iR

Transfer of Tra1n1ng

affrFel (AF QTG AREFNT (oIS T, WEST 8 THNS! G FCF | AT O BT 8 NS
3G ARRST T | AFEFdleTg Ao @iq @ ¢ Tl FHCHE AT FA13 e AR Fee | T
Affrwe TP (A T BT FACFE@ Q0T S FO6 WHFS AL IS T F0S #/R0R ©F (72
AffERe BT | ff w1 IR NN AR T RY | AR FNWT AT €A AR AR
Sy ST 26T | @ B ffrwa JSET (R0, @FY, AFRCST, WA, ©F, T BT € I
AT TITE ST T ZACE | ST P, @ TG 2R TR0 ST (S 72 |

‘ BOMRG siRT s | TG iR A T & AR

@2 IBMAET APTR

AD-b.d :  AMEFT BISET (I, GFD € AT

AO-b.Q : A FAIST TR

A-br0 ¢ AT FNSER AEB SETR

AIG-b-.8 :  FAIFIANT QI R T [T

AI-br.¢ : DY ARTCICIT G, W&HBT @32 FIECH T 26T 4T
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b, R FFWET 6], @Y 8 PO

(Concept, Importance and Types of Training Transfer)

@ =
Q@ A I A
v e TR QI 5T FACO AR |

v SfRrwel FHSET @FP 90T FACS AR |
AR FASER AFRCST THF A0S AR |

Concept of Training Transfer

AfrFlele I o wiere A sAfafers IR At Fare R | 6 7 o Mivesed qeE et
FAST | OTF ARFH TVET T AR ARATrS FoIr 7 | AfFrwe T (AT A1 e IWT Fw
TR ST FA FOB] WS AN IR FACO AR ©F (Ll T | I 742 eifermereiia ST Sima
IRACFE@ @ I TIZE YRR 2, S SR TR Al ez weay o Qs | g o7 Afage afirwe
AT 42 I/ I I AT TS o =7 | T I AfeGe afrwereie wEEr e FRCEE J
6T AATSR AF FAR O Tor@ @@l | ST T ALHB aiférweiefeans efémre Sqad Fier Face
& 9 Or8 A1 T | oW, AFFFER TN Tfere @ 8 wwel Af¥rweleie S TFISE ey
FAAREC AT FCe AR [ 1 of AHE FAF T Al rwel Faed 0 |

A GBS SFY

Importance of Training Transfer

AT elfére FIEGeT aff v ZART 393 s w1 affrwd gt ey s Sitesar 41
EXGIH

S. ¥ WIS (Implementing goal) : AR o1 7777 20T @I € WOl JGITAR AT FA(CH
o T e e SRe @ear | =7 aféme gaeEs w47 s af s 1o o IR
W | OdiR TR awe AfRrwe IR AGFOIT 47 FACS A G2 (T AR FCHCEG B
I SR ARGV SR o1 T I Srwely ST I |

R. qET W IS (Increasing real knowledge) : 2f¥rs ef¥rwefonacs e B a1 faac eom
GIFIRTTD FACS I AT (FICA IS I T AACS 06 | @A (o 21wt wea i fofv 7@ =,
U Al TWeT TR A (@ (ST AW | GO Af*rwel FIST A OALRASCE AT
AR I8 @I TG |

9. 9 W 2 (Gathering new knowldege) : (R M I @ T W& 3(F, aAfrwe
FASCIR NCAL. O AT =17 | SR T4 (A FH 0 (AT 68 T A 98 7THF® @I Fe
FCe T 7Y T2 AR FASe AR I (@ (SN T | OIF GIGH AR IR S
et I, @, (741 A1 Sfere @ 2T F63 G0 WU F& T Face I | i T9d 9%
I8 T4 M AN AR T LT FET 0TS TP |
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8.

2FE %@ (Application area) : AR AT TTo WIH AT BT I ¢Fq | IAWMI IR
AT 9 AR TR AR FRSIS! 613 4 27 | Al rwe FASEd TN Sfte @ iF
ST ATA TR Al (FI A FO6] WHFOF A &I T FICS ANCS 2RCR S Sl AR | HCE
ARFFATE AT VA A AFICS (1T 97 Ay =V Iea 0o 27 |

2fSqDF ARRST (Possitive change) : AT T T ifedife wiv ¢ wwer we 3 | 7€
JB(E ©FF Ao Ao = AfRFF JAET 2AfGTT TG0 | AR (AT &ie e, @, vl
wfgsrs! T4F (T [ (ATF AT IO (*0Y, 04T ©FF Toread Ao zre AF | F#rwe afwr
YRS FABIS T Af*Fenia (Tora 2feans ey w4 a7 |

SRR efFeitre FRTS! (Help the future trainee) : @f* ™ ZwRa afemm Ize Tord,
o efgfe Sfae efFFadioe & e | (@ 9P e efe eE-am {9,
RIS AR AR e FAed [T TR Prae oz I 9l A0 | ©F qFq-
Faze ZeR afens il REie A $03 q40e =7 3R ©f (AT it agel F90e 27 |

2Aff T FHISET AT

Types of Training Transfer

A rFel FAIS AKFS o7 91T | AT 906 TG F41 2

o

(e ST (Positive transfer) : T4F (FICAT AR AN AW Tgd 7wl Sfere g7 AT Tg
ST AN 7T SAIb® 27, O ©ItF (e e I | @ Afif¥fore wfe afempd agew
TR (B8 I SITeT e (IS AN |

Yo ST (Negetive transfer) : TLT (@I R rHel T (P WFST S VAT T AT
ST YT 3 B, O O AT FAGT T | QUFE Rl ¥R i @ wwel
MATS, OIF (B AR TFel TSI MR AT |

*7 FAS (Zero transfer): ITeA @ AT Toq wFO! TG ARAS! FCI A1 IR T 1]
S AT 4T 3T Afoqmmere (2 wca 71, ©ies Wi ¥ wire 3 ot afrem sias
O3 ST A A |

Gy e

afrwalee FAHT TS W 8 WFe! IB(F e FACH@L. AT T2 AT FINET | 9 T
ARSHIT AfRrwTerd 36T o7 Srew 07 | S «a0a efémrel FRISEa Ty <AIrege Zeds I |

TG v
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Models to Transfer of Training

s

«q 2Ny CNTT A
»  SfRrEFel NI NCCEINR I FACS A |

AT B fea TIEe TR

Models Used in Transfer of Training
afsrre Fed Afe IREe NEaetEts e foat @fdce Ree st S s T9:

S, &fSHe TS (Simulation model) : &fSH T THa 8 FRFaD fTEnetn fw affrwFndi
BT G ST AT AT @ Frai® azreld el (ofd F19 & @i afonzfq tofi s 21 @
AT GFe AfFFFRE G T TAFA, e, alfeww, T@Aifs ¢ ofifgion ol wr =7,
(1 3T OFF &F© FHELENS 10T | WdR (@ Towwelfs ey o éite, (1R 498 Soeaet 9%d 403 &7
ofF fery SIACFE | W [ww @ omhe, ef, T@Hiife agfe oFa ¢ 98 qF8 FA ey |
OTHG AT AffrFendia ST TS T Qe it fNorer e aees 8 &g §itd 9% SRR
A AT FF 3 |

Q. WBAMF e (Behavior model) : SBAMF Wrwe S e afewm 3@ foafd SawiT ze-
ST 390 efSfEar (AT @ o el IfaAt | @ oA w9 fFg AR s A
SHACR FA I TR, @SE AR QAT ANF(OFS SRBF FAE JAF (¥ I WOUER
ARCATATT AT (A | QTFCT GISTR e I AR JIRRPTIR e SR eifRmrotdfa A=e wet
@ W @R T AR 9% UF2 GACTE B FAF AT WS T | AR O @
SRR CHE 92 g3 G AT FARE IR AT TN /TS efoq AR q wwgr AT
eI R | @F M [oe T4 77 @ 98 A oo PR wvzdm wive w1 oy fog
Hfaf3fe 3 TFASIT YT T T | AT GF WA ©LNZ FFeTS] AS T T IR AKTGTET
A e S 30 | el A ¢ TRENi;nE etere SRS R ewie St
ef i @A | GO e FFTo! AT & (531 ¢ |

©. o2 &féAITAe WA (Information processing model) : ARG 7] O S FIZR (memory
system) IRFH F AT QIR LTI [ZCS CTTEAICD IS SANCT I S LG PIY I FA
AfAZ w2y el TeeT | (HICAT FN T ARFEFAET FT AR w2y o Nery SR RS FE
ATS #ATCH IR ATATSTAR JZCS (7T O FICE AN IS T FOOT TFeT 20, ©f fieq Fa3 63
A HETS I Afere THFAS 89T | T JISCHITT G2 NCTH LTSy 7 |

/o7 e

eif*rrel FVER (@ ToITa TGRS TCTEPTR T QIRell e w41 Seifaery |
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Theories Related to Transfar of Training

\Tas

«q 2T CNTT A
» frFY FNISCIT OEAR SICEIDA FHCS AR |

A BT OETAR

Theories of Transfer of Training

aferwa gies efer ffey ©g T 341 & | [0 Sy foqfs ©g SeveT S0 R0

Y. *WIEFIA CAWIT S (Theory of identical elements) : ARFFIFIE @R T2 T @lfdrmonf
@ owe! AS I(A, IFNCHE PR SAMT IR SIMT IREMSCE *He Fa00 AR FCS
AT T2 2T MEIET SAMT Slgd N6 [ | &f*iFel FAed oxwe 7T 2F, T
qFee fRrFEiRe effrraie die 7genfs, Jwfe, ey Sawad g3 site R Erete wfsdens 7
I SIRTE IR et FCH@ CTRTe *Aie Jf s I IARASI 2T F0 AT |

3. Twiewad afer A ST ©F (Stimulus generalization theory) : SRISFICIT TLITT Af*Fer
FASF TS @I G Al T, A7 [rew [fues fog Tifeq e 97 T aom afsrweaie 3 of
age Ffaaes [ty e M wee AR | e age IR e e
FARTICIT [ ST G T9F TAFRE TP I 8 T IG T FAC© 2, ©I8 88 7
e @7 (787 F0q FA[ T TN AT FACO (*T | AR TIZIART wFo! SR T &
T ef¥rFer (ST 0T AMF | GBITF SIS I8 Je 2 |

TSI T AT RST F@ (T RENSTE F900 T (ST ZCAT:
o O A AT LIRS «IFel 8 NS FT=IF e (s 2;

o AfrFRTE TUIRIANRTAR @9F G I Face 2T | T o[l fog fog «fifEfen es7 fda s
T B FACS AL (s

o AR RTIRE T 91 NFSTF (T I 2F© FACO I AN TR AR | STRIGT (T
93 o T ey FWRY FREFE AfRES TF aferwendits siece 1 |

©. WS AT affFe ST ©g (Cognitive theory for transfer of training) : SFTe efGly
AP BT (A AR OLPTYR T A T AR N (TRTTCF FICS AN =R | BT
GFC FAF @ 8 WHFOF BLEF 8T (97 07 | ARFFIFEA TS @I, Wl 8 THIol FOo! (T
T ACS AR G2 ARSI 2O G AT FO6T FICK AT THT AT FACO AR ©F (7l
| @ O AR Feed] FACe 0 GIEH AfRIFIE IR QI [Fp NLIR ST TAEAR
TS T, AR W (7 OIF 4TS FIARER T AN ARSI THAOIE I FATS /7 |
aRIel @ oy (MG g AT T, ACS A WAGTS WA AL WA ALCS AN G ATTONS
JRZF FACO A | Awe ¥ 3o AARFS I 7T ot e afreed [Reasgs s o
SN T FRCEF T T | GOIT FRCF ©F el f[Taqg @ IWI I TR AL & 40 27 |
T IR OF ITFAS! 8 JBI AT A @P@ & A | QOIRE ST FTAEC AT
f¥rFelele I IV LT FACS #17F |

/o7 e

Afirver ZASTEd TAAf-0% SETag AT I FHCH@ AT I AT T4 HAfGgE T |
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F-JIFATT G, T 8 [Rw<E

(Concept and Sample Contents of Self-management)

@ s
Q A T AR
" AN GO I FACS AR |

» FIFNE T R I FACS @ |

- Gl

Concept of Self-management

F-JRYEAFE S-@e (Self-control) AT SIGARGIERT (Self-regulation)e J&T =¥ | [Kifey wfifgfere
e oF fred AT, ABae 8 HRITeE IRFTe g IR AMLE F-HIgreE e | e
FE AN (FGa PT&E &= GaR Wbl WREceld &y oo g 68! Ao e Fidie simea wiere
WO NN g I AF | IR @ 70 FACHE eowa inad fre@is e ¢ fSwaer s€ce
AITF | @F TN FA1 WCe2 (e B 8 Fes Aelfie I 2feans Praes Wi Fea =ieT | F9F

F-IZANE T Raw<E

Sample Content of Self-management
F-JRRZIA (FER T AR T N6 A w0 20

>. RpfS 7=ItF ST (Discussion about lapses) : &fFFEFIE GFea F SRCFE TII-PMH6 FAQ
BT SAeIE 7 7 | ©f2 FNF T-JAFHH GO AT (7 I T IFACR S MR e 27 |
AT ST (AT (I R AT 8 NTGIFACTT A o2 e Fh00 = | @ IR GF6
& A1 FAF T-AIZAT FHER SSSIRT FACS (N 17 PSR STy S0 S | A5
o2 R e S o7 Rpyfe «ifiee @ Tag#9 @HETE Wesies 7 | GUFE A4 7io
ISCSIRSEREGIE
o I i i ¢
o TApIfS Sgaem o foiie

3. QSRR Ty WU wEe fofFesa (Identify skills targeted for transfer) : Qe FFFNRATE @
O Wl @ TS G &) (B8 T 7@ ©f [ivgwaer w1 | e wwer Hfere Face
A2 efrweleie TR IR (AF O AFTFS TeT AT AR F 7 ©F ABIZ I AW | I T4
ofF fyers R STl To4F @eie AF O ©IF F9ZF [pfoeter fofze s or “tws
TR | TE GIGH RS F-AIGA IVIAACER @ RO @ &y [{ew e
Frwee B T §ue T |

o. Rpife =aeF7 (1denfity deviation or lapses) : F-JJIZAT (@ IVIHCTT (@ TR TG
4T ZGEA I I Rpye | wdiR oo T ¢ wHifers Fw I TR A *qres | 98 [pfe

BTG v BI-Sobr



o TS fRefmters eferFe @ S

T PR ToTe AT | I RYIod FIREARTAT Sce AR, EPTe [pife T 2 9799 27 |
I Rpyfe @4 7ft T =0 11

o I IfETS TR 8

o IS TR |

G HENe FREF L AL IR O [ FHFTo! | & Tproe@s @ A I IAHIoR
T A | wE @fbd o sRfRkpfer s & 97 O OEeiE wiare 20 1 qReie TR
JYRAIGFO FIACT SF AN T ©IF IS GA-T 16 FCH AT |

SWIE FHARMACT FRCTE TS AT TN P [P TS AN | @F GFS S AW GBI
FEICHT IR (AT AT =1 AT ©IRCene OiF F1E [pyfe 2re #A1ea | 9 qgf=ieas siifertes
FRCNS G5 20O ITF | ©I2 IR (F@ @FIF NZ! QO [T IFRACR ©f *HG FA TR |

8. WFS! 8 (F™F SGFA (Coping skills and stragegies) : WSl 8 (FF Qe &Af*rFedl oF
ARFFT IR (AT ITFACET AT I8 FCF | ALR (@I FIE, S, FAT T FAC© 20 4
s ol 3 7327 wEe € 27 A FEs MO | 6 @l IS THMET &)
MBS (e (ST TP TS TFo@ 7 T ©f THae FAC0 T | (P 936 [{eew wifvrg o9
FACS GG AMAFS (P AR iy Mees T 9= [REIvaw FiRs ©f Saaad F9re 27 |
qRGle o SERY Qe 2w fer Freid TvWe A0S AT ©f GI6T AGs AfRFFe
AT I AR | @I R AT 29g ATFACIT NG (@I 7o GAce 8 | SAqFaceq
CF@ (T REATGTEA 7 IR0 TR, Gt e Sad F41 20
o Y JGIZAA;

o  Sif¥FIF REIoe;

o WG-CBRYA;

o foery Fphe;

o e TGN W o1 |

¢. Rpfewmzr swciiaet fofEFesae (Identify when lapses are likely) : e Rpyfeseza 7= am
OFE IFEE LR ANNAEE ¥, OIFCA [fSg INER T IBIRE & AHIEre o_E qF2 I8
foet f& <1 ©F A5IR Fa0e 2 | TR @ SAifFnfEE S=ge ey @ fog fog wNew Fi A @Fs
fapifs gy, ©f [Rava e 271 I ¢ T w9yl fog Qi wege e f[pifs e <oz
CTeweg Rt A efera Fmfenmm Fare =7 | (@ e [Rpife Ree w0 R ©Ite (S
TR AR w1 AREfCe »ewr ge @t [Jpife =re Ata | T Rpgfe sreedw affamn
AT I A g (AT AT R FeeeIaeTm TTT FOIZAT (@I e 41 (0o
A1ed | SR «rwee ey fay it g
o I wFEl [Tl @

o Rpfe AR T LR |

b, AUENT W [W5eFad (Ensure proper resource) : &% FFBET & @ A LTAGAT
TP A TAFAT ATC ©F AT IR F 1 ©f B2 I (0o T | wwe! e IS (N
AT @ Ry Praie azd, S1E IR, 9 W epfe Raeam 7 GIgee A §ios A |
T AT wwel B Al «Fe e Wfe | fesrre TR R eff v (e Ay
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T® AT Ol e AfFe | [ e afemee o5 wwel, 74T, df¥mrd (@, A9 Tiese!
@WW@WG%WqWWWQWWQWﬁ@WlﬂWGﬁW
Af¥rFcaa TREAM fReTd Tar [Kiey affred ste q@+iife sieres, #fias AT ¢ g ser iee
FRIAS! FE, ST WFo] Al PP @o78 ARl Feieprel feq oea | et qrwte f[easy
ﬁww
o  JIZNF;
o ¥ wT @
o IRIIRNIN |

Vo7 e

fater forers wmoae, Seee, FEey el fREd F17 N F-EEAF | FHIGEANT RAweE A
T YT TS I I G0 8 ST CFea FICH AN A0 FATeTe] (g A |
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PR T AR (el 8 (BT G FEACECG TYI RS AR

(Concept and Characteristics of Work Environment and Obstacles to
Work Environment)

TRy

Q A1F CITT oY
I AR =l RO IS AR |
Y AR @ET I FACS AARET |
»  IRCHE YA RS ARPTIR I FACS AR |

Concept of Work Environment

IR AR 2R FOTFMER B | IR AT o<y 2 FK o I s @F
VRS 5T I FAF2 LI | St I AREH Fe Face IR AW 217 ¢ e g7 | FI1
TN FIETE AT I (| TP 8 SHRAFICR A TE, JIGIA T, Aofofos g fe,
e T, efsiam Aife ¢ wfres!, 3, A agfon TwiRre w9 = I Afvea= |

3¢ #AfaReaw ey

Characteristics of Work Environment

A A WG T2 FIE AR DR T, TPART I FIS AT IO T | FIY AR Ty 7 e
A SDITE et e FES X | FY ARTICR AT S I @A Z Wl e 7Re 27 |
€ CTete W afege T SIFTEEEPT T, S F0E TFel Jeq FIRe T | TeT I AR I«
FrFoR 3BT Ao BRI | FY ARTIH QIR TRAVTAETS! TR TR |

Zreyifete ¢ W IR ARTICT T MO &= e FETHMe Sigfr 7=res s« | @ 7=l
T YOI TS 27 @ FIER feAeTs! AT | S T A &y [Ne5 Stens=r S Zee:

S. ZfSABF FEHEAIY (Positive values) : WT—WWWWCW FITSIT G @5 [T @ GIie-
4IANE T TG | P AR TF (Wb qiEes The e SorefE toff 30 | gewy
S ool EfeIbs e = |

. T @R SRF @PIEE (Open and honest communication) : T€X F1¥ ARTIC S ©F Wi 3
MG TAFL FEHTHFA N AW AN | e TOT® WIcar el =11 | Fieda effe T wfee
ARBEF T | FRAIER A 3FSA6F 90T S | STty IBARC T (o0 27 |

©. FANFet (Flexibility) : 79 #ff3fs @ wfqaeem A Aror W30 ven Ay 2ot awaws! | @ w1
sIfirat T %7 A (AF I SF AfSHITTR #ItF TN 7W, O A IS0, T @OIF AN |
OF AT @ S AR o =W |

8. af¥rFe 8 BFaa afS F QI (Focus on training and development) : ST SeAmalere! @
wred WY FAMWT T2 AR I FA0O T | ARFFER T IR FAARECT T0F A
B IS FACS AN | Af*rF @ BFae FETHWET @I 78 et toft @ 7 | TS
A AZLE2 THFOF ACF IS FACS AN | SRAMTATOR SR ATS 2T |
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¢. ARPS!, AT @R FISIT (Cooperation, support and empowerment) : I RO SNl
TRFN A LT @ FZIfrer St S | @2 I @ Terafret 7 efis @ et 27 ot F37
RTS8 FTaIT &2 FACS AT | OF TG FAF FARNS T |

v, W @fS=pfS (Commitment to excellence) : T AR Arias EPTe efswrls A Ty
e pAIfe 27 | fel efediee Sfve wmer efswrfs (e, TTe SeAmAleTel ¢ wFel 3fodne
O[T ATY |

I AR IGPTR

Obstacles to Work Environment
FI ARCICR TYAT 2T STELT IR W ST F4T 7

S. W& @MITN (Poor communication) : @Y 1Y ARATNR Sy WIeTd IR <Y TfD GIame
TRIF | TS ©F QT3 T | AT T (6 T2 I, (FS [199 AMF, (FC AT A AT
TECS AN I, (FC RIS FC 1 | GHF I AN AL ALOTHSGCT GFACST (AT T8
| O @A Y 8 FIEFAN 7 Al | 9T+ TG S ARTRFING 7L =7 |

3. I € (Work condition) : FICF FIe Face A0x f[feg T *¢ Twee =7 | [ie SN T Fie
AT HICETE (NPIRET FACo 2 | @ BIIEg ©OF Ilesd &elfe 67 | fery wars! &wie e
(AT T I TF | T IS I = | B (X, I *SRIPREFS 4T Z0R—

o ITYTTS Bl

o IR TEIfS;

o WSl AR S HCA 3
e &G WHe |

©. TR WETd ANLET WO (Lack of peer group support) : IV FX@IN G wed
T el SeifaR | o SIfesiee Cwi@s (rl T AT T QTR (FSA5F AR &wHT
B | T TGS TR FICE SICHAT T FACS AR Al | (T IS AGINR (@4 FCI | QTFCE ILPTR
EIGIE
o T G TAR A ST
o WHFS! TG ATE;
o AFrTOT ANEF AT NG F41;3
o TEIGOA AT TG |

8. JIFA]T ANL WoId (Lack of managerial support) : 2fSBITR FO™ve afeny wfee
e oFF 20 I | efRrEeielE IR A THMEA FIZHAT FEATHT IR (AF AT
LT 8 FRCAMMTST AT of AHCeT2 Aoy 707 | FE AfRroiie FAm A AW JIZ#T 9Fe 71
T, O O FICHG FA ATAM FACS ANF T | ATHE I (T NS G0 I48S T CIeteT! Zee:

o REFOTE TNTS SCLT FABY N0 F4;

o T ofs TR T FRITAT;

o fERCIT T lie i e SwA A

o YN FACAT GIFAT @ A QR0 TGS W |
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¢. %% s S (Inability to resolve conflicts) : Well¥ &% FILTW AfGIE I F0F |
[FTS, (TS, FAITS, AAST T A7 7% T, T Sy 7 | Tew FF 2Afzeaes wed @
7% o <41 Sela | QT R Ty Y AR Swe @ g = 1« [eawy e
EIGIE
I SIS ERECER
o TYATHI AT |

Vo7 st

AfopitTa IR PR TMeEa o Fiem AR Tea 2eql o< | I i ze T3
TRAIfrer, Wi ¢ Efeans | T AREER Safe ILFHR 77 0o SR efSBiay AT ¢
@Al ETO A |
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Fb TG e T

S, f¥rwer FBTRT IRl foryw | @F eFe I T |
3. affrFe SR WefiB GPITR WA 26 |
©. F-IAIZAE T IRE I 0 |

8. I SAfRCICHA <Rl @ CIAMHBTTR feryd |
€. JIACHF@ YA RS ARETIR WAL T |



