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Designing Training Program
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(Concept, Phases and Elements of Training Program Desigining)
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Concept of Training Program Design
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Major Phases of Training Program Design
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Elements of Training Program Design
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Training Needs and Learners Analysis
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Training Needs Analysis
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(Setting Training Objectives and Desiging Training Curriculum)
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Setting Training Objectives
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Desiging Training Curriculum
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(Selecting Trainig and Development Methods and Media)
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Selection of Trainig and Development Methods
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AT (ST (TS AT | TS FH SIAACE A AN [goea “Afafgfea AT e 27 =71 |

Gy e

affrFa 8 TgEw afe fdivea oww fAfeg g [ sace @ 1 o9 aff s @ Sgaw 4w
REI5Ta (a8 Qo RBRFFET TAMTRTEAT FT9F T QIR TS I SF |

BTG ¢ *BI-a



e Sy ffamrters eiffrwer @ S

e e S T @R FID AR At

(Training Design Evaluation and Program Logistics)
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Training Design Evaluation
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SIeFaT Afefem arad NG qFe eférFe eféFe FF JeuRe Coff T A | JeT
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SFTS! A6F AT NGNE @ LA TR AT T4 FA0 AT |

8. JAFAr A FHWA ¥ (Functioning level) : & I e affrwadt o7 Isie Fewg
I fAfie wife 1 IR ST ImeEs (@ 1 el e F0z ©f 0w T4 2F | @S e w4
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Training Program Logistics
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