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g S srafew AR

Advantages of Managing Agent System

iR STreReres I@ @ RN ML I@ @RI H90 T 27 T AT A OF |

R IC FENEAR e @ | fog Tagear afsfigere gagram nifre azd 3@ Swema S7ee 91

IE O | AT (AT TG @ I ¢ g AfSd oiww @ty | 5 qgom afsfafy safew At war

EXGIH

S. ﬁﬁwmjf%\_ (Increase Investment)g JIZ#T Afeffy @< IeR-AMfdey ¢ fig [fwwm e
TR B A | [ Jfew v omt 9w v [fFareR ¢ Reammaes [fegens twifre
¥ | «are o R S 2w qar oo R e s

3. I &= (Taking Risk)s TIrMT afsffaer vy I—grme nifgs =" ¥ 91, AN JPMNES
e agd w0a | qre RNETFAR g ¢ TN AW AHF AR 7 | @ MR I 40 ¥
BT (G e AR NG @@l ST 21T |

©. ¢ FATZF W &A= (Taking Liability of Financing)s 79 5 2f$d Si¢f 1¢H6 $oIteT 5gr=iaT
aifSfafaerer ST AT T AEF | ATATSCT (WISAT AT TG LI O N A |

8. JRFYPFIT wFel @M (Application of Efficiency of Management)s 3T fsffesie
TN JIBATNR (FC@ 7F I AP | 997 @A g ST vl A TR
TITN SAfSHITR FAFeTo! STAC ST 43R ST QAT AT FCH AT |

BTG ¢ BI-Sbrbr
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.

T (Industrialization)s IZoMT efsffyma S w2 eres mrd fAfeg 3w g afed
NG §00 | qTe (7 FAITe T a11® A YRR (ed RIS oifeaieret a1 Fa |

EEEIIRIO] jftﬁ (Increasing Co-operation)3 J93Io=T afsffyar fafey afeditrm wrgom wiftg
T I ACF | & oo AV Ny AT I o117 | IFEHFZ 9F FIZN A AT |
Heaq Af SIS (Reducing Destructing Competition)s JIZ afsfafasier @ et afedite
JAIZIFF ARG AT I AE, ERTER T GF6 FLRNSTEAS AR TG S | ATS S
T GTF A2RCE ST F419 ATSTST o7 A | ©Riel, 93 Afevime [fey ™G wars
e Fowq dfetitrer 2 = &%, [IFH Al o 7 F AT |

fregyfiret WEw (Gaining Economy)3 (It e Nepfire! oo F408 2031 (7 IS A wovo!
S T QS | g afefafy @Ry wfs wwrerTg, et gt f[ifey owea fredsfrer
G T S 2 |

. e AERITST (Aministrative Co-Operation)s J3Z1o1 afsfafyeret ey afevne foim s

TSI g AfSHITT FIer 03 AT | T Sl ST ANSOR FEROGTER Ty «F2 4HC
AT BT FHC SN |

AT afefif srafes R

Disadvantages of Managing Agent System
FRZEA efeiy omfeq Jda Am=ianf Sfosra spyfadte a0 | Qo e

o.

TTABIA NASR (Autocratic Attitude)s TIZA! efefam 2Te FIZETH T Top RS AT,
(1-8 310 WIS FAONe (O FC | FCET I WL CHABIA TATSICIA I8 TF | T TGN 047
faeet e 2 =a | qusrt AAfsiere fear craeRRRTs (oue fog T A =

ofge 4% Jf4r (S (Draining of Extra Financial Benefits)3 33! af sy 2ite Ig7@a
wifte A T @iifed Serese - orae FRe S S AE | FE SR WALSIR
S S AT @rzet FF AE | TS AfSHIT AR N T S AN |

FEANS (Nepotism)s =M Afsffx @r=ifaa [feg «or farewa Srig-Temmacs e o |
Q S SR wEeR [REF 6 1 | T IS T @F (@ AT Iz F97 AEE
B T A TG | TOAR TGS (@G o (5 I8 ST |

. TR (Expensive)s IJIZN FGEN oM &) GIB Al I@ wieeaa Fhmw ewie

A0S T | T @t 6T W QS o SN 30T SO 2 | IR @ 2%fS TorE I |

odE WAIRRE (Misuse of Money)s IR+ afsffyard @zy @@ &¢ 77, o2 ™r
@R oL TPARATTRNET TS IR FACS AT | AT Af ST o 27 |

THRITET F0F! I (Speculation of Share)s IFZHT AfeMT IRZreATT @0 SR Z@ M- OF T
@i cr e freme fama @ gfidres e Swyee of [ s o | ate e
T CIACHA AN (G AW | W [Go17re 7618 70 |

fRERRforer R SAfpEEs SRR, ARGEET A Trel TIE 90 T |

fredimeiw s | g afsffia sieeer, FfRfT, aRgemr afsfify smmfea gk 8 seifarmz

TSI o7 |

BTG ¢ BI-Sbd




e Sy ffamrters ChystReaipy

ey A G

AT QI SARBEE Ao FefRe IR T @ AE- @i e s
RO IFHT AT 10 s J7© Aife-safe, Frae ¢ sifiwgar aare sEw fofy @r==ifa
TG FAGIA I ISR AN 8 @ T3 | ARBIES 1w 2o e fofF @riifem
Fles (@A W3 8 Iy MefEB SN2 NGRAR TNfre =0or 61 ©F A Feaw [t riifem
gfsfafe REeE oite @i T[e ife ¢ Stdd M 8 TERAN Face o7 | fof @ ifag
fafeg oM TR-wiRces A o @ @ | @EfRT A Fees e [WiEeg 8 e
AfSTe veTte AT 7 Frpe ONe 7ToF vfE A T | JIFANT ARBIETRS T [T ¢ Swyreyy
LAFSHITTT A T AT T T 2T | IIBAT TS 8 FT2PARENT Stey Fofey oAfawrert  orftwa
TG AT (oPet et e | Fofe (@riifey wsioifiona e, e, simigfe, 2513, 1avE Sonifn wf
T T A [SICd ARG “Ima [0 FPPRES THifag 925 ¢ [l (o Face =7 |
I O3 b G Ao Trnr @, 6 & SR AfReEss oW <=5 zre A | g+ afsffy
TN O S A1 AfSpe TR @ T @A HAfwEa afmE FEgedie @i ageEE
wiftty FEifers e afedim F@T T=imT F3 A4 | TR @i gea st wite
SR ST B | So58 AT (A SR I AR (@, “ (I [, FIN A GRRerefe =ity
pfete SRm =0 ~fbe Rma FEee ¢ Sitiace G3is @R TR IR iy @zl
FAE OIF BN Sy 701 207 | (@I v S A1 efedim argeer efsfa Fe 3@ A |
SR AGETSS (@I 9, [T Teaz 8 ANAT JRFATT ARG AT FF AE | QT e
ATS(FA JE, ML NATRF Fle, (AT RENI Gl ¢ ST e ot | RS
AGRErSE TG AR RN TG @ @A N TR 2 A T4 R O | S T8
TN e @ | g 5gem afsfafaee rgemm ity a7 3 SIS S1eE 47 361
T | QO 0 IC IC (AT 8 g AfoD rte §to | e B afefafy oo Ffeuretan
zrete Rifacar 3w, I azdl, o sirateg AR @R, I wEOR T, FHERE, AREirer I,
wfowa afeaifrer 2=, Regfrer oo ¢ e=mfae srwifret | ageer afsffy smfon Jfda
ATl Ffoory SoIfe IR | QeTeT [T=Fe1s TR Mok, SHS oifds Jdr (o, Temaifes,
TR, S ARG, IIER FH ! I |
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AIY-¢.8 JETT (EEFIRACE @I I &, Ao agEe afedi

Patterns of Private Sectors Company Management in Bangladesh, Management
Practices of State-onwed Enterprises in Bangladesh

@ =
Q AT T TAR-

o JENWMCH (RIS @I IIZIT 49 TF S0 AR |
o JIENWCH BTG AfSHIT AIZIATIA GBT FAEF I TS A0 |

JrEMC (IR TS @A AT 7

Patterns of Private Sectors Company Management in Bangladesh

G (@I BT I 3958 AER (@ weed [y wpineg Afawifere =z 3w
SR T 2RSS (@I AT 47 foafs @ifere ors it T | T2Ts

S. [IZH ARDETS Fob TIZA;
: [IFE AfeHify T TIZEA; 9
o, YR IJIGAF TSP JIZI |

S. WWWW(Management by Managing Direction)3 G« (@i
WWWWWWWWWGWWWWWWW
T 7 | RN Fob fdio® AfbETs sHmea eo (@i ARDEe ¢ I vy W%
A =W | @I Te-R[fy Jr sifaewe e gre Freleie 2 AfRveEe 4w sima e 195 2re
OFEAE AIZAT ARBET e I | 7 827 @fE IREE ity ool I | @ wrei
I JIZAT ARGET F$F TIZAT T | WNWF (0 [ ¢ [ afedi @ @
[IFE A%e WHF &bl | (NEIS =0T GIF#T ARDETS Fo I *ahe Al Jetls

| W?riww |
v

\
v v \’
| ey sz | | Rt gz | | e e |

foms I AT FEF GG TS
. BISEUCIR: ST W YA (Management by Managing Agent)s I vg 6y

@IS IS fefy Fo T Mt b =7 | G [ GIZHAT TIZAT elfsfaigsie
@I Y @I pied T @F=AT GIZEAR iy a2 IE | piece S @@ S
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YFCE ST ARG A SERA 8 FEnda (AF @iifea I ¢ AfpEar F oo
FEE | AT Ay @I e i, SIgimiat T @ @ godf @i zre «1@ | 393+
afsfafy arar wfamifers e 7o e (T ZeeTs

v \’

fous IgIT AfefiY T9e JIF A=fS

o, A [FIZAF W J[IZE (Management by General Manager)3 JIETTCAHT STF
@IS TIEHF FoF JIFAT “Tw(© TP A | @ ofwiore ARG W AR GIFHAF A
(SHITRE SR @ I OF 897 (@FPAT BT Wi Sofel T AT | (SICRE AHSHER
SR At Frgendie [y et s avew F@ e Igee ST s 27 | e g
e e Rem FRRER & (©@@IEe Uiaad AT AR AIZAEF @96 9l A | s foraw
T @ SO ARFNE GT (AT ZCATS

v v
ous I FEF JIZA &S

JIEACT @ el (@R IRFR (@ Sfgie foq dam Tagear fafe I [IZe=T
BT SpTe 20S (ARl AT |

AT ARG ASHITT JIZ=T ATt

Management Practices of State-onwed Enterprises in Bangladesh

AT 9T FRALT (T GIR @ T =1OF4T ¢ O (1T I | O g e Fieerw fefe 99 =iB
f&fEfH-te fitem Smim fere MaetETe 7 =rore JRa TR | o+ = 2o @ (e fHiew
@0 ool IR G891 S589 AT (1 RS T8 Pl 2% “NfFBE (IS IETH) (16
fRitea W@ ¥3 *reie TeAIfESR @ (ifee S 473 ToFy 75 gy e ord 8 zafedT | @ e
g Sfsred Nfesifime Tieday e | s5ad I «AF6 AfFBR™T M o =W W 4R 933

v
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AT Su3 ™R o T 2 | @R S e-iferesy fgefedima sifes feer sfow anfsiat |
©I2 JOAS AT ST QT (RS TSI 5T T | o RO 7 @ @7 g 8 o Aifcena
“Afsie CFeg RAG e 32 =7 | ¢F T wifrere g ¢ T efoui SR B @ e
9 ST 2T | @I AER@ 115, 7 8 i férgerz s1e forgy efede seasifs stifermray facer st =37 |
FeRpfore T @ g ef R TR TiFwAT T RAmRE =ree | 35y M AZAfeT J9oT Sea!
0T AT e PRI AfSBITTa TN BIMC, BTMC @ BFIDC 1% T35 STt o197 5l 2 |

aWA IR oby B AfSHT e TR | @ FACNEEFIE TAEHT (S I AT | O SIAAE
TR (- (ToEes vere oW1 @ FACATTHNRTT SISl TS SN2 2ACHE e et
AG-ifen MR o I alfefore =7 I wRte f[fsam TEre o0 =7 | JoTos QT FaFe aAfovid |

IEATCH TR ¢ @RI Aeed Afviomes IFEHRR @7 fog agfeq | fm I9g-Ae @«
TS FCETFTS F R |

JENTACR AFATG AfSHITT AT 56T
Management of State-owned Enterprises

A A FHHIES TR SGIRAI (@ 75 ef S “Afwifers 27, @ swe afedmes qgTe af ey 50t | @
Syt P g Feo dfelre ¢ sfipifre 2o =i foar @Pralf Uren efeni eroEw
AT TR @ 8 ARG S 2CS M0 | IAFNWCHR IBRE AT fo TR 7gr=1=1
ebfers, @NT-

S, MK AT A ST B 3 (VFNT/SSIT FALW)

X, TN T T B A FACAET B (FACNE 1 [feaa A7) @3z

©. TN I WA BT I aAifovifve w91 fam @3 @xifvren A fa-sw /2 agemr &l
(AT _CeTM8

| w139 91 ffeqm sacas | TYET
| TigrTe g A1 aifafers 2eHGa IFAT | AT &
foas fams faf*i® gt ~rafe

S, RS TFAT It RO (Government Ministry or Departments)s JET JPTRETCRA FF@e @
ARG AT B 0T AIPIT NFANAT T @1 | AGIZIATN FONN § B AP (g N@gehersy
eI 897 AF™E g @ [T AT AIZIoT @ e ity % AE | TFENEEs AT
AgRS iy TG Afedimemzee s A1 7ef¥B TNt Mo fFrae w1 27 | fig 3efterEs
RN T AR S TFAETT 47 ANGOTGS FACATHNT (BRI 8 AT (QE 5 e
e ST 6T T G | FAATAET AN ACHE @ 71wy ARPHA HLRB TFNTIZ ST
FEF | TFANTT FACATEET A0 LT SR A I A7 FACAETHT S RO IS
G NGRS S AR AT | SnREeTEe- (fee ¢ GRfeRT wuy TF3eleTy FeF, wdetyeer
Af ST o< TFAIET 9T fNafEe &7 |
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3. 18T I [(fEqm FACNET (Sector or Statutory Corporation)s G689 FACATT €T JFNY
AFSTIGTA! AR 8 F@T 0 | AW FOFLTET (T3 FACATET AR O TSI N foswe
PR QR SO TG FASKATAT @S T AMF | @ FACAET LOTFOIL (@01 Afifens
e o1 ATE 91 @3 TR TEeEs o areis 3 Snesidl Afafens afere @ R[fvam
TFICE @S T | G159 FACATCTHT AT ANGOIPE TITEAT QI AIRIET HfHB TFAETRR N AN
A I | @5 T ForpiE agre afifre afeoPes IIFEAT IO WIe T, ATE
FAGIT T 8 IWfeT FF QIR ITEH AKH 8 AW S |

(T3 FACAEE ARBTG5 A5 W (Board of Dierctors) QF | (BRI €3 o1Fwa
o 4R el | fofF FaramtTa Fitem ey T2 Ta@e 6 Wit Qe | 7Abe Afzees ofmre
TG T 1S T | 0= Bt 159 SR I<ZIA SO (Rt ZCels

TFAET
v
V [ wf |
AR
v v \: v v
(2MI1Te) (@) GIERIE)) (ifa=g) (T=ome)

TT9 FACAEET FIZIA (@I AT AR 17 AT A3 fsdimetsia sk e
JCET, SOF@AIT A, AIZT, O T, AR 21+ Tojiv “Mwfors fFgel F AT |
TR~ I ATHE AT ARFNWMCHT GG ATFARTEANE @ I A |

9, Age P I fdfens WG FIY=T (Management of Nationalised Industrial or
Commercial Units)3 IRETICR AGRE TIARPTRT TGIZHAF @b 9 37 7407 &1 | @ ¥ foafs
BTG FitEw FerT IRBEAN FOTT AT | are ofes ITFE @G AfwET @ I @
e | e fem M @ I @ 95 T |

S1 PN TGS NS AWy > &
1 efoRiTa gum R A afsfafy > T
O RS Afefafy > &
81 e gfsffy > &
e 8 T
TG ¢ BI-558
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93 BT TUREE ARG @TeT 9FES GTRI I Forifs At | AL TG T AfeDiTa a4
3ToT TwowE ST e, A 8 Atwigied IF I AT |

| Fredi S s | FreRbr i @ PRI ATeT AT 1w T SPTIRTS (o S0 | |

Gy e

AT (FATT I FIE 558 AT (@I Fawa [ Fpiied «Afpifere =7 | I8
I W eRS® (@FI IRFAT 4T 0E foqiv @&fiTe S a1 I | I3 AT 4RGeS
TEF JEAI, FIZA A F9F TGIFHAN GR AR [IFHF F9F GIFAN | AG A
FIFIER TP SGIRAI (@ 15e] fop ARwifere 27, @ e afediaee agre afediw 5t | @
fepimatst TP A8 FoT efefe ¢ sfipifre zre #ita foar @Rl e afes arermes
T TR @ ¢ SREEEE WA 7S AR | IR AgRS dfesir fov ww
RAZIT &BfeTS, (@E- AE T AEIH A ST B 8 (TFANI/STOT AL™), TGN Il T B I FACATTHT
T (FACACE 1 ffedm 7eF) Gk OIF A T B 37 &fifwifers &= |
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AIY-¢.¢ HATT TIF “1&fe, JSAEFT I ~afs, wfre @ITT TG &l
: FIR [IG AwfS
Management System of Japan, Management System of United States,
Management System of South Korea, Management System of France

O

Q A1y T SeAf-
o AT AIZA &S FF FFCS AR |
o  IGHIEH B &S FHIF FIco I |

o WS (FIRTR AIZHAT AES FATE I FACS A |
FIOR AIZAT AR THE IRl S FACS A |

HATT IIZA AT
Management System of Japan

G QTR (RTER QY RO SKE Figige ¢ | Reed Sy Rigige (eetE et @
Ty SRt 33 SfoTe g T6119 | 9o ) S afs Tmfts Tore IR | @ 2ens s
IS FFCIBIF TN R giRce [RF© | GO [0 SIEIRIAR F1 STedy | I S A @
VT JRFINR S SR AT |

G I AmioR o1 eafEy
The Basic Characterstics of Japanese Management

S GG ATSIEE (7 | P 9@ I g B FaeAE 9 fafae 77 | @ A St
TiferFare @ JAFI AW FR AR FIfNGe @ ifg T 8 e To8 |

SN IR we ToF &*BT

Special Features of Japanese Management

A GBI TFTOR PO (itzrz- |t FRER AORNIN = e i st oe e |
SR ST “Hely AT FRISHIER LI WeT FCA @CACZ | (ST (ATF WF FC Rgotely, gy
AT gl TRAWCT CFTq QAN Wgoad Aol (MRETR | G TR Yo ACACR QAT TIZ#A1
15 | [0 @ IBIANR ST Tod CAfIBy wleT «&l =Cel

. TN WY (Joint Responsibility)s Y % 06 I @, (@I IS CF@ WF-WIRTE ST
G T R FFCET | TR (FICA] FICE TSI HPM© (AN FIZIAT A A G0 73 (o werora
wfpe [IF I I GFF 7 | ATFE o [\Me I 897 A 91 SifI I 1w e of
G T T | @ (N AT Fo0 | TOAR @ CFG@ (A IR (F, JS A0S 7ee1a FFho @ nepore
IYOR Y | GUFG HIZF AR T8 FIRPIZ AT AR AFE TS HP (FPred BNl AT
A TP |

2. RIS JIZAFT (Participative Management)g SIH2IRNSS TN 9 BT (PICAT
wFprd Fae azrl (Fg ARE-INMI Tome gt FA | AT IRIATR CFas &3
F[IZAR T @ R ARAA-SNER (@fFre e agd T4 =7 | ©i arelfi JagreEes

G (JIEAT T T | (I T AT CFCas8 JAZHTTR 0oy &3-S a
Torerd @M wwe ¢ g7 | «fb TERera ofb eme <z erge Ie TRR | |t Prale agd afeis

BTG ¢ BI-35Y



e e vy BISE{CIRRRIGI]

‘R oot i ffer S @ peifae toft |l 7w wite qe =¥ R | oAk s fifeg
SR P& 27el 8 f JIBIF F41 &7 AN “Z"OT@H AN A |

©. HefiF g 79F (Hearty Industrial Relations)s TR SqACT AW AR SHWTIRA 047
ST gy SToF S reN | AR R TE ROee (I (Mo gy STt (5 SIS 8 e |
I @ MieTFma N0y TR ToTe HFred 8 ALV | B2 @ Fo9F T8 4T T4, Haa Sgae
©© @ TF | SR g T (@fEy 2 e Wit efefs et wfSstaa stiee s
T | QT ST AEAFTIFRE F, TS ATSHIET TS (I F© 1 &, (AW (AT A0 |

8. &IJed 5IF (Life Time Employment)s SlifS IRg#9F S0 Sicenifoe faw = s
AF SIFRT AT | CRIFFR T G 0 Af DI ST 5 F19 A TR I9ZT ACZ | &
IR (@A AT (@A &l B e Tga A 478 I+ AFCe AR | ST s aftee
TG A T | T QRSN T FANQA QI FFRT (TG (@ I, e FI0S el
e I | I ST O [ ©iTe Ad | @ rafere @vel ¢ (WU fefere smigle ¢ =7 |
T GIMCE (SIS TETRT T T | IS (V418 RIS T 1 | @ I {p-FAwA 2512 4T
TSl 1, IR GF *TAT (ATF O =T Wl FAT 20O, e MR FA 7% 20O AT | ddbro T (AF
TG TS S (ATF AFRIY Afb AFeTeIF AT FANTR AIBIATT FIST FCF TR |

¢. &ff % (Training)3 I &feHie fwaifere wfie-Fiitre S af¥rwem <3 AT 2@ |
TS SR (VYR [ TG | GTe Ord wFel ¢ TeemaRerel Jfa #i1 | ©0ra eiférvte 3o S
E IR T NG 41, AR FX wwe! AT, AMFS 99| IWIOR A T @t IR
eiffrer (rE = |

b, W "FE@T (Quality Control)s afswifere R afswifrer @Nsiferna =icsy =it g
AFSHITT oIt T F@cers #1418 T I0ACE | ©12 TAC Aoly Koot | sronfay gy e fzraet
5&” (Quality Control Cycle) TTT N fRa@er smafe IR | @ *fafel afel wfim-w fremi? frema
TRAMCR NI @ FACS IR | TAEC AL NS AR FACS AN | S@e (¥, ATOIF &=
FAL (@A T (P T TGS 5 AN TAG® | T BT SRS A T foafee 20w |

q. ﬁ@?ﬁ@ TWAEF F1F (Fathernatistic Human Relations)$ S Ig#9w Tifeis @ qagraiet
TG A NF-FA AN FIOTS Wbl FC7 @ N A= AT | 0T O Af-F s A
T® (77 I A | @ A wiows oo ghed e e aeee | of 7o ieiife citesme qceE
TR FE QAR IECEHIANE  (RHWACE (TF I | T Af oD e Afie-aI10 e g 27 |
NPT (TP TS N et FZroT Qe SieT |

Todr AR @ AW @, el RN Softte ey fiENiee | i Sqae wienfs
FRZATE AW TR |

TSAEGT JIGA
Management of United States
TEAE @30 Afeamr ¢ | «@ft g Trore T | ©I% T IRFIANT TN TS | @ (I (ATHB ([T

BN @S | FSANEH JIZI7FE AFBPTR fmamoig

.  TEIM T (Shor-time Employment)sI&RIEA ARZANT OFfo S=rew (Af*B 20et AfedieT
TR G &fNE-FRN T (A 7R | oGttt feamsy o =2 1 |
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3. S (Agentship)sSh TIE#FT Frae agee wfiw-wqme afsfafde 712 | Sww6! caaeifEs
I TS |

©. ROEES (Specialization)s FCF@ ORI IEAEBT IRBNE Srox &f#85 | o /T @
FIEE RIS, OF (7-3 IS A T | TS WHFSIF AN FIROT 4T T |

8. ¥F© YW @ AWIF® (Rapid Appraisal & Promotion)sqSHIE IIZAFT NCHHIG CAM*BF ZCeI-
AR @ Flfre JERE [TEHRT FE@ @7 SRR AmEs @R 27 1| are ARE-FANWE TE—e
T T |

¢. I TES (Comprehensive Control)s ¥ IIZMT FNWI FRGEN FrFod @ I8
0 - | T [pyfoq AeAp 0 A |

v, o @ @ @97 (Marketing & Sales Promotion)s J&IE &fSHIT AZIA TRoAMCTT
DR AR e @ fRiarw epiita sk g 93 A |

q. ~faeEE 7% (Board of Directors)Smwwmwwwm
TRl fifte 2@ ATF | CRRERRAT @ K@ e efits st Sifersiar sAfsea
AR FCF ACF |

v. JMEF WH-ARP (Individual Responsibility)s IFAET AR dfel «fis, 77 ¢ Feeq
wiftrg #IeTeR e el Mo A1t | 0 e oima ARWE Wil w1t A4y 27 93 AToFCP
OF Gy SR A0S 77 |

AT T T (@, TSANES FIZ[ OIS SRS | ATHG 2TOI(F2 SIS TR TIF ACho |

Management of South Korea

wEd (@I 9P wdafoFong Aga=e ¢+ | Ot (@I IFHAN ©eh! “Affowe | WA W
S AT (@, GG @ R g, o€ oo ©of 77 | s @i geme sfony ey
ElGIREIEIGIH

5. TIIREIT TIEHNR (PIRET ¥ ((5<) (Chaebol) &bfere | I & i @ I FIeg ogy %4 |
ERIEES (cERIRISEN B ERIGR G E R ST RS R

3. @ = Wa (SIRCS inhaw FITT 25T | 47 L Were 7% | ©F @IRACS were JeRe
T |

o,  AfSHITR FTor SATTI T© TN KT Sy FWCAoee 220 =1 |

8. TIINTR IIZAT G (G 5O |

¢. TIRHE IC T ASHIT I AL T oT7 (WorT STAeeal SF F0 | S A
T AP IF3 G ETRE SHAW AP 4T 8T |

V. TR IAEAN (TGP G ReeAl LTI |

4. AT IR (IR AfSDTTEATS & S8 =27 Sas @4 |

FIOR IIG %S

Management System of France

FE @0 Fgige ¢ | SrErey @, @ (e ARE WGRT HIZEANE @nie 2afReT | @ e ARSI
AR Q2 T B, GO ©f (@ [&H A (P (AN 2AfPFT BT AT 7 | TR

BTG ¢ BI-dobr
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TRHIAF STy ZCET (TR FTPITvd T T FAF5® a1 @3 fafes w5 «xe <resmees feestifes
40 | A &P, FIOW [IZ Awfod (aM#87 izt

S, RSN AT ARTFHN QT FC AT, T ABAIC QAR Foide, T, (ST, AT
I frer gfe ARt S |

2. fs TP AfteEe (AR @ HAfere TR | [ReIw 07 TEGEFEH GTBET Saie A=t
A & |

0. TSR AP @ AT PN WHR FC | T FHZICT A I8 T |

8. PRI AfSHIT waar T fSdiea sqrarar-gfear @+, vrofe farsrere @ | ©12 Fear iga
T BIFRCS @I TS |

€. TA-AET Frwr f D SIeR CFEd T GIBIHT (O @ TR I A |

b, IR AW AAIC offafoss Resaer @+ e v =7

S S FREFRToIeT Qo 8 YSRNET IIZHF AROF N QNS SCAGAT FAET QIR
' | <o e s |

ey A G

G AR (RTETR W0 IR0 SIS Fegige o | Rees Sy Fiegige (reieteT sieies @
Tafe SR S Afovs [ TodF | Qo SR dfst e srore Iefie | ¢ =ons
ST S0 PRSI F1 =1 RIRITS [E© | QTR N0y SHEIIAWR AT SLeAly | T Siona
TN 8 T GBI SFACT AN ACK | TAT AT ATSifgs @ | A I8 0 R efewie
FAATET FEd RFTS 201 @ 37T FAAEAR TIfereoie ¢ [IZH AN o= HA1_fers
fofibe @i TEEE ¢ FIZPEET To2 | @ JIZENT FrooF @MFBT 2 >, @ Ay Q.
AR [IEAN ©. A@F g THE 8. G viwl ¢ & v fREd q.frevEre
TARE 7% | eRE @I Sffeait @ | it Fig o TFe | ©12 97 [IFETH TFS TF© | g
M (ACHE (IS [IZIAR @S | SAET FIBANT [FBPTIR fmmeis > 45 crair ey
L. Afefafag o, RTIERE 8. o TR ¢ Amigfe ¢, I firgd v, Rea ¢ [kew e A
AT 157 br. Jfes wr-wfig | wiwd @it @3 aftafereng e @« o
@I FIZEAT ool AR 97 | WE W FAce ANEN @, @6 Sl IR wgwel, %
IO O T | FIF G0 FHHTS 1 | Sy (@, @ M0 AT TYAF FIENE AT RO | @
@ RS AR @29 T W, AN ©f @F Jfed A @EIIE @@ oAfawger
BT T T | TR AIFIE Sl T (W0 TTId Y IR [foe wr ae wdtafos
T G AORA g Tl |

BTG ¢ Bl-55



e Sy ffamrters ChystReaipy

NI SR IR “afe, Sieas Tt Aafs, TSAEnd GIZA AwS
) Management System of Germany, Management System of Chinese,
Management System of United Kingdom

@ w

«q NF T -
o TNIA IAZE &S FIF S AR |
o BItTT IR &S FIE @IS AR |
o IERIEA IRZHA &S FHIF I FACS AR |

ST I AwS

Management System of Germany

T Reew e orietEe Tt Serew | @it FRCEITR TR IT Sftafes e | Tye ayfes
s fergy efsitas Sgfeq o1 TR | @ Te agfes siianfe g aragr=iar «afs fies Sga
SR A | SIS IZIAT &S Fo0e Fe-NE=er Aafst@ (Co-ordination System) I | ATHE
IF ¢ AP @R e dzd F@ I @b Tz-FERe omafe e @ 77T W@hiE e
IR W (72 W8 8 Enemied T R | A 8 IREHTR W IPr IR
AFSHIT TeAW 2 2T 1 | @ (AT AF( ST AIZIAEFT SN 2N @Few e 76 | wefig
FRIT 9Fe wF ANF @3 [T «fSFma gFow AR R wifte A 3@ | 917 o3 @i -
AT TF TR CA-LTT 7 IR FZ-SAZIR H2-(TH00 207 AF | Begrey, @ F91%3 wsfifea
[IZIA Aafod o1 [eaag |

wififa I @Er

Characterstics of Management of Germany

ST AP T wT ZE T2-fERA G9Fr (Co-ordination System) | LR efSHitaR @A

wpesl RI @R Fae g I8 SR A= o1 &85 | e 99 [REEPER 9 @t

EXGIH

5. ISfFFS! (Democracy)s Xffed AIFHAR orereifEs @ fmme | SR afevimg wwpsd
Tz @hie-a3 ¢ FIFMT 9@ FTale a2 T A |

3. i ROMETT (Work Specialization)s @ IRZHATR EHG @37 2ot Afis-sqoe @ @ FCe
T, O (T2 G (A T | AL WFeiz & JRFEAIE Te 2 |

©. 947 8 (]IF WY (Standard of Product or Service)3 o7 8 FRIA NHFINE FIZAR 1 AIRg |
R @ R e S I |

8. TATANES *MC= (Motivational Steps)3 & TF-FII TS HFCWH AL FIE FACS I GT28 Gy
IZATT (ATAAF MO Qe I A |

¢. JIZHNT TS & (Managers are Honoured)s SN g a3 ewpsd af*2y
e ORI NI R0 (ACF A DA N6 (A0F (@I ARCAE A Sewie qzet e 1 | Gafbes o=
RIS I FE | O ST AN FAWTS |

b, TGRS (Timeliven)s TIZFNT G AT | SR FARE IS AN FAC02 @M AgW
FCET | TN (N I 5T O (736 @ 401 oA |

3BT ¢ ’j‘é‘T—Qoo
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ARTATT T I (@, TN FIZATT (@ ToAfaSw (f*By fwrwie |

The Chinese Management System

B s ereifee @1 @t Revw 93 o (| @3 SIFeT sboo,000 o 8 firg @R
@R A Seo @I | @Ee @ft TEefEE @, ©1F @3 AfSHiTmEg AT AT Sy
AfeRAT R SO TIBHH (AR G TS St | SieTa efspmeatite Yees df s
2B T2 AIZHFT T Trorely | ©I2 ISreIfFge ST I I AAfRpifere 2w A | IR
@G R ARSE IBIRET WG AT IR S | 7R [fog vaeeas s fog afediag
G AT A4 @ fFq@er T AF | IR G2 (FQ AIZAT APt 41 2 | {05 Bt agroma
RICURNCIEEIRCIG IR RGP

>. SARSEA T (Planning)s SITHF JZME &< (AMRBT AT SEHA-SCEABAR NGCT AGTg=!
AT A | AT AT AFSHITETE TFNTT 8 (TG TPIET AT M Seers=ia (ef¥Fce
T &) FIBINIET GRS IF FACS AT | TG ATSHTIENE ARGSH 79900 7ef4B w@geeras
TAICe 27 | Tl Aol QRS e ' | @R efita cfiwaar A fefere
A A | O GBF TR T, M @ v “Afisew o 541 27 |

3. LRI AAfFFFAr (Participative Management)s SItad efSoTataice dfieoma stesiarzre 76
TP Fraie a7 T4 =7 | WFE Toe@ R 41 8 ot wgxiae e 7418 «
BISEERGRCCLIN

©. NESIEE O (Bureaucratic Direction)$ SItea af$HITaz QIS NTHT 2w F41 27 |
TR SN T @ FF fqraeial aeler, «Aifoa FfG, ety s F¢< afevis »/ia e
ETN

8. WIS (2T (Moral Motivation)s I5[F IIZHNR Spow 36 APy ze@T wffF (2w
TS tAfod (@FAT @07 WKT ewiealsl T 2F | P IO W O TeAmew f[fey qieww
@3 fofe S0 Mgt emi 363 | widie ST g4 S aremere afs Jeaifaca= FEee |

¢. @RT FIW 8 7@t (Central Co-ordinating & Controlling)s SItF afSdaa Ay 7ef¥2
VAT NG (Y T3 T ¢ fraees sie v Fa1 = | [fey amed g e
feg =M 8 FhMTaa 4o ey Afog s, NeSRhmmnft, amm ¢ Sy oFa s[fEge
AFSHITTICZT FIEE N AT 4 @ fgraer aifemzrg s @i ofist Ay |

AR AR T T (@, TARES A7 it (ofe T (@Fqe Afpifre s fafas g
T | ©F ©f T2 &F-FA 8 (MU (VZA(S M Sz elfewlers w7 |

TSACEHR IIZA AwfS

Management System in United kingdom (UK)

g f2taa AT IR 1R S A ISR QAT AEH® 27 | ¢ (ATF Sbreq I TG | dbeo -
Y500 I S TETE TICANTAT T (MCF We=id 4y T=ofme oitwes «fieey % | Sgowies g
[IZI I I T 2RSS [y (7 Ot Apiael Fre AT | IETS Mg afsymette 71
Y IZATT o (DVIF TR ICH | TCET LN JIZATT R@FTTe 2R | LIS [T
AT ¢S W T |
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Features of Management System in England

YEAey QI HTEFe T | @ MTF S FIZHTR 897 FHiegigfe Mo e | @ e g 9%
e G337 R | QT =g

o

S0,

.

Y J]EI (Combined Management): IEACT AR@FMT AW TN @F6 @
AIEAR CF@ O T | 0 ARSOE Ty SPICSITE AT =1 | qre P e wAfe 42 =7 |

G (Planning)3 ISR TIZHFT IR (AMIB] ZCET- TR AL ARSEA I | QAR
TRFFA ] AN (ST TFT TIPARCIT TN O @R I (73 Seefd fefare w6 et
ARTE I | 93 SARTTE T© T T, IRFIoAT o Ty 27 |

AT W RT@S (Product Quality Control)¢ 2TeiF FgR (IZHFal ©F Teolie #/teld wose
T T [WH6® 20 BIF | I 2T WF 89T & DI Aere! 7761 97 |

. IBFWI FAST (Managers Labour)s efS3Iaa Aee I3 FH-wFel @ {7 Afoeweid

o 797 FF | & JIFARCE (LRT 200 =Y | TSNS @ LA (V4T (g g Tgfsa
Y MOTF |

. JRYAFMT AT (Managers Labour)$ TIZ#MA 2pF AT 200 27 | SIMa ~fRTR <0

PR ISR AL FCI AMCE | T &N IS AR R AT 1 | I AR
SILIC FAICERT T3] ST S |

- IOIRNTT @FI QW (Motivational Staff)s SEF-FTAT T T4y T e &fs Tz
QT T | O FICS N ZCS A, TIEAFAN S (00 FIG R (B FF leea
afs NCATAN I COICT | G& AIZHF (@FATETS > Q7 FC | @AN- (@7 e, wfefre
TG &AW, SR Olol &I, I Sel 2wl IFa TIZ I |

FAR AR (Promotion)s TETITS 'O AWMIFIS WiF F41 T | . WEW fofered, wwel @
@riTerR fofere | TR fofere FHRIMT QI WME [ER 27 Jmighs > =7 | e g Fg
e FrweR e fofe 5t Amighe omr =3 |

IR T (Level Management)3 SETICST IZ1 foql BF f[ow | 3. T 777 @N=-
CEO, 9o, o5t 7l T <I[4iad Frais @z +56a | 4. T4 IS, @99 [ a4i+,
@7 I, «iE JIZHF, T4 TH R Fras a2 | o, 78 99 @@- Tefers
RBIAF, T IFE, AT ANE-FHRma W Fe R @@ 932 afsdiem T e
el

. efSHITa T e (7T (Upholding Interest of the Institute)s 2TSIF AfSHINT A e

TH] @ ST ACF | [IZPWR Bow AIeHLE Ay 7 o werw =iedd e a6y oaat | qice
AfSHIT o7 57 FACO TFH TF | TSACHT ITZ ©-8 T AT |

W& (Discipline)s TIZIANE G0 (AM*(BY RN &A1 41 | AfeHIta Wi a1 FIERTR T4y
fReaTr (T ACeT @feDT FUCTIZ 6T T et A0S T A Al | G& FIPRA N &R LTS
A

@Y (Supervision)3 IETTT AIFAT TERLT B WS (¥ T 8 RS | TS omfore
Arere T 8 RIS FIER Gy W2 TR Fce =7 | SR FIZR afefl Bta sramize
8 S@IHI My |
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5. TYPUPT 479 (Types of Leadership)s ISAMEHT (IFIMT (Foy ETes frosifas e
CFRelfgTels AfFe e & | €3 (F(@ TS WEIRHAR (Fpe AF GR &FH T o Y7
IR Ty (AR = AT | O T GBI Fod Fiera e Sy KRG siit=t-siesto= s |

>0, TTS 8 TG I (Salary & Wages System in UK)$ JSACEHT NG 7 & (A1 (ATF FROT
W | QTSGR B ACCr IR R (F@ AT wEeiE A (AR ] | Sl
(@SR (G S NG AT ABET ACACE |

38. Key Performance €9 (Follow Key Performance)$ I&ICSHH UIZAFAT Key Performance
(KP’s) @7 [0A*Iete Srofd @PTed AN (T @I T SPRCEE Afe s A1 |

s¢. ST @WiT (Submitting Report)$ ISR JIZ#A! AR 2fe Sroyifes Aooel =) Fa
T @A Q3 CFCE o NG (& ey e s of 29-

. LTS Alstane (Mandatory Report)
., (RRIYETSE ATt (Voluntary Report)

Voluntary Report €3 ¢4 CSR € CR €32 Mandatory Report @ ARG @7 (ST Flodq &elq 71
7ITT ©f o757 AT RS |

AR I W, TSACT NYF FIZHAT TACR CFC@d TARCS TAMINTAR [KeeT gl At
N

Environment of UK Management
FeAtenE 2y gy 2 reite 77 | Tl *rerice RT IR e “fkifee &7 1 Sveo M
At U6 FCCACAT SAHACE QoI ST GPIC AT | SN0 JSAET SItAe 9% SFaeead G=is

TRIIRS AL | TE (@S, JEAEHI AIZI2T sAfwa e

. FeAres AR (Political Environment)3 JSATSHR AGANSS SAZ! ST (AT QAT ST
fgfoRier | e 3 g 9203 s7st 70y [BioHee! e AT |

2. 9NAfSEF “Af@ (Economic Environment)s I&ey IMe Fgime o of tge IeuqH @3
arifoe! TR0 &9 | SEITER g™ Wy AfEs g (@=F- SJITRIRE, 93" T Sojif aid
gfere eFgad o<l e I AT | TEneed wdiafos *=a o e Fif6 w1 @oy
2ENET ALISTE AT Lo (B @ | JFAE AL ISR A2, AR 2, (St
ST, EAAZ GO AT A F | TS A1 eI A G FHIeey @i 9060w |

©. GPRAMS AR (Public Environment): &S TIEN S<ftafed Sqed T @R
ARSI I SFATANE O I8 TFo (M (ATFS IEG ARSI ey AN ST |
FET TOAC SETICT FHRZIE ¥ BI7 (ITVCR |

8. VTTQ"{;FW" AfAt™ (Cultural Environment)s JRFoFOIT TETE GF W o | fqeew fafeg
LT (TP WA LG MG TN | ARF S oT AT FALATOT TE] 75 R |

¢. WETHe AR (Legal Environment)$ SIS Si3q® ARTCICHT LT FACHE SI@LTA ‘R
GTACH ST Freq AT | S QI Areretas afszye qeg | g sforetas Riest Tefame
31 CBA (A NPT 2ITeT 5 |
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| Pl sie s | FRERRTe B @ Joaena IFAR AwS TS SIFIEATS (o T |

o7 e

Tt fove e opietete woar Srew | @ft 3BT TR T wdifeT *ifE | Sye agfeR
T SR A0 | SIS IR_IA owfs Ice TR-fERe &fStE (Co-ordination System)
R | GTFE T ¢ JIZPHF QIS Praie azd T3 I @iotd T2-EFe smafs I | @ [P
i @ YR N0 Y32 98 ¢ Cigwd 7% i | &fie 8 IRBHTR Mg PR
TS fig DI Beoive e =T 1 1 @ J_IAT afere TIZANFT B! 2 aFed 2fiea
TS | IR IRIT GFe wF AfNF @32 ff afidma aaew TRt e wifte e 36 |
TF ©12 Y- IT9F SR OA-NITT 7 9L HR-SAZAAS H2- A0 20 AMCF | Segrey,
q IFFFE TR I “Tafer T [erag | 5 7o sereifes @ | a6 {eew @36 e
@ | QT SIReH HYoo,000 I fF8 s YA ERATT & s¢o @I | @xe @t TEeifEs @=,
2 97 fSDITPTER IFEFR @9 [ e @R el vt IIEHEART @R G Ty
ST | Bt efepmetee Yres Aimace efesr T2 INEFAT Jo Sy | OiR INCreET
AT I IR AR 2@ 9F | IR @Y A AREE IR Wi ST I
A | TR ey @ maw [fey afeditm Iy = A ¢ fags 3@ A4 | 9die
TRGE (Y JIZA AP I 2 | JSACT GF16 g TFe (P | @ (T TF© (AT 897
Ftggts T | @ (R RFAE 97 Qe &8y R | QeteT Mol >, QY JR[EET Q.
ARFE ©. AT T @S 8. IIPAFI FNOT ¢, IIZAFWA AT b, WF-FHRAWR el
oW 9, FAWR A b, I A 5. Al CVITT AT A T So. AT 5, SHRAM
R, (TOCP 43 0. (T9 ¢ TG WIF! 8. Key Performance TP 3¢. &forane &mi |
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Management System of India

G -
«q 2N I SAAfY-
o TRTST [IZ Aw(S FPIF TIFCS AR |

IECERSSE R IR TS

Management System of India

oiF® RS MOl JRET TR (R ATOLT ALY JRGT (] | SIS ©Fred wdifos axgl Frfvsy
26T | OR7RF S q ATET 79 OIS BT WAE BT T | @39 (ATF SIAce &g A g <17 aire
FaCe AT | 7 Qo ot ey afevimetr fee Seites SR @Rl | 3%/ 358 9 AT SF® QT
T | G99 (AT OIS FATOIT X5 AfSH Tore oF e | {68 (73 TEANT AP Fwfed el
SRS FIZANE “@fod @A ATT | ©II® H MY IEeRT AP [Reed Tge aIetena agole!
ATNS SPTR FH APTCR |

Characterstics of Management System in India
e SIRTSR AR 82 [GTTR FRER A TG | ©f @S SRS JIZ7NT g Fog CA*i8y
q(CZ | QSTET =g

. SRRAYES FIZH (Participatory Management)s JJ3Z#NT AT ¥R MG
FraISeRe T TR ST SRS FIZAT 0T | QI A HIZARee e Frare @zel @
AT AT AR B | QT &A1 IS @ @Z M1 |

3. REETe &fiE (Available Labour)s SIRTS S0 (@I @ @R R | T @ M SCa®
TS WA ANS T | IO OFe g e N0 | 92 o AT T orRyiE SRAMCTa
FICE HIRE T JIZATE G0 Sy CA¥IET |

©. W% (Efficiency)s IIZ GG IO F1eT | 4T ISy ARG A9 T GIZASWE T @
W ZCo ¥ | I TN ARB-FAORMT TSR JR OIF IR (ATF IS AW I @ |
SR T Pl ST [0S 20 GIZAFCE (@ 75 20O J(A |

8. 97 I (AT WHIFES (Quality Development of Product or Services)3 ST GIZA! “IfFeC
RN | ©I2 SR SN FIEFCT TOFFS NI T AT A CRIF @e7T® T TECared
T PR |

¢. CHFAME (Motivation)s SIFSY JIZ# ¥ I 8 AIFAFWR T O AFLAN (LT
FADA ! I A | A AT IFBETL B M AT TOFFO O WLHeR A |

b,  MFS (Promotion)s SRTS (TIPS 513Te FweR 897 fofe 7 “tgfe awe w1 27 | T
ST @ TS GIFAFA TN S B S ZCS AT T |

3T ¢ Bl-20¢
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q. ¥ JFHF FF (Labour Management Relations)s ¥ *[e[#q ¢FCe SRTS ¥ [IZroT
TR (ST OICEAT W FETS O SAAF S® | TONNH JIZAFA GFMCE HNF Tee SeRATE
RO ST AT I | AT AT JF2 T2F TF© 7 |

Managerial Funcitons of Indian Management

Q@ T FFE @, SO AIZATNA GAAAT QLT S IFA FCACR | OO AIZARNT ST,
ARSI @ FOEIT wFsl ¢ @l we Ry s | ©iR (o & '@R BibY, e, fem
@i To oy Tge @rifenR | arviel sy @gfed e R ¢ IRafefes Fiff
[IFET @O TP 229 I FACO AR FCACR | AR (T, SOR FIZAN AeTml By
g TIFHFIT FRFT ez Srge 41 =0es

o

A% “ARSE (Long Term Plaanning)$ SISIT MR ARSENT @9 A (G
AR =7 | 515, R @3 eet @ rriifaeter i «fismr gz I AF | @ o =
Gg ¥ @, A7 @A e sfagar s T Qe | @ T (@5 A TR «@eTw @Al
JCAC AR TG A TR ARSFAT 2olzs I AMCF | @F7 R Sy (@ 7w TR0 oy
OFAT FIREE G @ FIRE AR 2o FF AMF | OF AN ARFger @ @it
AT e STee I AME | O AKGRIT ARTET Qo I & T 8 e GIZNF
S Y T ATHAIE ARGeTe) LY |

foxm 8 i 4@ (Setting Vission & Mission)3 T IIZNE SO LT FI& ZCAT
@R Ty foxm @ i e a1 | @r=iifacs SR FdEd Fare 2@ @, AeRIm o[
e A0S 5 | fom [dRer 9 o o Fei@ Afere @ O7 G IO *Mrw=g fiT
€I 00 TR | TR 0y AT A[OT Aafox Srged AT (F, Tl 4w e vl A |
TEN SIS HIFAT (0@ A WF 8 (oS TIBHF AR T4 efofwre sima way oy,
AfSTTS!, NATNTS!, TN AR TR FS* WS FAF & | O AN ¥ zr® T
1 IRBIRCANT @ IRWITHS | Y GPwel Fe*if JagIta Fenyieed el wdifen egfas ==
TOTE AMTEE |

% wF @ @M (99 (High Skills & Capable Leaders)s (Pl TRAIGT TIZFT FREM:T
DI T T QTAE T @ Q@Y (TP | (TICPH FIer T ARSH BT Ty Hfap-
FNE YIS Jellfers ¢ eelfis 1 AT SR SImd A& WeaT I | SRS IRZ#FWA
W] @ (@AITS] e AT FF© | SATTPFAT oT (AT &P I Ty A& AT AREA IR
@ T CHCG IS OFFT @[T 8 WHFeIF FrHd AT |

effrragie 8 wfots TR (Staffing of trained & Experienced Human Resource)3 (& (T
[RFI IR AT A I &) AfFrwoieie AT emem | 30AE ¢ FFATHIE
TEIT W QST SO A NE-FIT UG A AT | TR IS AF SF I OHOF (AR
FEE SAN I SIACe IR [T AT 7 =71 T SRTed WEd e srronte
et ©rre Afame Qo o1 I AR |

Wﬁ?ﬁﬁ@?@roper Authority & Responsibility)$ (ST S T IS [T (@I
VR @AV FA0ET OftE SR ARG FOY NI IS F(F | OFSIT ITEAFT SAyow (27
FE- Mg G AP TR T oM T4 | A AT TS QT (A IZAE ATF
AT ARSI IR Tl 41 7B 7 | SIFOIT AIZIE Noy@ w@pyef o Zeel- A=y
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GG TATOESACPE T G AT Fop (R = | T @ (@A ARPEAT o IR
ST T e e TS w1 |

ARTICIT TAIMINSTHIR T (Evaluation of Environmental Elements)$ TIZI71 T &)
ARTITE TAMTRTET S*12 [CIpa Face @ | I IR INRER @47 sAfca=ore
TAMIFGTER HIoF 2O TR | (@AF- ORI AR (GO FTIF @1 TF (@ ST 2ol TEa
T Y7 Q@M A TR FE A T AR NG T IS (5B I | TOUT JIZIFCE T3
fTaie gz F90e T (@, FOMF QTS NPT #0) I A (T IR N AT | @ FICeT
o A e eferairer e T e <tz | ot wered *fe 3w @k IS wderer
IR MG @riifaeter efswifTer @Iefien sam Srel @Hrel w6 FA08 | SFe SuE
S<ftaes Nfoq FRCT IZHAT 7 BTA @IS A G FACO THA AACE |

AN (Universal)3 IIZAT @6 AIGHT IAAY AT AT (A0 AN LTS | AR,
AN, TTECT P S 7 (ACHT S AN ST | OF ALy IR IRZ FIARfea
AT M (TP | Fe ARG T AT TIEAN AL TS (AN STy ST (RrEieT
o 2@ A | WY ¢ TYS AT (@FHETE FIC SIFOIT ARFAN oS [ oy 3 I
Gz | 55T ¢ feTieas (@ O eipe SniRae | weWd 9T I, SRS @RI g @b
WETS ATB3! ALGHI ZreTe AT sy v |

Ty o &feR T (Goal Attainment Process)3 *RSE (@ (AT Fer Il 2THB @ [IZHR o
Ty A SRR o e T | GIEEAN ARSI FfET S AN @ AfRbifere
T | (AT Trorely AW A TS OCF ARTHA, T AN 8 G (P! e 2ol 71 | SR

Objectives of Public Management of India

SlATed SEF (@I TfE Tifeemn afee | o 9 @3 97 @, R @I IR AR
[N AT (3 | SIACOT WHFSTE] GIAN 8 g A9 R AT FIFO @ AR mie
TR BICS | IR FIZA T[S ZCAl- “ I Fenprel, YA 7% 1” IRy Sy [y 5= g
HANHT @ (AT TRAMT 8 SIS SFACIT TSI AIZIAT frera 2Ite e qf ez Srga a0 2eg

o

FfETFET AT < (Elimination of Private Monpolies)$ SRS AFIH ALFITAR
T STy AT (PRI AT SBINGTE ATS ERACST GITHHAT TIAX &AfSdT FA0o [ #I1T | TRFIET
I G IM T AE @ CF@ JFENAFT @F AT CTBRIGIA 28T R AR | FIH I
TFRTAR T Sy [ e 7% | ©iF afordifon o Jfewifemm @it e
GFST AT (FATS (BT I WX SIS T AN (o IR/ AIZA @ oA oy
@ G ARmifTs 2@ A |

TeAAM 8 IR FHIAIR P %1 (Balanced Production & Proper Distribution)s S&Ced
TR IRBHT 2GS (FRGTETR T Sy ACF T=AMT @ IS BIfRAR A<y SRRy
T T | AP AT PTE A (I BETARAR @0 AT (@ =ATer @5 arora
R0 AT FraN AL (O B AN i FHC 1 AT |

wFel 8 (SEMd Y T (Saving of Consumer Interest)s FFIR IRFAR “Afwifere STe
@A o Sty SRl 0 |1 BT @A A A (@, SReed TPl GIgHay Afwifrs
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ST AT ATS! (Cooperation to Economic Development)3 T g fsifers
TP AT T STo*l] 0T (AT LA Saiecss oifodlet ot | S0 S Afmifers
FRIZAE IS 8 @i T ToIted FeER FAT MAR AT T G BT Ao e TFfo
TS A0S AN (3 ATHBT DI 7 |

e fofed TgE (Regional Development): ©F® RIEE [ Prangd dicd @iq 39
SRS [y et 1 eneea [foy Qe = (R 2R | T S SREee 79 G
N ST QETR TR CofF FCACR | TR AFAFISIGF SHACHA NG AN (ACHT TSI ST S |

Ao REET (Long Term Investment)$ SRTST @FIIfNetad IIZoM 8 AfEER wice
frifere Iagroema fox g aeriv [ | SR AR [REeR e St 8 @ =6
2R IR RS 7 | TEeRIm [N S JfRE Jmem $ [@var 6 '3 1 oo
wrcsriv fRfNceer e Ao SEETREes vgE w9 w2 |

TN 7 (Creation of Employment)3 eTSi® FRIAGT ST R AT OSCd A
ANEE AT e F47 | TS IR TREwe! 8 [owa dreeTe! (AF [P 8 ERT
ARASTGTHT FHRFICH I8 FCH | NG FRZ B A1 (70 @ wifSs 19t @riifetet ege
vl e |

S8 TAMT (High Volume of Production)$ QTIIH! (@AIET TIZHTR Sra*ly AEF 4 &3
@ YTy R S T© @ A0y TeAmS S TR | FEA TLAMS AT T© T ANF I AT
o @ 7 | TRAAIETST I WA FROOTA AR SHACT 212 o = |

QIS AT #ol] FFIAR (Supply of Optimum Competition)$ TIZ#F &2 wF 2T Tfow
@O7® 8 FIEPTAS (GINL A% € (TR AR FAT | AT NN WA 2T WY PR (¥ 2T
Tfo® T | AT T ([ PRI NHFST AE S FICE AT FAAET QTS ToT=g /el
TR NI (ST 8 (S SFT @ T S[erey 47 |

st aferaifiet ﬂﬁ (Creation of Optimum Competition)3 Jet WM wy e
I T @A AT FMfre MF TAMARE! (@I AF ©0 Irened <o Afsraifrer tofd
=Y | e S G FNET P 0O AT | WoGT SRR A SRy elfetaifet oa
T &5 TR 8 (FPRDIE IBAT @A TR0T |

ANEE WA A (Performance of Social Responsibilities)s T efSHIt o7 Srorly 26q
Tfo® T AP G | SATe g (@I &S FERCR (@ AT FAK A= i wifrg siew
AT | FR QTSI IR AT (AT T (I ST ANCER FICZ ARG | SICSF (IHfete
QY ARICHT T ST 0 AT Ao | FC (@FANTE TSIF AAGS AT FACR |

GREAI@E T SFEw (Development of Standard of Living)3 (SIS J<RBIo9E Saes Sy
AT @S T AT STARANZI T AT TAREIE SRIA@ T SFae S | 7eey Afsfs
HIGRT 8 TR (I A (@A @AET ML Teofifre I MGad GRA4a ey afsfars
Afqae s Az |

TIARTE ST (ATF SN 2, FIZIAN TN AT WS AN AXCE Mg TS
TRITS! TR Wiy TPl M g SRR «AfReEer #6 |
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