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Human Resource Strategies

TR TP FOS (I AFSHIT HACS A 1 | N T (@ {7 IS AfSoE T T @,
ARSI T 5 ARZIoT AR @ ©F I TR (F0@ It R0, I O[T Tb® «R It Qate
TN (PR AL TG I e A BH® | Dyer and Reves I, “TAI W (e ZCeTl
FOGE IF3 N K W AT RAFRET |7 Peter Boxall I, “SIFR 7799 (@*1e1 Afeicaa
VTSNS GF 8 (T Qe[ GG BT Wi B¢ 1” Richardson and Thompson I, “qfG (e o
TR W (@R (@I O @ (ST IIZ (FHER (@F, ST Gio S =12 A 201; (i)
@FTHETTS SOl AT Z0R (TR SIS g [0 Fa08 20 1) @ (i) CTAT I ARaar AFce
@ | GF FEAT A T effopin eFfe o wara G T (@ fog epfen | e S @A
e fog erplo | e TIT (I (1T 0T R (72 (R a0 T 5T M (e AR, (@~
THF TV A, SH-TAFE A, MK T A, ANRASE Ty, I ALfE B,
Sl IEHA, (LT TEAN, B @ Ty 2 pfS | Qe SOl WA T JIEAN FALTSII TS
AN AR G S @ AT (@I 19 1 AT 717 A0 SISy ST A6 FT Z0ACE |

‘ BOMRG siRT s | TTFAG IR A TN & AR

«q TBFAGT AR

AF-0.5:  WFI AV (FTHETIR 2 N T (PR Sy, AL N 3791 (FHer, s e
T (FTHEITAL |

AF-0.2: GG FALY A T (IR A, N T (FHE SFI, WK T (T NI
A& |

AI-0.0:  ATRIT SATES! T, JFTT € TW oW (ST T, TSI AT S, AT
e |

AF-0.8: WAI AW (I FoA/ AL, MT FoW (AT ABARE, (@ AW LTI
JIYPTR TSI SR |
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What are HR Strategies, What is the Purpose of HR Strategies?Overall HR
Strategies, Specific HR Strategies

@ =

Q 2 T A
"R T (T TR FH? S SIS A |
" N TR (PR BT TRCE 9T FACS A |
 NEE K TR (FET I TS AT |

v B TR M (FHETIR T RTeel /173 |

TR T @HETTR 7

What are HR Strategies

TR TP FOTS (I AFSHIT 5O AT 1 | W T (e {7 IS AfSoE I T (@,
AFSHIT T 379 I AT @ o FIE AT CFe@ F OI0E, I O[T Tow @R Fred Qeter
N @FIET AL FTfFe T FANfve zent 8ve |

Dyer and Reves 0, “FF oW (P Z0AT FORSTAT QF8 NE WK T LTACHNT FOFLTAT
fIYINIRRT 1”7 Peter Boxall I, “SINK 799 (11 2l SR TAOIT &F 8 (1T QST GG FIOTHT
29 33 |” Richardson and Thompson I, “UJ(6 (FE O T W (@12 (@F A & @ @A
(I (@FHAR (@F, O G5 TAW T3 AFCe TS (i) @FEre Sy Ahre Td (AR
SIS g i 40 203 1) @ (i) ETI FiY ARSH Ao 201 |

9T PR - T Afevig o e g 7 (Feiere fo egfon | fWie iew @iear @ieiere fog
WI%WWWW@@?IWWW@NArmStrongGLongéﬁi
Armstrang 8 Baron I AT I IO QT T Meaees | S 7y @ =ifs f*m | o3 95
e @ Bfee 11 I, @4- (1) NS @, @N9- TH F THMET IS (1i) JEMS @ == qJ
WK W IR [feg Wi e 77iFe, @ - F#rFl ¢ T ¥ 7S04 |

K T (@R ST 12

What is the Purpose of HR Strategies?

T T (T ST 201 AFSHI T 75w 4o < @ e (e 8w @ sfiimrs ad
TN &)t FACo BIF, ©f [FersdF I F47 | ©@ @ (F@ Fombrun 8 TN GH06 AT G
IS T ©F FE- FPAR 8 IRFFWACE TS Ol IS FACS (A SRS FFeTS! NI G |
AT T @A @FIRE TSR I Mee 2T a3z SR et ¢ e e «inte, g o
RT3 AreT oifaeger w7 |

Lynda Gratton ¥8J FCE, “TRICPHE 7%, ©Y W& IWIAF |” (There is no great strategy, only great
execution) |
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Overall HR Strategies

TFF T FAF TIE DT TG e I I (@, FAMAE Freid AR 8 Saey
A4 T4 Bfow g SInacss elfoBits aifs wige ¢ efoBitns QTTE 4O AT &) F AVTH ar>e 1
T | GF TGN T© ¥ WY [o© 267 T @, I Afodiee afs s, erdire e st
ofs IRFRET AE | BT [T A (@i 0L, (@NH-

S | ZRITS NI I JAZIAAR & o @ ST, RS ¢ ARy AFAN @€ GF6 18 AT |
afs T @ e, afevie G aawa«m fafeg “vsa S (Prospector, defender
oranalyser)wmwmﬁ@ﬂl G%WQWW,WWGWW
gz fAfSy agfe siowa vfEel, qagem 1R e dolfis 20| ©ie o} e e oW @
Q7o 89T |

3 | T @ STHCHTR AR 0T A (AT [ @it Fm v 7 | ofar efowiew ARk FeehteR AR
B 79, TN TR LT T S | Boxall and Purcell I, “2f Bt Sie afew aier et <3t
TC A0 20T AR IS IS F (o dA0® =J |7

© | ARS8 TSI e FAC0 (T Al AT T2 ATACHNT S 23] N I G2 G0 2 8
®IfEF AT 7T EENR S (7 |

8 | AIfEF W 7T IRFIE TOFOR A B FACS A, (@NA- TH FH M JIZI21, T
TS IFAT GR T T PIT GIZIA AP |

a8 1 M @R

Specific HR Strategies

afspies fog g oF@ Ft Fare v ©f TR de @ fSdwer Tare 2@ | e craete 2zt i

[REGIE

S| W] YEY [IZAT (Human Capital Management) : QTG INAACH o4 RO o107 41
T | O T BT MaE, REeae @ efstane (off Fa0e T3 TS Tl IRCAGHARET FACTACE
TSI ARG T4 T, @erers [T F Prare agd w40 107 |

R CH-IETIMT BN (High-Performance Management) : S5 @ FET=ve Wfoe Fare
T(E TH FIOTHIMCER O SHod T Aqod S 8 JBIRT FACO I(A |

© | MR ANEE 7fA® (Corporate Social Responsibility) : IFPTRE e AT ARGRET
HE FACS ZAA ACS T 8 AT B9 Q7 ST Ol oI |

81 JeRRe TF9 (Organizational Development) : 2fSBTT ARTHEA QoT @ ©F ABAET &
Yo =T fte 7@ AT Ae APty FaerTel Jfa I Uk @ @6 ~RFeE Aol fire
HFY Y |

¢ AT (Work Engagement) : F1¢ AR @NTOI TP @ IWIRCER *Mew=t e 27 AT
J(R IS AN FARN QM 07 AR A |
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Y| T GG (Knowledge Management ) : SRIN(S F[@, T, ATEFA 8 e A [y e
AR FAC A 41 @ T STy I 19 & |

9| W M (HR) : efSDITE & T% @ef 7g A1 T TN FACRCE SAFEFT 8 FRIFCR &)
TG AT &R FCo 2T |

b | G4 JIBA (Talent Management) : QDT AFTOR Ty AL (LT ST ATASH 27 |
afsdee «ft S Fare 2@ @, ©F 21Fe TF LT T AL |

5| T @ BT (Learning & Development) : FwaE @ e e Face 2@ qTe oFr
LATATG PR ST @ Tz F0e AT |

Yo | IF% (Rewarding) : AfSPIT @ T77 JFHa e AFCe 2 ¥R AfSHNE @0 T @,
SfqTrce «ft Freita Tgaw 8 VAT FACS B |

3 | S (Employee Relations) : & SV ARF-FRE AL Ol T I0e QeT0® R0
Q3R ST 40T AT T | @ 0w afevima wez 37 TSR FF ol 1B F90e I @R @ T T Al
AN O AIPAFACE FACS A |

R 1 - TG N (FHCETT ISl @ SelPTR AMer fo1eaet | M1 ¢ e e s/
' | it e Siey el waca |

o7 e

ARSHIC T W GIZ[ RSN AT @ GIRIG T D T o11S el AT ©F (T (0T
I WA ZF, ©I-3 TG T (@ | QLT R I T (@, MK T JZI0 Freied A3
T AN TS 28T Tf5® | WK 7999 AT (@R Sy Z0ETl- AfSds e o
F[IZIA! AT @ ! I I98T ¢ SRATS A AT &) F o bI¥ ©f e & a1 1 |
AR FPM (FHETTRCE FOITe O T4 FACR- ANRKE T T @ ¢ Fie 7 799w (G |
AEE T T (FHCEF LT AT - O P W (AT, S MefETST o, S-S
[IFH dpfe | W AWME Mg W M (@R R WA WL [, S
[IZIPEI, ANGE TS, ARASTE Sgae, FE-HTel, TIv B4, (T4 GIZIoE1, *rwr 8 Tgaw
efe |
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Criteria for an Effective HR Strategy, Developing HR Strategies, A
Methodology for Formulating HR Strategies

@ =
Q A CTT AT
» G5 TP AW I (T TS T QA0S AR |

" N TR (T B TR IR FACS A |
"R T (IR AT ARS FHHCE I FACS AR |

G3fG TP NI M (e & s

Criteria for an Effective HR Strategy

G35 FLP] TAF oM (@ A (TR FIS G Fa1 [ 2AfSHT oee FA00 5 | @ T I
s (N veCe *03-

(i) «@fb TP AT FES FAS;

(i) @b zre 7@ oM ReEaress, ey 2ol fow F=0e 761 =1;

(iii) @6t IBIRFE FOIHTe FAVT FAT @ATS AT QN ZCO 2 IR TP AN FACS 20K
(iv) @5 NT=ITF ToREFIE 8 ANS e A AT UTF FAICE AR 8 TNIT s

(v) @ft e TS ¢ FNWMT AeEE BREwd fre 2@ @13 s afSdims Siame @dg
FITSIFINTT AT I F40e (A |

TR T @ e

Developing HR Strategies

ARSI SIS &y IS (FI¥ET ey T eare | [y wamar @ i [ ey wome e
FECR | (V06 @ FF ACAFATS F1 T

Becker & Huselid ICETCRA- NI W (T o= B0 (e &%) <o S0 20 | GTaTET Z0e-

> | AfSBIT @FETS TToreiToTR 1?7

R | QETEE IO TG STy FoIST T4 LCACR?

© | ZTE FIBAFAT @ AP ST T R R LM ARBEANFIR [{eavar Feace?

8 | fSHITa Frea wrel, (2T 8 TS FrOIT & FFe FTH ARBEANFAE Loife Fea?
¢ | TR 7 HEET FeF e wFel, (@9 8 @I el F?

Grattan NI ™V (%6 Sga ZA6 2MCF SEd FCAC-

S| A=Wt ©@IRYE We (Build Guiding Coalition) : JINET 35 S (e afsfafy fa
T WIS &) SR Wl 10 TR0 A |
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3| fREre «iFET I (Image the Future) : (RS w9~ GaFIatae Toires fofere foxm 2
4T |

O IO FHAS! IR 8 *ayet fofZesae (Understand current Capalilities and Identify the
Gap) : 90 TTLRT F00 I (@, IS AfSHNT @27 Wz @R @6 ¢ e Fare =@ @,
SRATST Aol 8 IO IBI SKFF VKT oL ATy IR |

8| BT ¥4 tSfF (Create a Map of the System) : «ft Sfve Fate 2@ @, FET AT =t
gHlae R qoie Sl AT wrer 2 =07 | w4 Aol wexiR gxTeia b 207 @ FRetET
Tt @i wg=yef fefept tofd 37 |

¢ Tebem AfeMe sree tofiwad (Model the Dynamics of the system) : «ft Whoe Fare =@ @,
SRS (@ (@ ARTSNF AT FCA2 FIE BIfeTey A |

v | RS St W0 AT (Bridge into Action) : &SP I@ &0 A1 q0 @ ot I@QEER
Ty ey I ot vare 7@, Giea fire 2@ | we:ow Sicde e o 5 sace =09,
TRECARP FATSMACE TIv® FaCe 7 R R[fey a7 ooy (Wwire 21, e 2
IS T | O TH 8 Y FoAWeR [t fofers w407 |

TR W (FTIeT Qo S oIg1 TP F91 (@0 21T | ek GG 212 5% 718 208 21T | Tyson 8
Witcher wof6 (@FIfCe aita=et T MUt @, “TIE Qo [Afeg o1 sffqsas @eife sace
e afsfan i e [ifeg =7 IeR [feg SR @A JNRT TeFF e e
@Y GFfqe I 1"

AR TV (@ S (TR [RAeEd Toe afdl 43 @ ITyson @ Witcher SR SITaelt
(ATF TEY FEE (@, WA W (@S o AT o2 @t RaTage w@pd | 1 =T @,
(TS B5F WKGCT Fer T4 3R BRI [0 AT T4 20T, To7 IR &) 27 QIR ACHA
Tl ToTTe e T |

TR TR (ST T &S

A Methodology for Formulating HR Strategies

Dyer 8 Holder X< 57 (e 5T Aa(OF Geyael A4 FLACR | QT Z0el-

31 Ry AR A ERT (Assess Feasibility) : WWW ATF FHET QBRI AT
FACS (T FLATF 8 (AR (AN LTS 2, ANINS @ ({fEF A6 SIS el T [ o1
ToF ATl ST I | YR (T GACTF AHAT LT T TRR ©f BTG ] | ST 00
AR 4T IR T @ TATReTod A [{Es 31 23R |

1 IFTHEETS 4T (Determine Desirebility) : SIH7 TV (FTHER @F9E QO KI5
FACe TE @F @b @ @FF TN AR Ty [{eavar T4 A | e A AfEs R0 @
ZIBIR FAC (S, W 4 A0 79 F0© (A |

© | 7% N9 (Determine Goal) : @6 20T TPNER AL T T TAT IS FIC0 T G QTN
T[N (PR RITE 70O ST | SHIRICTTR I A (T, TG A6 SRAMCAR (FT*IeT el FACET

EGRIES) ‘j’é‘f—(?o
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EN-AF6 FANS Q| AT G2 KACTF A W & ANSTN AT- (i) THO ST T (SRWI)
8 (i) & R FACS Z(F |

8| HI TGHA SA (4 (Decide of Achieving Goals) : @Ff5 AR AT 07 W7 @, AfGS
8 TGRS TAYESR (Tit) N4 T e A, ©© @M SlF @ 2T | A ARRSwa
AR AR | JGF ToRES! FCO AWM AT T T 8 TP U (PR N0 femd
@l @3 IMUE, @ifeT AT T7 W | Toredre Soges! AN I @, b3 7MW
T OO FORP AR AT T TAR AP T 32 Iy @fes Afeaere 93!, &3
e RSy T 11w Sotaa ody FANe!, ARF 3957 |

| PR WA PR @ A 8 WA PO (S N9 Awfe T
et =1 | oo s e

Gy e

GG FEP] WA T (T SR & oy e Morar e | @ww- «ft zre 7@ fem
e, IBIREENT |1 @b zre 7@ AR=RE TrEiferd 8 e | TR M @
T O AMCEA PR I 2w, @W- Al AT RO, (@ e, (@
TSI STl Cofd, g BT, SPoIT @ IS [T | NI T (@I SFaead e
G 75 *1@fS (Methodology) F™TE TS 2K | HRG AWTHT ICACZ @ (FF (i) FSRTS! AL (i)
SFICF @rere! (607 (iii) %7 6= (iv) 767 Serws S e |
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Achieving Vertical fit- Integrating Business and HR Strategies, Achieving
Horizontal Integration, Integrative Process

@ =
Q@ A I A
» ERIE Togee! e Q3 [T @ TAF TV (FTHTEF AT TS S A& |

G ANAT G FHE I FACO AR |
» ANfTe i A G TS FACS AE |

AR BTG T - T 8 AT FR (T TN
Achieving Vertical Fit- Integrating Business and HR Strategies

Wright 8 Shell I (@, ToRESE G (ST IBIRCTI ARG K OIF &) WFel 8 B F7ifFe
WIS ATIS | NN, AT 8 BT FCF SICS 20T NFK 700 [IZ2T QT & ST QTS
G2 K TV B2 QT oo FrfFemee! I TFTe! AFCS (A |

FRETE 8 K TP (FTHEARTAT ANTOFACET AT T ARCS A (@, JONT 8 NK T LT QT
TS ACT® T @R (PR A AIANITF 265 (IS oo 61 | @b @ T AT AT
@, ATAF AT AT FIATTR AN o A0S T AR 71 &y [afbe @ie @ s @ swrerede
AR AR TFS TS T | IS BT Togwe’ @6 [WHE Ty 1w A, AfEien
ATOT ZCE “ToFES! AR AE 91 | ST TS NG AW T @ “afoivg ARqetres
AT FAE A IR RS TR CFC@ Y TS | 96 @ Aerife Soges! e (Fig
AEFO T 20T IR (P SieTeId e T8 AFce A1td | @ (38 I8 28T A4 AFce
AT |

NS FAIH S

Achieving Horizontal Integration

A AT A THee! St & T RSy «A0aa T TW (SRR qF(@e 27, A=
SR I 8 ARSI 01 | @fS et w41 7 [y w077 T 7w fmw-Tife @ afed Sxae
8 IVWIRCTF NLCT AE “qH@F7e” A “bundling’ ICT | ‘GFf@el IE ST e AR @2wTe:
JERHYE TG 7TW afe Hiresad, frorre: Fed fasacw [feg v at@ FAE@ A Frst
T T TS SIHACE ARTZIRFNT LT T AR AR O Q0@ TIZT FCF- @3 TS 2AfGFq13 20e-
e efem e | RRfETe @ Fwer afon T I a7d TS 70 |

e g
Integrative Process

TH I TV, TH See 6 A TH AAFR FEOT OF I 2971 | @ IS FCEAT AT
Afem | @ T FEbeE T [ - gotT ArodR AR I i I ANEFenT Sy @
AT FA T | A NGO ANAOFA FIEGN ZCAN, (W4T AIZ2 (Talent Management) | fafeg
(AT Ao iR Ty 7o Ao AT Z0etl- IO R[B! 8 @rre 3919 | [feg
AR TFF W 2Imfed KT AL AT Al 06 foraa e riear 2ee
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FRTA
[T
IChREY
TR ‘ el
T T

@ : A *fe e T a3 |

o for@ ol AR (@, FROTAME [IZIR AN AP TAM Sfge IR A== 711w |
ARSI ST (MR (@, FEPTHAMT IR A SFHF THAMEG ST | FAACE FTFIF I F0

TE O TS T | oo IR TSI 906 | FERFRSTe O TSI F6a AfSDieR &fe | AAffeeica
FROTHIVER SF 906 |

GO NI 7T 2mfed Afst Toamia Seafreig Tfite e AMT=ie (&I ks | Goid o T
ATIET AL SSATOSIE TG® T [T |

@ : WARE =& R @Pre 729 (Use of competencies as an integrating force)
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TR fora Tl AR (@, FAT R #F SIacE @7 FF Ol I Sgaw 41, ©Iwd @HTed
[IZ € T FIEH T JTFIT AW @ I3 QT SHAW T AfSHITTI TS AAI A0 | QA
TNACSIT AT FACS A2 AfSHI FeT! |

G e s | TR QIS BRG] TG G P @ T T IR TR, TG
' T | TN wEe @3 AN efeE SRS oTE |

Vo7 e

ORI TES! TG CF@ T TRR @, NG T2M (@FE QR € IBIANCE CHFeg F
TS, FIF AL N GACAF TP 8 TN ARSI | (AT~ (T IBIRCR &) AT ws! SHRe!
RS Gl | GG SFCS ZCE MF M IR A @fo SFre 201 | R Aafs VIR
T ATAG Tl | oA (A AR (@, GF0 [F7 AEwH [E@F A 7Fe | @ =67
ARG (Vertical) | ©13 @bt AT Toigee! wew A0 | IS ANAW el T [foy «qea
AT M @GR GF@e &Y 8 AR S[EH T 8 ATRCE AN I | TRE, TH I
TV, SH-See RS A TH TAFIF PR UIZE2. ! Taedad il | @ e Frebra
o1 o 20T GetE ArenaR SRS S Awf |
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Setting out the strategy, Implementing HR Strategies, Barriers to the
Implementation of HR Strategies, Overcoming the Barriers

@ =

Q oI5 T WA
R TR (@ B/ TE e SAE |
(T IR TCE I FACS AR |

" (@I JBICT PR T RCEe FACS AR |
" TR TSRS IR AT FACS 2R |

CPT*IeT grote et

Setting out the strategy

TR W (FE IO Z#IF F900 T ©iF @Iear fdifare wwee @13 | «ft sl s s afswfta
SREE 894 | O 67 CFALTENT ABYE FCF (P G S0 0%

sy fofe (Basis) :
(1) TIAR (FHCET AL ARG ST TS |
(ii) ARCI*e T2 8 O [T, @9F- SWOT ST PEST f<eerser |

(iii) TRF o TAWTTIR |
3| 3999 (Content) : VIT® T 7% (@t [ifae @@ |

©| &Sl (Rationale) : TR CHIS! ¢ ARCIATS A ARG T TAMT +befite W7
T (e o Fa0e A |

8 | IR AGFFEF" (Implementation plan) :
(i) I F07fb;
(ii) &S Btz wiftr;
(iii) ST ATTST TSl
(iv) G, 2, TfEEer @ efsrwg o awifs 333
(v) S [FIZMANT A& |

¢ [T 8 ARl RTIFT (Costs & Benefits Analysis) :RFFHT TR (7T, FA S AN -FREPR)
TP G AT AT Ty LA GERy FRA-JRLPTIZ AT FICS 20 | QT FREARS
FAFST 8 FAWA & FRM-FRLMTAT AR W (AT Trard F0e A |

TR TN (e BT

Implementing HR Strategies

CFIET T (RIT I AR I &ire = AT | ABTE ST ST IS FAH IR
=BT W It Srgd IS A | QTG @S I R T (@, “HMTACE QAT G (@ T fFg
JISII @S 7, ©f AN &I 77 B T a1 17 O (@FRTTR FIE IBIRT I (J L& I/ 77 |
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(FES T ST JRBIAICE TSI (@5 I Tl T, @N- FICA 0w 341 27 (@&, «afs sAreer fvg
(IRelT QeT o Fpedl, WA Sy Aftte Fgeaiv sfiwgar w0 27 1 @it s==52 (w7 re '@
@, VT M (e BgE g0, AT 1 | Ofite S I 7 m [or Fee swesd 0T Wi
Fre T@ | ey swen [y 9B I e it T 91| (@S WK TR ALBIATE T
TTEY FECRA Gratton 8 ST ARCAMNAT O ZCEAT “QRL (T TR (¥, (T & T F TG A0 T(F AR
JRECI FT IBCR @ VO N HIG (gap) I8 T | G T COfTS (T I CHMIT S AL Gratton 8
SIF RGP ©f fofZre S0 | Pt =

() fRfeg afedme sTmm T eI ZET- SR S (R QTAST N0 I N SAaE
&2 I, 97 3E 97 |

(i) ANME 4@ FE FAR ONF FAW GITST - JRAMCAOIPL. 407 AT | &oa A T8
TSNS FHQT TN JATS 2N A I Al DI I 6T S e =i |

(i) ffire OfeT (13 @ STHIICE Q7o T Y8 Fo |

(iv) I CTR TR afs 32 By AISR (oA1Fe I3 T fSBItTa To1 ARG e AeHfE
T | (- TIT T TR BB FAC |

(v) el i fReT (e |

(vi) AFSHITT AR @17 @ JECIICHT T AT AR |

(vii) (STD BN FOLF (4T FT N7 |

(ix) oI &fewr Swieies Fo5F IR F7 e A= |

(x) STl TRFRere (@I ARRST iR Sieel =1 |

TN A (R IGIRCT IIYPTR

Barriers to the Implementation of HR Strategies

Grattan 8 AP G qBq @ TAMINete bfe FCa0es, Ul AT W (@R T
IRIAACAE TR B FC AT | GRCIS S L AGTAT A IR (AT T
ST LT, ALHTS @ AIRGFoT CAMIPRS TS A AT (FPera fraaags o e (e
R GT® Y ¢ AGS SIeed 2 R | TG T - TR QACOT (@FHEPHR AP &>e
FCACE ST TS~ ATIE e [Reasel 3t efSUitaq eraieas A Q1o 417 97 | @ e STmT Sl
faes @ IACT IM (FHEPRR IVIACE TR Afe TS Tow WA A | G (HE@ AREART
I Gl QNI /1o FCS T(F |

Overcoming the Barriers
JILPTR CTSRE TARPTIR ZCeT
(i) SO TG TIF ToFOIF AN 8 WA e e Resraer w20 2@ |
(i) (T Lo A0S T(A |
(iii) FMIETT ATLTPIGTE ST &elT FACo A |
(iv) [ 2 |
(v) T AR Qo7 |
(vi) BT AT AIZAT |
(Vi) SIS 8 RS JEATR TS ATATETH FCHL T A |
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I BT 2 8 (FTHE IBIRT TS AR o7& | (@ I < 5

T YT TS At ©f fofTe g TRy T SrE FACE |

o7 s

(T FIATTE CF0G A5 *MT P I Q| (@- fofe, o, @ifes!, I Afas,
TN 8 T Al | A7 T (@ IBIRCET Soalel F0e 20T | (FI*IeT IBIR FA0S ([0 74T
TR (T, (T F S FACS 5 W IRCI F 460R- @ TOAT 04 TILA T2 7 | @ JIL I FA0
I | (T IBIARC o e ST | @NF- AR ¢ AeFfoF TAMTRR ARWCeR woies!, vde
Sps ToRif | Qe e AR 99 A7 FA0e R0 | @ R oy AvewH (R’ AR, @9-
@ TS eI |

I :

e Michael Armstrong. Strategic Human Resource Management, A Guide to Action, 4" Edtition, Kogan
Roge Limited, 2008, USA.
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