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Classical Theory, Characteristics/Assumptions, Four Key Pillars,
Assumption, Kinds or Patterns
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Characteristics/Assumptions of Classical Theory
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Four Key Pillars of Classical Theory
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Assumption or Influencing Factors of Classical Theory
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Difference between Classical theory & Neo-classical theory, Criticism of
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Criticism of Classical theory
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Concept of Scientific Management
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What is meant by Scientific Management?
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Science, not rule of thumb;

Harmony, no discord;

Co-operation, not individualism;

Maximum output in lieu of limited scale;

The development of each man to his greatest efficiency.
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GG TeAW Jfanes TC5Fy TS AR 8 FHREAMST AT FC;3
@f o[FFEAT 8 AFFI-FAFIF 8oF SRR I,

qft 2fi-3 g el I 30 |

AR I AW (@, TIZIAR OB ACHT (TR Gy T4 AbfeTs foae-ia 8 J@iRfera ey [Reaicaa
T g7 [ Far 7, ©IF ©tF ([T AIBIA 0 |

A X6 LY

eifee PR (ST

Characteristics of Scientific Management

ReePre FIZANE 2 ([I&IF GIZA | (TSI FIgEAaE ao g L&fEy Irr a9 v @t

[IZATR (@ Gl BINP! TS T FrACR | Wb (BTG SCAIbAT Fal =eeTle

S, JRENT [T I9F @@ (Comprehensive Use of Science in Management)3 (3G«
RBIAE LA (J*BT T FRMI ATSIIO FICS [@ITa FAWS I Tt Fa0 T | AT (AT
Jer TN &F 1 | I 2F T008 TACS I (@, SFT FL, (@R, Jf FMe, FIOTI FHMT IS |
G &f el FRETHME METex “afe 9T T4 27 |

ITET 2 ‘jé‘f—clo
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2.

so.

3415 8 af* = (Selection & Training)s @ TIZ FN (W16 @ AT CF(q f[@ITTS Mol
SR T T | AR @rel, wFel 8 [reeee! [ROT G FACE (s <7 N F4r 27 |
=TSSR 7 FAACs Arare= ef¥rre o 7% | Afefb Fie R de wf agfe s
@ e T e

RIS TFIF (Development of Co-operation)s IXZ#H1 8 &fNF I AT EHRWIS TiF
o @ WREIfreT Ry F41 (qeafaes (IR GG Jen BT | (@I ae fReon-fRras 3=
(G E TIBIATT (73 | T ATSHIT TS AT FACS AN |

=y ReriEae (Division of Labour)s (TS(F IR (Fa AfBIR 751 T &Ffo ST
FEFTAT O Sl FAT 2T QI FAMR N AT (T IS T, SRS (T2 FICSE RIS AT 27 |
OF O3 fToT AT & f[URTeed 8917 SIsfel 741 27 |

Rl 8 afeFarmr gf+fe e 8o &AfSHS (Organization & Process are Established on
Specific Principles)s (I GIZHNT ASOR "j@W R 8 AfEIPTR @aIF 8T @ Fifoq
@7 eifsfire 3t eI fReemer e arcawers arar foefar war =3

Tex “%fs 9T (Developed The Best Way for Performance)s @ JRZR ICGA TG “@he
PR FA T | FRA (RAE-TS T 27 T 792 @36 A2 afe afedia zres exeq
T | T WHFOF AN B TV 1 789 27 |

TSTRIEF TG @A (Introducing Incentive Wages)3 WISINE  IZANT QN G0~ Ngfa 2T
B 41 W TS I @R @ TG ANSTR AT @ 0T ISt 63 | @ AIZT AL
TR TR Awfo Spmd w1 =7 | wdie @R FE, @ gt fefere a1 oime ware Seifes w4t
EXN

Wﬁ'ﬁ?ﬂﬁ (Creating Mental Revolution)s @ I dfelt siter fbamfe ey aar
A T T Sy (eI Awe AT @2l Bie] Tl ZH | T FAE A WA 2w 7T o7
QIR ST T ARMSCE TS S | LR S ML T9aE  DABCY KFF AF0 e G217 9P
ETN

T @58t (Joint Effort)s QSIS  (RFIAMT @S (AM*8y 2o LfSHItaa T FToAWea &
FFCEAT ANES B 89 (ST (A T | iR (&6 IW Siw [ifae S Twasre F=ive Face =1
AN, O e AT OIF AT 3 |

TRIRMES! MfSeFad(Ensure Accountability)s TSINF IJRFNE [ifs St Arerd Wfi-
A Wy wifg 8 FE ANWE I @ W | QT GIMCE ST PO FE T FA0S A,
SfreE SIS sMifefes swy e i wif s T |

TR M AW (@, ([Feife JIZE SRS @A EpmR oftefre 2w @ [ENfee aageE
AT AT ef ST Tyfed T Fur (NITs A1ZRY 7 |

PP IR Foi @ TII-FAR TSR N0 2T, FFoT T ACAG!, (TSI fF

RBAT ALl @ NS FTF Aol forid= |

BTG 2 *Bl-9)
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ey A G

oy [A2IaT 0T TAMT 8 IBEET CFC@ AT IS AfS 27 | @ ARETSAE YOI FIK 2T
T FAR IO T 7T | O @ Org I ALAfed Mg e [avr w4 2wz | ate
AFSHITT TNRY AT (FAT T | @ 7ol AR 07 WfNe-FRwace Ao g Ko [easar
FF T Toqm (Neo-classical) @3 [RE TG | @ ToqW SR I FLHF AT I IR
TSR ARG QW A T | RSN T WA Gy R NI e wrer I, QA
FfEaTe srem-Ane 3 |

Q@ Teqm SfeN@y AfEs 1@ Toam WGe ([fog M=@ed @ ©rgq MACEvAl [T | 9 ©rgd
SIS S_IBY | qTe (@ [IZHT Al TR T 0 'Q@CR, ©f IR JIQEARN 77 | ars
TSR B ATETOIETE N IO FAA-FIAT T 5o o | ([GANE G T w2l
- ARFAE Feg Danfre Afea s e fe-Sife e Fare 27 @3z 2 [Rw-[arw e
LRI LT TFOIT TFae THI00 Z(F, O3 SAMTAITS! AGed | [{eel 21 7em a1 1eaifde Seiw
qr FRZANE CFG AT I 2 | IR [RGB (@ @I GRBATE CFe@ Qe 347 2, ©2 ([@ifas
[IZE | g afedie aREEaR ovg f[feg T @i Fce @3z P Y TmE
feeAfefes TRFE AR Siffw Meated el B aae Folfte T3 Geag | fof
freere 55 @i sIFiiae AFBE A g K-+ T @ afed ARERT FE 3
JICE T FET | AT FfF JFeT8 oA | ([Q@AF AIFI ATACT FCeT ARSI SAWCeR sAfzstier
@ ST AN fSHiTa MeTwFele ([T AT | THIF (B34 ([@eifs IZ#A=T 5 Nfeq
Reprre JCAE, af* e ¢ Sgae, AIFHEF ¢ FNmA W e ARt 3w, IROF
AR LT @ISR T3 '8 AT I |

3T0 BT-93
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Advantages & Disadvantages of Scientific Management, Steps of Scientific
Management

@

qQ AT CNT AR

o IEIfE [AZEANIT A4l 8 SPIfLT FEICS AR
o TEINF JIFME ANCHEATR I FACS AR |

tasifae IR R

Advantages of Scientific Management

Rl FIgrE Hanie FZHTR G ARFT FF 8 FMRE I G JIZHNCP TRAMCT
Ty AeFeld W A SAHREM Je0eT Qe B 20T A1 | Wb (qeafea g (s [fegeia e
Afafer fofere 1 Sy A1 ereme! 1 G IRRICER ATF JERTA NG F1 2618

o.

TeAme jf%n_ (Increase Production) (IS JTZIT T+ I =T T I | F. W. Taylor €@
e YRR Afels @ ¢ oiaEel Ifaw oF@ SeRATweT IR afery TR | «te
Tesmeriter Aifc e 27 0T TAMeTR Wil M RSTeIed I oI |

IS 9 (Earn Profit)s (ISINE J3Z241 A SS9 @Ff6 Swrex x| I safereeia
TeAm FE 8 T efelt w1 sweire =7, o e sifawe s<=iR 3w+t @9
RIS AT 7 Ifa #AT |

AT T (Welfare of Labours)s (JGifaa g7l sfiwreid I8 weifre 2o dfiwme
WSl AT ¢ NG I AR | T ©Ina eifeera e 906 ¢ ToHFEed e AR | T A s
wefeafos Fenpre s =F | iR TR dfimm T Aifhe &3 |

GRAN@R M9 ©FF (Improving Standard of Living)s @ JIZINE T TEFE Ay NI
TAW qR Y IERESTA [5e 2 I TR Gifere SifEal 7 7 | are dfi-wifeer
TR SRR A S 7 |

Aees e R4 (Organizational Advantages)s @I AIFEET fHapiee g @Hye
FRTAR AT ARTET @ THF MYT 0 | ARSI ol {yeT, AP FISere T
BRI T G AR Tl v 0 | T Af DIt S federe ST |

AfEE CFTF (Social Development)$ (FITH FTF ANEE SFA (FGfeTF IRBIAT ST_AT
A | efSlB AfSPT @ RPN MLFON AT FA T WA TF FAQ FAALFIN, Torceld
GREA@IT AT G2 AN Nl Sgae Afes =70

ST A TERF (Innovate the Best Way)s (&IfNS IRBE @30 A4 Sty =61 I
Ife fdre, Fif| = Torin (Iwifae JIFR IaTA=HE 97 |

W@j@‘ (Increasing Efficiency)s ¥f@ma wwer Jia a1 (Iealfve TIZANT I SCorely | T
el i@ (P P IR TS 7 | Gre efer ¢ A T-FA ARER AT I | SRS
ST T SR T M Fa [RY ©Ierd wwere Jia =17 |

S0 *j'é‘\‘-q\')
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5. JTZT (Reducing Costs)3 (FSIE AIZIAT AT AT Al DT TAMT 7 29T FA1 78I
¥ | IR @ (Fg A, TN ¢ FIE [T WO IEWEE T FA AW | SR, Afrwerer
2 g IS IR [ SA67 27 91 | I AFSHITT UTZRT =117 |

So. THIRYEE WG 9 SIGFAY (Introducing Incentive Wages System)s (ISl IR
TIRTT NG &l Bl F1 Y | QTS el T (F, R IS OISR FIY T I T 20T,
IR &) Sfe g IE T RCE | W RN ST AR 1, SIAd &= 3 AGRT 71 T4 27 |
T &P FFCeTL. GGV T T FAF AT BT |

. I ~AfRTITIT ©FTF (Improving Work Environment)3 (IS@F IJRZH#FR T T 2 IRCHG
TRfRE (aElfe piEefre Tare 77 | I Sifiae @7 AR T | AR (TSI GIFHE Ty
FIE ARTICR 897 SPPIEAA IR | FIAF G AZPTTe Sgo @ foqqrom s [ive w41 el
BIREARBIERUEA IS CiCh e e

32, MR 8 TFFW (Research and Development)$ (IGIF [IZHFT o Sror*y o1 TeAMA
FIAZANE Tgaea Ty Afsfame itqgell ey et WA I BT SFe YT I | @ CFG
NN AT SRAMCAT To o F&HS 8 T TSI AT T T G O AfSHIwa T ezt
FA T

I I SRYPTIR

Disadvantages of Scientific Management

RS IJRBAT AT T @RI AT S AZrez Tfe F0@ 210 | IS «F Fee &fwma
TeAMS Tl I A7, wFere Sgfo 9B, AHT I A, TY© TFANS 8 FIHMIE U F41 IR | @
FRSTT AT @e G PR SR 0= | @ e []iey iR 7o g I F0 AR | 6
(I GIZATIE SR T TG Ot 4T TeTe

| WWWWWW/W&T |
\! | \! v
o1 A WIFANR i qiBcsiet o SRR
TR (AP (AT ST/ SRICRNIGIDT) VBT (A AT
SR
\) \’ \ \)
o KT Hffer o SoelsifEs ® ST LIl * GTTG AT
o ARRSTAETS! o JICAMIAZN FCF o AR e fafoe o IE AT @i
o ~AfFFEa o WA ST = e Gl
* T2l efSyitTa &y * SIS ZIIE TG * TR o WA i fRicafoe
LS o ¥ 3efaeTa ® G ATALPITHFA |
weifEfe o fRig ST
o x(firera & wrelfe EEKIES
S5
EXGRIEY «j‘é‘f_qg




e Sy ffamrters BIEE{DIRIRIEI)

(F) e T ARG GBCRIT (AT FHACEAGT A W3
Disadvantages or criticism on the viewpoint of owner or managers:

. f4E HfE (Huge Capital)s AfSBIT (qelfes AIZAT AT OIS AL | IR O T TGl
TS Fow, TR A, T 7=, oife e gl Fie 57y Fare = A1 STofe [ |
& SRR 822 (qeelfe e fFeq 33 |

2. ARSI (Flexibility)s @ IRBoAN Fomw AfRf$e sAfaf3fon A A7 A3 vo9 o=y
ARTSTATONT AL FC | DI Jioce  Gff SQRATTPy | TR @GR! ATS Tore
L |

©. #AfRIE TF (Planning Cost)3 DA Fite &y (FGifw HIZHAT 25 sAfagr sewa g
T | 8 AT WO Gff TeAM W I T | TR AT AfTEHAT FOwR Ty A K@M wwy
ST AR e ey Face =7 | qre afesitTa I I AR |

8. (R5 2AfSHITTT & AYITE (Not suitable for Small Enterprise)s (26 W AfSHIw ooy
RGP JIFAN LT T I A | B TN e, oife e, wigfve 7@ gem aefe
A T FHITT A SHTTT ATF 78T 77 |

) Af-Tora R QT ANCEAs A SR

Disadvantages or critticism in the viewpoint of labours:

. @it Ieifd® (Indemocratic)s ([TEIE TIZHTT ARFWRAE O WAGR T (AF IS FACO
T | QI ST (FICAT HIATCEE F419 PR AE 771 | o2 GG woersifas |

2. WEifE IRGEE AR IEIT JT I (Reduce work forces of labours)s STSiaifes
[IFET A TS T O FRAS I FACS A | € @ TIFAT GIZHAT Fo (e @
Afeiere mafore it TF e Fare =7 RUT Ure SIma FEMNZET A7 | @t Ifiema Fits
QFTICINN A IR SIS LG AT Afere 307 |

©. «ft AfFMACE SR I (It ignores labour)s @ IIZ# HNFWACE T ANSHT (AF Ife®
FCE | G I JAF SGHIRAE TRt #Th06 AR | 8y TeAMCTR ARt I s ety ey
A S QB 27 | WS T I FIZAT T AT SC2eT T AE | OIS

R 0= A1
8. YfiFma SIF AT TRl ATF (Possibility of losing job)s (IS (IZHAFT Te LA

FULET W AT TG (IR 4 T | T 99T 8 Aol NFma S QAR T[N AT |
T TS TFAOTe TN AT WiNF FR LS 27 |

¢. ¥fSF TRAET TS (Absence of trade union)s @ IFFMT T SN NI AIK-ANSAT
SR R IR | T BT NG mAFAD FC A AR AR 27 N | T &fF A«
TGS ATF 7 |

S0 *Bl-a¢
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v, SfFmT Afs SRS B (Misconduct with labours)s @ CF@ (@ &f@el @ Fe IO 2
S &fs SiF SHae T4 T, WA (T AHT I I 00 A ©fd e @l SIoae F41 27 |
SRS (A IZAFT ARBT T@ RO /ol T =7 |

(o) @S LY/

Theoritical Disadvantages/Critticism:

S. ST 47t (Discriminatory Idea)s (ISIWE JIZIAT By TRAMT FoTF I TRCR, S JIZ[21
@A- FreReTeRael, Y AIZAAT TofI T o1t I | 918 Gfb Serme Fgrom |

2. WHfRe e facaeat 4 <A (Human side is not considered)s (ISI@F JIZEAFT &fFma A<
s fcanat S =2 | 92T vy fHaivfre a3 ©g (X-theory) IIRIT T FAACR U ANFWAE 77
20T Fg A TR |

® P wTfReRiom iR Qe SeRl/saiEsars

Disadvantages or critticism in view of Psychologist:

. GIA@ AY (Single way)3 9 IIZHAT B AFAG 1P IS TR FAT &0 AR | 7€ FE
TV NN S &S AIFCS AN | O FIE AT AFNEG 21B/2 AT 97 |

3. WIF ATIWAIR 8917 SIf{S @@ (Emphasis on financial incentive)$ TTWRR CFq vy SfdE
Afq A @ TR | fFw WL Al Aot s gfagr @ue- s e, e
T Besivs wwerd | [T (Iwife TR Qeter Ruasar T4 =3 |

AR T AW (@, FeIfF IR [KfSg W s 41 8 ¥ IBTS SAIfre Ao,
ST, Ao, SeAmea Ao s Fe Torifo (efwieith ¥ ey SRS | O & JIFAE
R MRS s, Aareers faorsar el @ 2ot aft s e =67 |

I FIFAT AT

Steps in Scientific Management

R RPN 2T SRAMER CF(@ 7[FToF FF-LGIeT 8 Jafeq #AfFare (qeifae ffe-ifs sepme
a1 | Rfey Afrw-fNAEwm e sfcmfe MR Fa =01 T @ [IZR TeAmea AR I A1,
(T2 AT T8 TF® T | O (ISP AT ATA FACS T IO AWCFA P Fa00 27 | 76

e efels RGsIfs ST I | T e - p
3 RS ltTa o5 @ iR | wwrge w4 e 91 T
: Afeger 4
@ (TSI IIBIT AMCT

S, JiteE afsfb $F f[ReIta & (Develop a Science for each Element of the job)s R&Fwa &<l
FIE MR &fofb TR [ At Face 2@ | JR FE A= (Fea Haniie s@7re e
o IR Tom (AR e AT FACO JF | GTO I FHMERT AEST Tafs HIZE T4 <
o S Te < s zn

BTG % -V
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3. iR Soiea R 4159 @ elff e @i (Scientifically select and training of employees)$ 3
fiota T (qEife s PR FEre 73 | SR FCeR {9 N [fog s[rw-Aaww
T FU [TE59 FACS ZCE ACS TF TN ANSAT AR | TG SIS I TSI efferser
VI FACS RCF | TR 2FRFCIR TTH S NP W FC Ol T |

©. INWMI IS SWIAE S (Supervise employes works)s =NFWT & SWRRE FACe S | TR
T SERYITTT ML eS8 FAIACE (A F AT IBIICT 4T T4 BHw |

8. fxafie +¢ “faF@al Fa1 (Continue work plan)s RSO FILT AREHAT o FACe T IR
fafoe Face 7@ @, W afre il GreiEs FIY v Fa0z | e ifire a1
HALTEBA 8 I NG ARTFEAF @B T Sl I | o397 s Sipiea Afiwgar
O FACO T | QO [Rfreeitd I ~AfRFga! o F41 (Jef7F AL 936 e |

AT I T (@, TARTE sMCToPTR PR e g efedie el agiomT Trereia
QT 4T 78T T |

e et ¢

fRERRTorel qealfee BN ARG 8 SIRLPTR [Tema 0 S SR @I
518 I & |

/o7 e

eEifeE B Banfae IRFEATE G ARFONF FIIFT 8 TWRS e SR AfSb (Fi@s @
JRFAE SRAVA G AP AW Al AW JETCE Sgyie Il 0 1 | @ [IZIAT T I
T | @b AEET A | GTe TR WG WA W, Ty IR [Pt =1 @ kg
PRSI ST A |

BTG
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Wi e [y Mo, eife gagE ¢ Banfie Ig@ET
T, JFTAC (ISR JIBATT AT
Difference Aspects or Elements of Scientific Management, Difference between

Traditional Management & Scientific Management, Application of Scientific
Management in the Industry of Bangladesh

@ w

q 2MF N A
o WEIfNT IR [foy e 7=tF wivce ARE |
o CFEIE AT @ BAbite JIFMF «I1dFy I T AT |
o Y (ACIE IR LT IE00 AR |

e RgrwE feg e

Difference Aspects or Elements of Scientific Management

R FIEHT FFRAWCT 9T TgosF ¢ (IRT RS IHAIR! | ([T JIFEAT Q AT
eI QW g 0By 8 Tolviq GBEICT Fer F40= | F. W Taylor delfae g+ fAfegesm «sg
T AT T S FACRT 7R &fSfG TAMACE AT 8 I Wi [ow Feares | W
QTN TS SACEIDAT ST 2418

| (el TIFA |
\!
v V
T o e
S, (54 @ afemse . SFe IBE ¢ ggafed
2. ANy e BISEE]
. ﬁﬁﬁ%’ﬁ 3. PP A
8. o, PYye AR
e. P‘TT‘-’(TWIWW 8. % fRTezer
Y,
q. Wﬂqﬁ
fows Iwifee e fafey s
AT

Human Aspects

TeAMCTR vr?mr TG PR TF-NAERFS], WHE-JIRE, Del-toel, Kb, wo[ ¢ erecy A

TS TRete T s | 06 TR e @#19 SICersaT Far 2918

s. f4i57 @ af¥rFe (Selection & Training)s [EF IJIFAR GF6 TS € CNferF TAMIT &
fea ¢ afsrwer | S [feg @preR Tamee IH2 @ [feg 0 fige s -1 Siwace
@ oTeeltd ¥ (AT ] AT ST W FRCGE TAMA A&he TS T AN | WoAfFwgiosicq
@I et 1 I @RI SAT S T 4157 Fa0e SImacs AR F412 (Jeelf s e
ST |

3. Y fRErF (Time Study)s TRAWCT FFTOR (=T AN (5 26 RReoma Fe 67 | Wfwma
@I 9FT6 FE FACS FORF AT Y 7 ©f RGalrae TATH feiwer F12 o753 fdrwd | are I

BTG % *Bi-ab
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T G0 S o fSifae 237 | W S8 s=ives T sl sece o @ o 5w s 4
I T | OF TSN TFANTS 8 T TF FACIHCET NLICH SN TN IS AT 787 27 |

fS AT (Motion Study)s @FT T T TP Ao AT 2T | ©I7 ARYS AT
T @ 20 Fiter [y 906 | o2 wiiwma ey Fite Ige ife Sy FNE qow et [@wifEe
FIBANE @ Srgeary e | are Afdma St afs I A @3 Ffee T S | wE
TP T T9M1Te 201 | Jodre i MAweea Soar2 2o wigeaea «Ifs fozraet s |

. ¥if® = (Fatigue Study)s ¥if® RS qeife FRFT @S Srgaedey w1 @

Q2 =1, A @A F& APl Tariiel @ sifFifon T oy oz ©f qaFace
ATAGART AFITHS ANCHFA @RI [ | QTS T FIE (@ PI@ 77 T 4R FICK AC0ere]
T |

GRS 1% (Cordial Relationship)s Mo 43R f=0va M4y CIRWITES @ YR ToF
THAfEfe WMNAgE Seomeas <3*1$ | (@IS JRER I8 WefHB AICETa N0 TG T
TS AR R @Fp @ T4 TR |

RIS (Co-operation)s IS @ FRATFo! efopiTaa Arer, THRT GR T Jfa SRS
AT TS | FAGENT A TS BRI, WETI© TG @ TCATS] (R WSfIFS S Ay
AT FREAfTST I FRAF SR AT F |

A WGR 27 (Differential Wage Rate)s F. W. Taylor SIF %B0& s N AIZH 2
T FEC | @ GACET TG Q9 R - @re Kfeger s Tgita 2Re ey =71 iR
IS @™y e [feg @ TgH ame 1 2@ AEF | @ [IF TFA FLAAMC dfoer,
WSl 8 (IITST GR LT R |

e e

Non-human or material Aspects
Teoimeas A g g ek e A1 q@ore e aor® A1 Ao e At | 9 aaterse
TRAMCR (T ITTGF Gl | 05 QT IT79I0F HCEIFATS F1 =0eTe

o

TFe IHME 8 IFANS (Using quality raw materials and equipments)3 (JI@IfE 7=
TSI FIHE ¢ FFAfe (IR Tgm B | WE Teome Jfw, TeAmaw Tedel I @3
TRAM (BT S SO FIHIE 8 TFA0F QT AT |

I AT (Proper work environment)s S BFe AR« tifgs e R o |
T s (@ TF© AR GG WRHF | (qGING JAIR AR S AT 8
IS JIZ! RS = |

wqrge “fFFE (Centralized Planning); (FQrgs “fFe Taylor U7 AR 43 Toa
s 8 @1 @ JIFA @A AT RO AfFFETETE @Y T W @F (T
Afspiea afsfs FHfo T iE eraremy e ¢ frae @@ & 3 (8w IVINET &
(@S 2T | ATTSIRICE AR, T, RS, s « o nify |

&3 R (Specialization of labour)s T RTTR F1Ce o FITUTET THFOF TA0E IHAE
R @ s TP AfeHitTa T FRRNE I oo PR O F41 = | Toeo7 alfsfs
NSO T ANBL ATACH 5T 7S o w41 77 G &fefb e arare e @Ry
wirgrefel 21 =% | T O AifeANT (Tory ¢ W (IFET Afels T e wifwifere = 1 «ibR
el IR GF 6 T |

S0 BI-95
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G (e

AT T T (@, TARCS WP F. W. Taylor @9 Frowsef SMICAE 1 =9 ¢ | 9 petet
B efowfre 2 afsl afede SeAmaie W3R JarFeEe afedit Afrs 2@ | @ R @I Tz

cey

Differences between Traditional Management & Scientific Management

foarsfae FRT 2o sreafes i et @ferzy AfaE «slh affrelfas ¢ sfeerprae gt
AGFS TR 8o (ACNNE AZAT GF TS FHFAIRNT | ToTw, BT 8 AYfFF =T @ FIRBATH
0T A~ RV 0= | AL fmmo-

BIGH

ARSI ofere 8 Tolrifes
s | 1% (Definition) | 4T <ye@I=iwIce foafre agi=mT mﬁ' 15 mwwwﬁ'gmlw

3 | Sy
(Objective)

97 ST T AfCwOd  HCANS
FIE TN T |

a7 Sz ofsft wd et
(IR | GTe F ZreR FeR fFw w4
7 |

© | AT 8 BT
(Research &

Q FFSTS AT AR e
@ (@3 | TR Ao v

@ FRFHFE a7y, s 8 Fifed
SR IR TN T IR of I 2T

Development) AT AwSreS Pl T4l 2 | AT |
8 | ¥ faerer foanfte IRIEMT @I TR | @ AN Afe FR ARTe ¢
(Division of labour) | &l frapar frers w41 27 =71 | 4TS v T O T 7 |
@ | fReerarret Q@ [IZEAR {eraer Sifs Spre | @ JRgremE e Sife spme w4t
(Specialization) AR T |
or (T (BB IR 1 | FART |
Environment)
N P WWW&WWWWW&WW
(Fixing Standard) SR o TR A A PR | A PR F ' R oF
AT A O FIEE NI i 63 A0 27 |
b | S (Time) Q@ FRFAAFT (@A DICET & I | @ (I afslb e o Iy
' s fdifere = 4| T 2T e w0 =7 |
b | TRAMCNE AT | @ JRGIAT AT Tl e AT . & ae
@ W (Quantity & | 1 w8 5% AT T | @ AT E;‘:éfﬁquqwzg@‘
Quality of Ty FEeifs, IHNE 8 Tefe @WW@QW ' |
production) NSREESIKIEIIN o
So | B @ e CA-Y* SPIE @ 057 741 | ([q@feid I[P @v@/@ 8
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(Motivation) @ S I @3 | LI (A ] 0 27 |

58 | FIY FEHRE 8 P I q FIFATT o AR INEE T

@ (Job . e v =01 wF ©1% FE EET
TR A T IRRA TTINS

Evaluation & WT@ - @ WG AW FA | qre fqmad

Controlling) | IZ FF A |

AR ToifaSeen foapiie 8 ([elfe e W1y 1y i SN =ge Ie0e i @,
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Application of Scientific Management in the Industry of Bangladesh
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Benefits of Scientific Management Applying in Bangladesh
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Q3R K ST Q2] T T |

©. [EIfNF IRIET I fofer FOa7 IBT I | TE (@3 IS AT (T FSF WS 217 | are
A P =T |

8. YT TMTFO! 8 TGe CAMT AaoF T AENWICH TV (G IV, M 8 AT 57
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Disadvantages/Problems of Scientific Management Applying in Bangladesh
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ﬁfé‘_Q ¢ TETOCHS ARG, T A, 1] gl, 3fSqvs 8 #@feqns ma
) Theory of Bureacracy, Elements of Bureacracy, Functions of Bureaucracy,
Posiitive& Negative Aspects of Bureaucracy

@ e

qQ A1y CITT S
o INATSCAN AL FHIF IeT0S A |
o T TAMIT THIF TNCS AR |
o T FARME FTCF I FACS A |
o 7 3BT ¢ ((fSATSF WF TF ST I TS A |

o d IO
Theory of Bureacracy

W23, Max Weber 93 Siwerolfas gt JF

BE& “Bureacracy’ *ItHa @ S (AT WWATSF, A W AWM Al AR eipE 97T
[T | G315 AFSHITT A FOTNT W&y- Frwreifas Soiie ST ARpe o @ afs e
4 W, -3 ANASF | FNF ANG@N WIF SRR (Max Weber) ST TSI TF | I
TCE “IAITreT FET AN GF %S A AfePITR e 8 IRIeoTmI AN-rATFAo=T eow S
IE e T AfSHIT AT AT 89 (& AT 1”7 (An approach that emphasizes the

need for organizations to operate in a rational manner rather than relying on the arbitrary whims of
owners and managers. )

o ¥ fURITAT

o IS -7

o (il

o VAN TSl

o TNYR fofere (oM TFa |

WIS (Bovee) 8 S FAMMA IS, “SAMNEACH Z0T G GG AGS T A FOTARE AT ST
(O T | @A i Fa-Aifs Sg@d o9 e 9y i = 1” (Bureaucracy is a management
approach that emphsizes a structured organization in whcih positions and authority are defined according
to formal rules.)
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INEATSTET SNF Max Weber G A 2Afow

A little Biography of Max Weber, Father of the Bureacracy _
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G5t AT AT giEefie @ s | S, Max Weber T3 &8 SNEroCH Se FRHl
JCACE - AT AFSHICN &y Fiel 0T A (AR |

ESCES A
Elements of Bureacracy
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Functions of Bureaucracy
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Posiitive Aspects of Bureaucracy
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Disadvantages of Bureaucracy/ Negative Aspects
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Administrative = Management Approach, Features or Assumptions of
Administrative Theory, Positive & Negative Aspects
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Administrative Management Approach
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