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Introduction to Industrial
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What is meant by Industrial Relations?
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relations are the complex interrelations among workers, managers and government. ]
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MAGTR TGFS 1 |-N29F8 |[Industrial Relations are the relationships between the state on

the one hand and the employers’ and employees’ organizations on the other or are the
relationships among the occupational organizations themselves.]
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SPnEcaItifear o {oIF=r (20%0) [Industrial relations include individual relations and joint
consultation between employers and work people at the place of work, collective relations
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in regulating these relations.]
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Nature of Industrial Relations
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Subject Matters of Industrial Relations
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Objectives of Industrial Relations
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