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Theories and Tools of Business Ethics
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ST FACS BT, -8 TGS YL | (- S-S Gy, FIver, 2 el |

© | Ff#F FEUEH (Instrumental Values) : @ @9 R AT I92R I TG¥ ©F G <17
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(q) 9 (Duties) : SAMAEE] ALHE (S FAF MY g @Afes Fer IR ATACH 27| &
AIfET FEHE FOq7 &1 T | N AKCO TR (@, J[T (S (AT ARCeA (burden) B &7, W AIg
(AF TR 2 o | 77 Al ¢ F937 OTF Nt Redrogd FE 7 | FO17 Afed A2 G
5 | (ST SRR SIMIE 945 @ 5T ! (Ffed o123 Sl wife e F40 | (&5 (Kant) NCT
A, “Ought implies can” IR “REIF AW M @ @FA! FIer AT AT 1" AR 8 FoqF AT
THES | T IR (TR I AR AT, O @ IS AGFONT I ©F F947 | B @, 05

ereiFe afew
Bl Fe g
geifee e e[ee sty
SRR FT AR T4

fo@: T e F91
(6) %Fe= S12F (Moral Rules) : (776 3T ZCAT OF (AT 12 WA A TR A0 IS
A4S SPeT TS B T A | ACF WET ALIT AHFF OIS FH IR ACHRB! FAICINLH T
FE I | G5 FES QT = | (@TH-

BTG 5 BI-50¢



qfaq (e (FTHETS WG 7% [IZI2I

S| WK ¥ (Human Relationship) : &f$f T¥ @ @A 7907 S0t SR AN 79 /
THF YT | FRE FR T ATOIE TR FICS AL ATAG | GFS #1eq (e (o A
TE AT BT, (SN GFET WSS AL FRAWG THIF NG BCI | TR ToF 0T Tl 436 (o
G efifes |

| WH-RANRT (Non-violence) : - (AF [racad {2 &7 | ARSF ¢ T4y ©f @MY FACS
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Institutionalizing of Ethics, Ethical Guidelines for Manager, Factors
Influencing Ethical Behavior
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Ethical Guidelines for Manager
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Factors Influencing Ethical Behavior
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Way or Mechanism of Ehical Management, Ehical Dilemmas, Corporate Culture &
Ehical Climate, Rights of Employee, Corporate Crime
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Limited, 2008, USA.
e Robert L. Mathis, et.al, Human Resource Management, 15" Edition, Cengage Learning, USA, 2017.
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