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Knowledge and Talent Management Strategy
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Knowledge Management Strategy, The Process of Knowledge Management,
Sources and Types of Knowledge

@ =
Q oI5 T WA
" T I A ST FNCS A |

" T A Al TIE I FAC AR |
" W T 8 GFECST TACE SICS A |

Tl I e

Knowledge Management Strategy
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The Process of Knowledge Management
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Approaches to the Development of Knowledge Management Strategies, Strategic Knowledge
Management Issues, Components of a Knowledge Management Strategy
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Approaches to the Development of Knowledge Management Strategies
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Difference Between HRM & Talent Management
@ @A dfSBIEE TR M AIFEAN G w8 wwp| f[orr | FRe afevnTm R

o ARGER Fare I T SreesEce! aw 1w, afevitn SRgs A 91 WS W
RN QFG o 97 | 93 M3 [fee @z (4 G (talent management) VAT [IZAE
FIG ZCE FANEAE ARSI (o B0 | TE (@, (6 W1 37 W g1 8 (4l BT (ifers

(FTHETS WG 7% [IZI2I

S{TLT T 4R ZCE:
IR (SOEREERET Y TR 7o AN T4t AT
S | AGETS gmw@@—q;f :Wfﬁvﬁ—w?m N ' T il
T T <A T | fofewae @ Tqa T (LT GIZIAF! T |
3 | et G Siee] [AS | TR (VY | @7 Siee! Fy| dRG AF W WM
F[IZA 973 VLS 7T | F[IZA TCYS |
ol T efel 97 &1 elferivy R 2ot Wi | | @9 ¥ afermy w2 Eifve sltomes
- IS AT T @AW AN A | TgEe A Ao ARSI ST FS
' ARSHITT | S A |
qF Y IE T Kb FAMI T4 20O
G P I A WG W | SEF TWRANT FACAACE e B
8 | T T ATTHAT LN, T T QL S | Tfal AN | @ P W AR, AfFT @
57 @517 Jroier AT AW | TqEE, TR, @oF 8 Wy fadEe,
ARG T “AfFgar Tosivn
Q@ F[IGHEE i@ TAmE eS|
¢ | el jj;f:;j%'sw%??' AN N 9FG fogel sifetire 77 |
T ' ' O7 & Aol 8 S e |
o | REG Q@ FRFEET [N En F96 | @ I-IeEE [ @ @9k e e
' MeAZ 8 NI | TSR 8 FITE AN |
9| AR | @ JRFAT QIS ARG wew | @ IR[THA eferitiome (i
BISRIE T FACS A | CEAAIEE AL N FACS T T |
b | &N GRS | @ AN &N GRSl T | G A &GRSR T A GIR
I FACS AT T | FRACE 40T LTS 7% |
b1 WG FY | @it TR N NqF FE Ao | O FAwR T4 G I AR (8 TS
RIS 3B FACS AT I | AT |
S0 | ST Q JRZHF FAWA FEI67 8 FHAT | @ IRBHTR IS NS AL | OF PSR
' IS FS | T AfSHITT TeTreeT frsa e |
P frwidfar TS (T4 GBI 8 WK TP [IZIAN @ (LT AIBIATE N0y Ny
ToT |
30 q ‘j‘é‘f—boo




qfaq (e (FTHETS WG 7% [IZI2I

Vo7 e

AfSHIT Ty NF TG T @ AT WA 46 AAF w62 et Aufve @y ggr=iar | «fs
A AfGFANF AT FCF, @AIF- I TV T, AR @ T, @ NE AfF g 8 (opir
TIBIA | QETETT WK T 55T € AT FHFA0T DT AT 07 | eSO (T4t GIBroAe
YT T FOTS T TR FACS T TF | I o ST Ireica efepiaes 7w
26T ¢ BT AT T (R IRIER TR ST T | AfSDITT BTN (@Fiersrs oAfge
LR AN (T Ty Froi A ZCACR O TG d & [Afog g TIe=T FCe 2T | AJIBAFWR
W (FC (T 47 ¢ ERIF afe 72 e «Aiw, wRR =@l i Tgea @ dfe gaq fce
AR | oSN ARSHTRTEA (TS T IR (@, MW TeLT TN 8 T (AT J_ZIAAE TS
FE [ THC TR IQNF NP B | 9T b 217 IR N (4T IR Al ARG
ST ATS A | CTTeT 2 S | e [ bisfdael (Embrace Decision Science Perspective) < |
SRl fFr Sonffesae  (Encourage Informal Learrning) © | J@%w af@Gam  AwR
(Revolutionize Stale Process) 8 | &g @ @y ¥a0® =T (Relinquish Some Control) ¢ | (I,
JIOC 8 WL AFEH (Align Srateges, Structure and Talent) b | S @ JF2AT "T‘(@'% Zo
(Establish Meaningful, Enduring Culture) | {3 IIZ#F< FIAFC WHT TPWeE e vS 8
AfpifeTe 27, O WK oW GBI 0T | N9 AfSHIT ARBIANT &y TGN Ff Dirowad
T AP (TG HGIZMAN A0 |

i :

e Michael Armstrong. Strategic Human Resource Management, A Guide to Action, 4™ Edtition, Kogan
Roge Limited, 2008, USA.

e Jeffrey A. Mello, Strategic Human Resource Management, 4™ Edition, Cengage Learning, 2019,
USA.

BTG q Bl-505



Fb TG e T

ANAS (LT TFIZIATT T SO F |

TS Gy (LT JIZIT ZPTIZ 1?2

K W GIZI 8 (LT [RFIR A0 Ay el w507 |
T R (T 2

@I (IZA G T I |

T SIPTR 1?7

T [IZIA (@ SHACTA Aw(ONAR AT T2 |
TRIETS Tel IZIAIR [Ty AR I 0 |
I GIFIAN (T SAMITIR F2

¥YIPLPERX®O LMY



