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f~wgKv 
µvwšÍKvjxb we‡k¦ †Kv‡bv ivR‰bwZK ev mvgvwRK Kvi‡Y GKai‡bi AwbðqZv ˆZwi nq| ZLb we‡k¦i cÖwZwU ivóªB 
mvaviYZ msiÿY e¨e ’̄v MÖnY K‡i| GB Ae ’̄vq cwiewZ©Z we‡k¦i mv‡_ Zvj wgwj‡q Pj‡Z nq| ZLb ivóª ev 
msMVb Zv‡`i cwiKíbv ev Í̄evq‡b we‡kl we‡kl †KŠkj MÖnY K‡i| mvaviYZ e¨emvq cÖwZôvb¸‡jvi cwiKíbv 
ev Í̄evq‡bi Ab¨Zg Dcvq n‡jv msMVb| KviY Kg©xi Kvh© m¤úv`‡bi weeiY I Revew`wni wPÎ _v‡K mvsMVwbK 
KvVv‡gvq| kÖwgK Kg©xi ¯̂í‡gqvw` I `xN©‡gqvw` gRywi I †eZ‡bi aib I cwigvY †Kgb n‡e Zv msMVb KvVv‡gvi 
Dci wbf©i K‡i| cÖvPxbKv‡j †eZb I gRywi AvBb wQj mvaviY| eZ©gv‡b mf¨Zv weKv‡ki d‡j Kg©x‡`i kÖgNÈv 
wba©vwiZ n‡q‡Q| mvßvwnK QzwUi e¨e ’̄v n‡q‡Q| hvi d‡j Zviv cybivq kvixwiK kw³ wd‡i cvq| Zviv mvgvwRK I 
agx©q Abyôv‡b †hvM`vb Ki‡Z cv‡i| G BDwb‡U Avgiv µvwšÍKvjxb wek¦, mvsMVwbK KvVv‡gv I ÿwZc~iY AvBbmg~n 
we Í̄vwiZfv‡e Av‡jvPbv Kie| Zvn‡j Avmyb, BDwbUwU †kl Kwi Ges µvwšÍKvjxb wek¦, mvsMVwbK KvVv‡gv I 
ÿwZc~iY AvBbmg~n AvqË Kwi|  
 

 
BDwbU mgvwßi mgq   BDwbU mgvwßi m‡e©v”P mgq 2 mßvn 

G BDwb‡Ui cvVmg~n 
cvV-2.1 : ÿwZc~iY Kg©m~wP 
cvV-2.2 : µvwšÍKvjxb wek¦ I ÿwZc~i‡Yi A_©‰bwZK ZË¡ 
cvV-2.3 : cÖ‡Yv`bvg~jK gRywi 
cvV-2.4 : mvsMVwbK KvVv‡gv 
cvV-2.5 : ÿwZc~iY AvBbmg~n 
 
 
 

 

µvwšÍKvjxb wek¦, mvsMVwbK KvVv‡gv I ÿwZc~iY AvBbmg~n 
A World in Transition, Orgazizational sturucture and 

Compensation Legislation  
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ÿwZc~iY Kg©m~wP 
Compensation Programme 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� ÿwZc~iY Kg©m~wP msÁvwqZ Ki‡Z cvi‡eb| 
� †eZb I gRywii cv_©K¨ I gRywii nvi wba©viY Ki‡Z cvi‡eb| 

 
ÿwZc~iY Kg©m~wPi msÁv  
(Definition of Compensation Programme) 
Kg©x‡K Zvi Kv‡Ri wewbg‡q hv †`Iqv nq Zv‡K ÿwZc~iY e‡j| GRb¨ cÖwZôv‡bi †h Kg©m~wP _v‡K Zv‡K ÿwZc~iY 
Kg©m~wP e‡j| ÿwZc~iY Kg©m~wP‡Z kÖwgK Kg©Pvix‡`i hLb KvR _v‡K bv, ZLb wewfbœ †mev I myweavmg~n cÖ`vb Kiv 
nq| hw` †Kv‡bv Kvi‡Y Kg©x eiLv Í̄ nq, Amy¯’ ev ỳN©Ubvi Rb¨ KvR Ki‡Z Aÿg nq, ZLb wPwKrmvi Rb¨ A_© 
cwi‡kva Kiv nq| Aemi MÖn‡Yi Rb¨ †cbkb cwi‡kva Kiv nq| Kg©x‡`i g‡a¨ †KD g„Zz¨eiY Ki‡jI A_© 
cwi‡kva Kiv nq Ges AviI A‡bK †mev I myweavmg~n cÖ̀ vb Kiv nq| †hgb− †Kv¤úvwbi Mvwo, we‡bv`‡bi e¨e¯’v 
cÖf…wZ wbwðZ Kiv nq| G mKj ÿwZc~iY Kg©m~wP eZ©gvb I fwel¨r Rxebaviv‡K cÖfvweZ K‡i| 

cwi‡k‡l ejv hvq †h, ÿwZc~iY Kg©m~wP wewfbœ ai‡bi n‡q _v‡K| †hgb− gnvN©fvZv, we‡kl †eZb, we‡bv`b fvZv, 
Kwgkb, `vwqZ¡ fvZv I wkÿv mnvqK fvZv BZ¨vw`| 
 

†eZb I gRywii cv_©K¨  
Difference between Salaries and Wages 
†eZb I gRywi ỳwUB Avw_©Kiƒ‡c cÖ̀ vb Kiv nq| Z‡e G‡`i g‡a¨ wKQz cv_©K¨ i‡q‡Q hv wb¤œiƒc : 
µwgK welq †eZb gRywi 

1 msÁv 
Drcv`‡bi mv‡_ mivmwi m¤ú„³ bq, 
GB ai‡bi cvwikÖwgK n‡jv †eZb 

Drcv`‡bi mv‡_ mivmwi RwoZ †mB 
ai‡bi cvwikÖwgK‡K gRywi e‡j| 

2 
cwi‡kv‡ai 
mgq 

†eZb gvwmK, ˆÎgvwmK ev evwl©K 
wn‡m‡e cÖ̀ vb Kiv nq| 

gRywi NÈv, ˆ`wbK, mvßvwnK wn‡m‡e 
†`Iqv nq| 

3 kÖgwfwËK 
†eZbfz³ Kg©xiv gvbwmK kÖg wewb‡qvM 
K‡i _v‡K| 

gRywiwfwËK Kg©xiv †ewki fvM KvwqK 
cwikÖg K‡i| 

4 ’̄vqx/A ’̄vqx 
hv‡`i †eZb wn‡m‡e ivLv nq Zv‡`i 
PvKwiKvj ’̄vqx n‡q _v‡K| 

hv‡`i gRywi wfwË‡Z KvR †`Iqv nq 
Zv‡`i Kg©Kvj A ’̄vqx n‡q _v‡K| 

5 Kg©ms ’̄vb 
†eZbfz³ Kg©xiv †ewki fvM Awd‡mi 
Af¨šÍixY KvR K‡i| 

gRywifz³ Kg©xiv Drcv`‡bi mv‡_ 
cÖZ¨ÿfv‡e RwoZ| 

6 ¸iæZ¡ ev gh©v`v 
†eZbfz³ Kg©x‡`i ¸iæZ¡ ev gh©v`v 
A‡bK †ewk| 

gRywifz³ Kg©x‡`i †eZbfz³ Kg©x‡`i 
PvB‡Z gh©v`v Kg| 

7 
cvwikÖwgK 
wba©viY 

†hvM¨Zv, AwfÁZv, `ÿZv we‡ePbv K‡i 
†eZb wba©viY Kiv nq| 

KvR, mgq, KvwqK kÖg we‡ePbv K‡i 
gRywi cÖ̀ vb Kiv nq| 

8 IfviUvBg 
hviv †eZbfz³ Kg©x Zviv A‡bK †ÿ‡Î 
IfviUvB‡gi A_© cvq bv| 

gRywifz³ Kg©xiv wbw ©̀ó mgq Qvov 
AwZwi³ mgq KvR Ki‡j IfviUvBg 
†c‡q _v‡K| 

cvV-2.1 
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cwi‡k‡l ejv hvq †h, †eZb I gRywii cv_©K¨ _vK‡jI A‡b‡KB ỳwU‡K GKB wRwbm e‡j g‡b K‡ib| 
 
†eZb I gRywii nvi wba©viY  
Determining Rates of Pay  
gRywi I †eZ‡bi nvi wba©viY Kiv AZ¨šÍ RwUj| mKj kÖwgK Kg©x‡`i gRywi mgvb bq| Kg©x‡`i Ávb, `ÿZv, 
c‡`vbœwZ Abyhvqx KvRI wewfbœ ai‡bi Ges Zv‡`i †eZbI wewfbœ cwigv‡Yi n‡q _v‡K| wb‡¤œ gRywi nv‡ii 
wba©viYmg~n Av‡jvPbv Kiv n‡jv : 

1| Ávb I `ÿZvi aib (Kinds of knowledge and skill) : cÖ‡Z¨K kÖwgK Kg©xi Ávb I `ÿZv wewfbœ ai‡bi| 
hvi hZ †ewk Ávb, †h hZ †ewk `ÿ Zvi Dci wbf©i K‡i gRywii cwigvY wba©viY Kiv nq| GQvovI Kg© 
cwi‡ek, SzuwK Kg©cÖ‡Póv GgbwK †R¨ôZvI †eZb I gRywi nvi‡K cÖfvweZ K‡i| 

2| e¨emv‡qi aib (Kinds of business) : e¨emvqwU miKvwi ev †emiKvwi n‡Z cv‡i| †emiKvwi Lv‡Zi 
†Kv¤úvwb‡Z †eZb I gRywi †ewk n‡q _v‡K| Avevi miKvwi-†emiKvwi hv-B †nvK bv †Kb, wKQz †ÿ‡Î †eZb 
I gRywi Kg, Avevi wKQz †ÿ‡Î †ewk| †hgb− †i÷z‡i›U, AvevwmK †nv‡Uj, LyPiv e¨emv‡q Kg©iZ kÖwgK 
Kg©x‡`i †eZb I gRywii nvi Kg| Avevi cwienb, Lwb I fvix Drcv`‡bi †ÿ‡Î Zzjbvg~jKfv‡e †ewk| 
wKš‘ e ¿̄ I †cvkvK Lv‡Z kÖwgK Kg©x‡`i †eZb I gRywi nq Kg| 

3| msN I AmsN gh©v`v (Union-Non union status) : msN I AmsN Kg©x‡`i DciI gRywii nvi wba©viY wbf©i 
K‡i| GKRb msN Kg©x †h cwigvY ÿwZc~iY cvq GKRb AmsN Kg©x Zv bvI †c‡Z cv‡i| 

4| g~jabgywLZv ebvg kÖwgKgywLZv (Capital intensive versus labour intensive) : g~jabwbf©i 
†Kv¤úvwbmg~‡n AvaywbK cÖhyw³ e¨envi nq| d‡j Zv‡`i gRywi ev †eZb †ewk nq| Avi kÖgwbf©i †Kv¤úvwb‡Z 
A`ÿ Kg©x‡`i Dcw ’̄wZ †ewk| d‡j Kg©x msL¨v †ewk nIqv‡Z Zv‡`i gRywiI Kg n‡q _v‡K| 

5| e¨emvq AvqZb (Size of business) : GKwU e¨emv‡qi AvqZ‡bi Ici wfwË K‡iI gRywi wba©viY Kiv nq| 
e¨emvq ev cÖwZôvb hZ eo Zv‡`i Kg©x‡`i †eZb ZZ †ewk nq| e¨emv‡qi AvKvi †QvU n‡j †eZb Kg nq| 
Z‡e gybvdv m‡e©v”P n‡j †eZ‡bi cwigvYI evo‡Z cv‡i| 

6| Kg©x‡`i †RvMvb I Pvwn`v (Supply and demand of labour) : gRywi nvi wba©viY wbf©i K‡i kÖ‡gi †hvMvb 
I Pvwn`vi Dci| kÖ‡gi †RvMvb †ewk n‡j Zv‡`i‡K Zzjbvg~jKfv‡e Kg gRywi‡Z wb‡qvM †`Iqv hvq| 
Aciw`‡K kÖ‡gi †RvMvb Kg n‡j ¯̂vfvweKfv‡eB Zv‡`i gRywi †ewk n‡q _v‡K| 

7| Kg©x‡`i wbivcËv (Security of labour) : Kg©x hw` PvKwi †ÿ‡Î wbivcËv cvq Z‡e Zviv Aí †eZ‡b KvR 
Ki‡ZI ivwR nq| G‡Z cÖwZôv‡bi myweav n‡jv Zviv Kg Li‡P `ÿ Kg©x Øviv AwaK gybvdv AR©b Ki‡Z 
cv‡i|  

8|  †fŠ‡MvwjK Ae ’̄vb (Geographic location) : kÖwgK Kg©xi gRywi †fŠ‡MvwjK Ae ’̄v‡bi Ici A‡bKvs‡k 
wbf©i K‡i| D`vniY¯̂iƒc−MÖvg I knivÂ‡j †eZb I gRywi Kg n‡jI cvnvwo AÂ‡ji †eZb I gRywi †ewk 
n‡q _v‡K| 

9| Kv‡h©i †gqv` Ges Kvh© ev Í̄evqb (Employee tenure and performance) : kÖwgK-Kg©x Kvh© KZUzKz 
m¤úv`b Ki‡Z cv‡i Zv jÿ K‡i ÿwZc~iY wbY©q Kiv nq| †Kv‡bv Kg©xi Kvh© †gqv` hw` e„w× Kiv nq Z‡e 
†eZb Ges Ab¨vb¨ my‡hvM-myweavI †e‡o hvq| G‡Z Zviv wbivcËvi wbðqZv cvq| 

10| cyiæl Kg©x ebvg gwnjv Kg©x (Gender difference) : cÖwZôv‡b cyiæl Ges gwnjv Dfq Kg©xB KvR K‡i 
_v‡K| Avgv‡`i †`‡k mvaviYZ gwnjvi PvB‡Z cyiæl Kg©x‡`i gRywi †ewk n‡q _v‡K| 
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11|  †Kv¤úvwbi gybvdv‡hvM¨Zv (Profitability of the firm) : gRywi nvi wba©vi‡Yi me‡P‡q ¸iæZ¡c~Y© welq n‡jv 
†Kv¤úvwb Kx cwigvY gybvdv AR©b Ki‡Z mÿg n‡q‡Q| KviY cÖwZ †Kv¤úvwbi gybvdv hZ e„w× cv‡e ZZB 
Kg©x‡`i gRywi evo‡e| gybvdv Kg n‡j µ‡gB gRywi ev †eZbI n«vm cv‡e| 

12| e¨e ’̄vcbv `k©b (Philosophy of management) : wKQz wbe©vnx wek¦vm K‡i †h, kÖwgK Kg©x‡`i‡K hZ †ewk 
m¤¢e ÿwZc~iY w`‡Z n‡e| Ab¨w`‡K wKQz wbe©vnx‡`i g‡a¨ wecixZ `k©bI KvR K‡i| Z‡e GwU wbf©i K‡i 
cÖwZôv‡bi jÿ¨, Avw_©K mÿgZv I Drcv`bkxjZvi MwZ cÖK…wZi Dci| 

 
cwi‡k‡l ejv hvq †h, D‡jøwLZ mKj c×wZ †eZb I gRywi nvi wba©vi‡Yi †ÿ‡Î AZ¨šÍ ¸iæZ¡c~Y© cÖfveK| myZivs 
G¸‡jv we‡ePbvq †i‡LB †Kv¤úvwbi ÿwZc~i‡Yi nvi wba©viY Ki‡Z n‡e| 
 
 

 mvims‡ÿc 

†eZb I gRywi ỳwU n‡jv Avw_©K myweav| A_©vr DfqB A‡_©i mv‡_ m¤ú„³ Ges Kg©x‡`i Avw_©K myweav †`q| wKš‘ 
ZviciI G‡`i g‡a¨ wKQz wfbœZv Av‡Q| †hgb− wb¤œ Í̄‡i hviv KvR K‡i Zv‡`i gRywi †`Iqv nq hv NÈvwfwËK, 
ev mvßvwnK nq| Avi ga¨ I D”P Í̄‡ii Kg©x‡`i †eZb †`Iqv nq hv gvm wfwËK n‡q _v‡K| ZvQvov Gi 
cvkvcvwk †eZb I gRywii nvi wba©viYI AZ¨šÍ ¸iæZ¡c~Y©| G‡Z Kg©x I cÖwZôvb DfqB mš‘ó nq| 
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µvwšÍKvjxb wek¦ I ÿwZc~i‡Yi A_©‰bwZK ZË¡ 
(A World in Transition and Economic Theory of Compensation) 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� µvwšÍKvjxb wek¦ aviYv e¨vL¨v Ki‡Z cvi‡eb| 
� ÿwZc~i‡Yi A_©‰bwZK ZË¡mg~n e¨vL¨v Ki‡Z cvi‡eb| 

 
µvwšÍKvjxb wek¦ 
A World in Transition 
µvwšÍKvjxb wek¦ ej‡Z †evSv‡bv n‡”Q cwiewZ©Z we‡k¦i mv‡_ Lvc LvB‡q Pjv| Alvin Taffler Zvi ‘Future Shock’ 

MÖ‡š’ e‡j‡Qb †h, we‡k¦ ª̀æZ cwieZ©‡bi d‡j wewfbœ ai‡bi A_©‰bwZK I mvgvwRK mgm¨v †`Lv hvq| wZwb AviI 
e‡jb †h, AvgjvZš¿ GKwU AvbyôvwbK msMVb KvVv‡gv hv GKwU †`k ev †Kv¤úvwbi Kvh©µg cwiPvjbvi Rb¨ cÖwZôv 
Kiv nq| †mwU cwieZ©‡bi g‡Zv msKU‡K †gvKvwejv Ki‡Z mÿg bq| hw` Zv cviZ Zvn‡j Zv‡`i mKj D™¢veb‡K 
Kv‡R jvwM‡q DbœZ fwel¨r Mo‡Z cviZ| 

µvwšÍKvjxb we‡k¦i cwieZ©‡bi d‡j D™¢~Z mgm¨v †Kv¤úvwbi Kvh©µg‡K cÖfvweZ K‡i| mgm¨v mgvav‡bi †ÿ‡Î 
mKj ch©v‡qi kÖwgK‡`i AwaKmsL¨K PjK‡K †gvKvwejv Ki‡Z nq| AwaKš‘ AwaKZi RwUj mgm¨v mgvav‡bi Rb¨ 
ch©vß mgqI nv‡Z _v‡K bv| mgm¨vi RM‡Z wU‡K _vKvUv LyeB RwUj n‡q ùvovq| mwVK Kv‡Ri Rb¨ µgvMZfv‡e 
Pvc †`Iqv nq| fzj Kiv n‡j †Kv¤úvwb I kÖwgK‡`i Rb¨ KwVb kvw Í̄i e¨e ’̄v Kiv nq| kÖwgK‡`i‡K G iKg 
mxgve×Zvi g‡a¨ KvR Ki‡Z nq weavq msMVb¸‡jv cÖwZwbqZB cwiewZ©Z n‡”Q| 

cÖwZôvb¸‡jv cÖwZwbqZB bKkvKiY, KvVv‡gv I Kg©ms ’̄vb Ki‡Q Ges G‡Z eû cwieZ©b mvwaZ n‡q‡Q| Kv‡Ri 
my‡hvM Ges ÿwZc~i‡Yi nviI cwieZ©b n‡q‡Q| d‡j mKj kZ© cwieZ©b‡K Z¡ivwšẐ Ki‡Q Ges µgvMZ cÖ‡ivwPZ 
Ki‡Q, Zv K‡g©i my‡hvM m„wó‡Z Ges kÖwgK‡`i ÿwZc~i‡Yi nvi wba©vi‡Y ¸iæZ¡c~Y© cÖfve ivL‡Q| cwieZ©‡bi mgq 
Kg©x‡`i †eZb I gRywi e„w×, cÖwZ‡hvwMZv, axi A_©bxwZi cÖe„w×, ¯̂í AMÖMwZi my‡hvM I Kg©x‡`i m‡PZbZv BZ¨vw` 
wel‡qi Ici †Lqvj ivL‡Z n‡e| 

cwi‡k‡l ejv hvq †h, Dch©y³ wel‡qi Dci jÿ †i‡L †Kv¤úvwb‡Z cwieZ©b Avbv DwPZ| Zv bv n‡j cwiewZ©Z G 
we‡k¦ wU‡K _vKv m¤¢e bq| 
 

ÿwZc~i‡Yi A_©‰bwZK ZË¡  
Economic Theories of Compensation 
cÖwZôv‡b ev e¨e ’̄vcbvq wewfbœ ai‡bi ÿwZc~i‡Yi A_©‰bwZK ZË¡ cÖPwjZ Av‡Q| wb‡¤œ G¸‡jv Av‡jvPbv 
Kiv n‡jv : 
(1) mvgwóK ZË¡mg~n  

mgvR Kv‡Ri Rb¨ Kx cwigvY A_© cwi‡kva Ki‡Z B”QzK ev b¨vh¨Zv m¤ú‡K©i A‡bK ZË¡ †eZb I 
gRywi‡K Kxfv‡e cÖfvweZ K‡i †m¸‡jv mvgwóK Z‡Ë¡ Av‡jvPbv Kiv n‡q‡Q| G Z‡Ë¡ mvgvwRK gRywi 
ZË¡, gRywi wbqš¿Y ZË¡ I hvPvBg~jK ZË¡ AšÍf©y³ i‡q‡Q|  

K. mvgvwRK gRywi ZË¡ : mvgvwRK gRywi Z‡Ë¡ we`¨gvb ZË¡mg~n n‡jv−(i) Rxebhvcb Dc‡hvMx gRywi 
ZË¡ ; (ii) ïay g~j¨ ZË¡ ; (iii) ïay gyRywi ZË¡ ; (iv) gRywi Znwej ZË¡ ; (v) Aewkó `vwe`vi ZË¡ I 
(vi) DØ„Ë g~j¨|  wb‡¤œ mvgvwRK gRywi ZË¡ Av‡jvPbv Kiv n‡jv−  

cvV-2.2 
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wPÎ : ÿwZc~i‡Yi A_©‰bwZK ZË¡ 

(i) Rxebhvc‡bi Dc‡hvMx gRywi ZË¡ (Subsistence theory of wage) : G ZË¡wU‡Z ejv n‡q‡Q †h, 
†eu‡P _vKvi Rb¨ mgv‡Ri cÖwZwU m`m¨‡K ch©vß Lv`¨, e ¿̄, evm ’̄vb w`‡Z n‡e| hLb Avq 
Rxebavi‡Yi ch©vq †_‡K †ewk nq ZLb Kg©x‡K Kv‡R Av‡iv DrmvwnZ Kiv nq| G ZË¡wU‡Z AviI 
ejv n‡q‡Q  Drcv`b †ewk n‡j c‡Y¨i Pvwn`v K‡g hvq, d‡j Zv‡`i ÿwZc~i‡Yi nvi K‡g hvq| GwU 
gRywii †jŠn AvBb wn‡m‡e cwiwPZ| G ZË¡wU A‡bK cÖvPxb ZË¡ hv †WwfW wiKv‡W©v Dbœqbmvab 
K‡ib| 

(ii) ïay g~j¨ ZË¡ (Just Price Theory) : G ZË¡wU †cø‡Uv I A¨vwi÷Uj wLªóxq 300 eQi c~‡e© cÖeZ©b 
K‡ib| G Z‡Ë¡i g~j welq n‡”Q cÖwZwU gvbyl Rb¥MÖnY K‡i †eu‡P _vKvi Rb¨| Zvi  evev I gv 
†hfv‡e mewKQz †fvM K‡i‡Qb, †Zgwb ZvivI mgfv‡e Zv †fvM Ki‡Z cvi‡e| Zviv AviI e‡jb, 
kÖwgKMY †hb ch©vß gRywi cvq Ges GwU Zv‡`i AwaKvi| 

(iii) ïay gRywi ZË¡ (Just wage theory) : G ZË¡wUi RbK n‡jb †m›U _gvm A¨vKzBbvm| G ZË¡wU 
BD‡iv‡c ga¨hy‡M mvgšÍZ‡š¿i cÖPj‡bi mgq RbwcÖqZv cvq| †m mgq PvP© I miKvwi `vjvb‡KvVv 
†ewk K‡i ˆZwi Kiv nq Ges evwYwR¨K Kvh©µg Lye †ewk e„w× cvq| d‡j AwaK msL¨K Kg©ms ’̄v‡bi 
m„wó nq, we‡kl K‡i `ÿ †jvK‡`i †hgb- wkíx, nv‡Zi bKkvi KvR K‡i Ggb `ÿ †jvK‡`i g~j¨ 
†e‡o hvq| G Z‡Ë¡ e¨emvqxi jv‡fi w`KwU D‡cwÿZ n‡q‡Q Ges ỳRb Kg©xi `ÿZvi cv_©‡K¨i 
welqwUi we‡ePbv Kiv nqwb| 

(iv) gRywi Znwej ZË¡ (The Wage fund theory) : G ZË¡wUi cÖe³v n‡jb John Stuart Mill G Z‡Ë¡i 
g~j welq n‡”Q GKwU Znwej †_‡K Kg©x‡`i cvwi‡ZvwlK cwi‡kva Kiv nq hv D‡`¨v³v c~e©eZ©x eQ‡ii 
Kvh©vewj †_‡K AR©b K‡i‡Qb| GB ZnwejwU D‡`¨v³v KZ…©K cwiPvwjZ I wbqwš¿Z nq| G Z‡Ë¡i 
ỳe©j w`K n‡jv ÿwZc~iY cwi‡kva Ki‡Z nq eZ©gvb e¨vemvwqK Kvh©µ‡gi Rb¨ wKš‘ Z‡Ë¡ ejv 
n‡q‡Q c~e©eZ©x eQ‡ii K_v| 

ÿwZc~i‡Yi A_©‰bwZKZË¡ 

1. mvgwóK ZË¡ 3. mvgwóK-e¨wóK ZË¡/ 
AvPiYMZ A_©‰bwZK ZË¡ 

K. mvgvwRK gRywi 
ZË¡ 

 

i. Rxebhvc‡bi 
Dc‡hvMx gRywi 
ZË¡ 

ii. ïay g~j¨ ZË¡ 
iii. ïay gRywi Znwej 

ZË¡ 
iv. Aewkó `vwe`vi 

2. e¨wóK ZË¡ 4. msMVwbK ZË¡ 

L. mvgvwRK gRywi 
ZË¡   

i. RvZxq Avq ZË¡ 
ii. be‡KBbmxq 

eÈb ZË¡ 
iii.  †fvM ZË¡ 

M. hvPvBg~jK ZË¡ 
  

i. wewb‡qvM ZË¡ 
ii. cÖvwZôvwbK gRywi 

ZË¡ 
iii. mieivn I Pvwn`v 

ZË¡ 

K. cÖvwšÍK Drcv`bkxjZv 
L. Drcv`bkxj `ÿZv 
M. `iKlvKwl ZË¡ 

K. †jb‡`b LiP A_©‰bwZK 
ZË¡ 

L. cÖwZwbwa ZË¡ 

K. G·-`ÿZv ZË¡ 
L. mve AcwUgvB‡Rkb ZË¡ 
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 (v)  Aewkó `vwe`vi ZË¡ (Residual claimant theory) : G ZË¡wU d«vwÝm G. IqvKvi KZ…©K cÖeZ©b Kiv 
nq hv ÒivRbxwZK A_©bxwZi ZË¡Ó-Gi ewa©Z iƒc| G ZË¡wU gRywi Znwej Z‡Ë¡iB Abyiƒc| GLv‡b 
aviYv Kiv n‡q‡Q †h, cvwi‡ZvwlK Znwej c~e©eZ©x eQ‡ii e¨vemvwqK Kvh©µg †_‡K Av‡m bv, wKš‘ 
GwU †gvU jvf †_‡K Av‡m| G Z‡Ë¡ ejv n‡q‡Q wKQz LiP †hgb- LvRbv, fvov, Ki, my` BZ¨vw` ev` 
w`‡q hv Aewkó _‡K, Zv †_‡K ÿwZc~iY cÖ̀ vb Kiv DwPZ| 

(vi)  DØ„Ë g~j¨ (Surplus value) : weL¨vZ A_©bxwZwe` Kvj© gvK©m G ZË¡wUi cÖe³v| GwU  ÒAewkó 
`vwe`viÓ Z‡Ë¡iB Abyiƒc| G Z‡Ë¡i g~j welq n‡”Q Kg©x n‡”Q A_©‰bwZK g~‡j¨i Drm Ges G Kvi‡Y 
Kg©xMY‡K Av‡qi Dci g~j `vwe`vi we‡ePbv Kiv nq| wZwb e‡jb, kÖ‡gi g~j¨ I c‡Y¨i g~‡j¨i g‡a¨ 
†h cv_©K¨ nq, Zv cwi‡kva Kiv DwPZ| wZwb e‡jb, Kg©xMY  Rxebavi‡Yi Rb¨ †hUzKz `iKvi †mUzKz 
MÖnY K‡i, hw`I jvf Zv‡`i ØvivB nq| evwKUzKz gvwjK wb‡q †bq| 

  

L. gRywi wbqš¿Y ZË¡mg~n (The Wage Control Theories) : gRywi wbqš¿Y Z‡Ë¡ we`¨gvb ZË¡mg~n n‡jv− 
(i) RvZxq Avq ZË¡ ; (ii) be-†KBbmxq eÈb ZË¡ I (iii) †fvM ZË¡| G ZË¡̧ ‡jv‡Z gRywii Ici wbqš¿Y 
cÖwZôvi K_v ejv n‡q‡Q| G ch©v‡q wewfbœ ai‡bi gRywi wbqš¿Y ZË¡mg~n Av‡jvPbv Kiv n‡jv− 

(i)    RvZxq Avq ZË¡ (National Income Theory) : G ZË¡wU‡K c~Y© Kg©ms ’̄vb gRywi ZË¡I ejv nq| 
ÔRvZxq Av‡qi jÿ¨ n‡jv c~Y© Kg©ms ’̄vb m„wó KivÕ- GwUB G Z‡Ë¡i g~j cÖwZcv`¨ welq| RvZxq Avq 
n‡jv †gvU †fvM I miKvwi-†emiKvwi wewb‡qv‡Mi mgwó| hw` RvZxq Avq c~Y© Kg©ms ’̄vb Í̄‡ii wb‡P 
†b‡g hvq, Zvn‡j RvZxq Avq e„w×i Rb¨ miKvi‡K †h‡Kv‡bv c`‡ÿc wb‡Z nq| G Z‡Ë¡ ejv n‡q‡Q, 
miKvi n‡jv A_©msµvšÍ Avw_©K bxwZ wbqš¿‡Yi cÿ| mv‡_ mv‡_ †emiKvwi cÖwZôv‡bi Dci wbqš¿Y 
cÖwZôv Ki‡Z cv‡i hv‡Z c~Y© Kg©ms ’̄vb m„wó Kiv hvq| 

(ii)    be-†KBbmxq eÈb ZË¡ (The Neo-Keynesian Distribution Theory) : G ZË¡wU RvZxq Avq 
Z‡Ë¡i ewa©Z iƒc| G Z‡Ë¡i g~j welq n‡”Q ’̄vqx g~j¨gvb eRvq †i‡L A_ev mvaviY RxebhvÎvi 
gv‡bi mv‡_ msN‡l© bv Rwo‡q Kxfv‡e c~Y© Kg©ms ’̄vb eRvq ivLv hvq| G ZË¡wU n‡jv ¯̂í ev 
`xN©‡gqvw` ÿwZc~i‡Yi mvaviY Í̄i| GwU ¯̂xKvi K‡i †h ¯̂í‡gqv‡` D‡`¨v³vmyjf wm×všÍ ÿwZc~i‡Yi 
Í̄i wba©viY Ki‡Z cv‡i| GLv‡b gRywii nvi gvwjK I kÖwgK‡`i g‡a¨ `i-KlvKwli gva¨‡g wba©vwiZ 

n‡Z cv‡i| 

(iii)  †fvM ZË¡ (Consumption Theory) : Dwbk kZ‡Ki c‡i gRywi ZË¡mg~n Kg©ms ’̄vb m„wói mv‡_ hy³ 
n‡q hvq| Avwg‡iKvi weL¨vZ wkícwZ †nbwi †dvW© †fvM ZË¡ cÖeZ©b K‡ib| G ZË¡wU‡K µqÿgZv 
ZË¡I ejv nq| G Z‡Ë¡i g~j welq n‡”Q Kg©x‡`i‡K D”P nv‡i gRywi cwi‡kva Ki‡j Zviv AwaK cY¨ 
wKb‡Z cv‡i hv Zv‡`i RxebhvÎvi gvb DbœZ Ki‡e| d‡j D‡`¨v³v‡`i gybvdvi nvi e„w× cv‡e| 
†dv‡W©i G ZË¡‡K gvK©m-Gi Z‡Ë¡i mv‡_ Zzjbv Kiv nq| hw`I gvK©m evm Ki‡Zb ivRZ‡š¿i mgv‡R, 
Avi †dvW© evm Ki‡Zb MYZvwš¿K mgv‡R| wKš‘ †KD †KD †nbwi †dvW©-Gi ZË¡‡K ÒbZzb gRywi ZË¡Ó 
wn‡m‡e eY©bv K‡i‡Qb| D”P gRywi †fvM‡K DrmvwnZ K‡i, c‡Y¨i Pvwn`v evovq Ges c‡Y¨i `vg 
Kgvq hvi d‡j G ZË¡wU gRyywi wbqš¿Y Z‡Ë¡i AšÍf©y³| 

 

M. hvPvBg~jK ZË¡mg~n (Justification Theories) : hvPvBg~jK Z‡Ë¡ we`¨gvb ZË¡mg~n n‡jv− (i) wewb‡qvM 
ZË¡ ; (ii) cÖvwZôvwbK gRywi I (iii) mieivn I Pvwn`v ZË¡| hvPvBK…Z ZË¡̧ ‡jv LyeB †hŠw³K| G ZË¡mg~n 
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Kg©x‡`i e¨w³K gRywi Í̄i we‡køl‡Yi cÖqvm cvq| G Z‡Ë¡i AšÍf©y³ cÖ_g wZbwU ZË¡ mvwe©K mvgwóK 
„̀wó‡KvY †_‡K ÿwZc~i‡Yi Í̄i wba©vi‡Yi KvR K‡i| wb‡P G¸‡jv eY©bv Kiv n‡jv: 

(i)    wewb‡qvM ZË¡  (The Investment Theory) : H. M. Getelman G Z‡Ë¡i cÖeZ©K| G Z‡Ë¡i g~j welq 
n‡”Q kÖg evRvi †Kv‡bv wbw ©̀ó wk‡í Kg©x‡`i wewb‡qv‡Mi my‡hvM GK †Kv¤úvwb †_‡K Ab¨ †Kv¤úvwbi 
c„_K nq| kÖg evRvi eo n‡j ÿwZc~i‡Yi nvi D”P nq| wkÿv, cÖwkÿY I AwfÁZvi Dci e¨w³K 
Kg©xi wewb‡qvM wbf©i K‡i hv Kg©xMY mviv Rxe‡bi Rb¨ wewb‡qvM K‡i‡Q| 

(ii)   cÖvwZôvwbK gRywi ZË¡ (The Institutional Theory) : G ZË¡wU msL¨vZ¥Kfv‡e ÿwZc~i‡Yi Í̄i 
wba©vi‡Yi †Póv K‡i| GwU ÿwZc~i‡Yi me KqwU w`‡Ki mgš̂q K‡i hv‡Z wKQz we‡eP¨ welq AšÍf©y³ 
_v‡K| †hgb−†eZb I gRywii AwfÁZv, †eZb I gRywii ˆewPÎ¨, wm×všÍ MÖnYKvix‡`i g‡a¨ m¤úK© 
I `i-KlvKwli cÖfve BZ¨vw`| ÿwZc~i‡Yi Í̄i wm×všÍ MÖnYKvix‡`i cQ‡›`i Ici wbf©i K‡i _v‡K| 

(iii) mieivn I Pvwn`v ZË¡ (Supply and Demand Theory) : G ZË¡wU n‡”Q me‡P‡q Kg fzj m¤úbœ 
GKwU ZË¡| G Z‡Ë¡i g~j welq n‡”Q hw` PvKwii my‡hvM ev msL¨v Kg nq, Kg©x msL¨v †ewk nq, Zv 
n‡j ÿwZc~i‡Yi cwigvY Kg n‡e| Ab¨w`‡K Kv‡Ri my‡hvM †ewk n‡j Ges kÖg msL¨v Kg nq, 
Zvn‡j ÿwZc~i‡Yi cwigvY †ewk n‡e| `xN© †gqv‡` ÿwZc~i‡Yi nvi GKwU wbw ©̀ó mxgvq G‡m w ’̄i nq 
†hLv‡b Pvwn`v I mieivn †iLv GKwU wbw ©̀ó c‡q‡›U G‡m wgwjZ nq| we‡kl K‡i c~Y© 
cÖwZ‡hvwMZvg~jK evRv‡i G NUbvwU †ewk N‡U| 

 
(2) e¨wóK ZË¡mg~n (Micro Theories)  
  †Kv‡bv wbw ©̀ó wkí KviLvbv ev †Kv¤úvwbi Af¨šÍixY KvVv‡gv wb‡ ©̀kK wewfbœ ZË¡ e¨wóK Z‡Ë¡i 

AšÍf©y³| GB Z‡Ë¡ we`¨gvb ZË¡mg~n n‡jv− (i) cÖvwšÍK Drcv`bkxjZv; (ii) Drcv`bkxj `ÿZv; (iii) 
`i-KvlvKwl ZË¡| 

      wb‡P e¨wóK ZË¡mg~n Av‡jvKcvZ Kiv n‡jv: 

K.  cÖvwšÍK Drcv`bkxjZv (Marginal Productivity) : G ZË¡wU 1876 mv‡j Rvg©vwbi A_©bxwZwe` 
†Rvnvb †nbwiK fb _v‡ib cÖeZ©b K‡ib| cieZx©‡Z GwU Bsj¨v‡Ûi wdwjc †nbwi DBKw÷W Ges 
Av‡gwiKvi Rb †eUm K¬vK© Dbœqb K‡ib| G Z‡Ë¡i g~j welq n‡”Q GKRb Kg©xi gRywi 
Drcv`bkxjZvi AwZwi³ g~‡j¨i mgvb nIqv DwPZ hv †gvU Drcv`‡b wgwjZ nq| GKRb Kg©xi 
Drcv`‡bi g~j¨ wba©vwiZ nq gvwjK IB Drcv`b †_‡K KZUzKz gybvdv †cj Zvi Dci| gvwjK hw` 
AwZwi³ Kg©x wb‡qvM †`q, Zvn‡j me©‡kl wb‡qvMcÖvß Kg©x‡K ch©vß cwigvY Drcv`b Ki‡Z n‡e 
hv‡Z Zvi ÿwZc~iY cwi‡kva Kiv hvq| AwZwi³ GKRb wb‡qvM Kiv n‡j †m †h gybvdv Avq Ki‡e 
Zv Zvi ÿwZc~i‡Yi mgvb n‡e bv| me †k‡l †h Kg©x wb‡qvM †`Iqv nq Zv‡K ejv nq cÖvwšÍK Kg©x 
Ges †m hv Drcv`b K‡i Zv n‡jv cÖvwšÍK Drcv`b| 

L. Drcv`bkxj `ÿZv (The Productive Efficiency) : G ZË¡wU cÖvwšÍK Drcv`bkxjZv ZË¡ †_‡K D™¢e 
n‡q‡Q| G Z‡Ë¡i g~j cÖwZcv`¨ welq n‡jv cÖwZwU Kg©x‡K cÖwkÿ‡Yi gva¨‡g Drcv`bkxj `ÿZv e„w× 
K‡i ÿwZc~iY e„w×i my‡hvM †`Iqv| G ZË¡wUi wfwË n‡jv Avw_©K †cÖlYv| †hgb− cÖ‡Yv`bv wm‡÷g, 
†evbvm I gybvdvi Ask BZ¨vw`| A‡bK A_©bxwZwe` G ZË¡‡K MVbg~jK g‡b K‡ib| 
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M.  `i-KlvKwl ZË ¡ (Bargaining Theory) : A_©bxwZwe` A¨vWvg w¯§_ Gi cÖeÜ †_‡K `i-KlvKwl ZË¡ 
m¤ú‡K© Rvbv hvq| 1890 mv‡ji †kl w`‡K Rb †WwfWmb G ZË¡wU wek`fv‡e Av‡jvPbv K‡ib| G 
Z‡Ë¡i g~j cÖwZcv`¨ welq n‡jv− Kg©xi ÿwZc~i‡Yi nvi Kx n‡e Zv gvwjK I Kg©x‡`i g‡a¨ `i-
KlvKwli Dci wbf©i K‡i| G Z‡Ë¡ Av‡iv ejv n‡q‡Q, †h‡Kv‡bv kÖwg‡Ki Kg© A_©bxwZK g~‡j¨i 
wewbg‡q m¤úbœ n‡q _v‡K| G ZË¡wUi wfwË n‡jv, †Kv‡bv wbw ©̀ó K‡g©i Rb¨ †Kv‡bv w ’̄i ÿwZc~iY nvi 
†bB eis wKQz ÿwZc~iY nv‡ii gvÎv w`‡q _v‡K| Gi D”PgvÎv m‡e©v”P ÿwZc~iY nvi wba©vwiZ nq hv 
gvwjK cÖ̀ vb Ki‡Z mÿg Ges wb¤œgvÎv wb¤œ ÿwZc~iY nvi wba©vwiZ nq| 

 

(3) mvgwóK-e¨wóK/AvPiYMZ A_©‰bwZK ZË¡ (Behavioral Economic Theory) 

G Z‡Ë¡i g~j welq n‡jv− cÖwZôvb n‡jv eø̈ vK e· hv  KuvPvgvj †_‡K cY¨ Drcv`b K‡i| †Kv¤úvwbi 
e¨e ’̄vcbv c×wZ †Kv¤úvwbi Drcv`‡b cÖfve we Í̄vi K‡i| GRb¨ Af¨šÍixY e¨e ’̄vcbv I cvwikÖwgK 
wb‡q †ewk †ewk K‡i PP©v Kiv cÖ‡qvRb| 

K. G·-`ÿZv ZË¡ (X-Efficiency Theory): GBP. wj‡ebw÷b G Z‡Ë¡i cÖeZ©b K‡ib| Zvi G Z‡Ëi¡ 
g~j welq n‡”Q cÖvwZôvwbK Drcv`bkxjZvq Af¨šÍixY e¨e ’̄vcbvi cÖfve i‡q‡Q| wZwb e‡j‡Qb †h, 
†h mKj †Kv¤úvwb cÖwZ‡hvwMZvg~jK Ae ’̄vq KvR Ki‡Q, Zviv cÖhyw³i cwieZ©b bv K‡iB ïay 
Af¨šÍixY Kvh© cÖwµqvi cwieZ©‡b Drcv`b †ewk Ki‡Z cv‡i| wZwb e‡j‡Qb †h, †Kv¤úvwbi cÖK…Z 
Drcv`b cÖwZ‡hvwMZvg~jK Kvg¨ Í̄i ch©šÍ Lye KgB †cuŠQv‡Z cv‡i| †Kv¤úvwbi Af¨šÍixY Kvh©µg‡K 
myôzfv‡e cwiPvjbv K‡i †h Drcv`b Kiv m¤¢e, Kv‡Ri Rb¨ cÖ‡qvRbxq `ÿZv wPwýZ K‡iI A‡bK 
mgq Zv m¤¢e bq| GLv‡bB G·-`ÿZv I G·-A`ÿZvi g‡a¨ cv_©K¨ we`¨gvb| wZwb AviI e‡jb 
†h, Af¨šÍixY cyi¯‹vi e¨e ’̄vcbv I be¨ aªæcw` gZev‡`i AvPiY‡K Kvw•ÿZ gvÎvq ivLv cÖ‡qvRb| 
Af¨šÍixY cyi¯‹vi I cÖ‡Yv`bv KvVv‡gv, Kvh© cÖ‡Póv, e¨w³i e¨w³Z¡ †Kv¤úvwbi e¨e ’̄vcbv wm‡÷g Øviv 
Drcv`bkxjZv D‡jøL‡hvM¨fv‡e cÖfvweZ nq| 

L. mve AcwUgvB‡Rkb ZË¡ (Sub Optimization Theory) : G ZË¡wU nvievU© mvBgb I wj‡eb‡÷Bb 
KZ…©K DbœqbK…Z| G Z‡Ë¡i g~j welq n‡”Q e¨e ’̄vcK‡`i KvR †hŠw³K fv‡e  m¤úv`b Ki‡Z nq| 
†hŠw³KZvi cÖkœ Av‡m †h Kvi‡Y Zv n‡jv e¨e ’̄vcK‡`i me Kg© m¤ú‡K© c~Y© Ávb _v‡K bv Ges we‡kl 
cwiw ’̄wZ‡Z Kvg¨ Kvh©wU MÖn‡Y ey‡S DV‡Z cv‡i bv Avevi Kvg¨ Kg©wUi Rb¨ A‡bK mgq cÖ‡qvRbxq 
m¤ú` I cvIqv hvq bv| GRb¨ Zviv Kvg¨ wm×v‡šÍi KvQvKvwQ ch©v‡q KvR K‡i| ZvB G ZË¡wUi 
bvgKiY Kiv n‡q‡Q mve AcwigvB‡Rkb ZË¡| mvBgb I wj‡eb‡÷Bb †`L‡Z cvb †h, e¨w³K 
wm×všÍ MÖnY A_©‰bwZK AvPiY Øviv cÖfvweZ nq| 

 
(4) mvsMVwbK A_©‰bwZK ZË¡ (Organizational economic theories)   
 A_©‰bwZK AvPi‡Yi mv‡_ m¤úwK©Z KZK¸‡jv ZË¡ I g‡Wj hv cÖwZôv‡bi cÖK…wZi Dci †K› ª̀xf~Z, 

†m¸‡jv‡K mvsMVwbK A_©bxwZi ZË¡ ejv nq| G¸‡jv wb¤œiƒc:  

K. †jb‡`b LiP A_©‰bwZK ZË¡ (Transaction cost economic theory) : G ZË¡wU Awjfvi 
DBwiqvgmb (Oliver Williamson) Dbœqb mvab K‡ib| wewfbœ c‡`i g‡a¨ cY¨ I †mev wewbg‡qi KvR 
wewfbœ mgq LiP¸‡jv †e‡o hvq| ZLb evRv‡i cÖ‡Yv`bvg~jK e¨e ’̄v cÖeZ©b Kiv nq, wewbgq 
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LiP¸‡jv‡K A „̀k¨ Kivi Rb¨| G †_‡K GwU ¯úóZ †evSv hvq †h, cÖwZôv‡b GKwU mwVKfv‡e 
bKkvK…Z †eZb I gRywi KvVv‡gv _vKv cÖ‡qvRb Ges Gi f~wgKv ¸iæZ¡c~Y©| 

L. cÖwZwbwa ZË¡ (Agency theory) : cÖwZwbwa ZË¡wU Ab¨vb¨ Z‡Ë¡i Zzjbvq cÖwZôv‡bi Rb¨ †eZb I 
gRywi ev cvwi‡ZvwlK wm‡÷g bKkvKi‡Y me‡P‡q †ewk †hŠw³K f~wgKv iv‡L| mwVK Z‡_¨i Afv‡e 
e¨e ’̄vcbv I †kqvi †nvìvi‡`i g‡a¨ wewfbœ ¯̂v_©wPšÍv Avm‡Z cv‡i| G Z‡Ë¡i g~j K_v n‡jv 
cÖwZwbwaMY kÖwgK Kg©x‡`i c‡ÿ KvR Ki‡e gvwjK ev e¨e ’̄vcbvi mv‡_ e‡m hv‡Z GKwU MÖnY‡hvM¨ 
cvwi‡ZvwlK wm‡÷g cÖeZ©b Kiv hvq| 

       cwi‡k‡l ejv hvq †h, cÖvPxbKvj †_‡K AvR ch©šÍ hZ ZË¡ D™¢veb n‡q‡Q †m¸‡jv †eZb I gRywii 
Dci cÖZ¨ÿ I c‡ivÿfv‡e cÖfve we Í̄vi K‡i _v‡K| A_©vr e¨w³K, cÖvwZôvwbK, mvgvwRK ev ˆewk¦K 
ch©v‡q ÿwZc~i‡Yi Dci Kxfv‡e cÖfve we Í̄vi K‡i Zv wewfbœ Z‡Ë¡i gva¨‡g Dc ’̄vcb Kiv nq| 

 

 mvims‡ÿc 

eZ©gvb hyM wek¦vq‡bi hyM| cÖhyw³wbf©i G hy‡M A_©‰bwZK I mvgvwRK cwieZ©b ª̀æZ mvwaZ n‡”Q| GRb¨ 
wkícÖwZôv‡b Lvc LvB‡q Pjv A‡bK mgq m¤¢eci nq bv| eZ©gvb we‡k¦ Kg©xi gRywi I †eZb wba©vi‡Yi Rb¨ 
A‡bK ZË¡mg~n we`¨gvb| GmKj ZË¡ n‡Z cÖwZôvbmg~n Zv‡`i ÿwZc~iY wba©viY K‡i _v‡K| 

 



evsjv‡`k Dš§y³ wek¦we`¨vjq ÿwZc~iY e¨e ’̄vcbv 

BDwbU 2  c„ôvÑ27 

 

 
 

cÖ‡Yv`bvg~jK gRywi  
Incentive Wages 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� cÖ‡Yv`bvg~jK gRywii aviYv e¨vL¨v Ki‡Z cvi‡eb| 
� cÖ‡Yv`bvg~jK gRywii D‡Ïk¨ e¨vL¨v Ki‡Z cvi‡eb| 
� cÖ‡Yv`bvg~jK gRywi wba©vi‡Y we‡eP¨ welq eY©bv Ki‡Z cvi‡eb|  
� cÖ‡Yv`bvg~jK gRywii bxwZgvjv e¨vL¨v Ki‡Z cvi‡eb|  

 
 
cÖ‡Yv`bvg~jK gRywii msÁv   

Definition of Incentive Wages 
mvaviYZ cÖwZôv‡b wb‡qvwRZ Kg©x‡`i Zv‡`i Kv‡Ri wewbg‡q †h cvwikÖwgK †`Iqv nq Zv‡K †eZb ev gRywi e‡j| 
wKš‘ Zv‡`i‡K Kv‡Ri cÖwZ DrmvwnZ Kivi Rb¨, AviI `ÿ I AwfÁ K‡i †Zvjvi Rb¨ †h AwZwi³ Avw_©K I 
Abvw_©K myweav cÖ̀ vb Kiv nq Zv n‡jv cÖ‡Yv`bvg~jK gRywi| cÖ‡Yv`bvg~jK gRywi m¤ú‡K© we‡klÁ‡`i msÁv 
wb¤œiƒc: 

National Commission on Labor e‡jb, “Wage incentives are extra financial motivation.” A_©vr 
cÖ‡Yv`bvg~jK gRywi ej‡Z AwZwi³ Avw_©K †cÖlYv cÖ̀ vb‡K †evSv‡bv n‡q‡Q| 

Dr. C. B. Mamoria Gi fvlvq, “Wage Incentives as a system of payment under which the amount payable 

to a person is linked with his output.” A_©vr Kg©x‡`i Kg©̀ ÿZvi wfwË‡Z †h AwZwi³ my‡hvM-myweav cÖ̀ vb Kiv 
nq ZvB n‡jv cÖ‡Yv`bvg~jK gRywi| 

cÖ‡Yv`bvg~jK gRywii msÁv we‡kølY Ki‡j †h welqmg~n cvIqv hvq Zv n‡jv−cÖ‡Yv`bvg~jK gRywi g~j gRywi 
KvVv‡gvi AwZwi³ wn‡m‡e cÖ̀ vb Kiv nq, Gi d‡j kÖwgK‡`i `ÿZv e„w× cvq Ges Kvh© m¤úv`‡b kÖwgK‡`i K‡Vvi 
cwikÖg Ges Drcv`b e¨q n«vm K‡i _v‡K| 

myZivs ejv hvq †h, cÖ‡Yv`bvg~jK gRywi n‡jv Ggb GKwU c×wZ ev e¨e ’̄v hvi gva¨‡g Kg©xi Kv‡R AvMÖn ev‡o I 
cÖwZôv‡bi jÿ¨ AR©b m¤¢e nq| GQvov GwU Ggb GKwU cwiKíbv hvi gva¨‡g AwZwi³ Kg©̀ ÿZvi Rb¨ kÖwgK‡`i 
wbqwgZ gRywii AwZwi³ wn‡m‡e cÖ̀ vb Kiv nq| 
 
cÖ‡Yv`bv gRywii D‡Ïk¨  
Objectives of Incentives Wages 
cÖ‡Yv`bvg~jK gRywii cÖavb D‡Ïk¨ n‡jv Kg©x‡`i Kv‡Ri cÖwZ `ÿ K‡i †Zvjv| Zv‡`i Kv‡Ri cÖwZ mš‘wó e„w× K‡i 
cÖwZôv‡bi jÿ¨ AR©b KivB n‡jv GB gRywii we‡kl KvR| wb‡¤œ D‡Ïk¨mg~n Av‡jvPbv Kiv n‡jv : 
 

 (1) Kv‡R AvMÖn e„w× : cÖwZôv‡b wb‡qvwRZ Kg©x‡`i Kv‡Ri cÖwZ AvMÖnx K‡i †ZvjvB n‡jv cÖ‡Yv`bvg~jK gRywii 
cÖavb D‡Ïk¨| Gi d‡j Kg©xiv Zv‡`i KvR‡KB ¸iæZ¡ w`‡q _v‡K| d‡j cÖwZôv‡bi jÿ¨ AR©b Z¡ivwšẐ nq| 

 

(2) Drcv`b e„w× : cÖwZôvb ev KviLvbvq Drcv`b e„w× Kivi D‡Ï‡k¨ cÖ‡Yv`bvg~jK gRywii e¨e ’̄v Kiv nq| 
Kg©x‡`i‡K Zv‡`i Kv‡Ri wfwË‡Z AwZwi³ A_© cÖ̀ vb Ki‡j Zviv mš‘ó n‡q g‡bv‡hvM w`‡q KvR K‡i| d‡j 
Drcv`b e„w× cvq| 

 

cvV-2.3 
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(3) gybvdv e„w× : cÖwZôv‡b gybvdv hZ evo‡e mybvgI ZZ evo‡e| gybvdv AR©b Kiv n‡jv cÖ‡Yv`bvg~jK gRywii 
g~L¨ D‡Ïk¨| 

 

(4) Kg©xi `ÿZv e„w× : cÖwZôv‡b Kg©x‡`i `ÿZv e„w× Kiv cÖ‡Yv`bvg~jK gRywii Ab¨Zg GKwU D‡Ïk¨| Zv‡`i 
AwZwi³ gRywi cÖ̀ vb Ki‡j Zviv wb‡R‡`i g‡a¨ cÖwZ‡hvwMZvq wjß nq Ges wb‡Ri †gav w`‡q m‡e©v”PUyKz 
AR©‡bi †Póv K‡i| d‡j Zv‡`i `ÿZv e„w× cvq| 

 

(5) mym¤úK© ’̄vcb : cÖ‡Yv`bvg~jK gRywi cÖ̀ v‡bi d‡j kÖwgK I gvwj‡Ki ga¨Kvi m¤úK© fv‡jv nq| Zviv G‡K 
Aci‡K †h‡Kv‡bv Kv‡R mn‡hvwMZv Ki‡Z cv‡i Ges Zv‡`i g‡a¨ Ø›Ø ev Kv‡R †Kvb evav m„wó nq bv| 

 

(6) cÖwZôv‡bi jÿ¨ AR©b : cÖwZôv‡b wb‡qvwRZ Kg©xiv hv‡Z ¸iæZ¡mnKv‡i KvR K‡i Ges ª̀æZ jÿ¨ AR©b K‡i 
Zvi Rb¨ GB cÖ‡Yv`bvg~jK gRywii e¨e ’̄v Kiv n‡q‡Q| Gi d‡j Zviv ª̀ZZg mg‡q Kvh© m¤úv`b K‡i jÿ¨ 
AR©b Ki‡Z mÿg nq| 

 

(7) ª̀æZ KvR m¤úv`b : cÖ‡Yv`bvg~jK gRywii we‡kl GKwU D‡Ïk¨ n‡jv Kg mg‡q Kg©x‡`i w`‡q AwaK Ges 
ª̀æZ Kvh© m¤úv`b Kwi‡q †bIqv| KviY gRywi cvIqvi Avkvq kÖwgK Kg©xiv ª̀æZ KvR m¤úv`b K‡i _v‡K| 

 

(8) mg‡qi AcPq n«vm : cÖ‡Yv`bvg~jK gRywii d‡j cÖwZôv‡b Kg©iZ Kg©xiv Kg mg‡q AwaK KvR m¤úbœ K‡i| 
d‡j G‡Z A_© I mg‡qi AcPq n«vm cvq| 

 

(9) e¨q n«vm : mvaviYZ gvwjKiv Kg©x‡`i Av‡M †_‡K e‡j †`q †h Zviv hZ e¨q Kgv‡Z cv‡i, gybvdv ZZ 
evo‡e| KviY G‡Z Kg©x‡`iB jvf, A_©vr Zv‡`i Kv‡R LiP hZ n«vm cv‡e Zv‡`i gRywii cwigvY ZZB 
evo‡e| ZvB kÖwgK-Kg©xiv Kvh© m¤úbœ Kivi mgq †Lqvj iv‡L hZ m¤¢e hv‡Z e¨q n«vm cvq| 

 

(10) mš‘wó AR©b : cÖ‡Yv`bvg~jK gRywii Ab¨Zg GKwU D‡Ïk¨ n‡jv Kg©x‡`i Kv‡Ri cÖwZ mš‘wó e„w× Kiv| GB 
AwZwi³ myweav cÖvwßi d‡j Kg©x‡`i g‡b †Kv‡bv nZvkv, †ÿvf _v‡K bv Ges cÖwZôv‡bi cÖwZ BwZevPK 
g‡bvfve e„w× cvq| 

 

cwi‡k‡l ejv hvq †h, cÖwZôv‡bi jÿ¨ AR©‡bi Rb¨ Ges Kg©x‡`i AviI `ÿ K‡i M‡o †Zvjvi Rb¨ cÖ‡Yv`bvg~jK 
gRywi AZ¨šÍ ¸iæZ¡c~Y© f~wgKv cvjb K‡i| 
 
cÖ‡Yv`bv gRywii we‡eP¨ welqmg~n  
Considering factors of Incentives Wages 
mvaviYZ cÖwZôv‡b wb‡qvwRZ kÖwgK Kg©x‡`i Kv‡Ri wewbg‡q †h gRywi cÖ̀ vb Kiv nq Zvi †_‡KI AwZwi³ gRywi 
†`Iqv n‡j Zv‡K e‡j cÖ‡Yv`bvg~jK gRywi| Gi d‡j Kg©xiv mš‘ó I DrmvwnZ nq| GB gRywi cÖwZôv‡bi gybvdv 
e„w×i Rb¨ AZ¨šÍ ¸iæZ¡c~Y©| Z‡e mKj cÖwZôv‡bi †h‡Kv‡bv e¨e ’̄v MÖn‡Yi c~‡e© wKQz welq we‡ePbv Ki‡Z nq| 
†Zgwb cÖ‡Yv`bvg~jK gRywii †ÿ‡ÎI wKQz we‡ePbv welq Ki‡Z nq, hv wb¤œiƒc: 

(1) gybvdv AR©b : cÖ‡Yv`bvg~jK gRywi cÖ̀ v‡bi mgq we‡ePbv Ki‡Z n‡e †h G‡Z cÖwZôv‡b mwVK nv‡i gybvdv 
AwR©Z n‡”Q wK bv| KviY gybvdv hZB e„w× cvK G‡Z Kg©x‡`i cvkvcvwk cÖwZôv‡biI hv‡Z jvf nq, Zv 
we‡ePbvq Avb‡Z n‡e|  

(2) Kv‡Ri cÖwZ mš‘wó e„w× : mvaviYZ Kg©x‡`i Kv‡Ri cÖwZ mš‘wó e„w×i Rb¨ GB gRywii e¨e ’̄v Kiv nq| ZvB 
gRywi cÖ̀ v‡bi c~‡e© hvPvB Ki‡Z n‡e †h Zviv GB gRywi †c‡q mš‘ó Av‡Q wK bv| KviY GB gRywi‡Z Kg©x 
mš‘ó n‡j Zv‡`i Kv‡Ri cÖwZI AvMÖn e„w× cv‡e| 

(3) Drcv`bkxjZv evov‡bv : cÖ‡Yv`bvg~jK gRywii e¨e ’̄v Kivi Ab¨Zg KviY n‡jv Gi d‡j hv‡Z cÖwZôv‡b 
Drcv`bkxjZv ev‡o| ZvB gRywi cÖ̀ v‡bi c~‡e© jÿ ivL‡Z n‡e †h Gi d‡j Drcv`b e„w× cv‡”Q wK bv| hw` 
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bv ev‡o Z‡e G‡Z Kg©x‡`i jvf n‡jI gvwj‡Ki ÿwZ n‡e| ZvB Drcv`bkxjZv e„w×i welqwU‡K we‡klfv‡e 
we‡ePbv Ki‡Z n‡e| 

(4) e¨e ’̄vcK I Kg©xi ga¨Kvi m¤úK© : cÖ‡Yv`bvg~jK gRywi cÖ̀ v‡bi ¸iæZ¡c~Y© we‡eP¨ welq n‡jv e¨e ’̄vcK I 
Kg©xi ga¨Kvi m¤úK© Kx Ae ’̄vq Av‡Q Zv wba©viY Kiv| hw` m¤úK© DbœZ nq Z‡e cÖwZôvb ª̀æZZvi mv‡_ 
jÿ¨ AR©b Ki‡Z cvi‡e, Zv bv n‡j cÖwZôvb ÿwZi m¤§yLxb n‡e| 

(5) mnR I mvwe©K c×wZ : ÔcÖ‡Yv`bvg~jK gRywi e¨e ’̄v mnR n‡Z n‡e hv‡Z kÖwgK-Kg©x Zv eyS‡Z cv‡i| c×wZ 
mnR I mvwe©K n‡j e¨e ’̄vcK I Kg©x DfqB mš‘ó n‡e Ges Zv‡`i †h‡Kv‡bv Kv‡Ri g‡a¨ †Kv‡bv evav-weNœ 
m„wó n‡e bv| 

(6) AvBbm¤§Z e¨e ’̄v : cÖ‡Yv`bvg~jK gRywi e¨e ’̄v Pvjy Kivi c~‡e© Aek¨B GwU AvBbm¤§Z I MÖnY‡hvM¨ n‡Z 
n‡e| KviY AvB‡bi AbygwZ bv _vK‡j †m‡ÿ‡Î GwU MÖnY‡hvM¨ n‡e bv| 

(7) ¯̂í mg‡q AwaK KvR : cÖwZôv‡bi Kg©x‡`i Øviv ¯̂í mg‡q AwaK KvR Kwi‡q †bIqv n‡jv cÖ‡Yv`bvg~jK 
gRywii gyL¨ D‡Ïk¨| ZvB gRywi cÖ̀ v‡bi c~‡e© jÿ¨ ivL‡Z n‡e Kg©Pvix KZ mg‡qi g‡a¨ KZUzKz KvR Ki‡Z 
mÿg| 

(8) Kg©xi Ávb I AwfÁZv : cÖ‡Yv`bvg~jK gRywi cÖ̀ v‡bi Av‡M hvPvB Ki‡Z n‡e †Kv‡bv Kg©x KZUzKz `ÿ, 
AwfÁ| Zv‡`i Ávb, `ÿZv, AwfÁZvi wfwË‡Z gRywi cÖ̀ vb Ki‡Z n‡e| 

(9) Drcv`b e¨q n«vm : cÖ‡Yv`bvg~jK gRywii we‡eP¨ wel‡qi g‡a¨ Drcv`b e¨q n«vm AZ¨šÍ ¸iæZ¡c~Y©| Gi d‡j 
Drcv`b hZB e„w× †nvK wKš‘ cvkvcvwk Drcv`b e¨q hv‡Z e„w× bv cvq †mw`‡K jÿ¨ ivL‡Z n‡e| 

 

myZivs ejv hvq †h, Dc‡i ewY©Z welq¸‡jv cÖ‡Yv`bvg~jK gRywii mgq Aek¨B we‡ePbvq Avb‡Z n‡e| Avi GB 
cÖ‡Yv`bvg~jK gRywii Kj¨v‡Y Kg©xi Kv‡Ri cÖwZ AvMÖn e„w× cv‡e| djkÖæwZ‡Z gybvdv e„w× †c‡q cÖwZôvb Zvi jÿ¨ 
AR©b Ki‡Z cvi‡e|      
 
cÖ‡Yv`bvg~jK gRywii bxwZgvjv  
Principles of Incentives Wages 
cÖwZôv‡b wb‡qvwRZ Kg©x‡`i Kv‡Ri wewbg‡q †h gRywi †`Iqv nq Zvi †_‡KI AwaK nv‡i †h Avw_©K myweav †`Iqv 
nq Zv n‡jv cÖ‡Yv`bvg~jK gRywi| Z‡e GB gRywi cÖ̀ v‡bi c~‡e© wKQz bxwZgvjv †g‡b Pj‡Z n‡e| A_©vr 
cÖ‡Yv`bvg~jK gRywi cÖ`v‡bi Av‡M Gi wKQz bxwZgvjv AbymiY K‡i e¨e ’̄v wb‡Z n‡e, hv wb¤œiƒc : 
(1) bgbxq : cÖ‡Yv`bvg~jK gRywii Ab¨Zg GKwU bxwZ n‡jv bgbxqZv| GB gRywi hZ bgbxq n‡e cÖwZôv‡b 

Kg©iZ Kg©xiv ZZB Kv‡Ri cÖwZ mš‘ó n‡e| 

(2)  †hvM¨ZvwfwËK gRywi cÖ̀ vb : cÖwZôv‡b wb‡qvwRZ Kg©x‡`i †hvM¨Zv †`‡L Zviv KZUzKz gRywi cvIqvi †hvM¨ 
†mB wn‡m‡e gRywi cÖ̀ vb Ki‡Z n‡e| A_©vr b~̈ bZg gRywi cÖ̀ vb Kiv cÖ‡Yv`bvg~jK gRywii ¸iæZ¡c~Y© GKwU 
bxwZ| 

(3) AvBbm¤§Z bxwZmg~n : cÖ‡Yv`bvg~jK gRywi e¨e ’̄v Pvjy Kivi Av‡M GwU AvB‡bi AvIZvq Avb‡Z n‡e| 
AvB‡bi bxwZgvjv AbymiY K‡i GB gRywi e¨e ’̄v cwiPvjbv Ki‡Z n‡e| 

(4) Avw_©K Ae ’̄v : cÖwZôv‡bi Avw_©K Ae ’̄vi Dci wfwË K‡i cÖ‡Yv`bvg~jK gRywi e¨e ’̄v ïiæ Ki‡Z n‡e| A_©vr 
Avw_©K Ae ’̄v fv‡jv _vK‡jB GB e¨e ’̄v Pvjy Kiv hv‡e| Zv bv n‡j cÖwZôvb ÿwZi m¤§yLxb n‡e| 

(5) Drcv`b wfwË‡Z gRywi : GKwU cÖwZôv‡b Drcv`b hZ †ewk n‡e gRywiI ZZ evo‡e| Gi d‡j cÖwZôv‡bi 
AwaK gybvdv AwR©Z n‡e Ges Kg©x‡`iI gybvdv evo‡e| ejv hvq †h, Drcv`b e„w×i Dci wfwË K‡iB gRywi 
cÖ̀ vb Kiv nq| 



evsjv‡`k Dš§y³ wek¦we`¨vjq GgweG †cÖvMÖvg 

BDwbU 2  c„ôvÑ30 

(6)  mnR‡eva¨Zv : cÖ‡Yv`bvg~jK gRywi c×wZi we‡kl GKwU bxwZgvjv n‡jv c×wZi mnR‡eva¨Zv| A_©vr, 
c×wZwU Ggb n‡Z n‡e †h, hv‡Z Kg©xMY mn‡RB Zv eyS‡Z cv‡i| 

7)  ỳB c‡ÿ m¤§wZ : cÖwZôv‡bi ỳB c‡ÿi m¤§wZ A_©vr gvwjK I kÖwgK-Kg©xi MÖnY‡hvM¨Zv _vK‡j GB gRywi 
e¨e ’̄v DbœZ n‡e| KviY †h‡Kv‡bv GK cÿ hw` bv gv‡b Z‡e †mB e¨emv wU‡K _vK‡Z cv‡i bv| 

(8) GKB bxwZ AbymiY : we‡k¦ mKj cÖwZôv‡b gRywii †ÿ‡Î GKB bxwZ AbymiY n‡”Q wK bv Zv jÿ ivL‡Z 
n‡e| GKB bxwZ _vK‡j Kg©xivI G‡Z mš‘ó‡eva K‡i| 

(9) gvbm¤§Z Drcv`b e¨e ’̄v : †h‡Kv‡bv cÖwZôv‡b Drcv`b e„w×i cvkvcvwk Drcv`b e¨e ’̄v gvbm¤§Z wK bv Zv 
†Lqvj ivL‡Z n‡e| Drcv`b e¨e ’̄v ¸YMZ n‡jB Drcv`b e„w× n‡e I AwaK gybvdv AwR©Z n‡e| 

(10) myk„•Lj Kvh© cwi‡ek :  GKwU cÖwZôv‡bi Avq-DbœwZ wbf©i K‡i cÖwZôv‡bi Kvh© cwi‡e‡ki Ici| Kvh© 
cwi‡ek hZ myk„•Lj, DËg Kg©xiv KvR Ki‡ZI ZZUv AvMÖnx| ZvB cÖ‡Yv`bvg~jK gRywi cÖ̀ v‡bi c~‡e© DËg 
Kvh© cwi‡ek m„wó Ki‡Z n‡e| 

myZivs ejv hvq †h, Dc‡iv³ mKj bxwZgvjv AbymiY Ki‡j cÖ‡Yv`bvg~jK gRywi e¨e ’̄v DbœZgv‡bi n‡e| 
 

 mvims‡ÿc 

cÖwZôv‡b wb‡qvwRZ kÖwgK-Kg©x‡`i Kv‡R `ÿZv e„w× †c‡j Zv‡`i g‡a¨ Av‡iv `ÿZv evov‡bvi Rb¨ †h AwaK 
nv‡i AwZwi³ gRywi †`Iqv nq Zv n‡jv cÖ‡Yv`bvg~jK gRywi| gvwjK I kÖwg‡Ki g‡a¨ mym¤úK© ’̄vcb Kiv n‡jv 
Gi cÖavb D‡Ïk¨| d‡j kÖwgKiv Kv‡Ri cÖwZ AvMÖnx n‡e Ges gvwjKI mš‘ó n‡e| Z‡e cÖwZôv‡bi D‡Ïk¨ 
AR©‡bi cvkvcvwk GB gRywi e¨e ’̄v Pvjy Kivi mgq jÿ ivL‡Z n‡e †h Gi d‡j e¨q n«vm cv‡”Q wK bv| KviY 
hw` Avq bv nq Z‡e GB gRywi e¨e ’̄vi d‡j AviI LiP e„w× †c‡Z cv‡i| ZvB me w`K we‡ePbv K‡i cÖwZôv‡b 
jÿ¨ AR©‡bi D‡Ï‡k¨ cÖ‡Yv`bvg~jK gRywi ¸iæZ¡c~Y©| 
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mvsMVwbK KvVv‡gv 
Organizational Structure 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� mvsMVwbK KvVv‡gv eY©bv Ki‡Z cvi‡eb| 
� mvsMVwbK KvVv‡gvi cÖKvi‡f` e¨vL¨v Ki‡Z cvi‡eb| 

 

mvsMVwbK KvVvgvi msÁv  
Definition of Organizational Structure 
mvaviYZ mvsMVwbK KvVv‡gv ej‡Z †evSv‡bv nq GKwU cÖwZôv‡bi m¤ú~Y© wPÎ we‡kl‡K| A_©vr GKwU cÖwZôv‡bi 
wewfbœ wefv‡M hZRb Kg©x Av‡Q Zv‡`i KvR, `vwqZ¡, KZ©e¨ BZ¨vw` mKj welq †h wPÎ ev bKkvq ˆZwi Kiv nq 
Zv‡K mvsMVwbK KvVv‡gv e‡j| GB wP‡Î Kg©x‡`i KvR, `vwqZ¡, D‡Ïk¨ mewKQz wbqg Abymv‡i fvM Kiv _v‡K| Gi 
d‡j Kg©xiv cÖwZôv‡bi mKj welq m¤ú‡K© c~‡e©B Rvb‡Z cv‡i Ges cÖwZôv‡bi jÿ¨ AR©b mnR nq| 
 

mvsMVwbK KvVv‡gv m¤ú‡K© wb‡¤œi msÁvwU cÖwYavb‡hvM¨| 
Mary Coulter-Gi fvlvq, Ò†h KvVv‡gv‡Z cÖwZôv‡bi AvbyôvwbK KvVv‡gv ev KZ…©Z¡ I †hvMv‡hvM wm‡÷g eY©bv Kiv 
nq, Zv‡K mvsMVwbK KvVv‡gv e‡j|Ó 
Bartol and Martin e‡jb, ÒcÖwZôv‡bi jÿ¨ AR©‡bi Rb¨ wewfbœ `j I Kg©x‡`i Kv‡Ri g‡a¨ mym¤úK© Ges mgšq̂ 
mvab Kivi cÖwµqvB n‡jv mvsMVwbK KvVv‡gv|Ó 
 

myZivs ejv hvq †h, mvsMVwbK KvVv‡gv n‡jv cÖwZôv‡bi wewfbœ wefvM, Dc-wefvM, Kg©x I Zv‡`i Kv‡Ri g‡a¨ 
mgšq̂ cÖwZôv Kivi GKwU cÖwµqv| A_©vr †Kvb †Kvb Kg©x Kx Kx `vwqZ¡ wb‡e, Kx KvR Ki‡e, KZUzKz m¤ú` e¨envi 
Ki‡e, KZ mg‡q Kvh© ev¯Íevqb Ki‡e, Kvi wbKU Revew`wn Ki‡e BZ¨vw`i GKwU iƒc‡iLvB n‡jv mvsMVwbK 
KvVv‡gv| 
 

mvsMVwbK KvVv‡gvi cÖKvi‡f` 
Types of Organizational Structure 
mvsMVwbK KvVv‡gv wewfbœ ai‡bi n‡q _v‡K| wb‡¤œ mvsMVwbK KvVv‡gvi cÖKvi‡f` Av‡jvPbv Kiv n‡jv : 
1| wcivwgW AvK…wZi KvVv‡gv (Pyramidal Structure) : †h msMVb KvVv‡gvi AvK…wZ wcivwg‡Wi b¨vq Zv‡K 

wcivwgW AvK…wZi msMVb KvVv‡gv e‡j| G KvVv‡gv Ggbfv‡e web¨ Í̄, hv mn‡RB †evSv hvq| 
 

 

 
 
 
 
 
 
 

 

 
 
 
 

wPÎ : wcivwgW AvK…wZi msMVb KvVv‡gv 

cvV-2.4 

mfvcwZ 

e¨e ’̄vcbv 
cwiPvjK 

cwiPvjK 
(gvbem¤ú`) 

cwiPvjK 
(A_©) 

cwiPvjK 
(cÖkvmb) 

wefvMxq 
e¨e ’̄vcK 

wefvMxq 
e¨e ’̄vcK 

wefvMxq 
e¨e ’̄vcK 

wefvMxq 
e¨e ’̄vcK 

wefvMxq 
e¨e ’̄vcK 

wefvMxq 
e¨e ’̄vcK 



evsjv‡`k Dš§y³ wek¦we`¨vjq GgweG †cÖvMÖvg 

BDwbU 2  c„ôvÑ32 

2| mgvšÍivj msMVb KvVv‡gv (Horizontal Organizational Structure) : †h msMVb KvVv‡gvq Kg©x‡`i 
gh©v`v mgvšÍivjfv‡e web¨ Í̄ nq Zv‡K mgvšÍivj msMVb KvVv‡gv e‡j| GB KvVv‡gv †ek mnR I mij 
cÖK…wZi| 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
wPÎ : mgvšÍivj msMVb KvVv‡gv 

3| Dj¤̂ msMVb KvVv‡gv (Vertical Organizational Structure) : †h msMVb KvVv‡gvq EaŸ©Zb I Aa Í̄b 
Kg©x‡`i c`gh©v`vµg Abymv‡i Dci-wbP web¨ Í̄ K‡i cÖ̀ k©b Kiv nq Zv‡K Dj¤̂ msMVb KvVv‡gv e‡j| G 
msMVb KvVv‡gvq EaŸ©Zb I Aa Í̄b‡`i gh©v`v mn‡RB †evSv hvq| 

 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 

wPÎ : Dj¤̂ msMVb KvVv‡gv 
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4| e„ËvKvi msMVb KvVv‡gv (Circular Organizational Structure) : †h msMVb KvVv‡gv‡Z Kg©KZ©v I 
Kg©x‡`i web¨vm e„ËvKvi Zv‡K e„ËvKvi msMVb KvVv‡gv e‡j| G‡ÿ‡Î mgRvZxq c`gh©v`v e„‡Ë mgvb ~̀i‡Z¡ 
_v‡K| 

 
wPÎ : e„ËvKvi msMVb KvVv‡gv 

 
 

 mvims‡ÿc 

GKwU cÖwZôv‡b KvR Kxfv‡e fvM Kiv n‡e, m¤ú`mg~n Kxfv‡e ewÈb n‡e, wefvMmg~n Kxfv‡e mgšq̂ Kiv n‡e 
Zv wba©viY Kiv n‡jv mvsMVwbK KvVv‡gv| Gi d‡j Kg©x‡`i Kv‡Ri c×wZ, wbe©vnx‡`i KZ…©Z¡ BZ¨vw` GKwU wP‡Î 
Zz‡j aiv nq| G‡Z KvR Ki‡Z mnRZi nq| 
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ÿwZc~iY AvBbmg~n 
Compensation Legislation 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� ÿwZc~iY AvBbmg~n e¨vL¨v Ki‡Z cvi‡eb| 

 
ÿwZc~iY AvBbmg~n  
Compensation Legislation 

†h AvBb ev AvB‡bi avive‡j wk‡í Kg©iZ kÖwgK ev Kg©x‡`i †eZb ev, gRywimsµvšÍ b¨vh¨ I hyw³m½Z wewa-weavb 
cÖYxZ nq, ZvB ÿwZc~iY AvBb (Compensation Legislation) bv‡g AwfwnZ nq| evsjv‡`k I we‡k¦i Ab¨vb¨ 
†`‡ki ÿwZc~iY AvBb GK bq| evsjv‡`‡ki kÖg AvBb (2006)-Gi 86, 150, 151 I 161 avivq ÿwZc~iY 
AvBbwU my¯úófv‡e ewY©Z n‡q‡Q| wb‡¤œ evsjv‡`‡k kÖg AvBb 2006 Abyhvqx ÿwZc~iY AvBbwU eY©bv Kiv n‡jv: 
 
1| wec¾bK feb Ges hš¿cvwZ m¤̂‡Ü Z_¨ cÖ`vb (aviv-86) [Sec-86 : Information about dangerous 

building and machinery] : 
(1) †h †ÿ‡Î †Kvb cÖwZôv‡bi kªwgK †`wL‡Z cvb †h, Dnvi †Kvb feb ev hš¿cvwZ, hvnv kªwg‡Kiv mvaviYZt 

e¨envi K‡ib Ggb wec¾bK Ae ’̄vq Av‡Q †h, Dnv †h †Kvb mgq †Kvb kªwg‡Ki kvixwiK RLg cÖvwßi KviY 
nB‡Z cv‡i, †m †ÿ‡Î wZwb Awej‡¤̂ Zrm¤ú‡K© wjwLZfv‡e gvwjK‡K AewnZ Kwi‡eb|  

(2) D³iƒc msev` cÖvwßi ci gvwjK hw` wZb w`‡bi g‡a¨ Zrm¤ú‡K© h_vh_ e¨e ’̄v MÖnY Kwi‡Z e¨_© nb Ges 
D³ feb ev hš¿cvwZ e¨envi Kivi Kvi‡Y †Kvb kªwgK hw` RLg cÖvß nb Zvnv nB‡j gvwjK, Abiƒc 
RLgcÖvß kªwgK‡K, Øv`k Aa¨v‡qi Aaxb D³iƒc RL‡gi Rb¨ cÖ‡`q ÿwZc~i‡Yi wØ¸Y nv‡i ÿwZc~iY w`‡Z 
eva¨ _vwK‡eb|  

2| kªwg‡Ki ÿwZc~iY cÖ̀ v‡b gvwj‡Ki `vwqZ (aviv-150) [Sec.- 150; Nonobligatory Aspects for 

Labour Compensation]:  

evsjv‡`k kªg AvBb, 2006 Gi 150(2) I 150(7) avivq †h mKj AvnZ kªwg‡Ki ÿwZc~iY cÖ̀ v‡b gvwjK 
eva¨ bq †m mKj welq eY©bv Kiv n‡q‡Q| wb‡gœ Zv Av‡jvPbv Kiv n‡jvÑ 

(2) †Kvb gvwjK ÿwZc~iY cÖ̀ v‡b eva¨ _vK‡eb bv, hw`Ñ 

 (K) RL‡gi d‡j wZb w`‡bi †ekx mgq †Kvb kªwgK m¤ú~Y© ev AvswkK Kg©ÿgZv bv nvivb;  

 (L) RL‡gi d‡j gviv hvb bvB Giƒc †Kvb kªwg‡Ki ỳN©Ubvq RLg cÖvß nIqvi cÖZ¨ÿ KviY wQjÑ 

(1) ỳN©Ubvi mgq kªwg‡Ki g`¨cvb ev gv`K ª̀e¨ †me‡bi d‡j cÖfvevaxb _vKv;  

(2) kªwgKM‡Yi wbivcËv wbwðZ Kivi Rb¨ cÖYxZ wewa ev my¯úó Av‡`k kªwgK KZ©„K B”QvK…Zfv‡e Agvb¨ 
Kiv;  

(3) kªwgKM‡Yi wbivcËv wbwðZ Kivi Rb¨ e¨e ’̄v Kiv n‡q‡Q Zv Rvbv m‡Ë¡I kªwgK KZ©„K B”QvK…Zfv‡e 
†Kvb AvNvZ wb‡ivaK wbivcËv miÄvg ev Ab¨ †Kvb †KŠkj AcmvaiY Kiv ev D‡cÿv Kiv [150(2) 
aviv]| 

(7) †Kvb Av`vj‡Z D³ RLg m¤ú‡K© kªwgK KZ©„K †Kvb ÿwZc~iY gvgjv `v‡qi Kiv hv‡e bv, hw`Ñ 

(K) wZwb kªg Av`vj‡Z D³ RL‡gi Rb¨ ÿwZc~i‡Yi `vex K‡i `iLv Í̄ †ck K‡i _v‡Kb; A_ev 

cvV-2.5 
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(L) Zvi Ges Zvi gvwj‡Ki g‡a¨ ỳN©UbvRwbZ Kvi‡Y RL‡gi Rb¨ ÿwZc~iY AvB‡bi weavb Abyhvqx D³ 
RLg m¤ú‡K© ÿwZc~iY cÖ̀ v‡bi Rb¨ †Kvb Pzw³ n‡q _v‡K [150(7) aviv]| 

 
 

3| ÿwZc~i‡Yi cwigvY (aviv-151) : GB avivi ewY©Z wewaweavbmg~n n‡jv : 
(i) cÖwZôv‡b  †eZb I gRywii cwigvY n‡e− 

(K) RL‡gi d‡j hw` Kg©xi g„Zz¨ nq Zvn‡j cÂg Zdwm‡ji wØZxq Kjv‡g †h A‡_©i cwigvY ejv 
n‡q‡Q; 

 

(L) RL‡gi d‡j hw` ’̄vqx AÿgZv N‡U| Zvn‡j− 
* hw` Kg©xwU cÖvßeq¯‹ nb Zvn‡j 5g Zdwm‡ji 3q Kjv‡g †h A‡_©i cwigvY ejv Av‡Q 

†mB cwigvY A_© cÖ̀ vb Ki‡Z n‡e| 
 

(ii) kÖwgKwU AcÖvß eq¯‹ n‡j `k nvRvi UvKv cÖvß n‡eb; 
(M) hw` ’̄vqx AvswkK AÿgZv N‡U, Zvn‡j− 

* Kg©xi RLgwU 1g Zdwm‡j ewY©Z n‡j, ’̄vqx m¤ú~Y© AÿgZvi †ÿ‡Î cÖ‡`q ÿwZc~i‡Yi 
kZKiv nvi hv Zdwm‡j D‡jøwLZ D³ RL‡gi Kvi‡Y DcvR©b ÿgZvnvwbi kZKiv 
nv‡ii mgvb; 

* kÖwg‡Ki RLgwU 1g Zdwm‡j ewY©Z bv n‡j ’̄vqx m¤ú~Y© AÿgZvi Rb¨ cÖ‡`q 
ÿwZc~i‡Yi kZKiv nvi hv D³ kÖwg‡Ki RL‡gi Kvi‡Y ’̄vqxfv‡e DcvR©b ÿgZvnvwbi 
Abycv‡Zi mgvb; 

 

(N) Kg©xi RL‡gi d‡j m¤ú~Y© ev AvswkK A ’̄vqx AÿgZv N‡U Zvn‡j gvwmK ÿwZc~iY cÖvß 
n‡eb| AÿgZvi ZvwiL n‡Z Pvi w`b AwZevwnZ nevi ci †h gv‡m cÖ‡`q n‡e Dnvi cieZx© 
gv‡mi cÖ_g w`‡b Zv cÖ‡`q n‡e| 

4| Pzw³i †ÿ‡Î ÿwZc~iY (aviv-161) G avivq ewY©Z welqmg~n n‡jv : 
(i) gvwjKcÿ †Kvb Kv‡Ri Rb¨ hw` ÒwVKv`viÓ wbhy³ K‡ib †m‡ÿ‡Î Zvi Øviv wbhy³ Kg©x ÿwZc~iY 

cv‡eb Ges wVKv`vi KZ…©K wbhy³ Kg©xI ÿwZc~iY cÖvß n‡eb| 
(ii) †Kvb gvwjKcÿ GB avivi Aaxb †Kvb †eZb I gRywi cÖ̀ v‡b eva¨ nb †m‡ÿ‡Î Kg©x hw` wVKv`v‡ii 

ev †Kvb e¨w³i wbKU n‡Z ÿwZc~iY Av`vq Ki‡Z cvi‡Zb †m‡ÿ‡Î D³ gvwjKcÿ wVKv`v‡ii wbKU 
n‡Z ÿwZc~iY †c‡Z AwaKvix n‡eb| GBiƒc ÿwZc~i‡Yi cwigvY Pzw³i AeZ©gv‡b kÖg Av`vjZ 
wb®úwË Ki‡e|  

(iii) Kg©x KZ…©K Av`vqK…Z ÿwZc~iY gvwj‡Ki cwie‡Z© wVKv`v‡ii wbKU n‡Z Av`vq Kiv †evSv‡e bv| 
 
 

cwi‡k‡l ejv hvq †h, 2006 mv‡ji evsjv‡`‡k wkí AvBb Abyhvqx GwUB Kg©x‡`i gRywi I †eZb cÖvwßi 
weeiYmg~n| 
 

 mvims‡ÿc 

c„w_exi wewfbœ †`‡k Kg©xi †eZb I gRywi wba©vi‡Y AvBb cÖYxZ n‡q‡Q| GKBfv‡e evsjv‡`‡k kÖwgK-Kg©xi gRywi 
I †eZb wba©vi‡Y AvBb we`¨gvb Av‡Q| 2006 mv‡ji wkí AvBb Abyhvqx G‡`‡ki Kg©x‡`i ÿwZc~iY wba©viY 
Kiv nq| 
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BDwbU DËi g~j¨vqb  

1|  ÿwZc~iY Kg©m~wPi msÁv w`b| †eZb I gRywii cv_©K¨ e¨vL¨v Kiæb| 

2| †eZb I gRywii nvi wba©viY †KŠkj e¨vL¨v Kiæb| 

3|  µvwšÍKvjxb wek¦ aviYv e¨vL¨v Kiæb| 

4| ÿwZc~i‡Yi A_©‰bwZK ZË¡mg~n Av‡jvPbv Kiæb| 

5|  cÖ‡Yv`bvg~jK gRywii msÁv w`b| Gi D‡Ïk¨ I we‡eP¨ welq eY©bv Kiæb| 

6| cÖ‡Yv`bvg~jK gRywii we‡eP¨ kZ© I bxwZgvjv Av‡jvPbv Kiæb| 

7| mvsMVwbK KvVv‡gvi msÁv w`b| Gi cÖKvi‡f` Av‡jvPbv Kiæb| 

8|  ÿwZc~iY AvBbmg~n e¨vL¨v Kiæb| 

 


