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Performance Appraisal and Short-Term Incentives
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Performance Based Remuneration
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Barriers to Remuneration for performance
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Basis of Pay to Performance
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Linking Pay to Performance
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Reasons Not to Link Pay to Performance
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Performance Appraisal and Job Evaluation
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Concepts of Performance Appraisal
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Concept of Short Term Incentives
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Definition of Incentive Compensation Plan
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Definition of Wages
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(1) R. W. Griffin 99 ©IFF, “Payment made to labor is generally referred to as wages.” “rde
HfSeere e [N ot (@ il avis S0 27 ©Ies Tgf 10T |

(ii) Prof. Benhum @< C¥R, “A wage may be defined as sum of money paid under contract by
an employer to worker in exchange for services rendered.” ERIN ?fe P e KEAS)
e ¥ Ee Howg R oite @ i M A eig 2@ I9i[9 |

(iii) Edwin B. Flippo 99 WT®, “AfSHIAT 77T TE0a Sy RS ATHBT 8 TR Tl
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(iv) Dale Yoder €9 Wt®, “¥fSiar afSwitas &y 53y Teoms ata @3 [fvwey 9%, 7eies
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Types of Wages
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Various Methods of Paying Wages

7 efediT sima [WiE ([@o FTITS IR TR eWig T AE | (@I efedieas Tl iz

e o7 I T efenit Wi o=E, Iem aFfe, iR s@wgm R Igqi Fdwe v @

CICAT 2 SBTCT &y (1 F I | (T ~wfore TG emia 41 I of efeni Fo< féife 2 | o=

TG emita R A 403 oi@aet S8 AfRpikre @ 9he | 9%, TfFe, GFF, I, @R, o7

8 OTRPN [IZATRMNCER AERF T [T S 341 I | [Reeweesiced ave afoute 79

AFSHITT AN FIEFT =7 =11 | &fols ormafeq fog vy @t e ww [fey afedm wgfs emiw w

qF | ARS QRF oot Af DI g 8 Teomafefes Tt eme o4 20 | TgK emies @ 5

el st ez 31wt =e:

() WWWW (Time based wages determination method) : TR fofe R
@ NG R T 7 ol fefes Wg MERe 0 | 93 cafore df e Fe W Fw
T GBS @Fe (Medl T, I A Fer T ©f f[qIoer S =7 70 | 9%, =, AW, T

SR 92 @ @ gt (ew T OitE Rfefes TG A | @T— @I «fiF afsfe =it
5! FI5 F90eT 2fS TBT Yoo B TN boo BT AN |

Tfefes wgf g Terire At Nee @ ey v = 9R AN dorFed
T BT AN ST T | T GeoAiwea Afasret S Iy e s 27 | 749 wwdaw

3T ¢ *BT-9



e Sy faifmyters aNfQ (e

QY

(®)

T SfEBIT Teoime FE 0w 27 o3 Tesfifre 3TfA5 Tgeiifen Seowe ofs w4 fadifae
]|
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Incentive Payment Compensatlon Plan
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Definition of Incentive Payment Compensation Plan
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Incentive Wage Payment Method
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«faa WWW'{W (Differential Wage rate Method of Merick)
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Conditions for Success of Incentive Payment Wages Plan
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The Causes of failure of Incentive Payment Compensation Plan
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