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Concept of Neo-classical Theory, Features or Assumptions of the Neo-classical
Theory, Important Elements of Neo-classical Theory, Crtiticism of Neo-classical
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Concept of Non-classical Theory

TG FAR T FART VoI 8o fSf8 0 otw $totg | 96 W, «ff oAl Teimeas TS @
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R IO T | @ T T QI RN SIS (G AXFACT FS© @ Aol ITeigs
8 ANfeE e Rasar smee 2@ 1 @7 &1 g ot Fiew ove fiemae afere @
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Features or Assumptions of the Neo-classical Theory
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5. e &S (Social System)s T-FoAl ©rg g [fey [Rerpmeg T affe asf
TAEF 2Mafs RRETR o1l T =T | G OTg FAMA NFF MPTET REIoT 1 27 |
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8. Aifaiifeem @ (Affect of Environment)s -l ©rg AMIGE @ sfifa=ifeer @z
I FET 84 O (T AR ANWGS A [ s eotofe R Tmes
YR S0 CACR |
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Important Elements of Neo-classical Theory
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Crtiticism of Neo-classical Theory
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Concept of Behavior, Characteristics of Behavior, Basic Aspects of Human
Behavior, Determinants of Individual Behavior
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Behavior : Definition and Concept
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BRI T4y W e RRBPTIR a3 AR | ARG =0 A JoA0o AT TR AT SR
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Characteristics of Behavior
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Basic Aspects of Human Behavior
LR SAGACT LA 4T (078 o | $8 Wb @A, MA@ AIqFoIe AT 720 '@ &P
TR T e (63 PIFRIES | SItid (12 ATheR e SI6Aced g GIifers e & (AItaee |

QT ZCATS
G TG TFF G (o1 MFTR
© S e g =ifeva e S
TR efferat fAfi2 srer 7S ST ﬂﬁmﬁﬁf
%{gﬁ A AT ﬁﬁifw;f‘ T2 BAMIT @O

EGRIES)

-509




e T feefvirera G (e

o

so.

.

TS FEFAA (Integrated Action)s ITE 8 ARTICE Ty TNT® FEFANHT T2 TeN IS
e | sAfcacas oy TemitT aeitd geifis 22 fe vt foe 27 |

frwere 9T (Learned Subject)s SR S53e @36 férwes aw | I @9 <08 (o33 S5
T 32 AT o= (A @ B e F

o Af®T (Two-fold identity)sT=] WvaCe Wy g Fot Afefre =1 @ T IS
S5A% (Overt Behavior) 932 S5 Srer@tel SBRe (Covert Behavior) | GE T4F NG F(E, O
S IR RO @F- s T3[R o) AFCe AN, (oN Sejsdr k[ Afsiare e
AT |

. PRI TARZRS (Presence of cause)sTTRT SHI AL FAET O (R (@I 1 (FIA FRACE

TS T T | (@1, JAME TR BT B (FC (@A LT A6 IR 7 |

TR AT (Goal Oriented Process)3 NEF TSI SGACIT (A A2 o157 &wfTw A |
FRA RIGT (@ T WO S, (O 7% I T RGNS DT FC | | SFOATF DA
RIS T 77 70 7T =T |

¥ ST (Definite Sequence)s SIHACIT FTSE ST TCIF SGA (S Sg@ At GRS
afea 7@Te 27 | 93 Ig@Ns 2R TW*F (Stimulus), G2 A IX-ASTF (Organism), NHIT
(Behavior) €3 ST (Accomplishment) |

ST =5 (Next Course of Behavior)$ MEE 35 SBIACR T NS GANR AT IS (PICA
T SHACR 8 & | LR AGACER o7 WEre RCA (AT AI6AT QTHANT (< ‘R AR l, 2RSS
T (I ABACT TE 2 |

@32 T, oy fog =679 (Same Cause, Different Behavior)3qs2 TR &itw wtere f[Kfey sqa
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S5Ae #ffqS (Change of Behavior)s*ifita 31 3fe et T Afhasd A o b MgEa
53l “IfHe Fel G A | WA (T FIRC RO @A b IR, (12 I 7 S WLl et
it A @ifeFe! TR TG O b ARS w1 7 |
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TR FACS (A1 I | FECINCLE AL FIACIE GG J0T AT |
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Determinants of Individual Behavior
YT, FABACET 827 oI WW
Factors of Influencing individual Behavior
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¥. S TAMT (Individual Factors) 3 SIGACIT J1GF SAMITRTAT 20113

3. AR (Attitude)s TS SHACT ©FF TSI LOR AFCIL | NS R GF LHAF THRB
gRers! e fFaIertom es9 go @R 33 | @t 2fsqive a1 (@feaivs 2re T |

3. oOTF (Perception)s AT TE MR A3F GF6 !, AR QAT (T 20EF SoCeF <KAT 74F
QI (T | @ ST FAS A[FF ABIF AIFPAOIE AOITe T |

©. ¥ (Education)s SIHACIR 827 Jjfeq FRFiT grolvs SR | F*wR B3 fog fog 2@ T fifey
N [feq IF Svael ¢ |

8. wfeees! (Experience)s T SBACIA (F70 O Tot® Nfowe8 Aol KB IR AT | FeT
O AT AOIced (F Hiowe! AT (7 Wewel(s [©fe T O ToN Fvad f4ifae =7 |
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39] ﬁl

q. o (Sex)s oo MR FRcere FHiew AHad SROGLTT A AE | ARSI JFT T
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v. 3Jf@wer (Intelligence)s Jawar T0oz ~IRET AL AR (TR TR @7 | W o7 [EE
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A1y (7T T |
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So. IRFST B[ (Cultural Background)s ITa (T NS THART ¢, (7 FACE ALy AT Afo-
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9. ARt SAMIT (Environmental Factors)3 J5T&1 S5l AR*re SAMITTR 71418 goifqe 27 |
Q TAMINGT GEF @2 TNEF Toug @ T | IF @ MATH FF I CRINFIF Toea S,
Jites s, Fw-Aifs, smfs, TgHE, (Toy Toyfm o wivac oy e w1 et
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T ¢ iy AfeAerel I FAbETOR 0T IRCR ©F WG | &Arord e e wivae wca @R
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T | @ FIRGTE AR (AT GITY ATT IET2 QST 6 T +Affow | W17, @ g Fier awaeg
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Basic Model of the Causation of Behavior, The Same Cause May Result into
Differenct Behavior, The Same Behavior May have Differenct Causes, Ways or
Techniques to Change Behavior

@ =
q NF T -
o SGACIT I SCHT (NeTF NCTH TF SCS AR |

o  IHACIT ST TR IECe A |
o DA ARG ST I FC® @ |

Basic Model of the Causation of Behavior
TEE @7 o) B T qR (RIS APfeute WG TW 61 | TrEEHA A MRS AR
Fererfote e afefmr a1« efsfam sfasd w2 g e |

TGN Wvace O W @7 Afmifen e M A sty @3 oRT SiicEAnaw
FAIFACE AP0 NCOET NG AP FCACRT | @ WG ‘SOBA’ Wewd iy #ifdfow | oo w6 Horaw
AIZICT s SoFI2IF FT ZCEATS

-, 0 -, B L, A

S |
Tmro oifafgfo EEE:SIE EIbLE] RO

HACR FRFRE TS WA [raged Fae @l I @, e ABAER PG ST A AT
(Sequence) FCIACR | GRTAT TR Tw7F +IfdfZe (Stimulus Situation), -2 (Organism), SIHI
(Behavior), FTIWA (Accomplishment) | Tf& T4F (@A Treewaa AR 27, ©4F ©F TFoF Al
WRITS @7 Sgfe Tiee | Srea ARt Ruyeeaee o)t FIFTecd (MRIF G TZ0ed T4 e SHeeye
AT T €W | TrESEE M SH-LIAA IS fFar-afefam ar frfwwr vre 4w a3 @3
Ao [IE HAMS W6 T | @ BT A T MBS Ty AN A8 JF | TIT &7 A& 4l 7Y
T 9T OXF OF WHATS (T T I |

OFTs TAIZICET TG G @ FIET ©@o GRIT T4 AW | 4@ AF, AT AFGH FAGET TAIICST
SECT 1 SAPTF FRCT OF T SIF STFIF AT | FAGEIG IAC@AAT Y ©F IR AT 93 ogwer
N (P (AR | A (T AP (AF GG S ([ T (N | FABRIT @ SAGICAT Cg FRe
SIET AOR 8 AR AH T IR | QA I F$F FAGRAT (o7FF F41 T2 TwiAs Afafzfs
(Stimulus Situation) FNERE THRWAT T4 OF I WIGE A/ IR AX-ASIF (Organism), OF &FW
(T TR S69 (Behavior) W3R SRET (ATF (I TR INSAT AT SO (Accomplishment) | S9E
oIGa Neay #Ifs]feItd SOBA TCTs (Ml IR | @ oI5 Sreie q6re A® | I FAGHAIT Sl PICed
T ST TS AT | O & FAOET e NAE AW WIS (AF PIE AN FACS 2K |
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TR IR IR (AT T G35 =S AMBREES (oS 21 | @ THAIF NLre HBACT (12 Ao
S (AR AR | QRT3 RO S, A A7 AT N0 WA Z0R O, @ AN 4l =R B @R
2T TIBRFCFE 0% A |

ET I AWI R MCRT Ao Rexer I oreeT et sivace ware IR THEe @ AR’
Y ol AR | @G G Pl ©F A ACT e AR |

OFE FACT B o =0® AT

The Same Cause May Result into Differenct Behavior

fifeq @ MgrEa oivae ey 2@ At | oS!, @@ [aw [ Taees o [Reswe e,
o7, aigd wel, 4wl Torifna Weare #1477 20 ATF | W g, b, 7w, Fenars, e,
@FT Topfre «F TFW T | (T FIACAT GF3 ol I A2 TwioS ey MR g [iegeir uifre
8 RIS 20T AF | FCE2 T QP2 W19 a4 ol zeae fog fog sivae e w3 A1 |

AT @38 I (@ foq fog Sivad T @7 7T G0 Twirdd 1 TR | 1T A6, AV (G GLo1
MY GG V¥ Ao5@ Bfere 2@ ATT R fPpet Wifew A4tF | W1 «Fem e o Foaw Ifed
ArrRed Gfaee AR | e e Mo (rde T (IR O I [0 I S5l I |
QLT LT (1T, SmroE A1 FRE ZCET Q6 TRoAr | (F o e @1 foet St foq «@waa svaet
F¥E T ZETT | (TN- GFS [IBeTe ZCACR, GFGH AR & AN (N7 I AEFS A3 BT
STl AR | OF SAFOTE Brad e T2 T4 I | ToiweE S 71, e o Ifets T,
0, 0, 93 O, 3T Fofzre a1 T | ©IWA o7 AT ABAICE B, B, W3R B, 731 fbfzre Far 2o |

OTSRZT foaft wrer-

0, 8 ]
10 | B |
[ 0s | B |

Ttad for@ (71 I (@, TwielF I SABACR IR @3 | € TS 8 s Sivaet fog fog | e ot
A (T, aF2 FRCT I T3 T Feplore T vl fog foF 20e #1ta | 93 FIae 20 Taead
R, Jfarer, ey, JRE, @, RN, dorFT Topva oy [ 1<y | TCAiReEer Maire
OEI2 JCRA @, “The same situation may cause a variety of behaviors.” R UF2 Tw*F I STZT
fory fomy bt B AT A1 |

S

GFE FHaF fog fog Fiae AFre AT

The Same Behavior May have Differenct Causes

OFZ I T AN o foF Soae Fa0e 2N (SN NET 9F3 A (orzree fog fog F=er
YFCS AT | TASF-HANIT I A AR FI6 (AT AW (@, A VT 92 G AR I |
F 97 R fog foq Ih0 & | GUR@e VAT AoHe FAS!, NS, S, Sqgfs, RE, (oo,
TR Toi ASRCE AT T A |
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O A T fog fog Twisie I I AT W ©f I A} [BWE T ©f W6 SwRFe
TR TR F4 T | 4 T, g efodie foqee wfie foq wema Sy e wfiesreg @remie
PECR | GFG RIS (Tol TR &=, Acaaes ARidfe #res gy g witases @ R4l sz
Ty &S A @ g | fFw foqetTa Sy 3 FRe fow seie | [aaloee @t hraw Sre
AIRGT 4T TR

[ 01 | B
B,
10, | [ s |
0, S,
GTE oA fog fog aife fog fog s

TR for@ (el T (@, A AT Q@7 (AR T0AICE AT GF2 OIS AT QP8 ABRCCE 00 B, @Il @R
fomed &A@ 0, 0, 0, 7R Hize Fa1 TRR | ©mA o7 €77 FT 2R TG S, S, 93 S; |
TofTS T @R THIRACET WKW AN ReA | (@, WAT 992 S6Ae (R foy foy wEe Qb
Talo[F Tfee AFCS AT | TGN Maire ©12 6 @, “Any kind of given behavior may have many
causes.” SR U3 LAF WS G A I AFCS AT |

v ARRS T ST MEY
Ways or Techniques to Change Behavior

e Svae AeRereE I e At Qi BRgE T9 1 e, AU oesr 8 AMCEST JFed
G e B ~ARTST ST 78 | 5 Sibael ARTS T SHIRTel 9ot 43T ZCels

| R oRReEE e |

% T
3
£

é

FEALP] ACARIFI A ST <
3foqe *fe 997
AT AT ¥ AfRE <

Y3

V4

4

RSP ST <—

S, TR ACTRIFAT I SR (Effective Conditioning)3 AfRTITR T Aol AT Ty A
Tod Tod Ig PR WS IR | U2 AT (7 T97 GRACTF WABANG (*4 | [T SGACI #AR_CS 9w
63 SRS FAF T AT I 2 S [Fe A I |

2. EfSqiss =& 749 (Positive Reinforcement)s 3fsa6s *fe4T @3 wig 20eTl- Tgace etelifre 1 |
Sl ARIAISIRE T IR | SFFR W A AT Aoae ARRFed T4 799 | JFH0EE qal

EGRIES) ‘j’é‘f—bob



e T feefvirera G (e

s0.

T A, BT 8 XA T, WA AfRTS T FaIe ©© A2 2 | 36T *IfE 74T @7 Wy TR
FFE (o7, Amghe, T Ao, Face e Toy | are efepitaa FIreR Svace
3feams wifiaed Jffoe &7 |

ATATS A 1S 7T (Escape Conditioning)3 @ S5ze et «sfb @feans e | ate
AR I TRFR AN MRQTEA IV (AR & (OF ST S6Fe AT (53 B! T | (TN~
(I T FIE W FAE ONF (ST T4 | TS TR IR ST T IS A |

¥ WS (Punishment)s *1f& ew a1 Wb AfTeca @G A4 TAR | @7 eFfe T
@153 | IR (BBR #TAS (P! & M eropifre wbael J7 7, O 4 =@ oIt *1fE re
¥ | 1T O T 2[R B Ofif I |

fREf® (Extinction)s oioae st @b @ o311 wrvm@ afea wvad AT o=y
Bfoqivs *Ife 67 Tt IF AN 2W U2 O ARRCS Pood @ Q79 F41 T | @AN- FIOR
(@I BIG STojET I FACT ©IF 897 AGHAF T6d Al | F#rwiaa AEHAS Toamifd T Q@d
LGICISIPECREG Xl

% M@ (Job Enrichment)s 5@ Sibael #Reca @t Efeqive ¢ T3 @i | QT S
I I e [fog e (IF IR 790 & | OTe @ J[IeH GICIR 8 e 77 T R ©fF
WA 2SS Ao Joe =7 |

2T (Motivation)s S5 “fFqeta @t @3 =g | [E v Ay THRT JfoLT ¢ o
e Al wfte At | Yo Afeq [feg @eaa ek 7l MG ©iF W1 FEBeY =i
A | TS ©IF AT 2ARTST AT |

e (Praises)s 53¢ RS AEHT 2fADE &S 2T BT | @I BEE T ©i
QAT TITF e T TF ©4F O SABAC AATS! N | ¥RAF T [1ea SAHACe FRoT
RGICIESICORS (el

2% (Training)3 MR W63 ARRSER Fe@ afwoe @3 Foep] T | @ ey g
T TP FACIE A€ FACS ~I1CH | ARRFF ST AR ARTOTTS Eoms gl A0 | «te
JeH SABACTS FAWIASIE RS o =7 |

Wﬂéﬁ?‘w (Organizational Development)3 efedie f[feg wem WWWW
FA W6l 2SS 1 8T | @NT- T Tow Y& &= @ (@AW bl FAT JCeT IR 2[R0
IF-KRET @ NCASIF ARRKST FF | TS FAQ ABANS A6 27 |

TR Tk ARZPTR SRERTR A0 J[eq b9 4R[S T 789 | OF JIZPTRA TS 8
A Ere SEPIETg STIe 8T |

N FRERRTore SIHACed TR @Al TR | ORIl IBCI AGAE AAEHS A (U@

Qe TS o1t @, WFEaT (3 fog fog wimad w7 |
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ey A G

TgT T4 TrGeae AR T, I TSl @ Ao B W 9L (RS SgiowtEl AT 20T
e | 97 T e dfefam ae w1 afsfaam s we13 2w wvae | S S
BT FIRE ITE S A FCE IO LS AW AR, T ‘SOBA’* It Aifzifoe | widie
S= Stimulon Situation, O= Organization, B= Behaviour €9 A= Accomplishment | fafeg @
TR wivae [fSqaew 2@ A4 | sigiel, @@ e G s o [Reswer wwe, g,
are Fel, FrEr Torifng weape #i1dw '@ A | AGEd ey, Fo, J'w, T, bR, e
Tojie G TFY T | (37 FECIR 9L qo1 AT GF8 Twiore [ifeg Wieas site [fegelr [Keafre ¢
RIS T AF | FCHE AT GF2 o419 71T goifqe zeae fog fog sivad aw+q 01 AtE | SR
fqorre @ 906 | iR SvaeR IR «Fs Sy [ifeg o Sivad fog | Sivaer Afesma SR
TR MR, AN T2 = fdiaaac, 2feans *fedq, ¥ emiw, e, Fhmaaad, @R e,
¥, STRAOfE SFae egfs |
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A8 =, 3R Wive Wrwe, AR Wvard Gifes SR |
i Behavioral Model of K. Lewin, Basic Approaches of Organizational
Behavior

@

qQ AT O AR
o T, oTSIAR SBA ICTH FH™ACF TS A |
o IR BT G SCEHHTZ I FACS M |

Behavioral Model of K. Lewin
YRS IACS (N, 2T (AF T 4 AW QN9 RO FRPEAE 08 NGET A6 |

TR AEeE g o (A AT FEA- 9F6 A (Overt) €@ AU ZET STor@drer
(Covert) | JIfTF DB FECS AR (AT AT FAT T, QTF ABANCE JHT | AGWCF, (TR AGRT
AR (ACF AT T T 4R e (PO (Tl T Aol s fRge =7, ©f 2o T woa |
Fiex AgS ABACR 827 ofe F@ OF T4y TIET Ty [TITET G I I QIR ATF
AT DA PR @7 TeeAeT TAMITHT LSIe FE 6 | (@FF- Jfea e, Afew, @=e Tonf |
e v sy wrere afe weig Féife = w1 it Afgs sffaae amre fdiftre 2w a4 |
SHACER AT FEF ([ TS IS 27, ©f “f7f&F g a7 geifie 27 qd “Nfaenfs swge
AL ANGH (0L FE O ABACT IS T AT |

AT AGI TOJ@ TioeT Isifge [ | ©F A @ 5o [@wore @ [ Sfoi - seameare
Tes | ot [ifegens ifeg e (ate SIvaate Iy [eewer F99 (68 FCA0RT | R My e
NIRRT K. Lewin @3 9% oo Sgecay | fofv «aft snfafss siieacis sy afe siveens
2 AT | TRPIAD ZClS

B =F (PxE)
«Tt, B = Behavior 9 X5

F = Function

P = Person 3! jf&
E = Environment 31 AR |
K. Lewin 93 TSR NLGCT NaF AGROE JAHCO e Wl by KA ayl-Resrse S0 e |
QT ZCeTl-
F. VT @ RO T {59 9633
4, @ (7 dfsfa %
o, T T T ST TSR AT (3T 91 T 93
9. TP Oe Il AfCHR TFIE Acwd e 4ifie 33 |
Ffea Svae REsEes Towe i EeEe Teg Ahew 7 | pae Koo Soivi oo feass

3. TR (Stimulus)ssRE @ifSl Tiraa SivceR PrRee @I 9 @i SR wiew A | [{ar s
AT (S 6T I | AT AL @F A (P, QOENR AGACE 2M00F A (BT SBAc Sga
I

¥, ofSfFaT (Reaction)s TF2 TwHIFA 2o Aeifvs T ©F AfSia IE 07 | TwloF AT Sreed
3fSame A feans o afsfame 3feans a1 @foans 2@ AT | FAE FA AT Ffowwe 2o

TSF5 © 1353
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@l - @A 2fSqvs Traeeea T @fedns afsfan fFar «foans St aern 3feans
afsfer 72 zre 7w

5. SIGH! (Drive)s BTG OIGHT I SR (AFE YeTO ©IF ABACT TG 2 | OIGH[ @0 N GFTo
OB WIFIF RAT- A Ifece Moo ST Sga 63 | IeH M4y I STGAT 1 AFCS!, SR
(T T S ACHS 20T 1 | SGT T ©F T, WES ©IF o757 T (wq el (53T SIen | Nefie sig=ia
ST 8T AT SIFe! a8 T |

¥, T (Goal)s ANME 777 A1 THICE AN @0 & Twloitea &fs ST (@3 ffwe e fore
Y | 7Y I AT [IGA N4 ©IR (P! efSfaran ¢ ©rgai 712 zrsel 1 | iR o7 =7 ¥4y g afe
S SAfeAifes 9eG |

TR S5 R{raaees Mo Sofifafie SAmMepTE ok F41 0 | SIS0 @R SAME T 954
2_1Z 06 Torad ST Sgiom ST 20

Tt T Afef&aT (Reaction) ST (Drive) %7 4t

W | 5| SO (Want). e (Motive) ST

(Stimulus) vrge! (Tension) 54l (Behavior) (Goal)
o1 (Expection) '

o@g Lewin @3 59 NCeCeTd 51T 49 |

AR AGACAT Gfer SITATTTIR
Basic Approaches of Organizational Behavior

AesiofTE SBACe A5G Qe IO TCACR | TRASTE AT TLIACH T @ FFe] TR T

N 3T F1 AR | RS AT T ToqmoTE 2618

ANRANSNE BT
et Toqiw

_%| TOACF TSN |
|
|

L | ety Toam

5| TeAmeeTe! Teqm

JEA ACEABAT G TSR T T a8

S, WRsmnfese To9W (Inter-disciplinary Approch)$ (@ TSV FASTE BT A1 {07
Y TS I, ©I-3 Ay [Tames Toqm | oS qinae 2 9 wesmy [Rags Toqm |
«fs T Reew «@3e Sy R T 1ezfs [REm 30 | Moo Sivae @9 (A @3 79 4ihel
AT FF A I IR IR THIF TECE TS FA0S FFTSN I | QA TR Afsyefera
TG T TF R A2 NG AL TAFS 51 o il QT E IFIeS T O TG 341 7 |
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. W WMREES TodM (Human Resource Approach)3 W Yoo Sgaaaes | @t A=
TR ST AR | @ TSAW FAWR @S, Feraiere! @ AfFepfor o7 Ry sFIa I | 9iF
FALTAST TSAMS TN T | (T TS oAl TSI TS FIF Fmaeryers g Qs a1 @3 2w
FN A wFel JEed 9 TR (7 32 S 7 @Pire RFHETe Face 1< W J1ea |

. WOAAIC® o4 (Contingnency Approach)3 TSIIeE TIZHATT JIZHAFR [ITSAFIE ALS
T 0T O A T @R NPT A ST (@, QT (@IS L_0N AAIN A @ oAffFfere
AT T ATIAT | [5G FNHT @S @ q7elig ol A 2oz | @33 (@ TN WS 9o
Al ACAT TS | G TOAMWR T FA - el qeee & [feg sifseaee [fey e sioae
TGE FAE QT FACS TF | AEPOE ADAIT @ Toqmis Fe Fwe AfifFfefefer Toqme e
W AT | @ Gre AffEfere T el fofe T TRy IEW Re T AT | 9
SAfTZReT FIATT AT FTAAT ©F-T QT Q7o F1 F | ©18 G6TF ToAPICeF Toqm 947 JeTf &7 |

8. 35T ToW (System Approach)s oo & GG ANEGE HGoT | @ FESmE Ty I8 5%
AR T GTF T FOIT® T | (TR [ieq T 7l «fear Fody a1 @7 3767 =
SIS ZCO 2T | AR TIF IR PG QRO ST ey 2R ffEfe e ¢ [avar
TS TR |

¢. TeowAETST TS (Productivity Approach)3 (TR FAS SeAmMaAeTe Srmiis oot
GFY (T AT | TSl T 395 @ TEo6d A | @3 SAfTmie 399F (A I AT
AT ST (FF T A SIRCE CRAMAHAETS! ST B #I1F | AfG ITMT Trox NG (@Y FE IR
TR S IR [WF6e 30 | TeemaeTe e Aifas ¢ Taaw e tee [eavar w4 =7

G TSV LT FACET TRINSNF A5 T W Gt o1 1 TN | FoqNR IIBIAFAACE @ AT
TSI NCAICAN HRIIE NG @ TR FACS Z(A |

oo (5, fTO3a Sbae WCee AT AR @I ARNSEE ABAceIT Ghifers

T g SICATHIR O o7 |

Gy e

WA S6a9 7 4A04- Mg (Overt) S Sror@are (Lovert) | A SI6ae (7T AR oK Sror@arer
SGA (AT AR 7 | pTe MRS K. Lewin 5T Sibaced 4o siifdafess wceet e e | aft
(- B= F (PXE)| SR B= ®I5@ (Behavior); F= &M (Function) P= J5f& (Person) @3 E=
AT (Environment) | @ fifeT NCTeT RATS T OF NCCER SRG /T A1 <5 TIF Tace
A | QT FE- Tiors, Al Siear @R @y A1 Sy | AT SibHce G Sars ar
ToIW AT, @NF- ASRMIfawE Toqm, TEFETM TOIW, ToaPICT Todv, EoT Toqm «de
T VaeIeTS! IOV |
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NF-o.¢ AT IR, A I, ACER AT, WA ¥ 37
) Defination of Group, Functions of Group, Advantages of Group, Features
of Group

@ =
«q NF T -
o (TR IR FHACS AR |
o V(TR P& TS AR |
o TR 4l I FACS AR |

o  TER (M7 ofere Fare ARG |

LGERINT]

Defination of Group
Y TH TS G Y2 I SCOINS [iE AR MESale 00 QFeIE I T FE, SICE Wel

T | IS @ et wet o107 1 20 I [0y ARTHRE CIRMISATS!, A=Iae FIR ST, TG
*If& i 211 | Wt A0 Reereecn Tt (Tl el

S. P. Robbins 43 TS, B3 Al SreifyF Afe T2 ffers 27, s=keia Feaaia =7, T f9me Somey seieg
T QPCR, SIMACE Wel J¢eT | (A group is defined as two or more individuals, interacting and
independent, who have come to achieve particular objective.)

R. Griffin I, “W& 201 42 SCoiiis Afe 47 efefrs fifere 21 «e J4Re Sty Sreied &y |7

(Group is two or more person who interact regularly to accomplish a common purpose of goal.)

TARCSE ST 20 Wl 97 Fho= (27 “ifdeifs 27 | @3
() weT WIIfeS e AT,

(R) 9T OF AR 04T TIF 10T ST00;

(©) VT O VS AR o7 GF8 J0H ATH;

(8) Wl O3 THAS fed Y 8 Werore Y O T T

(€) MCTR ST MCT NS, A5l N &g (0 5e |

TOAR F&T A (X, G2 I ST AEO, G358 W+ @ YR @N- HS TX ERIT STreTe=s &y
GHGe 2T, O OIF v 0 | @ff @6 e F7eo0 |

AT IS
Functions of Group

VTR SCTF IS W | SR ARG ABI, WATSI, FANY &efe AT Fare Al G AP

XY FACO A0 | AE (®F, Fow aeera SRl ot zeete

S, VRN AT WY QIR fSdT @ Tt 4 |

2. TR ACS YOI FE TV FACS A, ©F Gy TSI A (T |

©. W AR feF e AfSdiea ArwR Y NGy [T 97| Gre AfSYiT 8 W Tormd
=43 afFe 2T |

8. WMIfTESII FIT FACT ([ TIMNMA S farerar e 27, (G T <I=elt (7 |
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¢. FNWT N4y 3feA6F NS T (ST, @N- @ RFeT AL Aol ASTNAL, T
ToIToE a1 T, 78 GO ool 2efo |

Ve

Advantages of Group

VETOSI(F FIROTHIMCRE [ AT ICACR, (@-

S, I RATTT T 7 = | F WO Fer FC s A1 T |

3. TR AR Y | TR T OO FICE NG SAeTo I w71 4G |

©. ARSI IS FIET TP S T | T WeAld SIS AFeTS! S |

8. WEIIT PICer eTol [edl Lol T (F@B FPC TN ©IME | FC LR ARSF I T8

(SIRIQIECIN

¢. VTSNS RS P ik T 2 | FET IS AR Toe dfowTe 27 |

b, TEITSIE F6 FAC SRS 0 |

q. VESE AR W4T GRS ST 10T 618 | e fedieT v AfRew 9f2 =3 |

b, VIR AR AIes T i o |

weeTa Laf#ey

Features of Group

g ArgRer e fofares AfSl weg ATs ©to | WRTETs (@ 76eT (A8 a7 1 T of fmshors

o.

@&t (Interaction)s WETd WonRr ey R sitr ey st ffas wea Aies | @fbes <o =3
@G | TS SRR S AR Ny ez afels wer wiww efsfirw wfew 6 @
ARG BT A |

¥ 8 fRET-FIF (Norms & Rules)s &b weem fery g faer-sige «az siv# <t | 1o ¥
amefa feferes we Ite 8t ¥R - fefare o sifimifre o | wer (25 a1 9T 1% &@F 1
@ S @ - 7SI belre =/ =1 |

S5 AF(S (Behavior System)3 WiEH AW SCEIDIR MTLITT (NIGHa 699 “afs 5 I 73 |
SRR HTEE AL (T A6 FAE G2 AR (TOIF SR FIOT AP FAR S AR
fefers fdiad a1 237 | W3 feferes e wwemar ffeg SIv=e I AT |

. f6® %7 (Shared Goals)s WeTd W [reva sty wiRe @ F945 il I@ (T | TS T

S CFCA A2 B AT #I1TF | (T &0H e 2f0® & (12 T (@R A< IMETA A ATF
2T, ©2 T3 GUFea WRdE S e 0 |

AT (Conformity)s WEH IFe IGEN (V- TR B, -, S+ PR Ty
ANeATS! [RAe T | BHRETEA- wew amd I aereifae @@ o e e, Fidew
AT, SHF 77 PR ITeifEs 2o 2T |

IFFET FOSTF (Network of Attraction)s T IR Vel U6 TFLAT [ | @ &) WeA@2
T FIEE (PR 20O X | TN ST Se A1 FACE Wl (ATF (T e AR @ | 9T vl
S ST ALZR AT Al | [OAR AT (FOSANF (B &y MY 5T Wy (7 AT &g
fate 23 |
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q, wpife (799 (Formal Leadership)s WETE SREIR @S SRl (TP LT AFCO (F | MEeTd
(5 MG A TR T FEET ARBEANR & ST (ATF (99 (I | SR~ Wl AfGFeII
SAfepIfeT® 20 =1 |

R SHfSE RfErete fifee T =1 @ @A AW @A T 0T CFGE SRS IRBITIR
TR AP AP |

[P s | Rredbr v @37 Rfey R GpmRers dge e A R @ |

sy A G

AR T NGCAF Gy 13 [l SColfEd TS #7717 [oae] 20 U3 I T IR, SIE
Vel A | FROAT (T ATt Ve o10e] T Z0ET SIMA Ny ARTIRE GREmisers!, Ae=Iad F0g e,
T *f& I AR | weT T S. P. Robbins U7 Wrw, 72 q el i 1+ fifere 27, A7[
fTSTAe =7, T[T AW Sty Sed ) QTR STMACE el 0 | HeTreeid FROTHMER [y
et AR, AN- S, FA(CAE AT TOMH 7 = | T WIS Ol FIe S0 o= Al I | 2.
TR AR ACY | FIET AT O IS VLGN AT [KF T | 0, ARSI P& FCT
TEPD I T | T WA IS TSl ST | 8, WellF IICer AFeTo! [T el TOF CFT@2 A0
AN AW | T GLOIT ASE A THR JA A A | €. TN e Fiae wfes weiel] =7 |
IR OTS TIEH TolNe foFlTe 2| b, WIRSI IE FACT SRAWTATS! AT | 9. WIPe
AT T GRS 7% TG 610 | T AfSpia Jwa ~IREea 2 =11 v, 7w Twonma
SIE M i A |
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ATo. Ve Qb E A W AST BITAR, GG W WCeT (e Q@ (W, Ve

7

Group Life Cycle or Stages of Group Formation, Why an individual join in a
Group? Weakness of Group, How a Group Become More Effecive?

@ e

Q AT T TAR-

TR G0 TICF SICe A |

o TG AW WS (F (@ (AT, O G0 B TNCS 2GR |
o W GIeTS! IR FECS AR |
o TE(S I I ©AY I A0S 2N |

VTR QIRb@ T Ve IS B TR

Group Life Cycle or Stages of Group Formation

TR Ve MG GO Ty TR (RIS AVTHA TPl IS 27 | IR I (S W G 6T
T | VT NG @O T A TNES LTS 2F | N GFq© 27 IR SR IR N0 el <0 eyl
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