¨vw`| ZvQvov †Kvb mgq cÖwZôvb wejywß n‡j eo A‡¼i myweav ev bZzb 
cÖwZôvb MwVZ n‡j D”P c‡` Avmxb nIqvi myweav †c‡q _v‡K| 
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w be ©v n x  ÿ w Z c~i‡ Y i j ÿ ¨  
Goals of Executive Compensation 
mvaviYZ wbe©vnxiv `ÿ n‡q _v‡K| Zv‡`i AwfÁZv, `ÿZv, †gav Kv‡R jvwM‡q cÖwZôvb jÿ¨ AR©b K‡i _v‡K| 
Gi Rb¨ cÖwZôvb wbe©vnx‡`i AwaK nv‡i Avw_©K, Abvw_©K I AwZwi³ my‡hvM-myweav cÖ̀ vb K‡i _v‡K| wb‡¤œ wbe©vnx 
ÿwZc~i‡Yi jÿ¨ Av‡jvPbv Kiv n‡jv : 

1.  w be ©v n x ‡ `i c Öw Z ô v ‡ b a‡ i iv L v  : wbe©vnx‡`i cÖwZôvb Z¨vM Kiv †_‡K weiZ ivLvi Rb¨ AbycÖvwYZ K‡i 
_v‡K| Gi Rb¨ Zv‡`i AwaK nv‡i cvwikÖwgK †`Iqv nq| ZvB h_vh_ †hvM¨Zvm¤úbœ wbe©vnx‡`i Afve 
Giƒc ÿwZc~i‡Yi g~j jÿ¨| 

2 .  DbœZ  g v ‡ bi  K v h© m ¤ú v ` b : wbe©vnx‡`i †cÖlYv`v‡bi j‡ÿ¨ ÿwZc~iY cÖ̀ vb Kiv nq| Eae©Zb wbe©vnx‡`i 
AwaK nv‡i myweav cÖ`v‡b Aa Í̄b wbe©vnxiv AwaK my‡hvM-myweav jv‡fi Avkvq DbœZ gv‡bi Kvh© m¤úv`‡b 
wb‡qvwRZ nq| hv wbe©vnx ÿwZc~i‡Yi Ab¨Zg jÿ¨ ev D‡Ïk¨| 

 
w be ©v n x  ÿ w Z c~iY  w b a©v iY   
Influencing Factors of Executive Compensation 

wbe©vnxi ÿwZc~iY †Kgb n‡e ev Kx cwigvY †eZb GKRb wbe©vnx †c‡Z cv‡i Zv KZ¸‡jv cÖfveK we‡ePbv K‡i wba©viY 
Ki‡Z nq| wb‡P G¸‡jv Zz‡j aiv n‡jv : 

( 1)  w kÿ v MZ  †hv M¨Z v  (Educational qualification)  : †h‡Kv‡bv †ÿ‡ÎB wkÿvMZ †hvM¨Zv GKwU ¸iæZ¡c~Y© 
welq| G‡ÿ‡Î wkÿvMZ †hvM¨Zv‡K we‡ePbvq wb‡q wbe©vnx ÿwZc~iY wba©viY Kiv nq| 

( 2 )  c ~e © A w fÁ Z v  (Past Experience)  : wbe©vnxi Kvh© m¤ú‡K© c~‡e©i AwfÁZv KZUzKz Av‡Q Zv we‡ePbvq wb‡q 
†eZb KvVv‡gv wba©viY Kiv nq| ch©vß AwfÁZvi Ici wfwË K‡i cvwi‡ZvwlK wba©viY Kiv nq| 

( 3 )  m g ‡ q i e ¨v w ß  (Time expended)  : wbe©vnxi cÖ̀ Ë KvRwU m¤úv`‡b Kx cwigvY mgq e¨q n‡”Q Ges wZwb 
†Kv¤úvwbi Rb¨ KZUzKz e¨q K‡i‡Qb, Zv we‡ePbv K‡iB ÿwZc~iY wba©viY Kiv nq| 

( 4 )  c Öw kÿ Y  (Training)  : mKj wbe©vnxi cÖwkÿY _v‡K bv| ZvB †h mKj wbe©vnx cÖ‡qvRbxq cÖwkÿY MÖnY 
K‡i‡Q, Zv‡`i ÿwZc~iY †ewk n‡e| 

( 5)  K v h© c w iPv j bv  (Supervising work)  : GKRb wbe©vnx KZ¸‡jv KvR cwi`k©b I Z`viwK K‡ib ev 
cwiPvjbv K‡ib Zv ÿwZc~iY wbav©i‡Y cÖfve †d‡j| 

( 6)  K v h© w e ‡ kølY  †hv M¨Z v  (Job description ability)  : mKj wbe©vnx mKj KvR Ki‡Z mÿg bb| wbe©vnx 
cÖwZôv‡bi Kvh© we‡køl‡Y KZUzKz †hvM¨Zv iv‡Lb, Zv we‡ePbvq ÿwZc~iY wba©viY Kiv nq| 

( 7)  c Öw Z ‡ hv Mx ‡ `i †K Š kj  (Competitors Strategy) : cÖwZ‡hvMx †Kv¤úvwbi Zzjbvq wbR †Kv¤úvwbi wbe©vnx‡`i 
†eZb †Kv‡bvfv‡eB Kg nIqv DwPZ bq| A_©vr cÖwZ‡hvMx cÖwZôv‡bi †eZb wba©vi‡Yi †KŠkj we‡ePbvq 
wb‡Z n‡e| 

( 8 )  A v B bMZ  e v a¨e v aK Z v  (Legal Accountability)  : †Kv¤úvwb AvB‡bi weavb I miKvi KZ©„K cÖewZ©Z 
AvBbKvbyb Aek¨B cvjb ev gvb¨ Ki‡Z n‡e| 

( 9)  w kí  A bykx j b (Industry practice)  : wkícÖwZôv‡bi wbqg-Kvbyb, cwi‡ek, cvwicvwk©¦KZv Ab¨vb¨ 
cÖwZôv‡bi g‡Zv bq| cÖwZôvb †f‡` Kvh© Abykxjb wfbœZi n‡q _v‡K| wbe©vnx‡`i †eZb KvVv‡gv wba©vi‡Y 
Kvh© Abykxjb we‡ePbvq wb‡Z n‡e| 

cwi‡k‡l ejv hvq, Dch©y³ Dcv`vb¸‡jv wbe©vnx‡`i †eZb wba©vi‡Y cÖfve we Í̄vi K‡i _v‡K| 
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w be ©v n x ‡ `i ÿ w Z c ~iY  c ~b M©V b  
Reforming Executive Compensation 

cvewjK wjt †Kv¤úvwb‡Z †evW© Ae wW‡i±i‡mi m`m¨ n‡q hviv ÿwZc~iY KwgwU‡Z KvR K‡ib Zviv cy‡ivcywi 
¯̂vaxbfv‡e KvR m¤úv`b Ki‡Z cv‡ib bv| †hLv‡b m`m¨iv †Pqvig¨vb ev wmBI Øviv wbhy³ n‡q _v‡Kb| d‡j 
A‡bK mgq Ø‡›Øi m„wó nq| ZvB wbe©vnx‡`i cybM©Vb Riæwi n‡q c‡o| wb‡¤œv³ ỳwU c×wZ ev Í̄evq‡bi Øviv 
wbe©vnx‡`i ÿwZc~iY cybM©Vb Kiv †h‡Z cv‡i| 

1.  w m w K Dw iw U R  G Û G · ‡ PÄ  Kw g kb Øv iv  : wbe©vnx‡`i †eZb KvVv‡gv wmwKDwiwUR GÛ G·‡PÄ Kwgkb 
†NvlYv Ki‡Z cv‡i| Gi d‡j wbe©vnx‡`i ÿwZc~iY cybM©Vb mnR n‡q hv‡e| 

2 .  K ‡ c v ©‡ ikb K Z ©„K  A v B b c ÖY q b K ‡ i : wbe©vnx‡`i †eZb, ÷K ev †evbvm Ack‡bi mv‡_ Av‡qi †hvM¨Zvi 
gvb`Ð hvPvB Kiv †h‡Z cv‡i| Gi d‡j wbe©vnx‡`i b~¨bZg n‡jI gRywi evo‡e|  

ms‡ÿ‡c GUvB wbe©vnx‡`i ÿwZc~iY cybM©Vb| hvi d‡j wbe©vnxe„‡›`i †eZb KvVv‡gv wba©viY mnRZi nq Ges wbe©vnx 
N~Y©vqgvbZv n«vm cvq| 
 

 m v ims ‡ ÿ c  

wbe©vnx ÿwZc~iY n‡jv hLb cÖwZôvb Zvi Kg©x‡`i †eZ‡bi cvkvcvwk evowZ †Kv‡bv myweav cÖ̀ vb K‡i| mvaviYZ 
wbe©vnxe„›` †gavex, `ÿ I AwfÁ n‡q _v‡K| GRb¨ cÖwZôvb Zv‡`i cÖwZôv‡b wUwK‡q ivLvi Rb¨ AwZwi³ A‡bK 
my‡hvM-myweav cÖ̀ vb K‡i _v‡K| wbe©vnx‡`i Kvh©µ‡gi d‡j cÖwZôv‡bi gvb-gh©v`v e„w× cvq Ges jÿ¨ AR©b 
mnRZi nq| 
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g R ywi I  † eZ b  ev ÿwZ c ~ iY  c Ökv m b  
Salary and Wages Compensation Administration 

 
D ‡ Ïk ¨ 

G  c v V  †k‡ l A v c w b  
� gRywi I †eZb ev ÿwZc~iY cÖkvm‡bi msÁv eY©bv Ki‡Z cvi‡eb| 
� gRywi I †eZb ev ÿwZc~iY cÖkvm‡bi D‡Ïk¨ I g~jbxwZ e¨vL¨v Ki‡Z cvi‡eb| 

 
g R yw i I †e Z b e v  ÿ w Z c ~iY  c Ö kv m ‡ b i ms Á v   
(Definition of Salary and Wages or Compensation Administration) 
cÖwZôv‡b wb‡qvwRZ kÖwgK Kg©x‡`i cvwikÖwgK wn‡m‡e †h A_© †`Iqv nq Zv n‡jv gRywi I †eZb ev 
ÿwZc~iY| Z‡e ÿwZc~i‡bi cwigvY Kxiƒc n‡e †mwU Ges GwU cÖ̀ vb Kivi c×wZ GKwU wefvM cwiPvjbv 
K‡i _v‡K| Avi GB wefvM‡K ÿwZc~iY cÖkvmb ev gRywi I †eZb cÖkvmb ejv nq| e¨e ’̄vcbv I 
cÖwZôv‡bi cÖwZ Kg©x‡`i wek¦vm M‡o †Zvjvi Rb¨ GB gRywi I †eZb cÖkvmb AZ¨šÍ ¸iæZ¡c~Y©| GB cÖkvmb 
mivmwi Drcv`b e¨‡qi mv‡_ RwoZ| GB cÖkvmb‡K †KŠkj ev cÖwµqvMZ cÖkvmbI ejv nq| 

gRywi I †eZb cÖkvmb m¤ú‡K© wewfbœ gbxlxMY wewfbœfv‡e msÁvwqZ K‡i‡Qb|  
(i) Decenzo and Robbin e‡j‡Qb, ÒCompensation Administration seeks to design a cost-

effective pay structure that will not only attract, motivate and retain competent employees, but 

also be perceived as fair by these employees.Ó A_©vr cÖwZôv‡bi e¨q mvkÖqx GKwU †eZb KvVv‡gv 
cÖYqb K‡i ïaygvÎ †hvM¨ Kg©x‡`iB AvK…ó, cÖ‡Yvw`Z I msiÿY Kivi Rb¨ bq eis Zvi cvkvcvwk IBmKj 
Kg©x hv‡Z G‡K b¨vh¨ e‡j aviYv †cvlY K‡i Zvi GKwU cÖwµqvB n‡jv gRywi I †eZb cÖkvmb| 

(ii) † ø̄v‡q‡bi g‡Z, Ò†h cÖwµqvi Øviv wePvieyw× I Avcm idv Abykxjb K‡i Avw_©K I AvPiYMZ w`K 
we‡ePbv Kiv nq, Zv‡K gRywi I †eZb (ÿwZc~iY) cÖkvmb ejv nq|Ó 
(iii) Dele Yoder Gi g‡Z, ÒWage and salaries administration involve the selection, 

development and direction of program designed to implement compensation or incentive policy 

through financial reward.Ó A_©vr gRywi I †eZb cÖkvmb ev ÿwZc~iY cÖkvmb n‡jv Ggb GKwU e¨e ’̄v hv 
Avw_©K cyi¯‹v‡ii gva¨‡g Kg©x‡`i cvwikÖwgK I Aby‡cÖiYv `v‡bi bxwZ cÖYqb, ev Í̄evqb, Dbœqb I wb‡ ©̀kbvi 
mv‡_ mivmwi m¤ú„³| 
Dcwi-D³ msÁvmg~n we‡kølY Ki‡j hv cvIqv hvq Zv n‡jv− kÖwgK‡`i Rb¨ ÿwZc~iY wba©viY Ges Zv 
cÖ̀ vb Kivi Rb¨ †h wefvM KvR K‡i _v‡K Zv‡K gRywi I †eZb cÖkvmb e‡j| 
cwi‡k‡l ejv hvq †h cÖkvmb cÖwZôv‡bi m`m¨‡`i cvwikÖwgK Í̄i wba©viY K‡i I Í̄‡ii wewfbœ Dcv`vbmg~n 
cwiPvwjZ I wbqwš¿Z K‡i Zv‡K gRywi I †eZb ev ÿwZc~iY cÖkvmb e‡j| 
 

g R yw i I †e Z b e v  ÿ w Z c ~iY  c Ö kv m ‡ b i D‡ Ïk¨  
(Objectives of Salary and Wages or Compensation Administration) 

gRywi I †eZb cÖkvmb n‡jv Ggb GKwU wefvM hv Kg©x‡`i †eZb, gRywi BZ¨vw` wba©vwiZ K‡i Ges Zv cÖ̀ v‡b 
mnvqZv K‡i| e¨e ’̄vcbvi †ÿ‡Î GB ÿwZc~iY cÖkvmb AZ¨šÍ ¸iæZ¡c~Y©| KviY GwU mivmwi Drcv`b e¨‡qi mv‡_ 
RwoZ| wb‡¤œ gRywi I †eZb cÖkvm‡bi D‡Ïk¨mg~n Av‡jvPbv Kiv n‡jv : 

c v V - 6 . 4 
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( 1)  kÖg N ~Y ©v q g v bZ v  I  A byc w ’̄w Z  n «v m : gRywi I †eZb cÖkvm‡bi Ab¨Zg GKwU D‡Ïk¨ n‡jv cÖwZôv‡b kÖg 
N~Y©vqgvbZv I Abycw ’̄wZ n«vm Kiv| Avi GwU m¤¢e b¨vh¨ gRywii gva¨‡g| A_©vr kÖwgK Kg©x‡`i b¨vh¨ gRywi 
cÖ̀ vb Ki‡j Zviv ¯̂v”Q›`¨gq Rxeb-hvcb Ki‡Z cv‡i| 

( 2 )   g Z w e ‡ iv a ~̀ix K iY  : †Kv‡bv †Kv‡bv cÖwZôv‡b gRywi I †eZb wb‡q A‡bK kÖwgK-Kg©x‡`i g‡a¨ gZwe‡iva 
m„wó nq hv e¨e ’̄vcbvi †ÿ‡Î myweavRbK bq| ZvB GB gZwe‡iva ~̀i K‡i †mŠnv`¨c~Y© m¤úK© m„wó Kiv GB 
cÖkvm‡bi g~j D‡Ïk¨|  

( 3 )   m w V K  g R yw i : gRywi I †eZb ev ÿwZc~iY cÖkvm‡bi we‡kl D‡Ïk¨ n‡jv cÖwZôv‡b wb‡qvwRZ kÖwgK-
Kg©x‡`i mwVK I Dchy³ gRywi cÖ̀ vb Kiv| GB cÖkvm‡bi mn‡hvwMZvq Kg©x‡`i KvR Abyhvqx Dchy³ 
gRywi wba©viY Kiv nq| 

( 4 )   †c ÖlY v `v q K  g R yw i : gRywi I †eZb cÖkvmb kÖwgK-Kg©x‡`i g‡a¨ †cÖlYv m„wó K‡i| Gi d‡j Zv‡`i Ávb I 
`ÿZv e„w× cvq Ges Zviv Kv‡Ri cÖwZ AviI AvMÖnx nq| 

( 5)   m iK v w i bx w Z  A bym iY  : gRywi I †eZb cÖkvmb Ggb GKwU e¨e ’̄v hvi Øviv Kg©xMY †cÖwlZ nq| Z‡e GB 
cÖkvmb Aek¨B miKvwi bxwZ Abymv‡i n‡Z n‡e| A_©vr miKvwi bxwZi mv‡_ mvgÄm¨ †i‡L ÿwZc~iY 
cÖkvmb KvVv‡gv wba©viY Ki‡Z n‡e| 

( 6)  b~¨bZ g g R yw i c Ö̀ v b : cÖwZôv‡b wb‡qvwRZ Kg©x‡`i b~¨bZg gRywi cÖ̀ vb Ki‡Z n‡e hv w`‡q †m Zvi 
cwiev‡ii mv‡_ ¯̂v”Q›Øfv‡e RxebaviY Ki‡Z cv‡i| gRywi I †eZb cÖkvmb †mw`‡K jÿ iv‡L| 

( 7)  Dr c v `b e „w × : gRywi I †eZb cÖkvmb mivmwi Drcv`b e¨‡qi mv‡_ RwoZ| Avi Drcv`b e¨q gybvdvi 
mv‡_ RwoZ| ZvB cÖwZôv‡b Drcv`b hZ e„w× cv‡e gybvdvI ZZ evo‡e| ZvB †Kv‡bv Kg©x AwaK gvÎvq 
Drcv`b Ki‡j Zv‡K †ewk gRywi cÖ̀ vb Ki‡j †m DrmvwnZ n‡e Ges Av‡iv `ÿZvi mv‡_ KvR Ki‡ZI 
cvi‡e| 

( 8 )  w kí  I w kí  m ¤ú ‡ K © i D bœq b : gRywi I †eZb cÖkvm‡bi cÖavb D‡Ïk¨ n‡jv wkí I wkí m¤úK© Dbœqb Kiv| 
GB e¨e ’̄vi d‡j Kg©x‡`i gZwe‡iva ~̀i nq Ges Zviv Kv‡R AvMÖnx nq| G‡Z Drcv`b e„w× cvq hvi 
Kvi‡Y wkí Dbœqb †`Lv hvq| 

( 9)   †hv M¨Z v  A bym v ‡ i g R yw i : gRywi I †eZb cÖkvm‡bi Ab¨Zg D‡Ïk¨ n‡jv Kg©x‡`i †hvM¨Zv Abymv‡i Zv‡`i 
gRywi I †eZb †`Iqv| KviY cÖ‡Z¨K Kg©x Pvq b¨vh¨ I Dchy³ gRywi †c‡Z| G‡Z Zviv Kv‡Ri cÖwZ mš‘ó 
nq| 

( 10)   ˆe Á v w bK  c ×w Z  : mvaviYZ ˆeÁvwbK c×wZ me©̀ v mwVK nq| ZvB ÿwZc~iY cÖkvm‡bi †ÿ‡ÎI ˆeÁvwbK 
c×wZ AbymiY Kiv n‡j Kg©xiv mwVK nv‡i gRywi cv‡e| 

myZivs ejv hvq †h, Dc‡iv³ D‡Ïk¨mg~n †eZb I gRywi cÖkvmb cwiPvjbv ev e¨e¯’vcbvi †ÿ‡Î AZ¨šÍ ¸iæZ¡c~Y© 
f~wgKv cvjb K‡i| 
 

g R yw i I †e Z b e v  ÿ w Z c ~iY  c Ö kv m ‡ b i g ~j bx w Z  
Principles of Salary and Wages or Compensation Administration 

ÿwZc~iY cÖkvmb GKwU cÖwZôv‡bi Rb¨ AZ¨šÍ ¸iæZ¡c~Y©| Gi d‡j wkí m¤úK© DbœZ nq| Avi wkí Dbœqb eRvq 
_vK‡j cÖwZôv‡b Drcv`b e„w× cvq| Z‡e ÿwZc~iY cÖkvmb e¨e ’̄v m‡e©v”Pgv‡bi n‡Z n‡e| mwVKfv‡e wbqg-bxwZ 
AbymiY K‡i GwU cwiPvwjZ Ki‡Z n‡e hv‡Z fwel¨‡Z e¨_© bv nq| Gi wKQz g~jbxwZ i‡q‡Q, hv wb¤œiƒc : 

( 1)  `ÿ Z v  I †hv M¨Z v i bx w Z  : ÿwZc~iY cÖkvm‡bi g~jbxwZ n‡jv Kg©x‡`i `ÿZv I †hvM¨Zvi bxwZ| Kg©x‡`i 
`ÿZv I †hvM¨Zv hvPvB K‡i †m Abymv‡i Zv‡`i gRywi cÖ`vb Ki‡Z n‡e| G‡Z Kg©xMY cÖwZôv‡bi cÖwZ 
mš‘ó n‡e| 

( 2 )  K g ©x i Pv K w i `x N ©̄ ’v q x  : cÖwZôv‡b wb‡qvwRZ †hvM¨ Kg©x‡`i a‡i ivLvi Rb¨ gRywi †eZb cÖkvm‡bi ¸iæZ¡ 
AZ¨šÍ Acwimxg| KviY GB cÖkvm‡bi d‡j Kg©xiv Zv‡`i PvKwi m¤ú‡K© wbwðZ nq| 
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( 3 )  m n R ‡ e v a¨ : gRywi I †eZb cÖkvmb e¨e¯’v Ggb n‡Z n‡e hv‡Z cÖwZôv‡b wb‡qvwRZ mKj kÖwgK-Kg©x 
mn‡RB Zv eyS‡Z cv‡i| A_©vr mnRfv‡e Gi Kvh©µg Ki‡Z n‡e| 

( 4 )  w ’̄w Z kx j Z v i bx w Z  : †eZb I gRywi cÖkvm‡bi ¸iæZ¡c~Y© GKwU bxwZ n‡jv w ’̄wZkxjZvi bxwZ| Avi Gi Rb¨ 
GB cÖkvmb Aek¨B wjwLZ n‡Z n‡e| Gi d‡j cÖkvm‡b ’̄vwqZ¡ Av‡m| ZvQvov GwU `wjj wn‡m‡eI KvR 
K‡i _v‡K| 

( 5)  A w Z w i³  ÿ w Z c~iY  : cÖwZôv‡b A‡bK mgq AwaK cwigvY KvR P‡j Av‡m| Gi Rb¨ Kg©x‡`i †mB KvR 
Ki‡Z nq| Avi AwZwi³ KvR m¤úv`b Ki‡Z mgqI †ewk jv‡M| ZvB Zv‡`i AwZwi³ gRywi ev ÿwZc~iY 
cÖ̀ vb Kiv AZ¨vek¨K| 

( 6)  e v ‡ R U  c ÖY q b : eZ©gvb we‡k¦ cÖ‡Z¨K cÖwZôv‡b GKwU wbw ©̀ó mg‡q ev‡RU cÖYqb Kiv nq| GwU e¨e ’̄vcbv 
†ÿ‡Î AZ¨šÍ ¸iæZ¡c~Y© f~wgKv iv‡L| ZvB gRywi I †eZb cÖkvmb e¨e ’̄v `xN©‡gqvw` ivLvi Rb¨ ev‡RU 
cÖYqb bxwZ Abymv‡i KvR Ki‡Z nq| 

( 7)  m g R v Z x q  g R yw i : cÖwZôv‡b Kg©iZ Kg©x‡`i wewfbœ Kv‡Ri wfwË‡Z wewfbœ ai‡bi gRywi †`Iqv nq| wKš‘ 
A‡bK †ÿ‡Î KvR GKB _vK‡j ÿwZc~iY ev gRywiI GK nIqv DwPZ| A_©vr mgRvZxq Kv‡Ri Rb¨ 
mgRvZxq gRywi n‡j Kg©x‡`i g‡a¨ Ø‡›Øi m„wó nq bv| 

( 8 )  c h©v ß  c w ig v Y  g R yw i : gRywi I †eZb cÖkvm‡bi †ÿ‡Î ch©vßZvi bxwZ AZ¨šÍ ¸iæZ¡c~Y©| Kg©x‡`i ch©vß 
cwigvY gRywi w`‡Z n‡e hv‡Z Zviv Zv‡`i cwiev‡ii mv‡_ mwVKfv‡e RxebaviY Ki‡Z cv‡i| Z‡e jÿ¨ 
ivL‡Z n‡e G‡Z cÖwZôv‡bi †hb †Kv‡bv ÿwZ bv nq| 

( 9)  ¯̂v _ © ms iÿ Y  : mvaviYfv‡e jÿ¨ Kiv hvq ev A‡b‡Ki g‡Z Kg©x‡`i ¯̂v_© I cÖwZôv‡bi ¯̂v_© G‡K A‡b¨i 
wecixZ| wKš‘ Avm‡j Zv mwVK bq| Kg©x †hgb cÖwZôv‡bi Rb¨ KvR K‡i †Zgwb cÖwZôvbI Kg©x‡`i 
e¨w³MZ ¯̂v‡_©i w`‡K jÿ †i‡L Zv‡`i ÿwZc~iY cÖ̀ v‡bi e¨e ’̄v K‡i _v‡K| 

( 10)  A fv e- A w f‡ hv ‡ M ¸i æZ ¡v ‡ iv c  : cÖwZôv‡b wb‡qvwRZ †Kv‡bv †Kv‡bv Kg©xi Afve ev Awf‡hvM _vKv ¯v̂fvweK| 
KviY mKj Kg©xi Kv‡Q mewKQz _v‡K bv| ZvB Zv‡`i †Kv‡bv Awf‡hvM _vK‡j cÖwZôvb‡K Zv ïb‡Z n‡e 
Ges Zv mgvav‡bi †Póv Ki‡Z n‡e| hw` GwU Gwo‡q hvIqv nq Z‡e †hvM¨ Kg©x nvwi‡q hvIqvi m¤¢vebv 
n‡Z cv‡i| ZvB Zv‡`i Afve-Awf‡hv‡Mi Dci ¸iæZ¡v‡ivc Ki‡Z n‡e| 

( 11)  b¨v h¨ g R yw i I m ½w Z c ~Y ©Z v  : b¨vh¨ gRywi I m½wZc~Y©Zv n‡jv gRywi I †eZb cÖkvm‡bi we‡kl GKwU bxwZ| 
G‡Z mg c‡`i e¨w³‡`i Ges AwaK `ÿ I †hvM¨ e¨w³‡K GKB gRywi †`Iqv nq| 

myZivs ejv hvq †h, gRywi I †eZb cÖkvm‡bi Dc‡iv³ bxwZmg~n mwVKfv‡e Aej¤̂b Ki‡Z cvi‡j GB cÖkvmb 
`xN©mgq ch©šÍ Pj‡Z _vK‡e| GQvovI Av‡iv wKQz bxwZ i‡q‡Q hv AZ¨šÍ ¸iæZ¡c~Y©| †hgb− bgbxqZvi bxwZ, 
mvgÄm¨Zvi bxwZ, Kj¨vYgywLZvi bxwZ, QzwUKvjxb †eZb, Kv‡Ri cÖK…wZ, †eZb †¯‹j wba©viY BZ¨vw`| 
 

 m v ims ‡ ÿ c  

cÖwZôv‡b wb‡qvwRZ mKj cÖKvi kÖwgK-Kg©x‡`i gRywi msµvšÍ cwiKíbv Kiv, Zv ev Í̄evqb Kivi cÖwµqvB n‡jv 
gRywi I †eZb ev ÿwZc~iY cÖkvm‡bi KvR| Gi gyL¨ D‡Ïk¨ n‡jv b¨vh¨ †eZb ev gRywi KvVv‡gv wba©viY Kiv| 
ZvQvovI †cÖlYv`vb, Drcv`b e„w×, kÖgN~Y©vqgvbZv n«vm, ev‡RU wbqš¿Y BZ¨vw` GB c×wZi ¸iæZ¡c~Y© D‡Ïk¨| 
ZvB GB mKj D‡Ïk¨ AR©‡bi Rb¨ wKQz g~jbxwZ AbymiY Ki‡Z nq hv AZ¨šÍ cÖ‡qvRbxq| †hgb− mvgÄm¨Zvi 
bxwZ, bgbxqZvi bxwZ, AwZwi³ KvR Ki‡j AwZwi³ fvZv cÖ̀ vb, w ’̄wZkxjZvi bxwZ BZ¨vw`| 
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A v šÍR ©v wZ K ÿwZ c ~iY  
International Compensation 

 
D ‡ Ïk ¨ 

G  c v V  †k‡ l A v c w b  
� AvšÍR©vwZK ÿwZc~iY eY©bv Ki‡Z cvi‡eb| 
� AvšÍR©vwZK ÿwZc~i‡Yi cÖfvweZ welq I Dcv`vbmg~n e¨vL¨v Ki‡Z cvi‡eb| 

 
A v š ÍR ©v w Z K  ÿ w Z c~i‡ Y i ms Á v   
Definition of International Compensation 

cÖwZôv‡bi Kvh© m¤úv`‡bi Rb¨ wewfbœ †`‡ki Kg©xMY KvR Ki‡Z cv‡i| mvaviYZ eûRvwZK cÖwZôvb¸‡jv Z…Zxq 
†Kv‡bv †`k n‡Z Kg©x msMÖn K‡i _v‡K| ’̄vbxq Kg©x‡`i Zzjbvq we‡`wk `ÿ Kg©x‡`i Rb¨ e¨q †ewk n‡q _v‡K| 

wbR †`‡ki evB‡i c„w_exi Ab¨ †Kv‡bv †`‡ki Kg©xMY cÖwZôv‡b Kg©iZ _vK‡j †h †eZb cwi‡kva Kiv nq Zv‡K 
AvšÍR©vwZK ÿwZc~iY e‡j| mvaviYZ G ai‡bi ÿwZc~i‡Yi cwigvY AvšÍR©vwZKfv‡e wba©viY Kiv nq| 
 

A v š ÍR ©v w Z K  ÿ w Z c~i‡ Y i Dc i c Öfv e w e Í̄v iK v ix  w e lq  
Factors that Affecting International Compensation 

AvšÍR©vwZK ÿwZc~i‡Y wKQz welq cÖfve we¯Ívi K‡i| we‡kl K‡i eûRvwZK cÖwZôvb¸‡jv AvšÍR©vwZK cwigÐ‡j 
e¨emvq Kivi mgq ÿwZc~iY e¨e ’̄vcbvq Af¨šÍixY I evwn¨K A‡bK welq cÖfve we Í̄vi K‡i _v‡K| wb‡P Zv 
Av‡jvPbv Kiv n‡jv : 

1|  A f¨š Íix Y  c w i‡ e k (Internal Environment) : eûRvwZK cÖwZôvbmg~n wbR¯̂ jÿ¨, `k©b I mÿgZv 
cÖf…wZ mv‡c‡ÿ AvšÍR©vwZK cwigÐ‡j e¨emvq Ki‡Z hvq| G‡ÿ‡Î Af¨šÍixY A‡bK welq cÖfve we Í̄vi 
K‡i _v‡K| †hgb− jÿ¨wfgywLZv I ÿwZc~iY Afxó, cÖwZ‡hvwMZvi †KŠkj, mvsMVwbK I mvs¯‹…wZK, 
gvbem¤ú` KvVv‡gv, gvwjK-Kg©x m¤úK©, mvewmwWqvwi f~wgKv I cÖhyw³ e¨env‡ii gvÎv BZ¨vw`| Af¨šÍixY 
cwi‡ek †Kv¤úvwbi Aaxb welq, ZvB AvšÍR©vwZK ÿwZc~i‡Y bvbvwea cwieZ©b Avbv hvq| 

2 | e v w n ¨ K  c w i‡ e k (External Environment) : ÿwZc~iY e¨e ’̄vcbvq cÖfve we Í̄vi K‡i Ggb bvbvwea 
evwn¨K cwi‡ek Av‡Q hv †Kv¤úvwb wbqš¿Y Ki‡Z cv‡i bv| evwn¨K cwi‡e‡ki Dcv`vb¸‡jv n‡Z cv‡i− 
gvZ… †Kv¤úvwb, ’̄vbxq Ae ’̄v, wk‡íi cÖKvi, kÖg evRvi, miKv‡ii f~wgKv I cÖwZ‡hvwMZvi †KŠkj BZ¨vw`| 

 
A v š ÍR ©v w Z K  ÿ w Z c~iY  e ¨e ’̄v i Dc v `v bm ~n  
Components of International Compensation 

eûRvwZK cÖwZôvbmg~n Zv‡`i Kg©x‡`i Rb¨ †h ÿwZc~i‡Yi e¨e ’̄v K‡i Zvi Dcv`vbmg~n wb¤œiƒc: 

1|  g ~j  †e Z b  I  c Ö‡ Y v `bv m g ~n  (Basic Pay and Incentive Pay) : AvšÍR©vwZK ÿwZc~iY e¨e ’̄vi g~j I cÖavb 
Ask GwU| g~j †eZ‡bi Dci wbf©i K‡i Ab¨vb¨ fvZvmg~n wba©vwiZ n‡q _v‡K| Kg©xMY GB Dcv`v‡bi 
cÖwZ †ewk g‡bv‡hvMx n‡q _v‡K| 

2 | fv Z v m g ~n  (Allowances) : RxebhvÎvi gv‡bi K_v we‡ePbv K‡i cÖwZôvb wewfbœ fvZvi e¨e ’̄v K‡i _v‡K| 
†hgbÑ wkÿv fvZv, wPwKrmv fvZv I wegv BZ¨vw`| 
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3 | K im g ~n  (Taxes) : A‡bK mgq miKv‡ii Ki bxwZi Kvi‡Y Kg©x‡`i Dci †bwZevPK cÖfve c‡o| GRb¨ 
cÖwZôvb Kg©xi mš‘wói K_v we‡ePbv K‡i Ki mgZvKi‡Yi e¨e ’̄v K‡i _v‡K| 

4 | A e m iK v j x b m yw e av  (Retirement Benefits) : Kg©xMY Kg©Rxeb mgvwßi Av‡M wb‡Ri I cwiev‡ii Avw_©K, 
mvgvwRK, kvixwiK I bvbvwea welq wb‡q wPwšÍZ _v‡K| GRb¨ AvšÍR©vwZK ÿwZc~i‡Y Kg©x‡`i wKQz myweav 
w`‡q _v‡K| †hgbÑ †cbkb I mvgvwRK wbivcËv BZ¨vw`| 

 

 m v ims ‡ ÿ c  

AvšÍR©vwZK ÿwZc~i‡Y we‡`wk Kg©KZ©v ev Kg©Pvix‡`i wb‡q KvR Kiv nq| Zv‡`i ÿwZc~i‡Yi w`K¸‡jv we‡ePbv 
Ki‡Z nq| ZvB ÿwZc~iY e¨e ’̄vcbvq AvšÍR©vwZK ÿwZc~i‡Yi †ÿ‡Î Af¨šÍixY I evwn¨K cwi‡ek e¨vcKfv‡e 
cÖfve we Í̄vi K‡i| Af¨šÍixY †h welq cÖfve †d‡j Zv n‡jv gvbm¤ú` KvVv‡gv, cÖwZ‡hvwMZvi †KŠkj| Avevi 
evwn¨K †ÿ‡Î wk‡íi aib, kÖg evRvi, ’̄vbxq Ae ’̄v BZ¨vw`| 
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B Dw bU  DË i g ~j ¨v q b   

 

1|  `xN©‡gqvw` cÖ‡Yv`bvi msÁv w`b| 

2| ¸Ym¤úbœ wejw¤̂Z cwiKíbvi msÁv w`b| wb‡qvMKZ©v KZ…©K ¸Ym¤úbœ Aemi cwiKíbv e¨vL¨v Kiæb| 

3|  †cbkb cwiKíbvi msÁv w`b| †cbkb cwiKíbvi cuvPwU †gŠwjK welq e¨vL¨v Kiæb| 

4|  wbe©vnx ÿwZc~i‡Yi msÁv w`b| Gi Dcv`vbmg~n e¨vL¨v Kiæb| 

5|  gRywi I †eZb ev ÿwZc~iY cÖkvm‡bi msÁv w`b| Gi D‡Ïk¨ I g~jbxwZ Av‡jvPbv Kiæb| 

6|  AvšÍR©vwZK ÿwZc~i‡Yi msÁv w`b| Gi cÖfvweZ welq I Dcv`vbmg~n e¨vL¨v Kiæb| 

 

 


