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f~wgKv 

cÖwkÿY KZUzKz Kvh©Kix n‡jv ev GwU KZUzKz cÖvmw½K wQj ev cÖwkÿY D‡Ïk¨ AwR©Z n‡q‡Q wK bv Zv hvPvB Kiv nq 
cÖwkÿY g~j¨vq‡bi gva¨‡g| wKš‘ ev Í̄eZv m¤ú~Y© wfbœ| ev Í̄‡e cÖwkÿY g~j¨vqb LyeB Kg n‡q _v‡K| cÖwkÿY Kg©m~wP 
†kl Kivi ci mswkøó cÖwZôvb I cÖwkÿKMY ¯f̂veZB AvMÖnx n‡q I‡Vb cÖwkÿY djvdj Rvbvi Rb¨| cÖwkÿY 
g~j¨vq‡bi gva¨‡g Zv †ei n‡q Av‡m| mvaviYZ cÖwZwU cÖwkÿY †_‡K A‡bK fv‡jv wKQz †ei n‡q Av‡m Ges 
cvkvcvwk wKQz mgm¨v ev ÎæwU m¤ú‡K©I Rvbv hvq| GRb¨B cÖwkÿ‡Yi djvdj g~j¨vqb AZxe ¸iæZ¡c~Y© welq| 
cÖwkÿY g~j¨vq‡bi gva¨‡g cÖwkÿYv_x©i Dbœq‡bi mv‡_ mv‡_ cÖwZôv‡bi cÖwkÿY cÖwµqviI Dbœqb nq| cÖwkÿY 
g~j¨vqb bv n‡j cÖwkÿ‡Yi mgm¨v ev ÎæwU aiv c‡o bv| d‡j cÖwkÿY cÖwµqvi gvb DbœqbI Kiv m¤¢e nq bv| G 
BDwb‡U cÖwkÿY g~j¨vq‡bi aviYv, c×wZ, e¨envi I mxgve×Zv, g~j¨vqb bKkv I cÖwkÿY d‡jv-Avc g~j¨vqb 
m¤ú‡K© Av‡jvPbv Kiv n‡q‡Q| Zvn‡j Avmyb, Avgiv G BDwb‡Ui cvVmg~n m¤ú‡K© †R‡b wbB| 

 
BDwbU mgvwßi mgq   BDwbU mgvwßi m‡e©v”P mgq 2 mßvn 

GB BDwb‡Ui cvVmg~n 
cvV-7.1 :  cÖwkÿY g~j¨vq‡bi aviYv, KviY I c×wZ  
cvV-7.2 :  cÖwkÿY Kg©m~wP g~j¨vqb djvd‡ji e¨envi I mxgve×Zv 
cvV-7.3 :  cÖwkÿY g~j¨vqb bKkvi aviYv I cÖKvi‡f` 
cvV-7.4 :  cÖwkÿY g~j¨vqb bKkv cÖYq‡bi cÖfve we Í̄viKvix Dcv`vb 
cvV-7.5 :  cÖwkÿY AbymiY g~j¨vq‡bi aviYv I c×wZ 
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cÖwkÿY g~j¨vq‡bi aviYv, KviY I c×wZ 
(Concept, Reasons and Methods of Training Evaluation) 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� cÖwkÿY g~j¨vq‡bi aviYv e¨vL¨v Ki‡Z cvi‡eb| 
� cÖwkÿY g~j¨vq‡bi KviY ev ˆewkó¨ eY©bv Ki‡Z cvi‡eb| 
� cÖwkÿY g~j¨vq‡bi avcmg~n e¨vL¨v Ki‡Z cvi‡eb|  

 

cÖwkÿY g~j¨vq‡bi aviYv  
Concept of Training Evaluation 

cÖwkÿY Kg©m~wP h_vh_fv‡e n‡q‡Q wK bv, GRb¨ cÖwkÿY djvdj wel‡q DcvË I Z_¨ msMÖn K‡i hvPvB I 
ms‡kvab Kivi KvR‡K cÖwkÿY g~j¨vqb ejv nq| cÖwkÿY Kg©m~wP †_‡K Kx cvIqv †Mj ev cÖwkÿ‡Yi jÿ¨ AwR©Z 
n‡q‡Q wK bv, djvdj wb‡q g~j¨vqb KivB cÖwkÿY g~j¨vqb| ms‡ÿ‡c, cÖwkÿ‡Y AwR©Z gvb ev djvdj cwigvc‡K 
cÖwkÿY g~j¨vqb e‡j| cÖwkÿY Kvh©Kix n‡j Zv cÖwkÿY Kg©m~wPi gvb Dbœqb I gvb wbqš¿‡Y ¸iæZ¡c~Y© f~wgKv cvjb 
K‡i|  

cÖwkÿY g~j¨vq‡bi KviY/D‡Ïk¨ 
Reasons/Objectives of Evaluation of Training 

cÖwkÿY Kg©m~wPi wbw ©̀ó jÿ¨ I D‡Ïk¨ _v‡K| Z ª̀æc cÖwkÿY g~j¨vq‡bi wbw ©̀ó KviY ev D‡Ïk¨ Av‡Q| wb‡P 
cÖwkÿY g~j¨vq‡bi KviY ev D‡Ïk¨ D‡jøL Kiv n‡jv| 

• cÖwkÿYv_x©i jÿ¨ ev D‡Ïk¨ AwR©Z n‡q‡Q wK bv Zv Rvbv; 
• cÖwZôv‡bi jÿ¨ c~iY n‡q‡Q wK bv Zv we‡ePbv Kiv; 
• eZ©gvb cÖwkÿ‡Yi mej I ỳe©j w`K wPwýZ Kiv; 
• cÖwkÿY Kg©m~wPi cÖfve I Kvh©KvwiZv cwigvc Kiv; 
• cÖwkÿ‡Yi e¨q-myweav (Cost-Benefit) we‡kølY Kiv; 
• cÖwkÿY †Kvm© cwieZ©b, cwiea©b I cwigvR©b Kiv;  
• bZzb Kg©m~wP Pvjy Kiv; 
• fwel¨r Kg©m~wP cÖYq‡b w`Kwb‡ ©̀kbv †`Iqv; 
• fwel¨r cÖwkÿYv_x©‡`i DbœZ cÖwkÿY w`‡Z mvnvh¨ Kiv; 
• mwVK cÖwkÿY cÖvwßi wbðqZv †`Iqv; 
• c×wZi cÖ‡qvM h_v_© n‡jv wK bv Zv Rvbv; 
• wkL‡bi cÖfve hvPvB Kiv; 
• myß wel‡qi weKvk I cÖwkÿYv_x©i MwZkxj ivLv; 
• cÖwkÿYv_x©‡`i g‡a¨ `vwqZ¡ m‡PZbZv evov‡bv| 

 

cÖwkÿY g~j¨vq‡bi c×wZ/†KŠkj 
Methods/Techniques of Training Evaluation 

cÖwkÿY Kg©m~wP g~j¨vq‡bi mywbw ©̀ó †Kv‡bv c×wZ ev †KŠkj †bB| cÖwkÿY mgq, aib, D‡Ïk¨, wkÿv_x©‡`i msL¨v 
cÖf…wZ welq we‡ePbv K‡i cÖwkÿY g~j¨vqb Kiv nq| cÖwµqv g~j¨vq‡b ¸YMZ Ges cwigvYMZ M‡elYv c×wZ 
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e¨eüZ Kiv nq| GwU AvbyôvwbK I AbvbyôvwbK n‡Z cv‡i| g~j¨vqb hvPvB †nvK bv †Kb cÖwµqv g~j¨vq‡b wb‡Pi 
c×wZ¸‡jv cÖ‡qvM Kiv hvq:  

1. mvaviY Av‡jvPbv  (General discussion)  :  mvaviY Av‡jvPbv GKwU AbvbyôvwbK Av‡jvPbv c×wZ| cÖwkÿ‡Y 
AskMÖnYKvix‡`i m‡½ cÖwkÿY cÖwµqvi welq wb‡q Av‡jvPbv Kiv n‡j, Zv n‡Z fv‡jv cÖwZwµqv cvIqv †h‡Z 
cv‡i| Avevi cÖwkÿYv_x© `j ev wU‡gi mv‡_ cieZx©‡Z D³ Av‡jvPbv wb‡q gZwewbgq K‡i cÖwµqv m¤ú‡K© 
GKwU MÖnY‡hvM¨ aviYv cvIqv hvq|  

2. djveZ©b ce© (Feedback session) : G c×wZ‡Z cÖwkÿYv_x© Ges cÖwkÿY wU‡gi m`m¨‡`i wb‡q AvbyôvwbK 
wµqv-cÖwZwµqv Z_v djveZ©b c‡e©i Av‡qvRb Kiv nq| G‡ÿ‡Î gZvgZ †`Iqvi Rb¨ my‡hvM _v‡K Db¥y³| 
ZvB ce© ev †mk‡bi gZvgZ, hyw³, AwfgZ cÖZ¨ÿY wb‡q cÖwµqv g~j¨vq‡bi Rb¨ cÖ‡qvRbxq e¨e ’̄v MÖnY Kiv 
hvq|  

3. Kg©kvjv (Workshop) : mvaviYZ `xN©‡gqvw` cÖwkÿY Kvh©µ‡gi †ÿ‡Î cÖwkÿYv_x© Ges mswkøó e¨w³‡`i wb‡q 
mswkøó wel‡qi Kg©kvjvi Av‡qvRb Kiv nq| G Kg©kvjvq cÖwkÿY Kvh©µ‡gi cÖwµqv wb‡q Av‡jvPbv I 
ch©v‡jvPbv Kiv nq| Giƒc g~j¨vqb cÖwµqvq wewfbœ w`K Av‡jvPbv K‡i cÖ‡qvRbxq mycvwik cvIqv †h‡Z cv‡i| 
cÖwµqv g~j¨vq‡bi Rb¨ GwU GKwU Kvh©Ki c×wZ|  

4. ch©‡eÿY (Observation) : ch©‡eÿ‡Yi m‡½ mswkøó e¨w³‡K ejv nq ch©‡eÿK| wZwb wbi‡cÿ †_‡K cÖwµqv 
m¤ú‡K© mve©ÿwYK bRi iv‡Lb| G‡ÿ‡Î ch©‡eÿ‡Ki wbi‡cÿ I e ‘̄wbô cÖ‡Póv `iKvi nq| cieZx©‡Z wU‡gi 
m`‡m¨i mv‡_ ch©‡eÿY wb‡q Av‡jvPbv I gZwewbgq K‡i cÖwµqvi g~j¨vqb Kiv hvq| G‡Z cÖwkÿ‡Yi mej I 
ỳe©j w`K mn‡RB wPwýZ Kiv hvq|  

5. wPwV wjLb c×wZ (Letter writing method) : G c×wZ‡Z g‡bvfve, „̀wófw½ I gZvgZ cÖKv‡ki Rb¨ 
cÖwkÿYv_x©‡`i Kv‡Q wPwV †jLv nq| †hLv‡b Zviv cÖwkÿY m¤ú‡K© wb‡Ri gZvgZ Zz‡j ai‡Z cv‡i| IB wPwV‡Z 
cÖwkÿYv_x© cÖwµqvi mej I ỳe©j w`K wPwýZ Ki‡e Ges mxgve×Zv KvwU‡q IVvi mycvwikI Ki‡e|  

6. Bbe· c×wZ (In-box methods) : GB c×wZ Abyhvqx cÖwkÿ‡Ki m¤§y‡L GKwU ev· ivLv nq| IB e‡· 
cÖwkÿYv_x©MY cÖwkÿY m¤ú‡K© wbR¯̂ gZvgZ KvM‡R wj‡L cÖwkÿ‡Ki A‡MvP‡i KvMRwU ev‡· ivL‡e| c‡i 
gZvgZ msewjZ IB me KvMR msMÖn K‡i cÖwkÿK cÖwkÿY c×wZ m¤ú‡K© aviYv †c‡Z cv‡i|  

7. wbw ©̀ó KvVv‡gv (Specific format) : G‡ÿ‡Î GKwU KvM‡R wba©vwiZ QK K‡i †`Iqv nq| †mLv‡b wewfbœ welq 
wbw ©̀ó K‡i †`Iqv nq| QK Abyhvqx cÖwkÿYv_x©MY DËi w`‡q _v‡K| GRb¨ mgq wbw ©̀ó Kiv nq| ZeyI GwU 
mgqmv‡cÿ c×wZ| cÖwkÿY Kvh©µg hw` `xN©‡gqvw` nq, Zvn‡j G ai‡bi KvVv‡gvi gva¨‡g cÖwµqv g~j¨vqb 
Kiv †h‡Z cv‡i| cÖwµqvi fv‡jv-g›` w`K wePvi we‡kølY K‡i cÖ‡qvR‡b cÖwµqvi Dbœqb Kiv hvq|  

8. mvÿvrKvi (Interview) : G‡ÿ‡Î mvÿvrMÖnxZv wbw ©̀ó wel‡q cÖwkÿYv_x©i gZvgZ Rvbvi Rb¨ wewfbœ cÖkœ 
K‡ib| mvÿvrKv‡ii gva¨‡g P~ovšÍ g~j¨vqb KvR m¤úbœ Kiv n‡q _v‡K|  

 

 mvims‡ÿc:  

cÖwkÿY cÖwµqvq AwR©Z djvdj hvPvB Kivi gva¨‡g cÖwkÿY g~j¨vqb Kiv nq| A_©vr cÖwkÿ‡Yi jÿ¨ AwR©Z 
n‡q‡Q wK bv Zv Rvbvi D‡Ï‡k¨B cÖwkÿY g~j¨vqb cwiPvwjZ nq| Avi Dc‡i D‡jøwLZ c×wZmg~‡ni g‡a¨ 
me‡P‡q Dc‡hvMx GK ev GKvwaK c×wZi gva¨‡g cÖwkÿY g~j¨vqb Kiv †h‡Z cv‡i| 
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 cÖwkÿY Kg©m~wP g~j¨vqb djvd‡ji e¨envi I mxgve×Zv  
Outcomes used in the Evaluation and Limitations of Training Programs 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� cÖwkÿY Kg©m~wP g~j¨vqb djvd‡ji e¨envi e¨vL¨v Ki‡Z cvi‡eb| 
� cÖwkÿY g~j¨vq‡bi mxgve×Zv eY©bv Ki‡Z cvi‡eb| 

 

 

cÖwkÿY Kg©m~wP g~j¨vqb djvd‡ji e¨envi  
Outcomes used in the Evaluation of Training Programs 

cÖwkÿY Kg©m~wP g~j¨vq‡bi †ÿ‡Î †h djvdjmg~n we‡klfv‡e we‡ePbv K‡i e¨envi Kiv nq Zv wb‡P Av‡jvPbv Kiv 
n‡jv: 

1. ÁvbMZ djvdj (Cognitive outcomes) : cÖwkÿY Kg©m~wP †_‡K cÖwkÿYv_x© cÖwkÿ‡Yi bxwZ, †KŠkj, c×wZ, 
cÖwµqv, ev Í̄e Ávb, NUbv cÖf…wZ m¤ú‡K© Kx wkLj ev KZUzKz AR©b Kij Zv hvPvB Kiv‡K ejv nq ÁvbMZ 
djvdj g~j¨vqb| cÖwkÿYv_x© ev Kgx© Kx Rvb‡Z cvij Zv AbymÜvb KivB G djvdj g~¨vq‡bi D‡Ïk¨| Gi 
Øviv Zvi cÖvß AwfÁZv I wm×všÍ MÖnY Kivi ÿgZv Rvbv hvq|  

2. ˆbcyY¨/`ÿZvwfwËK djvdj (Skill-based outcomes) : cÖwkÿYv_x©i KvwiMwi ev hš¿cvwZi e¨envi †KŠkj 
iß Kivi mÿgZv g~j¨qbB n‡jv ˆbcyY¨ ev `ÿZvwfwËK g~j¨vqb| G‡ÿ‡Î AwR©Z ˆbcyb¨ Kgx© Kg©‡ÿ‡Î KZUv 
e¨envi Ki‡Z mÿg Zv hvPvB Kiv nq| ZvQvov G msµvšÍ AvPvi-AvPiYB ev Kxiƒc †mUvI hvPvB Kiv nq|  

3. Av‡eMxq djvdj (Affective outcomes) : G‡ÿ‡Î Kgx©i g‡bvfve, †cÖlYv Ges cÖZ¨ÿ‡Yi Ici wbf©i K‡i 
djvdj g~j¨vqb Kiv nq| mvgwMÖK †cÖlYv cwiw ’̄wZ †hgb, cÖwkÿ‡Yi my‡hvM-myweav, cÖwkÿK, cÖwkÿ‡Yi 
welqe ‘̄ cÖf…wZ m¤ú‡K© GKRb cÖwkÿYv_x©i „̀wófw½, fvebv Ges mš‘wó Rvbvi Rb¨ ch©v‡jvPbvi e¨e ’̄v ivLv 
nq| GKRb mdj cÖwkÿK G Av‡eMxq Abyf~wZ Dcjwä Ki‡Z cv‡ib| cÖwkÿYv_x©i G m¤ú‡K© fv‡jv I g›` 
jvMv, fvebv, g‡bvfve we‡ePbvq wb‡Z nq| A_©vr Kgx©i cÖwkÿY m¤ú‡K© cÖwZwµqvi w`KwU D‡cÿv bv K‡i Zvi 
Av‡eM‡K aviY K‡i cÖwkÿY djvdj g~j¨vqb Ki‡Z nq|  

4. ÿwZc~iY g~j¨vqb/cÖwZ`vb djvdj (Pay of result) : mewKQz †_‡K wew”Qbœ n‡q cÖwkÿYv_x© cÖwZôv‡bi Rb¨ kÖg 
w`‡q _v‡K| Avevi, A‡bK A_© I kÖ‡gi wewbgq cÖwkÿY Kg©m~wP ev Í̄evqb K‡i| cÖwkÿ‡Yi Rb¨ Av‡qvRK 
cÖwZôv‡bi A‡bK Z¨vM _v‡K Zvi wecix‡Z GKRb Kgx©i cÖwZ`vb Kx Zv Rvbvi Rb¨ g~j¨vqb cÖ‡qvRb| A_©vr 
G‡ÿ‡Î cÖwZôv‡bi cÖwZ Kgx©i cÖwZ`vb hvPvB Kiv nq| fwel¨r Kg©cš’v wba©vi‡YI GwU A_©en f~wgKv cvjb 
K‡i|  

5. wewb‡qvM n‡Z cÖvß djvdj (Return on investment outcomes) : G g~j¨vqb cÖwZôv‡bi Avw_©K wnmv‡ei 
¯̂v‡_© A_©vr wewb‡qv‡Mi mv‡_ RwoZ| cÖwkÿ‡Yi wewfbœ Lv‡Z wewfbœ ch©v‡q wewfbœ iKg LiP Z_v wewb‡qvM 
Ki‡Z nq| G wewb‡qvM Li‡Pi Zzjbvq Zv n‡Z cÖvß myweav KZLvwb Zv g~j¨vqb cÖwZôv‡bi Rb¨ ¸iæZ¡c~Y©| 
wewb‡qvMK…Z A_©-m¤ú‡`i Zzjbvq cÖvß (Return) nvi †Kgb Zvi Zzjbvg~jK wPÎ cȪ ‘Z Kiv nq| wewb‡qv‡Mi 
Zzjbvq hw` cÖvß myweav Kg nq Z‡e †Kv¤úvwb cÖwkÿY †KŠkj I mvgwMÖK cwiKíbvi cybg©~j¨vqb Ki‡Z cv‡i|  
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cÖwkÿY g~j¨vq‡bi mxgve×Zv 
Limitations of Training Evaluations 

cÖwkÿY g~j¨vqb †_‡K cÖwkÿ‡Yi djvdj, Kvh©KvwiZv, cÖfve ev fwel¨‡Zi w`Kwb‡ ©̀kbv cvIqv hvq| cÖwkÿY 
g~j¨vqb kÖgmva¨ KvR Ges e¨qmv‡cÿI e‡U| GUv Kivi Rb¨ †ek wKQz AvbyôvwbKZv cvjb Ki‡Z nq| †mRb¨ 
A‡b‡KB AvMÖnx nq bv| evsjv‡`‡ki †cÖwÿ‡Z cÖwkÿY g~j¨vqb h_v_© nq bv| d‡jv-Avc g~j¨vq‡bi KvR¸‡jv Lye 
GKUv nq bv| d‡j cÖwkÿY g~j¨vqb h_v_© nq bv| wb‡P cÖwkÿY g~j¨vq‡bi mxgve×Zv Av‡jvPbv Kiv n‡jv: 

1. cÖkvm‡bi AbvMÖn (Unwillingness of administration) : cÖwkÿY g~j¨vqb GKwU M‡elYvagx©, mgqmva¨, 
kÖgmva¨ Ges mgq e¨qmv‡cÿ welq| GRb¨ G Kv‡R cÖkvm‡bi AvMÖn _v‡K bv| A‡bK mgq cÖwZôv‡bi 
mvg‡_©̈ i mxgve×Zv _v‡K| cÖkvm‡bi Abxnv _vK‡j, cÖwkÿ‡Y `vwqZ¡cÖvß e¨w³M‡Yi B‡”Q _vKv m‡Ë¡I Zv m¤¢e 
nq bv|  

2. cÖwkÿ‡Ki `ÿZvi Afve (Lack of efficiency of the trainer) : cÖwkÿY g~j¨vqb KvRwU Kivi g‡Zv `ÿZv 
cÖwkÿ‡Ki cÖvqB _v‡K bv| A‡bK †ÿ‡Î wZwb ev Zviv fv‡jv K‡i KvRwU m¤úbœ Ki‡Z cv‡ib bv| hZUzKz 
my‡hvM i‡q‡Q †m‡ÿ‡ÎI cÖwkÿK g~j¨vq‡bi KvRwU‡K ¸iæZ¡ †`q bv, Ae‡njv K‡i I Abxnv †`Lvq| 

3. ch©vß DcKi‡Yi NvUwZ (Deficiency of sufficient materials) : A‡bK mgq †`Lv hvq, cÖwkÿY Kg©m~wP 
ev Í̄evq‡bi †ÿ‡Î ch©vß DcKi‡Yi Afve Av‡Q| d‡j Kvh©Ki cÖwkÿY g~j¨vqb m¤¢e nq bv| ZvQvov g~j¨vq‡bi 
c×wZ I mg‡qi Ic‡iI DcKiY wbf©i K‡i| †m‡ÿ‡Î ch©vß DcKiY Lyu‡R cvIqv hvq bv| d‡j g~j¨vqb KvR 
e¨üZ nq|  

4. Av‡eMgqZv (Emotionalism) : `xN©w`‡bi cÖwkÿ‡Yi †ÿ‡Î hw` cÖwkÿKMY Av‡eMZvwoZ n‡q c‡o †m‡ÿ‡Î 
cÖwkÿYv_x©MY cÖwZwµqv e¨³ Ki‡Z cv‡i bv| d‡j cÖK…Z Z_¨ Rvbv hvq bv| G ai‡bi cwiw ’̄wZI cÖwkÿY 
g~j¨vq‡b evav m„wó K‡i|  

5. AskMÖnYKvix‡`i gvbwmKZv (Mentality of participants) : A‡bK mgq cÖwkÿYv_x© cÖwkÿ‡Yi cÖwZwµqv 
e¨³ Ki‡Z Pvq bv, Zviv g‡b K‡i G‡Z cÖwkÿKMY‡K Am¤§vwbZ Kiv n‡e ev j¾v †`Iqv n‡e| ZvB Zviv 
mwVK Z_¨ bv w`‡q cÖwkÿK‡K Lywk Kivi Rb¨ Z_¨ w`‡q _v‡K| d‡j mwVK g~j¨vqb Kiv hvq bv|  

6. ỳe©j cwiKíbv (Weak planning) : ỳe©j cwiKíbv ev ÎæwUhy³ cwiKíbv cÖwkÿY g~j¨vq‡b evavi m„wó K‡i| 
cÖYxZ cÖwkÿY cwiKíbvq g~j¨vq‡bi welqwU D‡cwÿZ _v‡K| mswkøó e¨w³eM© AvZ¥wek¦vmx e‡j `vwe K‡i| 
ỳe©jZv aiv co‡Z cv‡i GB f‡q welqwU cwiKíbv‡ZB ivL‡Z Pvq bv| ZvB cwiKíbv nq ÎæwUc~Y©| d‡j 

h_vh_ g~j¨vqb nq bv|  

7. evwo †divi cÖeYZv (Tendency of returning home) : cÖwkÿY †k‡l mK‡jB evwo †divi Rb¨ A`g¨ Zvov 
Abyfe K‡i| cÖwZwµqv g~j¨vqb, cÖvwšÍK g~j¨vqb, wkLb g~j¨vqb m¤ú‡K© AskMÖnYKvixMY mgq w`‡Z Pvq bv| 
G‡ÿ‡Î A‡bK †ewk Zvovûov Kiv nq| d‡j h_v_© DcvË I Z_¨ cvIqv hvq bv| GRb¨ g~j¨vqb evavMÖ Í̄ nq|  

 

 mvims‡ÿc  

cÖwkÿY g~j¨vq‡bi †ÿ‡Î wewfbœ ai‡bi djvdj e¨env‡ii Rb¨ †h‡Z cv‡i| ZvQvov cÖwkÿY g~j¨vq‡bi wewfbœ 
ai‡bi mgm¨v I mxgve×Zv i‡q‡Q| Gme mxgve×Zv KvwU‡q DV‡Z cvi‡j cÖwkÿY Kvh©µg cieZx©‡Z AviI 
djcÖm~ n‡e| 
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cÖwkÿY g~j¨vqb bKkvi aviYv I cÖKvi‡f` 
(Concept and Tyes of Training Evaluation Design) 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� cÖwkÿY g~j¨vqb bKkvi aviYv e¨vL¨v Ki‡Z cvi‡eb| 
� cÖwkÿY g~j¨vqb bKkvi cÖKvi‡f` eY©bv Ki‡Z cvi‡eb|   

 
 

cÖwkÿY g~j¨vqb bKkvi aviYv  
Concept of Training Evaluation Design 

Kgx©‡`i cÖwkÿY Kg©m~wP Avkvbyiƒc djvdj e‡q Avbj wK bv, Zv hvPvB Kivi cwiKíbv ev iƒc‡iLvB n‡jv cÖwkÿY 
g~j¨vqb bKkv| cÖwkÿY g~j¨vqb bKkvi gva¨‡gB cÖwkÿY †_‡K cÖvß djvdj cwic~Y©fv‡e g~j¨vqb Kiv m¤¢e nq 
bv| Z_vwc GRb AwfÁ cwiPvjbvKvix ev cÖwkÿK cÖwkÿY c×wZi Ici wbf©i K‡i me©vwaK MÖnY‡hvM¨ bKkv 
cÖYq‡bi †Póv K‡ib|  

cÖwkÿY g~j¨vqb bKkv cÖYq‡bi †ÿ‡Î GKvwaK weKí wPšÍv Kiv nq| †h we‡kl Ae ’̄vq cÖwkÿY g~j¨vqb Kiv n‡”Q 
ev whwb g~j¨vqb K‡i‡Qb Zvi IciB g~j¨vqb bKkv wbf©i K‡i| d‡j A‡bK¸‡jv weKí c×wZ‡K mvg‡b †i‡L 
GKwU g~j¨vqb bKkv MÖnY Kiv nq| †Kvb ai‡bi g~j¨vqb bKkv MÖnY Kiv n‡e Zv wbf©i K‡i cÖwkÿ‡Yi aib, mgq 
AvbygvwbK djvdj, Kgx©i Í̄i, †Kv¤úvwbi Avw_©K Ae¯’v cÖf…wZi Ici|  

cÖwkÿY g~j¨vq‡bi gva¨‡gB †Kv¤úvwb wbwðZ nq †h, †h D‡Ï‡k¨ cÖwkÿY cÖ̀ vb n‡q‡Q Zv AwR©Z n‡q‡Q wK bv| 
Avi g~j¨vq‡bi mwVK djvdj cÖvwßi Rb¨ cÖ‡qvRb GKwU Dc‡hvMx cÖwkÿY g~j¨vqb bKkv cÖYqb Kiv cÖwZôvb, Kgx© 
ev cwiPvjK‡f‡` cÖwkÿY g~j¨vq‡bi bKkv wfbœ n‡Z cv‡i| ¸iæZ¡c~Y© welq n‡jv bKkvwU †hb cÖ̀ Ë cÖwkÿY‡K 
h_vh_fv‡e g~j¨vqb Ki‡Z cv‡i|  
 
cÖwkÿY g~j¨vqb bKkvi cÖKvi‡f` 
Types of Training Evalution Design 

cÖwkÿY g~j¨vqb bKkv wewfbœfv‡e Kiv †h‡Z cv‡i| wb‡P Gi cÖKvi‡f`¸‡jv Av‡jvPbv Kiv n‡jv:  

1. ïay cieZx© g~j¨vqb (Post test only) : GB g~j¨vqb bKkvq †Kv‡bv cÖwkÿY †k‡l cÖvß djvdj Ges G msµvšÍ 
Z_¨ msMÖn Kiv nq| Ab¨vb¨ `‡ji m‡½ Zzjbv Kivi gva¨‡g GKwU wbw ©̀ó `j ev Kgx©i AR©b m¤ú‡K© aviYv 
cvIqv hvq| cÖwkÿY †k‡l G cÖwµqvq GK `‡ji m‡½ Ab¨ `j ev GK Kgx©i m‡½ Ab¨ Kgx©i cwiYwZ ev Ae ’̄v 
g~j¨vq‡bi gva¨‡g weKí cÖwkÿY c×wZ ev eZ©gvb c×wZi cwiea©b, cwieZ©b cÖf…wZ Kiv †h‡Z cv‡i| 
Kg©̀ ÿZv hvPvB Kivi cÖwµqvB n‡jv cwiYwZ g~j¨vqb bKkvi g~j welqe ‘̄| mvaviYZ Rwic I cÖkœgvjv 
c×wZ‡Z G g~j¨vqb Kiv nq| 

2. c~e©ve ’̄v Ges cieZx© g~j¨vqb (Pretest and post test) : G‡ÿ‡Î cÖwkÿY cÖvwßi c~‡e© †Kv‡bv wbw ©̀ó Kgx©i KvQ 
†_‡K cÖvß Kg©ÿgZv Ges cÖwkÿY cÖvwßi c‡ii Kg©ÿgZvi Zzjbv Kiv nq| GB cÖwµqvq Ab¨ †Kvb ZzjbvKvix 
`j _v‡K bv| G‡ÿ‡Î we‡eP¨ welqmg~n n‡jv Kgx©i AvPiY, g‡bvfve, KvR m¤úKx©q Ávb, wbw ©̀ó Kv‡Ri 
`ÿZv, fzj-ÎæwUi cwigvY, Drcv`bkxj Kvh© mš‘wó cÖf…wZ| wkÿvbwek ev AbwfÁ Kgx©i G AvPiY, A`ÿZv ev 
g‡bvfve †iKW© Kiv nq Ges cÖwkÿY †k‡l cybivq Zvi AvPiY, `ÿZv ev g‡bvfve †iKW© Kivi gva¨‡g Zzjbv 
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Kiv nq Ges cÖwkÿY †k‡l cÖvß Ávb hvPvB Kiv nq| GB cÖwµqv‡KB c~e©ve ’̄v Ges cieZx© g~j¨vqb bKkv 
e‡j|  

3. Zzjbvg~jK `‡ji m‡½ c~e©ve ’̄v I cieZx© g~j¨vqb (Pretest and post test with comparison group) : 
cÖwkÿYv_x© Ges ZzjbvKvix `‡ji mswgkÖ‡Y G RvZxq g~j¨vqb bKkv cÖYqb Kiv nq| G‡ÿ‡Î cÖwÿYv_x© Ges 
ZzjbvKvix `j Df‡qi cÖwkÿY-c~e© Kvh©̀ ÿZv Ges cÖwkÿY cieZx© Kvh©`ÿZv cwigvc Kiv nq| hw` 
cÖwkÿYcÖvß‡`i Kg©̀ ÿZv ZzjbvKvix `‡ji Kg©ÿgZvi †P‡q hw` †ewk nq Zvn‡j eyS‡Z n‡e cÖwkÿYB G 
Dbœq‡bi Rb¨ `vqx| Z‡e G‡ÿ‡Î ZzjbvKvix `j‡K Aek¨B cÖwkÿ‡Yi AvIZvq evB‡i ivL‡Z n‡e| A_©vr 
cÖwkÿ‡Yi c~‡e© Dfq `‡ji Kg©ÿgZv cwigvc K‡i †iKW© ivLv nq| AZtci GK cÿ‡K cÖwkÿY †`Iqv nq 
Ges Ab¨ cÿ‡K Zv †`Iqv nq bv| cÖwkÿYcÖvßiv hw` c~‡e©i Zzjbvq ZzjbvKvix `‡ji †P‡q fv‡jv K‡i 
Zvn‡jB cÖwkÿ‡Yi Kvh©KvwiZv cÖgvwYZ nq| 

4. mgq µg g~j¨vqb (Time series evaluation) : GB g~j¨vqb cÖwµqvq cÖwkÿY-c~e© I cÖwkÿYcieZx© Kgx©i 
mÿgZvi mgqMZ †iKW© ivLv nq| A_©vr cÖwkÿ‡Yi c~e© †_‡K ïiæ K‡i cÖwkÿY cieZx© wewfbœ mg‡qi Kgx©i 
Kg©̀ ÿZv m¤ú‡K© MÖv‡di gva¨‡g †iKW© Ges g~j¨vqb cÖwµqv m¤úv`b Kiv nq| GwU `xN© mgq cÖwkÿ‡Yi 
’̄vwq‡Z¡i avivevwnKZv‡K cÖKvk K‡i| we‡klZ cÖwkÿY cieZx© mg‡qi ỳN©Ubvi nvi, Drcv`bkxjZv, 

Abycw ’̄wZ cÖf…wZ welq¸‡jv m¤ú‡K© Rvbvi Rb¨ GwU AZ¨šÍ cÖ‡qvRbxq GKwU g~j¨vqb cÖwµqv|  

5. m‡jvg‡bi Pvi `j g~j¨vqb (Solomon’s four group evaluation) : G c×wZwU 1949 mv‡j Richard 

Solomon D™¢veb K‡ib| GB cÖwµqvq g~jZ PviwU `j _v‡K e‡jB G‡K m‡jvgv‡bi Pvi `j g~j¨vqb cÖwµqv 
e‡j| G‡ÿ‡Î GKwU cÖwkÿYv_x© `j Ges GKwU ZzjbvKvix `‡ji cÖwkÿY-c~e© Ges cÖwkÿYcieZx© djcÖm~Zv 
†iKW© Kiv nq| Ab¨ GKwU cÖwkÿY `j I wbqš¿Y `‡ji ïay cÖwkÿY cieZx© djvdj †iKW© Kiv nq| PviwU 
`‡ji g‡a¨ 1g I 3q `j‡K ALÐ cÖwkÿY c×wZ‡Z Ges 2q I 4_© `j‡K cÖ_vMZfv‡e cÖwkÿY cÖ̀ vb Kiv 
nq| G †ÿ‡Î ALÐ cÖwkÿY c×wZ ej‡Z †evSv‡bv n‡q‡Q `jMZ Av‡jvPbv, Kvh© mswkøó †Ljv, Mí cÖf…wZ| 
†hLv‡b GKRb Kgx© Ggb wKQz ci¯úi mswkøó Kg©Kv‡Ði gva¨‡g cÖwkÿY MÖnY K‡i hv Zv‡K AvivgcÖ̀  I 
BwZevPK cwi‡ek w`‡q _v‡K| ALÐ cÖwkÿY c×wZ‡Z Kgx©‡`i‡K wewfbœ cÖkœ Kiv nq Ges †Kv‡bv welq m¤ú‡K© 
Zv‡`i wek¦vm cybivq ˆZwi Kivi Rb¨ cÖ‡qvR‡b ev Í̄weK DcKiY nvwRi Kivi ga¨ w`‡q mKj‡K GKB wek¦vm 
ev cÖwµqvi AšÍf©y³ Kivi †Póv Kiv nq|  

 
 

 mvims‡ÿc:  

cÖwkÿY g~j¨vqb bKkv wewfbœ Dcv‡q Kiv †h‡Z cv‡i| Gme aib m¤ú‡K© aviYv AR©b K‡i cÖwkÿY cÖwµqvq 
ev Í̄evqb Kiv Riæwi| 
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cÖwkÿY g~j¨vqb bKkv cÖYq‡b cÖfve we¯ÍviKvix Dcv`vb 
(Factors Influencing of Training Evaluation Design) 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� cÖwkÿY g~j¨vqb bKkv cÖYq‡bi cÖfve we Í̄viKvix Dcv`vbmg~n eY©bv Ki‡Z cvi‡eb| 

 

 
cÖwkÿY g~j¨vqb bKkv cÖYq‡b cÖfve we Í̄viKvix Dcv`vb  
Influencing Factors of Training Evaluation Design 

cÖwkÿY g~j¨vqb bKkv ev wWRvBb cÖwµqv wbiew”Qbœfv‡e m¤úbœ nq bv| wKš‘ Ggb wKQz Dcv`vb i‡q‡Q †h¸‡jv 
g~j¨vqb bKkvi Ici cÖfve †d‡j| wb‡P G¸‡jvi eY©bv †`Iqv n‡jv:  

1. cÖwkÿYv_x©‡`i msL¨v (Number of trainers) : cÖwkÿY †Kv‡m© wVK KZmsL¨K cÖwkÿYv_x© AskMÖnY Ki‡Q Zv 
A‡bK ¸iæZ¡c~Y© we‡eP¨ welq| G msL¨v Kg n‡j Pretest-post test g~j¨vqb bKkv ˆZwi n‡Z cv‡i| Avevi, G 
msL¨v hw` AwaK nq Z‡e GKB bKkvi gva¨‡g g~j¨vqb Kiv KwVb n‡q †h‡Z cv‡i| †m‡ÿ‡Î mgq µg (Time 

series) bKkv g~j¨vqb mnR I ª̀æZZi Ki‡Z cv‡i|  

2. cÖvwZôvwbK Pvwn`v (Organizational needs) : cÖwZôv‡bi cÖwkÿY Pvwn`v KZUv Zv wba©viY Kiv ¸iæZ¡c~Y©| 
Pvwn`v Abymv‡i cÖwkÿY Kg©m~wP cÖYxZ nq I wWRvBb ˆZwi nq| †Kbbv cÖwkÿY †_‡K cÖwZôv‡bi Avkv-cÖZ¨vkv 
_v‡K| myZivs bKkv g~j¨vq‡b cÖvwZôvwbK Pvwn`v GKwU ¸iæZ¡c~Y© cÖfve we Í̄viKvix Dcv`vb|  

3. LiP/e¨q (Expense/ cost) : cÖwkÿY wWRvBb g~j¨vqb h‡_ó e¨qeûj KvR| Gi mv‡_ Rwo‡q i‡q‡Q A‡bK 
cÖZ¨ÿ I c‡ivÿ e¨q| bKkv g~j¨vqb `xN©Kvjxb ev RwUj n‡j, Zvi Rb¨ LiPI ev‡o| Z‡e Zv e¨qmvkÖqx 
Kivi Rb¨ bZzb bZzb cÖhyw³ e¨envi Kiv †h‡Z cv‡i ev †m Abymv‡i e¨e¯’v MÖnY Kiv †h‡Z cv‡i|  

4. mgq (Time) : cÖwkÿY †k‡l KZw`‡bi g‡a¨ djvdj m¤ú‡K© KZ©„cÿ‡K Rvbv‡Z n‡e Zvi Dci g~j¨vqb 
bKkv wbf©i K‡i| †Kv‡bv †Kv‡bv g~j¨vqb AwZ ª̀æZ Kiv m¤¢e, wKš‘ Zvi gvb ev MÖnY‡hvM¨Zv cÖkœmv‡cÿ n‡Z 
cv‡i| Avevi gvbm¤úbœ ev MÖnY‡hvM¨ g~j¨vq‡bi Rb¨ `xN©‡gqvw` mg‡qiI `iKvi n‡Z cv‡i| GRb¨ mgqmxgv 
we‡ePbv K‡i cÖwkÿY g~j¨vqb bKkv cÖ ‘̄Z Kiv nq|  

5. g~j¨vq‡bi c×wZ Ges †KŠkj (Evaluation methods and techiques) : cÖwkÿY g~j¨vq‡bi wKQz we‡kl 
†KŠkj Ges c×wZ i‡q‡Q| G¸‡jv mwVKfv‡e evQvB K‡i Zvi h_v_© cÖ‡qvM ¸iæZ¡c~Y© welq| ZvB g~j¨vqb 
c×wZ Ges †KŠk‡ji Ici g~j¨vq‡bi bKkv wbf©i K‡i|  

6. mvsMVwbK ms¯‹…wZ (Organizational culture) : msMV‡bi ms¯‹…wZ n‡jv msMV‡bi wbR¯̂ ej‡qi ixwZ-bxwZ, 
ˆewkó¨ ev mËv| msMVb‡K †K› ª̀ K‡i hv wKQz Kg©cÖwµqv ïiæ Kiv †nvK bv †Kb, Zvi ms¯‹…wZ‡K AMÖvn¨ Kiv hvq 
bv| ms¯‹…wZi g‡a¨ i‡q‡Q D‡Ïk¨, ag©, eY©, RvwZ, cÖwZôv‡bi Pvwn`v, AvPvi-AvPiY, „̀wófw½ cÖf…wZ| cÖwkÿY 
g~j¨vqb bKkvi †ÿ‡Î G¸‡jv cÖfve we Í̄vi K‡i|  
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7. cÖwkÿ‡Yi cÖK…wZ Ges we‡klÁZv (Nature of training and expertise) : cÖYxZ, Pjgvb ev mgvß cÖwkÿ‡Yi 
cÖK…wZ †Kvb ai‡bi, Zv n‡Z Kx Kx dj Avm‡Z cv‡i, †mUv we‡ePbv Kiv nq| g~j¨vqb Kvh©µ‡g we‡klÁZvi 
cÖ‡qvRb Av‡Q wK bv, _vK‡j cÖwZôvb D³ welq we‡ePbv Ki‡Z cvi‡e wK bv, Zv ¸iæZ¡c~Y© Av‡jvPbvi welq| 
ZvB Gme welq we‡ePbv K‡i G Kv‡R we‡klÁZvi cÖ‡qvRbxqZv wVK Ki‡Z nq|  

 

 mvims‡ÿc 

myZivs Avgiv ej‡Z cvwi †h, cÖwkÿY g~j¨vqb bKkv cÖYq‡b cÖvwZôvwbK Pvwn`v, cÖwkÿYv_x©i msL¨v, Avw_©K 
mvg_©̈ , mgq cÖf…wZ welq cÖfve we Í̄vi K‡i _v‡K| ZvB Gme welq h_vh_fv‡e we‡ePbv Kiv `iKvi|  
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 cÖwkÿY d‡jvAvc Abymi‡Yi g~j¨vq‡bi aviYv I c×wZ 
(Concept and Methods of Training Follow-up Evaluation) 

 
D‡Ïk¨ 

G cvV †k‡l Avcwb 
� cÖwkÿY Abymi‡Yi g~j¨vq‡bi aviYv e¨vL¨v Ki‡Z cvi‡eb|  
� cÖwkÿY Abymi‡Yi c×wZ eY©bv Ki‡Z cvi‡eb|   

 

cÖwkÿY d‡jv-Avc/AbymiY g~j¨vq‡bi aviYv  
Concept of Training Follow-up Evaluation  

cÖwkÿY Kg©m~wPi Rb¨ d‡jv-Avc (Follow-up) ev AbymiY GKwU ¸iæZ¡c~Y© KvR| GwU wkLb cÖwµqv‡K mPj ev 
Pjgvb iv‡L| cÖwkÿYv_x©MY †Kvm© †_‡K †h aviYv cvq ev †evaMg¨Zv AR©b K‡i, cÖwkÿY †k‡l Zv ev Í̄evqb K‡i 
_v‡K| wKš‘ B‡”Q _vKv m‡Ë¡I cÖwkÿYv_x© A‡bK mgq Gme Kv‡R jvMv‡Z ev ev Í̄evqb Ki‡Z cv‡ib| GRb¨ 
cÖwkÿY PjvKvjxb mg‡q A_ev cÖwkÿ‡Yi c‡iB cÖwkÿK wbw ©̀ó mg‡q cÖwkÿYv_x©‡`i mv‡_ †hvMv‡hvM K‡i Zv‡`i 
AwZwi³ mn‡hvwMZv Ki‡j Zv‡K d‡jv-Avc, AbymiY ev AbyMgb e‡j|  

A_©vr cÖwkÿY †k‡l AskMÖnYKvix‡`i †h AwZwi³ mn‡hvwMZv w`‡q cÖwkÿ‡Yi welq ¯§iY Kwi‡q †`Iqv, eyS‡Z 
†c‡i‡Q wK bv Rvbv, KvR Kivi Rb¨ nv‡Z Kj‡g mvnvh¨ Kiv ev cÖ‡qvR‡b AwZwi³ Z_¨ w`‡q c~‡e©i wkLb‡K AviI 
mg„× Kivi cÖ‡qvRbxqZv c`‡ÿc †bIqvB n‡jv d‡jv-Avc ev AbymiY| d‡jv-Av‡ci D‡Ïk¨ n‡jvÑ 

• cÖwkÿ‡Yi D‡Ïk¨ AwR©Z n‡q‡Q wK bv Zv †`Lv; 
• cÖwkÿY KZUzKz djcÖm~ n‡q‡Q Zv LwZ‡q †`Lv; 
• welqe ‘̄i cÖvmw½KZv †Kgb wQj Zv †`Lv;  
• †Kv‡bv welq †kLv‡bvi Rb¨ KZ mgq jv‡M Zv †`Lv; 
• Z_¨ Ges `ÿZvi NvUwZ c~i‡Y mvnvh¨ cÖf„wZ| 

 
cÖwkÿY d‡jv-Avc g~j¨vq‡bi c×wZ  
Methods of Training Follow-up Evaluation 

cÖwkÿY d‡jvAvc g~j¨vq‡bi Rb¨ wb‡Pi c×wZmg~n cÖ‡qvM ev e¨envi Kiv †h‡Z cv‡iÑ 

1. ch©‡eÿY (Observation) : mycvifvBRvi ev cÖwkÿK gv‡S gv‡S cÖwkÿYv_x©i Kv‡Q wM‡q †`Lv‡kvbv K‡i 
g~j¨vqb ev w`Kwb‡`©kbv w`‡Z cv‡i | ch©‡eÿ‡Yi Øviv Kgx©i `ÿZv I g‡bvfve mn‡RB †evSv hvq| Kgx©i 
msL¨v A‡bK †ewk n‡j GK ev GKvwaK mycvifvBRvi `iKvi n‡Z cv‡i|  

2. cÖkœgvjv c×wZ (Question method) : G‡ÿ‡Î cÖwkÿYv_x©‡K cÖwkÿY PvjvKvjxb mg‡q GK GKvwaK wjwLZ 
cÖ‡kœi gva¨‡g cixÿv wb‡q Zv‡`i KvR, `ÿZv I g‡bvfve g~j¨vqb Ki‡Z cv‡ib| hw`I G c×wZ 
cÖwkÿYv_x©‡`i g‡b fxwZ I AvZ¼ m„wó K‡i; ZeyI GwU GKwU Kvh©Ki c×wZ|  

3. mycvifvBRvi‡`i mvÿvrKvi (Interview the supervisors) : cÖwkÿYv_x©‡`i mycvifvBRv‡ii mvÿvrKvi 
wb‡qI cÖwkÿYv_x©i cÖwkÿY g~j¨vqb Kiv nq| Z‡e GwU msMwZc~Y© I Kvh©Ki bvI n‡Z cv‡i| †Kbbv Kgx©‡`i 
Ávb m¤ú‡K© mycvifvBRv‡ii nq‡Zv mwVK aviYv bvI _vK‡Z cv‡i Ges wZwb mwVK Z_¨ bvI w`‡Z cv‡ib| 
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4. †gvevBj I †Uwj‡dv‡bi gva¨‡g mvÿvrKvi (Interview mobile and telephone) : eZ©gvb hy‡M †gvevBj I 
†Uwj‡dvb e¨envi K‡i cÖwkÿY g~j¨vqb Kiv †ek mnR| wKš‘ G‡ÿ‡Î Zv‡`i AvPiY I g‡bvfve mwVKfv‡e 
cÖwZdwjZ bvI n‡Z cv‡i| Z‡e Ávb I `ÿZv hvPvB‡qi Rb¨ GwU Kvh©Ki c×wZ n‡Z cv‡i|  

5. B-†gB‡ji gva¨‡g †hvMv‡hvM (Communication through e-mail) : eZ©gvb Z_¨ cÖhyw³i hy‡M cÖwkÿYv_x©‡`i 
mv‡_ B-†gB‡ji gva¨‡g wewfbœ welq Rvb‡Z †P‡qI Zv‡`i g~j¨vqb Kiv nq| Gi Øviv A‡bK e¨ Í̄Zvi g‡a¨I 
ª̀æZ †h‡Kv‡bv ’̄vb †_‡K †hvMv‡hvM Kiv nq| Z‡e G‡Z Kgx© ev cÖwkÿYv_x©‡`i AvPiY I g‡bvfve mwVKfv‡e 

g~j¨vqb nq bv|   
 

 mvims‡ÿc 

cÖwkÿY d‡jv-Av‡ci gva¨‡g cÖwkÿYv_x© cÖwkÿ‡Yi welq m¤ú‡K© fv‡jvfv‡e aviYv jvf Kij wK bv G wel‡q 
cÖwkÿY mvnvh¨-mn‡hvwMZv K‡ib| D‡jøwLZ c×wZ Abymi‡Yi gva¨‡g cÖwkÿY d‡jv-Avc mn‡RB Kiv m¤¢e| 

 



evsjv‡`k Dš§y³ wek¦we`¨vjq GgweG †cÖvMÖvg 

BDwbU 7  c„ôvÑ102 

 

 

 
BDwbU DËi g~j¨vqb  

 
 
1. cÖwkÿY g~j¨vqb Kv‡K e‡j? cÖwkÿY g~j¨vq‡bi KviY wjLyb| 
2. cÖwkÿY g~j¨vq‡bi wewfbœ c×wZ eY©bv Kiæb| 
3. cÖwkÿY g~j¨vq‡bi mxgve×Zv Av‡jvPbv Kiæb|  
4. cÖwkÿY g~j¨vqb bKkv Kv‡K e‡j? cÖwkÿY g~j¨vqb bKkvi cÖKvi‡f` eY©bv Kiæb|  
5. cÖwkÿY AbymiY g~j¨vqb Kx? cÖwkÿY AbymiY g~j¨vq‡bi c×wZmg~n Av‡jvPbv Kiæb|  
 
 
 


