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f~wgKv 

cÖwkÿY n‡”Q GKwU cwiKwíZ Kvh©µg| cÖwkÿY MÖn‡Yi d‡j cÖwkÿYv_x©‡`i cÖ‡qvRbxq Ávb, `ÿZv I „̀wófw½i 
cwieZ©b Kiv nq| cÖwkÿY kãwU msMVb I Kgx©i mv‡_ Ggbfv‡e RwoZ †h, GKwU‡K ev` w`‡q Ab¨wU wPšÍv Kiv 
hvq bv| eZ©gv‡b cÖwkÿY ïay Kgx©i `ÿZv evov‡bvi Rb¨ e¨eüZ nq bv eis Kgx©i gvbweK ¸Yvewji weKvk I 
m‡PbZv evov‡bvi Rb¨I †ek g‡bv‡hvMx| evsjv‡`k GKwU Dbœqbkxj †`k| wkÿv, ¯̂v ’̄̈ , e¨emvq, †mev cÖf…wZ 
†ÿ‡Î AviI Dbœq‡bi Rb¨ `iKvi cÖwkÿY| eQ‡ii ci eQi a‡i cÖwkÿY e¨e¯’vi Ici ¸iæZ¡v‡ivc Kiv n‡jI 
evsjv‡`‡k DËg I mymsMwVZ cÖwkÿY e¨e ’̄v cÖwZôv jvf K‡iwb| G BDwb‡U evsjv‡`‡k cÖwkÿY I Dbœq‡bi 
weeZ©b, cÖwkÿY I Dbœqb bxwZ, cÖwkÿY I Dbœqb ms ’̄v Ges evsjv‡`‡ki cÖwkÿY I Dbœq‡bi mgm¨v I mgvav‡bi 
Dcvq wb‡q Av‡jvPbv Kiv n‡q‡Q| Zvn‡j Avmyb, G BDwb‡Ui cvVmg~n m¤ú‡K© Avgiv †R‡b wbB| 
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cvV-9.3 :  evsjv‡`‡k cÖwkÿY I Dbœqb bxwZ 
cvV-9.4 :  evsjv‡`‡k cÖwkÿY I Dbœqb ms ’̄vmg~n Ges Zv‡`i Kvh©m¤úv`b g~j¨vqb  
cvV-9.5 :  evsjv‡`‡k cÖwkÿY I Dbœq‡bi mgm¨v I mgvav‡bi Dcvq 
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evsjv‡`‡ki cÖwkÿY I Dbœq‡bi weeZ©b 
(Evolution of Training and Development in Bangladesh) 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� evsjv‡`‡ki cÖwkÿY I Dbœq‡bi weeZ©b eY©bv Ki‡Z cvi‡eb| 

 
cÖwkÿY I Dbœq‡bi weeZ©b 
Evolution of Training and Development 

weªwUk KZ©„K cÖewZ©Z †emvgwiK Avgjv‡`i cÖwkÿ‡Yi e¨e ’̄v weªwUk kvm‡bi †kl Aewa ch©šÍ AÿzYœ wQj Ges µgk 
Zv cvwK Í̄vb Avgj, GgbwK evsjv‡`‡kI Ae¨vnZ i‡q‡Q| jv‡nv‡i Aew ’̄Z wmwfj mvwf©m GKv‡Wwg wQj cvwK Í̄v‡bi 
†K› ª̀xq cÖwkÿY cÖwZôvb| lv‡Ui `k‡K gvwK©b A_© mnvqZvq Kzwgjøv I †c‡kvqv‡i ỳwU cjøx GKv‡Wgx (NIPA) M‡o 
I‡V| 

1971 mv‡j evsjv‡`‡ki Afz¨`‡qi ci bZzb cÖkvmwbK Pvwn`vi cÖ‡qvR‡b wecyjmsL¨K miKvwi Avgjv wb‡qvM Ges 
Zv‡`i cÖwkÿY †`Iqv AZ¨vek¨K n‡q c‡o| G mgq Z`vbxšÍb c~e© cvwK Í̄v‡bi †M‡R‡UW Awdmvm© †Uªwbs GKv‡Wgx 
iƒcvšÍwiZ nq wmwfj Awdmvm© †Uªwbs GKv‡Wwg‡Z|  

1977 mv‡j cÖwkÿ‡Yi Rb¨ GKwU cÖkvmwbK ÷vd K‡jR cÖwZwôZ nq|  

1984 mv‡j wZbwU cÖwkÿY cÖwZôvb wmwfj Awdmvm© †Uªwbs GKv‡Wwg, RvZxq MYcÖkvmb cÖwZôvb I cÖkvmwbK ÷vd 
K‡jR‡K GKÎ K‡i XvKvi mvfv‡i cÖwZwôZ nq evsjv‡`k †jvK cÖkvmb cÖwkÿY †K› ª̀ (BPATC)| GwU GKwU 
¯̂vqËkvwmZ cÖwZôvb|  

GQvov cÖ_g †kÖwYi bb Ggb Kg©KZ©v I Kg©Pvix‡`i Rb¨ ZrKvjxb PviwU wefvMxq m`i `ßi PÆMÖvg, XvKv, Lyjbv I 
ivRkvnx‡Z GKwU K‡i AvÂwjK †jvK cÖkvmb cÖwkÿY †K› ª̀ ’̄vcb Kiv nq|  

1992 mv‡j mKj wkÿK‡`i cÖwkÿ‡Yi AvIZvaxb Kivi j‡ÿ¨ RvZxq wkÿv e¨e ’̄vcbv GKv‡Wwg bv‡qg (NAEM) 
cÖwZwôZ n‡qwQj| GwU evsjv‡`k wkÿv gš¿Yvj‡qi Aaxb cÖwkÿY GKv‡Wwg| GQvov miKvwi Kg©KZ©v I Kg©Pvix‡`i 
cÖwkÿ‡Yi Rb¨ GKB mv‡j evsjv‡`k cÖkvmb I e¨e ’̄vcbv ms ’̄v (BIAM) cÖwZôvb Kiv n‡qwQj|  

evsjv‡`‡k †gvU 325wU miKvwi cÖwkÿY cÖwZôvb i‡q‡Q| Gi g‡a¨ 25wU cÖavb cÖwZôvb wn‡m‡e wPwýZ| cÖwkÿY 
cÖwZôvb¸‡jvi g‡a¨ cÖv_wgK wkÿK cÖwkÿY cÖwZôv‡bi msL¨v me©vwaK|  

GQvov wewfbœ †emiKvwi ms ’̄v cwiPvwjZ cÖwkÿY cÖwZôvb †emiKvwi ms ’̄vmg~‡ni (NGOs) cÖKí ev Í̄evq‡bi 
cÖv_wgK ch©v‡q gvVKgx©‡`i cÖwkÿY w`‡q _v‡K| ZvQvov ’̄vqx Kgx©‡`i Rb¨I cÖwkÿ‡Yi e¨e ’̄v i‡q‡Q| †emiKvwi 
ms ’̄vi cÖwkÿ‡Yi g‡a¨ DcvbyôvwbK wkÿv Ges `vwi ª̈̀  we‡gvPb ỳwU cÖavb †ÿÎ|  
 

 mvims‡ÿc 

evsjv‡`‡ki cÖwkÿ‡Yi BwZnvm I weeZ©b A‡bK cÖvPxb n‡jI A`¨vewa cÖwkÿY Kvh©µg fv‡jvfv‡e cÖwZôv jvf 
K‡iwb| GRb¨ miKvwi I †emiKvwifv‡e h_vh_ e¨e ’̄v MÖnY Kiv DwPZ| 
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 evsjv‡`‡k wkímswkøó Kgx©‡`i cÖwkÿ‡Yi ¸iæZ¡ 
Importance of Training of Industrial Employees in Bangladesh 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� evsjv‡`‡ki wkímswkøó Kgx©‡`i cÖwkÿ‡Yi ¸iæZ¡ e¨vL¨v Ki‡Z cvi‡eb|  

 

 

wkí cÖwkÿ‡Yi ¸iæZ¡ 
Importance of Industrial Training 

evsjv‡`‡k ˆZwi †cvkvK wk‡íi cvkvcvwk A‡bK wkíB we‡k¦i bRi †K‡o‡Q| cÖwkÿY Kgx©‡`i Ávb, AwfÁZv I 
Kg©̀ ÿZv evovq| wk‡í Kg©iZ mKj Í̄‡ii Kgx© ev gvbem¤ú‡`i Kg©̀ ÿZv evov‡Z bv cvi‡j cÖwZ‡hvwMZvg~jK 
evRvi A_©bxwZ‡Z wU‡K _vKv m¤¢e bq| myôz cÖwkÿY Kg©m~wPi gva¨‡g wk‡í Kg©iZ wecyj gvbem¤ú`‡K `ÿ K‡i 
Zzj‡Z n‡e| wb‡P evsjv‡`‡k wkí cÖwkÿ‡Yi ¸iæZ¡ Av‡jvPbv Kiv n‡jv:  

1. AwkwÿZ/A`ÿ Kgx© Dbœqb (Development of illiterate/unskilled employee) : evsjv‡`‡ki AwaKvsk 
wk‡íi wewfbœ dv‡g© Kg©iZ Kgx©‡`i †ewki fvMB A`ÿ I AwkwÿZ| Avgv‡`i wkí Dbœq‡bi Rb¨ GB wecyj 
Rb‡Mvôx‡K wkwÿZ I `ÿ K‡i M‡o †Zvjvi weKí †bB| GKgvÎ Kg©gyLx wkÿv I cÖwkÿYB cv‡i Avgv‡`i 
gvbem¤ú‡`i Kg©`ÿZv evov‡Z| †m Rb¨ G‡`‡k wkí‡ÿ‡Î e¨vcK cÖwkÿ‡Yi cÖ‡qvRb i‡q‡Q|  

2. we‡`‡k †cÖiY (Migration) : wecyj RbmsL¨vi GB †`‡k i‡q‡Q m Í̄v kÖgevRvi| cÖwZeQi G‡`k †_‡K A`ÿ 
kÖwgK we‡`‡k hv‡”Q| `ÿZv I AwfÁZvi Afv‡e cÖev‡m Zviv ¯̂í gRywi I †eZ‡b KvR Ki‡Q| Avgiv hw` 
Zv‡`i h_vh_ cÖwkÿY †`Iqvi gva¨‡g `ÿ K‡i we‡`‡k cvVv‡Z cvwi, Zvn‡j Zviv my‡hvM-myweav †_‡K ewÂZ 
n‡e bv| miKvwi I †emiKvwifv‡e Avgv‡`i RbMY‡K cÖwkÿ‡Yi gva¨‡g Rbm¤ú‡` cwiYZ Ki‡Z n‡e|  

3. cÖwZ‡hvwMZvq wU‡K _vKv (To survive in competition) : Avgv‡`i †`‡ki A‡bK wkí wek¦evRv‡i Zxeª 
cÖwZ‡hvwMZvi m¤§yLxb| Gme wk‡í Kg©iZ AwaKvsk kÖwgK AwkwÿZ Ges A`ÿ| Gme wkí‡K cÖwZ‡hvwMZvq 
wUwK‡q ivL‡Z n‡j Kg©x‡`i h_vh_ cÖwkÿY w`‡Z n‡e| c‡Y¨i gvb Dbœq‡bi Rb¨ Kgx©‡`i cÖwkÿ‡Yi weKí 
†bB|  

4. we‡`wk Kgx© (Foreign employees) : Avgv‡`i †`‡k A‡bK wkíKviLvbvq we‡`wk Kgx©iv KvR Ki‡Q| 
Zv‡`i‡K Avgv‡`i fvlv, ms¯‹…wZ, bxwZ, c×wZ I g~j¨v‡eva m¤ú‡K© aviYv †`Iqvi Rb¨ h_vh_ cÖwkÿY †`Iqv 
Kiv Riæwi| G‡Z we‡`wk Kg©xMY ¯̂vQ‡›`¨ I AvšÍwiKZvi mv‡_ KvR Ki‡Z mÿg n‡e|  

5. mvsMVwbK RwUjZv n«vm (Reducing organizaional complexity) : cÖwkÿ‡Yi gva¨‡g msMV‡b Kg©iZ 
e¨w³eM©‡K msMV‡bi RwUj welq¸jv fv‡jvfv‡e †evSv‡bvi †Póv Kiv nq| evsjv‡`‡k wewfbœ e¨emvq ev 
wkícÖwZôv‡bi RwUjZv ~̀i Kivi Rb¨ cÖwkÿY ¸iæZ¡c~Y© f~wgKv ivL‡Z cv‡i|  

6. m¤ú‡`i h_vh_ e¨envi (Proper use of resources) : A`ÿ I AcÖwkÿYcÖvß Kgx© Øviv Kvh©m¤úv`‡bi d‡j 
cÖwZôv‡bi m¤ú` I DcKi‡Yi h‡_ó AcPq I ÿqÿwZ nIqvi Avk¼v _v‡K| cÖwZôv‡bi m¤ú‡`i AcPq 
†iv‡ai Rb¨ we`¨vgvb gvbem¤ú`‡K cÖwkÿY w`‡Z nq| Kgx©‡`i h_vh_ cÖwkÿY †`Iqv n‡j Zviv m¤ú` I 
DcKi‡Yi h_vh_ e¨envi Ki‡Z cv‡i|  

7. AvaywbK cÖhyw³i e¨envi (Utilization of modern technology) : eZ©gvb hyM Z_¨ I cÖhyw³i hyM| we‡k¦i 
AwaKvsk Drcv`b cÖhyw³wbf©i| cÖhyw³wbf©i Drcv`b e¨e ’̄vq cÖhyw³i myôz e¨envi wbwðZ GKvšÍ cÖ‡qvRb| wKš‘ 
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cÖhyw³ e¨env‡ii Rb¨ cÖhyw³MZ Ávb _vKvI cÖ‡qvRb|  cÖwkÿ‡Yi gva¨‡g cÖhyw³MZ Ávb I mÿgZv AR©b 
m¤¢e|  

8. bZzb c×wZ m¤ú‡K© Ávb (Knowledge about new method) : cÖwZwU c×wZ e¨env‡ii Rb¨ mywbw`ó Áv‡bi 
cÖ‡qvRb| GKUv c×wZ cwieZ©b K‡i bZzb Av‡iKwU c×wZ MÖnY Kiv n‡j, c×wZ e¨enviKvix‡K D³ c×wZ 
m¤ú‡K© h_vh_ Ávb AR©b Ki‡Z nq| cÖwkÿ‡Yi gva¨‡g bZzb c×wZ m¤ú‡K© Ávb AR©b Kiv m¤¢e nq|  

9. gvbe m¤úK© Dbœqb (Development of human relationship) : cÖwZôv‡b Kg©iZ Kgx©‡`i g‡a¨ mym¤úK© 
’̄vcb Kiv ¸iæZ¡c~Y©| cÖwZôv‡b gvbe m¤úK© DbœZ n‡j cÖvwZôvwbK jÿ¨ AR©b mnRZi nq| cÖwkÿY Kg©m~wP‡Z 

G‡K Aci‡K Lye Kv‡Q †_‡K Rvbv ev †evSvi my‡hvM cvq|  

10. Am‡šÍvl ~̀ixKiY (Elimination of unrest) : cÖwkÿY gvby‡li AvPi‡Yi ’̄vqx cwieZ©b NUvq| Avgv‡`i †`‡k 
wkíKviLvbvq Kg©iZ gvbem¤ú` cÖwZôvb m¤ú‡K© †bwZevPK aviYv †cvlY K‡i| d‡j AwaKvsk cÖwZôv‡b 
kÖwgK Am‡šÍvl jÿ Kiv hvq| cÖwkÿ‡Yi gva¨‡g Kgx©‡`i AvPiY I wPšÍv‡PZbvi cwieZ©b Av‡m| d‡j 
cÖwZôv‡b we`¨gvb Am‡šÍvl ~̀i Kiv mnR n‡q hvq| 

  

 mvims‡ÿc:  

evsjv‡`k GKwU Dbœqbkxj †`k| wkí‡ÿ‡Î w`b w`b AMÖMwZ jÿ Kiv hv‡”Q| wek¦evRv‡i Av ’̄vkxjZvi mv‡_ G 
hvÎv m¤§„× Kivi Rb¨ Kgx©‡`i gvbm¤úbœ cÖwkÿY Riæwi| 
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evsjv‡`‡ki cÖwkÿY I Dbœqb bxwZ 
Training and Development Policy of Bangladesh 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� evsjv‡`‡k cÖwkÿY I Dbœqb bxwZ e¨vL¨v Ki‡Z cvi‡eb| 

 
 

evsjv‡`‡ki cÖwkÿY I Dbœqb bxwZ 
Training and Development Policy of Bangladesh 

2009 mv‡ji Ryb gv‡m evsjv‡`‡k GKwU mvwe©K cÖwkÿY I Dbœqb KwgwU cÖYqb Kiv nq| †hLv‡b mKj miKvwi 
Avav-miKvwi, †emiKviw mKj cÖwZôv‡bi Rb¨ GKwU mgwšẐ bxwZgvjv cÖYqb Kiv nq| †`‡ki cÖvq me¸‡jv 
†Rjvq IqvK©kc Av‡qvR‡bi gva¨‡g GB bxwZgvjv cÖ̀ k©b Kiv n‡q‡Q| GwU evsjv‡`‡ki cÖwkÿY I Dbœqb 
bxwZgvjv 2011 bv‡g cwiwPZ| evsjv‡`‡ki cÖwkÿY Dbœq‡bi †ÿÎmg~n‡K PviwU cÖavb fv‡M wef³ Kiv hvq|  

1. miKvwi LvZ 

2. †emiKvwi LvZ 

3. Gb.wR.I 

4. wkímswkøó LvZ| 

G‡ÿ‡Î cÖ‡Z¨KwU Lv‡ZB cÖwkÿY I Dbœq‡bi †ÿ‡Î we Í̄…Z Kvh©cwiKíbv MÖnY Kiv n‡q‡Q| Gi g‡a¨ AvbyôvwbK I 
AbvbyôvwbK Dfq ai‡bi wkÿY Ges bvbvgyLx cÖwµqv I c×wZ hy³ i‡q‡Q| bxwZgvjv wbw ©̀ó wKQz jÿ¨ I D‡Ïk¨‡K 
mvg‡b †i‡L †m¸‡jv ev Í̄evq‡bi Rb¨ cÖ‡Z¨KwU LvZ‡K Avjv`vfv‡e w`Kwb‡ ©̀kbv †`Iqv n‡q‡Q| bxwZgvjvq mvwe©K 
cwiKíbv ev Í̄evq‡bi Rb¨ RvZxq cÖwkÿY I Dbœqb KvDwÝj (NSDC) MVb Kiv n‡q‡Q| 

c~‡e©i Zzjbvq eZ©gv‡b cÖwkÿY I bxwZgvjvi Dbœq‡bi d‡j evsjv‡`‡k Drcv`b I †mev m¤ú„³ A‡bK Lv‡ZB 
gvbm¤úbœ cÖwkÿY e¨e ’̄v jÿYxq| Z_vwc wkÿve¨e ’̄vi m‡½ Kvh©e ’̄vi Awgj, `xN© mgq e¨vcx wkÿv Ges wkÿvi 
wbw ©̀ó welq †Kw› ª̀KZvi Afv‡e cwic~Y©fv‡e cÖwkÿY I Dbœqb m¤¢e n‡”Q bv| GQvovI h_vh_ mgš‡̂qi Afv‡e 
miKvwi †emiKvix wewfbœ cÖwkÿY ms ’̄v¸‡jvi g~j¨evb mgq Ges A‡_©i AcPq Ki‡Q| ZvB GKwU mgwšẐ bxwZgvjv 
cÖYq‡bi gva¨‡g evsjv‡`‡ki cÖwkÿY I Dbœqb e¨e ’̄v‡K kw³kvjx Kivi †Póv Kiv n‡”Q| 

evsjv‡`‡ki cÖwkÿY bxwZgvjvi jÿ¨ I D‡Ïk¨ n‡jv Rbkw³‡K `ÿ I Kv‡h©vc‡hvMx K‡i M‡o †Zvjvi gva¨‡g 
†`‡ki mvwe©K A_©‰bwZK Dbœq‡b m‡½ m¤ú„³ Kiv| GB jÿ¨ I D‡Ïk¨‡K mvg‡b †i‡L miKv‡i M„nxZ 
bxwZgvjv¸‡jv wb‡P D‡jøL Kiv n‡jv: 

• cÖwkÿY I Dbœqb mswkøó †h‡Kv‡bv ai‡bi Kvh©µg cwiPvjbv I ev Í̄evq‡bi †ÿ‡Î miKvwi mn‡hvwMZv I 
c„ô‡cvlKZv;  

• miKvwi Ges †emiKvwi Askx`vwii (PPP) wfwË‡Z RvZxq Ges AvšÍR©vwZK wewfbœ cÖwkÿY Kg©m~wP mfv, 
†mwgbvi cÖf…wZi Av‡qvRb; 

• †`kxq Ges ˆewk¦K evRv‡i `ÿ Ges †hvM¨Zvm¤úbœ Kgx©‡`i wb‡qv‡Mi †ÿ‡Î ¯̂”QZv I Revew`wni e¨e ’̄vKiY;  

• Ávb, `ÿZv I AwfÁZv evov‡bvi gva¨‡g gvbm¤úbœ Rbkw³ cȪ ‘Z;  
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• Rbkw³i Dbœqb I cÖhyw³MZ Ávb evov‡bv Ges AvšÍR©vwZK kÖgevRv‡ii m‡½ fvimvg¨c~Y© mvgÄm¨Zv weavb;  

• cÖwZôv‡bi Drcv`bkxjZv Ges gybvdv evov‡bvi Rb¨ cÖwkÿY‡K Kv‡R jvMv‡bv e¨e ’̄v;  

• `vwi ª̈̀  ~̀ixKiY I †eKvi mgm¨v mgvav‡bi gva¨‡g †`kxq mÿgZv evov‡bv;  

• miKvwi, †emiKvwi ¯̂vqËkvwmZ mKj cÖwZôvb‡K miKv‡i M„nxZ bxwZgvjvi GKwU cwi®‹vi aviYv †`Iqv; 

• Kvh© mnvqK cÖwkÿ‡Yi e¨e ’̄vKiY Ges ¸YMZ gvbm¤úbœ Rbkw³ m„wó;  

• bZzb bZzb cÖwkÿY c×wZ Ges Kvh©Kifv‡e Zvi cÖ‡qv‡Mi Rb¨ hveZxq e¨e ’̄v MÖnY; 

• evsjv‡`‡ki mKj †kÖwY I †ckvi gvby‡li Rb¨ cÖwkÿ‡Yi my‡hvM Db¥y³KiY| gwnjv, cÖwZeÜx, myweavewÂZ 
wewfbœ RvwZ‡Mvôx‡K cÖwkÿ‡Yi AvIZvq G‡b RvZxq A_©‰bwZK Dbœq‡bi m‡½ m¤ú„³KiY;  

• wbw ©̀ó mgq ev †gqv` AšÍi mg‡qvc‡hvMx cÖwkÿY e¨e ’̄v MÖnY;  

• gš¿Yvjq, `vZv ms ’̄v, wkíLvZ I miKvwi-†emiKvwi wewfbœ cÖwZôv‡bi g‡a¨ Kvh©Ki mgšq̂ e¨e ’̄v m„wó Ges 
cwic~Y© ch©‡eÿ‡Yi gva¨‡g cÖwkÿY I Dbœqb Kvh©µ‡gi djcÖm~Zv hvPvB| 

 

 mvims‡ÿc 

Av‡jvPbv †k‡l ejv hvq †h, evsjv‡`‡ki cÖwkÿY I Dbœqb bxwZwU hy‡Mvc‡hvwM bq| Av`k© cÖwkÿY I Dbœqb 
bxwZgvjv cÖYqb Kiv Riæwi n‡q `vwo‡q‡Q| GRb¨ mswkøó KZ©„cÿ‡K D‡`¨vM MÖnY Kiv DwPZ| 



evsjv‡`k Dš§y³ wek¦we`¨vjq cÖwkÿY I Dbœqb 

BDwbU 9  c„ôvÑ121 

 

 

 

evsjv‡`‡k cÖwkÿY I Dbœqb ms¯’vmg~n Ges Zv‡`i Kvh©m¤úv`b g~j¨vqb 
(Training and Development Institues in Bangladesh and Performance 

Evaluation) 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� evsjv‡`‡k cÖwkÿY I Dbœqb ms ’̄vmg~n eY©bv Ki‡Z cvi‡eb| 
� cÖwkÿY I Dbœqb Kg©m~wPi Kvh©m¤úv`b g~j¨vqb cÖwµqv e¨vL¨v Ki‡Z cvi‡eb| 

 

 
evsjv‡`‡k cÖwkÿY I Dbœqb ms ’̄vmg~n  
Training and Development Institutes in Bangladesh 

miKvwi I †emiKvwi ms ’̄vi Kg©KZ©v I Kg©Pvix‡`i cÖwkÿY I Dbœq‡b ’̄vwcZ cÖwZôvb ev ms ’̄vB n‡jv cÖwkÿY I 
Dbœqb ms ’̄v| Dbœqbkxj †`k wn‡m‡e G‡`‡k gvbem¤ú` cÖwkÿY I Dbœqb LyeB ¸iæZ¡c~Y© welq| cÖwZôv‡bi 
mÿgZv evov‡bvi Rb¨ †hgb mwVK gvbem¤ú` msMÖn I wbe©vPb `iKvi †Zgwb Kgx©‡`i Kvh©̀ ÿZv evov‡bvi Rb¨I 
cÖwkÿY I Dbœq‡bi weKí †bB|  

`ÿ Ges DbœZ gvbem¤ú` ˆZwi‡Z cÖwkÿY Ges Dbœqb Kvh©µg Acwinvh©| †ckvMZ `ÿ Kgx© evwnbx M‡o †Zvjvi 
Rb¨ evsjv‡`k miKv‡ii wewfbœ cÖ‡Póv Ae¨vnZ i‡q‡Q| Aek¨ miKvi KZ©„K M„nxZ wewfbœ c`‡ÿc G‡ÿ‡Î 
Avkvbyiƒc mÿgZv AR©‡b †Zgb Ae`vb iv‡Lwb| Kg©x evwnbxi eo GKUv Ask cÖwkÿY I Dbœq‡bi evB‡i i‡q‡Q| 
GLbI evsjv‡`‡ki wkícÖwZôvb¸‡jvi wbR¯̂ †Kv‡bv cÖwkÿY I Dbœqb Kg©m~wPi Dcw ’̄wZ KgB i‡q‡Q|  cÖwkÿY 
w`‡q _v‡K Ggb evsjv‡`‡k †gvU 325wU miKvwi cÖwZôvb i‡q‡Q, hvi g‡a¨ 25wU cÖavb cÖwZôvb wn‡m‡e wPwýZÑ 

1. RvZxq cwiKíbv I Dbœqb GKv‡Wwg (NAPD) 
2. evsjv‡`k cjøx Dbœqb GKv‡Wwg (BARD) 
3. evsjv‡`k wmwfj mvwf©m cÖkvmb GKv‡Wwg (BCSAA) 
4. evsjv‡`k mgevq GKv‡Wgx 
5. evsjv‡`k ïé AveMvwi I gymK cÖwkÿY GKv‡Wwg 
6. evsjv‡`k †jvK cÖkvmb cÖwkÿY GKv‡Wwg (BPATC) 
7. †K› ª̀xq m¤úªmviY m¤ú` Dbœqb cÖwZôvb 
8. cÖwkÿY GKv‡Wwg cwi`ßi 
9. Avw_©K e¨e ’̄vcbv GKv‡Wwg 
10. Lv`¨ `ßi cÖwkÿY cÖwZôvb 
11. ciivóª welqK GKv‡Wwg 
12. wePvi cÖkvmb cÖwkÿY cÖwZôvb 
13. f~wg cÖkvmb cÖwkÿY †K› ª̀ 
14. cïm¤ú` Kg©KZ©v cÖwkÿY cÖwZôvb 
15. RvZxq wkÿv e¨e ’̄v GKv‡Wwg (NAEM) 
16. miKvwi wUPvm© †Uªwbs K‡jR 
17. wkÿv I M‡elYv Bbw÷wUDU (IER) 

cvV-9.4 
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18. RvZxq cÖv_wgK wkÿv GKv‡Wwg (NAPE) 
19. RvZxq MYwkÿv cÖwZôvb 
20. RvZxq RbmsL¨v M‡elYv I cÖwkÿY cÖwZôvb 
21. RvZxq cÖwZ‡laK I mvgvwRK wPwKrmv cÖwZôvb 
22. RvZxq mgvR‡mev GKv‡Wwg 
23. cywjk GKv‡Wwg 
24. †cv÷vj GKv‡Wwg 
25. †ijI‡q cÖwkÿY GKv‡Wwg 
26. cjøx Dbœqb GKv‡Wwg 
27. †Uwj‡hvMv‡hvM ÷vd K‡jR 
 

cÖwkÿY I Dbœqb Kg©m~wP‡Z AskMÖnYKvix Ab¨vb¨ cÖwZôvb:  

• Bbw÷wUDU Ae PvU©vW© A¨vKvDb›U¨vwÝ (ICA); 

• Bbw÷wUDU Ae K÷ GÛ g¨v‡bR‡g›U A¨vKvDbU¨vwÝ (ICMA); 

• evsjv‡`k A¨vWwgwb‡÷ªwUf ÷vd K‡jR (BASC); 

• cÖvBgvwi cÖwkÿY Bbw÷wUDU (PTI); 

• evsjv‡`k Bbw÷wUDU Ae g¨v‡bR‡g›U (BIM); 

• evsjv‡`k Bbw÷wUDU Ae e¨vsK g¨v‡bR‡g›U (BIBM); 

• Bbw÷wUDU Ae weR‡bm A¨vWwgwb‡÷ªkb (IBA); 

• wkí m¤úK© Bbw÷wUDU (IRI); 

• †emiKvwi e¨vsK¸‡jvi †Uªwbs Bbw÷wUDU (IPM); 

• evsjv‡`k e¨vsK cÖwkÿY GKv‡Wwg;  

• Bbw÷wUDU Ae cvi‡mv‡bj g¨v‡bR‡g›U (IPM); 

• wewfbœ Ki‡cv‡ik‡bi †Uªwbs cÖwZôvb|  

 

cÖwkÿY I Dbœqb Kvh©m¤úv`b g~j¨vqb 
Training and Development Performance Evaluation 

cÖwkÿ‡Yi g~j jÿ¨ n‡jv Kgx©‡`i Ávb I `ÿZv e„w× Ges AvPi‡Y MVbg~jK cwieZ©b Avbv| KviY cÖwZôvb cÖavb 
†h cyuwR wewb‡qvM K‡i Zv †_‡K wbw ©̀ó jÿ¨ AR©b I Kvw•ÿZ djvdj cÖZ¨vkv KivB ¯̂vfvweK| cÖwkÿY Kg©m~wPi 
djcÖm~Zv g~j¨vqb Kiv KwVb| wb‡P cÖwkÿY Kg©m~wPi djcÖm~Zv g~j¨vq‡bi c×wZ¸‡jv Av‡jvPbv Kiv n‡jv: 

1. cÖwZwµqv g~j¨vqb (Evaluating reaction) : cÖwkÿY Kg©m~wPi djcÖm~Zv g~j¨vq‡bi cÖavb Ges cÖ_g KvR n‡jv 
cÖwkÿYv_x©‡`i cÖwZwµqv msMÖn Kiv| cÖwkÿY Kg©m~wP Av‡`Š MÖnY‡hvM¨ n‡q‡Q wK bv Zv cÖwkÿYv_x©iv 
fv‡jvfv‡e Abyaveb K‡i| Kv‡RB cÖwkÿY Kg©m~wP †kl n‡j cÖwkÿ‡Yi h_v_©Zv cwigvc Kivi Rb¨ cÖkœc‡Îi 
gva¨‡g cÖwkÿYv_x©‡`i wbKU †_‡K wjwLZ Reve Ges mvÿvrKvi MÖnY Kiv †h‡Z cv‡i|  
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2. wjwLZ ev †gŠwLK cixÿv c×wZ (Writen on oral test method) : cÖwkÿY Kg©m~wPi hveZxq bxwZ I c×wZ 
cÖwkÿYv_x©iv h_vh_fv‡e AvqË Ki‡Z †c‡i‡Q wK bv Zv hvPvB Kivi Rb¨ cÖwkÿYv_x©‡`i †gŠwLK ev wjwLZ 
cixÿv †bIqv †h‡Z cv‡i| Zvn‡j cÖwkÿY Kg©m~wP m¤ú‡K© wm×všÍ wb‡Z myweav n‡e|  

3. AvPiY ch©‡eÿY c×wZ (Behaviour observation method) : cÖwkÿ‡Yi Ab¨Zg D‡Ïk¨ n‡jv Kgx©i 
AvPi‡Yi cwieZ©b NUv‡bv| Kv‡RB cÖwkÿ‡Yi gva¨‡g cÖwkwÿZ Kgx©i AvPi‡Yi KZUzKz cwieZ©b n‡q‡Q Zv 
cwigvc Kivi Rb¨ ev Abyaveb Kivi Rb¨ cÖwkÿYv_x©‡K Nwbôfv‡e ch©‡eÿY Ki‡Z n‡e|  

4. cÖwkÿY c~e©-DËi Kvh©m¤úv`b c×wZ (Pre-post trainings performance method) : G c×wZ n‡jv cÖwkÿY 
MÖnY c~‡e©i Ges c‡ii Kvh© cvi`wk©Zvi Zzjbvg~jK cwigvc c×wZ| G c×wZ Abyhvqx cÖwÿY MÖn‡Yi c~‡e© 
Kgx©‡`i Kvh©m¤úv`‡b `ÿZvi KZK¸‡jv gvb wba©viY K‡i ivL‡Z nq Ges cÖwkÿY †k‡l cÖvß gvb wb‡q ỳ‡qi 
g‡a¨ Zzjbvg~jK g~j¨vqb Ki‡Z nq|  

5. Kgx©i Drcv`bkxjZv (Employee productivity) : cÖwkÿY Kg©m~wPi djcÖm~Zv g~j¨vq‡bi Ab¨Zg gvcKvwV 
n‡jv Kgx©i Drcv`bkxjZv cwigvc Kiv| cÖwkÿY †`Iqvi ci hw` Drcv`‡bi cwigvc I DrKl© ev‡o, Z‡e 
eyS‡Z n‡e †h cÖwkÿY Kg©m~wP wbtm‡›`‡n djcÖm~ n‡q‡Q| 

6. cÖwkÿYcÖvß I wbqwš¿Z `j c×wZ (Experimental and control group method) : cÖwkÿY Kg©m~wPi 
djcÖm~Zv g~j¨vq‡bi me©‡kl c×wZ n‡jv Kgx©‡`i‡K ỳwU `‡j fvM KivÑ ch©‡eÿY `j Ges wbqwš¿Z `j| 
cÖwkÿY †k‡l G‡`i Zzjbvg~jK g~j¨vqb Kiv n‡e Ávb, `ÿZv Ges g‡bvfve cwieZ©‡bi Dci wfwË K‡i| hw` 
cÖwkÿY †k‡l cÖwkÿY cwieZ©‡b Dci `ÿZv wbqwš¿Z `‡ji †P‡q †ewk nq Zvn‡j eyS‡Z n‡e †h, cÖwkÿY 
wbtm‡›`‡n djcÖm~ n‡q‡Q|  

 

 mvims‡ÿc 

evsjv‡`‡k ch©vß msL¨K I Kvh©Ki cÖwkÿY ms ’̄v bv _vK‡jI eZ©gv‡b miKvwi I †emiKvwi ms ’̄vi D‡`¨v‡M 
wewfbœ ai‡bi cÖwkÿ‡Yi D‡`¨vM †bIqv n‡”Q| cÖwkÿY Kg©m~wPi djcÖm~Zv cwigvc/g~j¨vqb Kiv Lye KwVb KvR| 
ZeyI Dc‡iv³ c×wZ¸‡jvi mvnv‡h¨ cÖwZôv‡bi Kgx©‡`i cÖwkÿY Kg©m~wPi djcÖm~Zv g~j¨vqb Kiv n‡q _v‡K| 
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 evsjv‡`‡k cÖwkÿY I Dbœq‡bi mgm¨v I mgvav‡bi Dcvq 
(Problems and Ways to Solve the Training and Development Problems 

in Bangladesh) 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� cÖwkÿY I Dbœq‡bi mgm¨vmg~n e¨vL¨v Ki‡Z cvi‡eb| 
� cÖwkÿY mgm¨v mgvav‡bi Dcvqmg~n wPwýZ Ki‡Z cvi‡eb| 

 

cÖwkÿY I Dbœq‡bi mgm¨vmg~n 
Problems of Training and Development 

evsjv‡`‡ki g‡Zv GKwU Dbœqbkxj †`k cÖwkÿY I Dbœq‡bi †ÿ‡Î †hme evavi m¤§yLxb nq, wb‡P Zv Av‡jvPbv Kiv 
n‡jv:  

1. myô cÖwkÿY bxwZgvjvi Afve (Lack of proper training policy) :  †`‡k RbcÖkvmb †_‡K ïiæ K‡i wkí ev 
e¨emvq cÖkvm‡b cÖwkÿ‡Yi myôz bxwZgvjv _vKv Avek¨K| Avgv‡`i †`‡k RbcÖkvm‡b cÖwkÿ‡Yi wKQz bxwZgvjv 
_vK‡jI mvwe©Kfv‡e †`‡ki cÖwZwU †m±‡i cÖwkÿ‡Yi myôz bxwZgvjvi Afve i‡q‡Q| myôz bxwZgvjv Qvov cÖwkÿY 
I Dbœqb m¤¢e nq bv|  

2. cÖwkÿY cÖwZôv‡bi Afve (Lack of training institutions) : cÖwkÿY cÖwZôvb miKvwi ev †emiKvwi hvB 
†nvK bv †Kb, cÖ‡qvR‡bi Zzjbvq Zv LyeB Aí| miKv‡ii K‡qKwU ¸iæZ¡c~Y© gš¿Yvjq ev wefv‡M i‡q‡Q 
KgmsL¨K cÖwkÿY †K› ª̀| †emiKvwi ms ’̄v¸‡jvi †ÿ‡Î GUv AviI KiæY Ae ’̄v| Avgv‡`i wecyj Rb‡Mvôxi 
Zzjbvq cÖwkÿY †K› ª̀ wbZvšÍB AcÖZzj|  

3. we‡klÁ e¨w³ I cÖwkÿ‡Ki Afve (Lack of resource persons and trainers) : Kvh©Ki cÖwkÿY †`Iqvi 
†ÿ‡Î we‡klÁ e¨w³ I cÖwkÿK ¸iæZ¡c~Y© f~wgKv iv‡L| Avgv‡`i †`‡k wewfbœ cÖwZôv‡b Kg©iZ gvbem¤ú‡`i 
Zzjbvq †ckvMZ cÖwkÿK I we‡klÁ e¨w³i h‡_ó Afve i‡q‡Q| d‡j myôz cÖwkÿY Kvh©µg wewNœZ n‡”Q|  

4. cÖwkÿY miÄvgvw`i Afve (Lack of training equipments) : cÖwkÿY djcÖm~ Kivi †ÿ‡Î cÖwkÿY 
miÄvgvw`i mnRjf¨Zv `iKvi| wKš‘ Avgv‡`i †`‡ki cÖwkÿY Bbw÷wUDU¸‡jv‡Z cÖwkÿY miÄvgvw`i h‡_ó 
Afve i‡q‡Q| d‡j h_vh_fv‡e cÖwkÿY Kg©m~wP †kl Kiv hvq bv|  

5. AvaywbK cÖhyw³i Afve (Lack of modern technology) : eZ©gvb hyM Z_¨cÖhyw³i hyM| cÖhyw³i e¨envi Qvov 
†Kv‡bv wel‡q Dbœqb Kiv Am¤¢e| Avgv‡`i cÖwkÿY †K› ª̧̀ ‡jv‡Z mbvZb c×wZ‡Z cÖwkÿY †`Iqv nq| 
cÖwkÿ‡Y AvaywbK cÖhyw³i e¨envi AZ¨šÍ mxwgZ| †emiKvwi †_‡K miKvwi cÖwkÿY †K‡› ª̀ cÖhyw³ e¨envi Kg|  

6. ¯̂RbcÖxwZ (Nepotism) : Avgv‡`i †`‡k miKvwi cÖwkÿY †K‡› ª̀ cÖwkÿK I cÖwkÿYv_x© Dfq wbe©vP‡bi †ÿ‡Î 
†ek ¯̂RbcÖxwZ jÿ Kiv hvq| cÖwkÿY †K‡› ª̀ c`vqb n‡j cÖwkÿY fvZv cvIqv hvq, GB Avkvq A‡b‡K 
†mLv‡b hvIqvi Rb¨ jwes K‡i| d‡j †`Lv hvq, cÖwkÿY m¤ú‡K© †Kv‡bv AwfÁZv bv _vK‡jI †mLv‡b A‡b‡K 
†cvw÷s cv‡”Q|  

7. cÖ‡Yv`bv I fvZv (Incentive and allowance) : cÖwkÿY Kvh©Ki, djcÖm~ I AvKl©Yxq Kivi Rb¨ cÖ‡Yv`bv I 
cÖwkÿY fvZv cÖ‡qvRb nq| cÖwkÿY fvZv †ewk n‡j cÖwkÿK I cÖwkÿYv_x© AvMÖn mnKv‡i cÖwkÿY Kvh©µ‡g 
AskMÖnY K‡i| Avgv‡`i †`‡k cÖwkÿY †ÿ‡Î cÖ‡Yv`bv I fvZv h‡_ó Kg|  

cvV-9.5 
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8. mgqMZ evav (Time constraints) : cÖwkÿY I Dbœq‡bi †ÿ‡Î cÖavbZg †h evav Zv n‡jv mgqMZ 
AcÖZzjZv| GKRb Kgx©i Rb¨ Zvi KvR †i‡L cÖwkÿ‡Yi Rb¨ ch©vß mgq †ei Kiv A‡bK KwVb| ZvQvov 
e¨e ’̄vcbvI memgq Kgx©‡`i cÖwkÿ‡Yi Rb¨ chvß mgq eivÏ †`q bv| Kgx©‡`i mg‡qi m‡½ wgj †i‡L 
cÖwkÿK Ges Ab¨vb¨ mnvqK cÿ‡`i‡KI GKÎ KivI GKwU eo mgm¨v|  

cÖwkÿY mgm¨v mgvav‡bi Dcvq  
Ways to Solve the Training Problems 

evsjv‡`k cÖwkÿY †ÿ‡Î wewfbœ ai‡bi mgm¨v we`¨gvb| G mKj mgm¨vi h_vh_ mgvavb Qvov myôz cÖwkÿY I 
Dbœqb m¤¢e bq| wb‡P evsjv‡`‡k cÖwkÿ‡Y we`¨gvb mgm¨v mgvav‡bi Dcvqmg~n Av‡jvPbv Kiv n‡jv:  

1. myôz bxwZgvjv cÖYqb (Preparation of proper policy) : cÖwkÿY h_vh_ nIqvi Rb¨ myôz bxwZgvjv _vKv 
`iKvi| miKvi hw` cÖwkÿ‡Yi Rb¨ hy‡Mvc‡hvMx bxwZgvjv MÖnY K‡i Z‡e, cÖwkÿ‡Yi mv‡_ mswkøó mgm¨v 
AbKvs‡k mgvav n‡q hvq| ZvQvov, †emiKvwi cÖwkÿY Bbw÷UD‡Ui Rb¨ myôz bxwZgvjv _vK‡Z n‡e|  

2. cÖwZwU †m±‡i cÖwkÿY Bbw÷wUDU ’̄vcb (Setting up training institutions in every sector) : A_©bxwZi 
cÖwZwU †m±‡i mylg Dbœqb wbwðZ Kivi Rb¨ ch©vß cÖwkÿY e¨e ’̄v wbwðZ Ki‡Z n‡e| †m Rb¨ A_©bxwZi 
cÖwZwU †m±‡i h‡_ó msL¨K cÖwkÿY Bbw÷wUDU ’̄vcb Ki‡Z n‡e| mv‡_ mv‡_ cÖwkÿY e¨e ’̄v m¤úªmvi‡Yi Rb¨ 
†emiKvwi LvZ‡K DrmvwnZ Ki‡Z n‡e|  

3. `ÿ I AwfÁ cÖwkÿK wbwðZKiY (Confirmation of skilled and experienced trainers) : cÖwZwU cÖwkÿY 
†K‡› ª̀ h‡_ó msL¨K `ÿ I AwfÁ cÖwkÿK wbwðZ K‡Z n‡e, ZvQvov †h mKj Kg©KZ©vi fv‡jv GKv‡WwgK 
e¨vKMÖvDÛ I †Uªwbs cÖ̀ v‡b AvMÖn _v‡K, Zv‡`i‡K cÖwkÿY Bbw÷wUD‡U c`vq‡bi gva¨‡g welqwU wbwðZ Ki‡Z 
n‡e|  

4. ch©vß cÖ‡Yv`bv I fvZv (Sufficient incentive and allowance) : cÖwkÿY Avb›`gq I AvKl©Yxq Kivi Rb¨ 
ch©vß cÖ‡Yv`bv I fvZv cÖ̀ v‡bi welqwU wbwðZ Ki‡Z n‡e| cÖwkÿK‡`i wbKU †_‡K hZvh_ mnhvwMZv cvIqvi 
Rb¨ Zv‡`i cÖwkÿY fvZv evov‡Z n‡e Ges cÖwkÿYv_x©‡`i Ab¨vb¨ my‡hvM-myweav I fvZv evov‡Z n‡e|  

5. `ÿ e¨e ’̄vcK wb‡qvM (Appointing skill manager) : GKRb `ÿ e¨e ’̄vcK cv‡ib Kgx©‡`i‡K Dchy³ 
cÖwkÿY †`Iqvi e¨e ’̄v wbwðZ Ki‡Z| e¨e ’̄vcK wb‡R hw` `ÿ bv nb ev cÖwkÿ‡Yi ¸iæZ¡ Dcjwä bv K‡ib 
Zvn‡j Kg©xiv I A`ÿB i‡q hvq| d‡j Dchy³ ’̄v‡b Dchy³ e¨e ’̄vcK wb‡qvM `v‡bi gva¨‡g cÖwkÿY msµvšÍ 
mgm¨vi mgvavb Kiv m¤¢e| 

6. e¨e ’̄vcKxq `vwqZ¡nxbZv (Lack of managerial responsibility) : cÖwkÿY Abyôvb Av‡qvRb K‡i _v‡K 
cÖwZôv‡bi e¨e ’̄vcbv KZ©„cÿ| e¨e ’̄vcK hw` AwfÁ nq, Zvn‡j Zvi c‡ÿ DËg cÖwkÿY e¨e ’̄v Av‡qvRb Kiv 
m¤¢e| Avgv‡`i †`‡k wewfbœ miKvwi †emiKvwi cÖwZôv‡bi KZ©ve¨w³‡`i e¨w³MZ mxgve×Zvi Kvi‡YB IB 
mKj cÖwZôv‡bi nvRv‡iv Kgx© cÖ‡qvRbxq cÖwkÿY †_‡K ewÂZ n‡”Q|  

7. cÖwkÿY c×wZ m¤ú‡K© AÁZv (Lack of knowledge about training method) : e¨e ’̄vcbv KZ©„cÿ‡K 
cÖ_‡gB Kgx©‡`i cÖ‡qvRbxqZv hvPvB K‡i Dchy³ cÖwkÿY c×wZ evQvB Ki‡Z n‡e| d‡j GKRb e¨e ’̄vcK‡K 
Aek¨B wewfbœ cÖwkÿY c×wZi ¸iæZ¡ myweav-Amyweav m¤ú‡K© Rvb‡Z n‡e| wfbœ wfbœ cÖwkÿY c×wZ m¤ú‡K© 
Rvb‡jB †Kej GKRb e¨e ’̄vcK Zvi Kg©©x‡`i Rb¨ Dchy³ cÖwkÿY c×wZ evQvB Ki‡Z cvi‡eb| Gfv‡e 
e¨e ’̄vcKxq A`ÿZvq Kgx©i memgq mwVK cÖwkÿYwU nq bv|  

8. ch©vß mgq eivÏ (Allocating nessesary time) : cÖwkÿY I Dbœq‡bi Rb¨ cÖwZwU cÖwZôv‡bi& ch©vß mgq 
eivÏ Kiv DwPZ| Kv‡Ri mg‡qi evB‡i cÖwkÿ‡Yi Rb¨ AwZwi³ mgq †ei K‡i Kgx©‡`i cÖwkÿY †`Iqvi 
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e¨e ’̄v Ki‡Z n‡e| hw`I Gi d‡j cÖwZôv‡bi g~j¨evb Kg©NÈv bó n‡Z cv‡i, Z_vwc fwel¨r Dbœq‡bi Rb¨ 
eZ©gv‡bi mvgwqK ÿwZ †g‡b †bIqv Avek¨K|  

9. Dchy³ c×wZ we‡ePbv (Considering right method) : A‡bK LiP K‡iI cÖwkÿY memgq djcÖm~I bvI 
n‡Z cv‡i| ZvB mwVK cÖwkÿY c×wZ evQvB Kiv AZ¨šÍ ¸iæZ¡c~Y©| cÖwZôv‡bi cÖK…wZ, Kgx©‡`i cÖ‡qvRb I 
Avw_©K Ae ’̄v we‡ePbv K‡iB m‡e©vËg cÖwkÿY c×wZ †bIqv DwPZ| mwVK c×wZi Afv‡e A‡bK cÖwkÿYB 
Kvh©Ki nq bv|  

10. miKvwi mn‡hvwMZv (Governomen. assistance) : A‡bK cÖwZôvb B”Qv _vKv m‡Ë¡I Zvi Kgx©‡`i h_vh_ 
cÖwkÿ‡Yi e¨e ’̄v Ki‡Z mÿg nq bv| d‡j Kgx©iv A`ÿ i‡q hvq| A`ÿ Kgx©iv cÖwZôvb I †`‡ki Rb¨ 
†evSv| ZvB miKv‡ii cÿ †_‡K cÖ‡qvRbxq c„ô‡cvlKZv cÖ̀ v‡bi gva¨‡g G ai‡bi cÖwZôv‡bi Kgx©‡`i 
cÖwkÿ‡Yi e¨e ’̄v Kiv †h‡Z cv‡i|  

 

 mvims‡ÿc  

evsjv‡`‡k cÖwZôvbmg~n GL‡bv cÖwkÿ‡Yi myôy cwi‡ek M‡o I‡Vwb| ZvQvov miKvwi I †emiKvwifv‡eI cÖwkÿY 
I Dbœq‡bi †ÿ‡Î †Zgb ¸iæZ¡ †`Iqv nq bv| Dcwi-D³ mgm¨vmg~n ~̀i Ki‡Z cvi‡j ev mgvav‡bi Dcvqmg~n 
AbymiY Ki‡j Avkv Kiv hvq G mgm¨v †_‡K DËiY m¤¢e n‡e| 

 



evsjv‡`k Dš§y³ wek¦we`¨vjq cÖwkÿY I Dbœqb 

BDwbU 9  c„ôvÑ127 

 

 

 
BDwbU DËi g~j¨vqb  

 
 
1. evsjv‡`‡ki cÖwkÿY I Dbœq‡bi weeZ©b Av‡jvPbv Kiæb| 
2. evsjv‡`‡ki wkí mswkøó Kgx©‡`i cÖwkÿ‡Yi ¸iæZ¡ eY©bv Kiæb| 
3. evsjv‡`‡k cÖwkÿY I Dbœqb bxwZ m¤ú‡K© wjLyb| 
4. evsjv‡`‡k ¸iæZ¡c~Y© cÖwkÿY I Dbœqb ms ’̄vmg~n Kx Kx D‡jøL Kiæb|  
5. cÖwkÿY I Dbœq‡bi Kvh©m¤ú` g~j¨vqb cÖwµqv Av‡jvPbv Kiæb|  
6. evsjv‡`‡k cÖwkÿY I Dbœq‡bi mgm¨vmg~n eY©bv Kiæb|  
7. evsjv‡`‡k cÖwkÿY I Dbœq‡bi mgm¨v mgvav‡bi Dcvq eY©bv Kiæb| 
 
 
 


