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T | QAT FAET (AfTS 27, A9 8 T TFfe = | FAF (@6 ANfLF TZF Ty 27 1 |
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Advantage of Non-Compensation System
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(5) WH-w4WI I (Increase Dignity) : FO7= Y WS C(FCa (T THMT (O 1 O TFfose
[IER I 117 |

(R) AT I (Increase Motivation) : (¥ Jfae (FCa T TIF NO/® @i | 47 FCT
T Feee 2fe TSR 217 QIR TP FROTM T |

(0) el 3@1‘ (Enhance Job Satisfaction) : STFIo%7el IFTA T FAE! (AT T Fitew &lfo
T NG F(H |

(8) GFTIRMY YT (Remove Monotone) : I AfSBH FIer TS FACO GFCIT A AT | AR
SIS AR GFCICAN F T TR0 ] TRITS QNP AT A |

(&) wwFel jfzﬁ (Increase Efficiency) : STFs7F¢ 93] A9 7o Jace AR 0 |

(V) wifrgAE F YR (Responsible staff selection) : ST wifTgAe FJ AT FCS ERICUEL
TIZA @FP Ao 4 |

(2) T AR {ﬁﬁ (Increase employee morality) : FIF (T FTFR &WF I T ©F INIEIF ZeT8
T NI I A |

() CrewERETS 3@1‘ (Increase Productivity) : STH=F¢ AIZR T A TSNS TF QIR FIEH
&S TR T | 4TS IT& F© TV 27 93R 2B TeoAmaaeTe! Jid =17 |

ST T TR @, TS AR, Fiees M Jfa @ ANGE T3 TFAF TH1Ce Tore wPe |
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Importance of Non-Compensation System
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(5) 4w I (To Increase Dignity) : TFELAE FIACA AT ACTF @9 (G AT | FI-GIZIA!
S i A @R TRl S IR 2 |

(R TR jftﬁ (To Increase work satisfaction) : T[T F8BT To7 &ifSDITa el f7Sa 303 |
YT |

(9) AT 8 T THFS AT (To Increase physical and mental health) : T@Y JRZE FAK
AR ¢ THOE e W | wF FHE MR ¢ N gl ol AeE @i Tyfe
A

(8) WWIfEF F=FT CFIF (To develop social relationship) : FI-FA TF, FA-GIZIA TIF,
AIBPA-TIZAT T (@R Ty e e A 303 | @ IR AfediT fiferemm
Ty AN T Tgife =3 |

(¢) co=er 3@1‘ (To Increase motivation) : FAF (@FIAT s eFesd @3 [T @ IFW @
QAR 2T R ©f FF (@FAMICT TRFS 2 | T @ifce 3fedns wermews 7 a3
e &fe @R MY |

(V) @AW 97 FA (To eliminate fatigue) : FTFOFYT JIF I GFEAN 77 IR | FAR
AeIbeeETe! I FE QIR FI& AW AGR | FHET [y AT S, F@ Tonmre ez w0
G 71 B ACE |

(9) WW{?K (To Increase work quality) : SFS=e TIZT TG SIS I i@ {1 | FCT
S JICE AT TS (@1 0 AT |

(r) wwel 3@1‘ (To increase skill) : SFFS7F JIZR AGoT WF (T FACMF W IR G (ST |
e OB T I AT | AN AL FHG To] A0S |

(5) IR Jf& (To increase morality) : SO [IF! R ST & [Fe | ©R @ GIZR
IR ANEFOIT i o117 |

(50) WRFA B (To create commitment) : & [IF I (T effe SEFwTT A | TS
Afe el 27 | 4t i Efoane THwR (o Fae TSRS FF ACF, A WFOFT HIZE
CFq YH2 9T 2 (A |

AR I TR (@, IO TJIZN @A ST e QNH AT T3 ACF, I 1 AT S0
T &lfe SR TR @0t QI %7 e FRS 2 |

/o7 e
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