RIS I ACARFS I ﬁf{%

Comparative Management

ot

T 8 e -l SeraE], AKghe [iey 107 =@ AT | AT GIgHwmae Koy
T3 HAfaa ¢ ARF oS AR TP FEET viferd @re =7 | o gIgHNT Afe-Tife, @E
APfS FEHITT AT (T R ST LA T | IIEAN (T @I, NS @ (SR AIZTSH
ARRISS IR LT T 20T AF | TR I[P T, NS @ AwfS QT @RI W\ AT
w3g], Aered ¢ SLefos A 91 =g, FrF-sighe, a3fe defe dye e ke[ w0 AT | 1R

W3 CF@ JIZPER GEARES A WeAHS [ramd or@es | 3 TS0 gEAnES ARFAN TR

@I ST 41 TR |

BTG Twifew Tw: BTG iR T T TR

9% ZTABT ~ATOTIR

AP-9.> 3 TENIETE GBI AT S FeTal, QAT JAZIAT Sy M@et (FRAF-[oa1 Wewet @
[BRIKTRe T (TR v

NF-q.83  FIL-AET Tt @ FToNR-ZIBICHT N QAT AT, F& WG, AT
Gy IS ACTeT




e Sy ffamrters ChystReaipy

MNF-a.d TS I (T 8 K, pEeiEe IIgHiae (o wew  (Frf-fewE
: T 8 YoTR-TIB I o)

Definition & Concept of Comprative Management, Different Models of
Comprative Management (Farmer-Richman Model &Nigandi-Estafen Model

@ =
Q AT T AAR-

o  THANEF I AU 8 LGl IS A |
o  FRA-ON TCTeT € [NoNRI-ZI5ICTF AT FTF TGS A |

T TIFIF (AT @ gt

Definition& Concept of Comprative Management

sfed RSy (o [IFEFT ~@fe ToF R AT 8 AL T IEACR | SFTA 8 S©
T B TR (IZAT afe PR FACo (58] I | WS TN BT T AN FES
IfFeE ©f I ACE | @NF- AR S ¥ AT [ Aafe SPRel Face 5T | S0,
CRICAT @I o wfseer (ifs, Frerem, iz aefe oo TgeFr s&fe SR Fare Wil | @
FRACIZ. SRS JRBHFR AT AT AF 0T 2G| e A HACATFE I Tl G35
afemar 71 ffey oo e @ Aglos sifwaed TIFEA @i A Amfernz ey S awmem
Feree [RTee @ el Jeq | IR ANG I (Erem BIZATE Wife ¢ efepR e w9 7w &
Wﬁ@WWW@WHW%WWW@W@l

F. . FENE (Prof. R. N. Farmer) I@, “SoAe g 2T [ «IFac: g2 S+ @
Rt a3 fR[fey oo IR efepPrR F93 INEHAR [fey wmea e Fhad Resae |
(Comparative Management is defined as the study and analysis of management in different environments
and the reasons that enterprise show different results in various countries.)

WEfEBT (R. Kreimer) I, “fifey Tgfore agem IRIM AR QAT T80 TIPSR
OIS AT SIS GFIAT q0 1”7 (Comparative Management is the study of how management

practices compare across different cultures.)
3G 8 W34 (Koontz & Weihrich) I, “SCaAfS g7 2eeTl fog fog «faee Gagioae w4z 8
ST 41, FiRer efod feg oo fog fof werwer ew¥a 317 (Comparative Management is

defined as the study and analysis of management in different environments and the reasons that enter
prises show different results in different contries.)

e ST (TS 4 AR @, ey e ¢ AFloT ST TR @FHE AR T (@
oy T T MIN ¢, O S [T € Qo] FAICP WeAINeTS I NP L[ 0T |

TAIES AT [y Teee

Different Models of Comprative Management
IS T QAT T FRPG (7S & ey [y Teeet emi Feaees | @5 ws
(5)  wriE-fee wree,

()  fPIR-S9BTET Tree IR

(©) & TCCER TN RIS STErery |

BTG q BI-28Y



e e vy BISE{CIRRRIGI]

The Farmer-Richman Model
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