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How Union Leadership can be Developed?
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Cancellation of Trade Union
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Introduction
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Theories of Trade Unionism
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Strategies of Trade Unionism
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Why do workers not join Trade Union?
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How to make Trade Union effective in Bangladesh

S WY @F AP T 0 IS B G7 (58 A0S T | G T 75 (A0 @ & =Y f[{pre

T SR T IO AMCHA (T RPI | Of A |, {fF Y FRPA I A | A &fSF 717 Foreg

FEHT T AR SF AVCHCE N5 A F7 2@ |

S NS AT AT & S T WA 7T Afwa e Aewa F99 G2 e 2 | @7 N0y
AT TGS FT (710t & A1 Ser 7S 2 |

3 @3B AfSBITT I MYSF AT MY AYFTS AT | @ AV NFdeET ST WG AR
TRFRE Y A (A% | T, i qE MFTwA 6B FTS T | JEACHCH &N 12 008
(TS 2050) TP G5 g AfSHITT T fowG e 7T AFce 21 |

0| 3P IR (TOIMA Wi 8 wFel o T & eiffre e =T | @i kY G5 TRAST | A
ARG G ToF W | GG &P 2 TIF 8 T AP I A1 | Q@ G &P T [T
ST (AT TACS AT | (7 & WSS RIS (FoTne WS TR JIGHNE I ¢ Wl i G G
eiférwel fte 2(q | o T AiSF TG JIHATT (@ el (ol g =71 |

8| ¥fi® MY TSIfFT FIGAT FIEAN FACO (A | &NF TG GG 7o {(PE SRR A
[FCS 2(F | AP Vo7 fofere HfaF 7Y ARG I (@6 NS I S ACF a7 | @T
Gy ¥ AT FIGAT ATSIFF 797 FIAN FACS 20 |

TG fom BT-55



/Gy e

G2 A U A6 7 @i TTAmE ©g | NS TIAW I G5F i 1T ROTE @ete ©g
1T AT O 2T |99 o, g ooy ©g, TRIge ©g, |WeAWE ©F ¢ W [(E ©F | @7 A
D A 2CACE & MG (T T (T JI2 I I T FCI G0 N0 | (et
TE IFECAI>S/IFORS TG (PR, (FAI R @ |, AGS SRAME @, FRGR T
(ST, TR T AIGAT (FTHET | AITS! TG (e AT WfSF 0 @9 FACS BT G2
ST fF I IRFC EfSF TRGE I 41 AW OIF TP ST (Al 2R |




H‘j TG Teq TN

S
R |
O |
81
(@l
Y |
q|
b
> |
o0 |
5|
R |
9 |
381
S¢ |

3 (o 9 |

i R qrEenfoq el e |

¥ RIS (IFBTRAT T T |

3 FCIT SrRTIREN I e |

¥f3F TR SR I A |

P IR SO I P |

*f3F MG I IR F / AP I 28 |

H(f IRCTH GBI ST TP |

JreECwee ¥ Tad efsferar / e I T |
3P IHRCI (TG THACT &S 5T TP |
w1y fFeig qifoaaac 27 of 34 T |

3P IREQMCAT (FIFPIR I 2 |

NP MGAT SGIRAT TIT B IR T |

ST (@ ST AL @AW FCF A T T T8 |
JIEICHCH NS AT PO FIEFT I I O AT 8 |




