Ethical Issues in Strategic Human Resource Management
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What is Ethics?

tfeer Bafe ¥ “Ethics’ A1 &% *™1 ‘8BT (Ethos) X G0TE, I 9¢ 2 ‘SR 3 Afeife
(Character or Custom) | ISNIIE @ ‘7 *f5 [eag aqeret, [ew @Wwa e, v, Fhe
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bifeTe ¢, Al IS LTI |
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JA T 1”7 (As the process of distinguishing the right and good from the wrong and bad, and they imply a
moral duty to persue the good and the right.)
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N TS FA12 2 Aol | (Ethics is defined as the study of moral obligation.)
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What is Business Ethics?
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SHEECE Ot FeeE e sAfpifere S AW GrwE A G ARGEE T fesere
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ZroTIT ZRCIT A TIFS | wLfe, [T ool R wimify W iaqell F@ A1 @Few & T
i Q= F, TIT @F P SCed WLAMIF =7 17 (Business ethics is concerened primarily with the
relationship of business goods and techniques to specifically human ends. This means that business ethics
studies the special obliagations with a man and a citizen acceppts when he becomes a part of the world of
commerce. )
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m-Ree enfeifas sz | (Business ethics is concerned with truth and justice and has a variety of
aspects such as the expectation of society, fair competition, advertising public relations social
responsibilities, consumer autonomy and corporate behaviour in the home country as well as abroad.)
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&R 41 1”7 (Business ethics is the evaluation of business acivities and behavior as right or wrong.)
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Use of Studying Business Ethics
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Scope of Studying Business Ethics
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Theories of Business Ethics, Tools of Ethics
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Theories and Tools of Business Ethics

fafey s fifey [Mriaee Foo FEe (@0 TP HeFOR ©F SR Fal RAACR | G&T fFw:
> | ¢fs® w2eqw (Ethical Egoism)

3 | BHTMRM (Utilitarianism)

© | Mf&F FFEIW (Universalism)

8 | ¥ BT O (Theory of Justice)

N5 QSTEAT FTIE TS T =

S| (S W=q™ (Ethical Egoism) : @ ©Tg I& AR @, M e e e 347 8fow | ot
«fors LTSI AN AN FE AT I | @fe Fowd T e e e SAdE w0, oo
NS e edE e 60 Ofo | M 49 T 2070 I16 301, @ 9 (@ &g, @9 oFa
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Q| SAMRM (Utilitarianism) : S2RHRM OG0T SBRE @ (GfO® 28N (David Hume) | 7€ @t
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IE @F @, “TA@MNS” (The principle of Utility) TeTe GFf5 (Afed Aifs | @ Nifed Jerel Tel- T4T
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I, (few e (ATF TAEIRW € Site-ww WHifie 27 (1 F1% W, I 9fEE 7 F @ ed T
FEI I A |

© | Mf&F &M (Universalism) : TIFE F16 (Immnuel Kant) FREE e qdew siae | fofy
e, R FSUEIY (AT ARG 2T I, ©F (-3 N2 T G & 799 S AT | I
AEE AW T T T fred Fd (AF oF I ARG T e, 761 T2MIR, TN 8 T
(TR NRE IR i o (@08 F97 AT FACo 2T | JOAR & ©OF Wo- FSEIF AN AR
fege | @ cFg (AfoT RERetET SKew@ T TASy | TfHs FO ARTNT 0L I S
fafee | SwreaerTmet: frRr ST (edT (AtF [Ree AT, I@T9ET g F91 @ FFRT FRG (AT 7o At
A7)l TSy AT AT /T |

FG (Kant) TGIF S3CTF 90@d ST 0= (The formula of Universal Law) | OT® &1 2R (@,
AT AT PR FG FACO J(I (T AN OAF WLFIE (S FAC© A N, Whenas qae 5
et 41 Bfo® AMTS SN AR SALF R (Ot Fa0e 217 | @52 2o A A2 3G | @ CFld (O
WA @Ifed AT GBI (AT I, TSI o8 I o1 | G FECHA (AF AR AgRere:
feFeas e I AfF, T TN @ @feFerg Fe T4 AN AR | FETHWET (FE @ IS
AT T T, O [eaet T0Ee. feFeld TG “New A | SR o) % w7 79 afel W
LIS TR ASTT AT e O ACACE |

8 | W 61T ©F (Theory of Justice) : TR ©rgd dfesmy [Ty 2¢@: Prals gzewEce [o19-
fRrae w03 FRerwed e e dzd $90e 20 | TR fJReerweT @ snret s x| Frare
arzret r-offered wLE FEl- WAfewe! | I KGR o@E IBT1e (el e ooy 74 27 | = «ft
TG IS =W T IBCAR @A SF I ICA |

Q@ OB AL TATAPRIM S (3T ACACR | TAPIRIM ©0g I FRACR (¥, BT A& Feipices S
eI [avar 4 Ifege | SE TR ©rg 0 RCR @, @ Jiecd Ty o a7 Im
R ST O[S T I, SI-3 T I AT | (6 I (7T 9F @ TN 0T ately 20 o
S vy T4 e 7@ @it 2 | TRRGR orga difes a0 7 @, ey @fis s sy W eifre
fife & 5% 20 | RfeR g Mfoete FwEm f66 AeiE azewry 26 $fps |

Toife ffog Sies SNETHAT 8 et ad (@fFFte 307 I @, I[TE Tama T IR [T e
AT AR (AOTOR SPITAR NN ST G618 20 AT, N ©F el 077 Afopi feear forgr
AfSH AT @ o FRILCE Kb T =, o Hoe A @ AfeDs G-l reat
25 (I OB e FAFS|-FIBIA @ A Toporet ToiF® =73 ITieer &ife 7wy At o
T =Y | W, TR T I Fenpiel Moo 318 [T Afooly Koy ©F NGRSy |
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Tools of Ethics
ARSI RS =100 AT T@AINS; JT =0 (@I 2167 T I€ Cof 41 A7 | fes qifszia Fwice -

wibHere FEeiife I =IfeT, TR AR TR Sbee FifeFs Sar s+ 77 | 93« Fg 2fenq qwe
T AT NI AGAUE (foFor Wi eifqe Fa1 T | SARITTRA: JWa JiEeH, ey, A,
T, (e fael, TR &fe TRIgefe defe tvfos JfeTmete T oy | s tNfower

[GICRaCIE]
RUSEIES
' qa% afi%m = zrni% '
A9 q : P S
ot F6J . YR
l L l
ﬁm; ! ' - ' ‘:Jr'ma' . '
' Tow! TorHA || | wETe [QlicHd ot R
'
v I
AfeE Sfs ffemm
! ' ' ' \
[GERIc) Bilkeag AEs g tfew ool

fou: tnfewer aifearmmz

(F) WA qiZe* (Fairness in outlook) : VLI GBS Iwa REAR & WD, Hool, Tejiime
2ol QTS | RTeT 03 TPEAT (FC@ Tl ST TS | QAT TR ABAANCE Ao Q8TR
(@ OITe T ARAT I | (CIETAT R

s e (Justice) : RBR FeTce TRIHRCE R FEACR | T @RI (F@ @ TR [ AR @F
T (AT AT & JCACR |

(i) TR F7EfRER (Exchange Justice) : @6 7@ [T @, @A 2147 I @7 9L @ 2[el] S (AT
Tt i war | widie, FiteE [ Awed @ A A eme, e seda [ soy e
39] ﬁl

(i) ToUre WEREE (Distributive Justice) : @b Mo, TIFoE, FHR ¢ CRRETIAWT T4
AT IBET AN B | AT @ TR @, AFSHIET AN AT AT JAFIF WA TSI I
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@ Mo 2@ AWM RN 8 IIPFMAE OB AREE 8 @@, Serer qf,
CIIRTRBRAMA FTofiee W3R Mferema Jares s fice 77 | @b wrafieE |

(i) ArNTEE TWRRGIF (Social Justice) : 9T L T AP (SIGT @ FANEH NIWAE oI Al
(PN yEels (e |

R | &5 (Truth Telling) : @5 [ GG T LT 4T 2, @I:
(i) TS H*TL 76y I#IC® I (@, Fof Aoy 8 Gt @i T3

(i) ORI 12 FIAL-AfETE TS FFICE

(iiii) ST JIPACTI SGZT ToACE S8 RIS 3= =0 3 93
(iv) ST REeMt SI==78 ey 104 |

© | T&S! (Honesty) : P oS! AT T4 =7 f=farfie S

(i) TR 72 e w2t (R pfea 2t 20 |

(i) ~°l7 CORM (FTT o1 T0AT ©f SRHE FH FACS A YL TLAR I SRS (A |

(iiil) TS A FS TR & (@& T A (rem T, A1 Toor 27HR e w0y 267 |
(iv) FRETHMER &) ARRBMRE SREASITIRT 2% (@or, AR el 261 |

(v) SIACE S_TE T AT 315 (W0l Fco T(F, A @IfST (J T8 WrHI© e [T FA
Il

(vi) SITHACE SR*72 SITA! AR #Io7 e 20 |

(vii) ST T2 TR &f S NRINTey AR Fare 2@, @F SoToe! 8 gt &l % 8 7
AN

(¥) Y (Values) : T W<y g AT Aoyl AF A SICAT 0T LORNE TF; ©f-2 A1 |
QETET MR (6 N 1507 fofe R Fie 361 | Tenraes “wsfEe e e srnfrs s 3
I T NASR ¢ FICE eelfe 3 | ey [Kfey 470 FEeary 7o A1 w1 2oe:

31 TR TECRIY (Terminal Values) : (¥ TECIY IFCO QT FORCE AOIHNE JAT I TG
ARG G T SR | fle SR (17 @S N8 g (73 7T oyl 579 FAce b | Al
QI SFC03 AOI*T T RCART |

3| WSS FHEY (Personal Values) : & Mqeaw fFg @€ erert tF A1 fem G_ea &=
G FACO DI, OI-8 (e JECRATG | (TNF: WAATS G, Fihiro!, I 8l |

© | Ff#F FUEK (Instrumental Values) : @ @9 R AT IR I TGF ©F G_EF <7
AT WECILCE NS FACS BT | (TN AGACE 47, PG 47 Pl |

81 Ufes EUCAY (Moral Values) : tAeF AN T NET WRAGS @el[fer, A ofmma
HHICE IO T | (T: Ho®l, TLFgrol, HROFO!, AN AR T P! &ef® | @ FFe
tfoT SRR g T (T AR TS [ 27 |

BTHT » BI-5u8



@fqQ ceer RIS T 377 JEATR CAfeTer REmg

¢| CAYSS! TECEY (Competence Values) : @fF G FOGTE SAMICTT ANRIACE JH AT T
VRO NG COTET | (AT SHIGHAN, Toel, (YT, AWy 2efo | @ F6a @l qAa weay Rty
ST QR FICE Fer® ¥ |

Y| AIEE A (Social Values) : MGT FANEE G | O SR AIACS 9T ICH | ST AT
PR FCS B | @ Gy Fro#T TG ST ACS =0 | (@F: A, Greiy fwar=rer, Kiife
(°) SfEFIF (Rights) : SEFE €0 (@A FF (ACF JRLT ANSTR @ T9 FOF A4 (AETF SRZNE
R | AT 2 9F G0 W9 AT GI6 G (@It e Fe F919 Tl (7 | 97 WiRfefes
(foFe! ET: @ (i Prare @R A1 (Ate [Rpye 2o 210 1 | Jodik [geeng S @ e A 3,
@A e TS (I FI& S AT A O] G FANCPE WL T | WL o 0 27 |
N

31 WIETre SR (Legal Rights) : (@ 79d Sf¥FE 3 *mafors o I 27, ©I-3 SeqTe
SR |

3| S (Moral Rights) : oS! 8 I A (FIAT IS I HALPRCE CAN0F SHLPI 0T (FH:
TEIFR, FUS(F LS GR THFSI T I 9] |

90| NfEE Sf&%FE (Social Rights) : TR SRS VAT G{ANT oo FA12 el AEF
TP | @A AT G AN SGFE Wve T, e [ve w4, wliTens e F49
SEPIE, AT SHAZ, TACE SAGH 20g17 |

(q) TS (Duties) : IFCAMHET SEHF (S I 50y g @G FIer T A0S 27| @
e FHE TG 9T JF | o7 TS I @, AR (S (AP wifeed (burden) 2 =7, i wikrg
(AF FEHA B 2 | [T MRMIRY ¢ FOI7 OTF AR KA Fe 7 | T35 (Afed BT (0T
B0 | CAfSF SRR SR 647 @ T F(ET (od SN2 S Wiy #I1 F41 | F1 (Kant) NG
FCEF, “Ought implies can” IR, “REE AT M @ @A FE 21T AW |7 A 8 FOy 277
THES | T IR TR I WS AR, O @ IS AP I O F47 | B @, 05
AT RS Ty (AT T

ereiFe afew
Bl Fe g
geifee e e[ee sty
SRR FT AR T4

fo@: T e 91
(6) TS ST (Moral Rules) : (e ST 20T UF AR 2RAINWMMFT AT SPRER NN FIeE afs
P AT I TN A | (oF BT Ta AGANT A/ FCA QIR ACAPGT FCACE T FIe
I | GG IS AT = | A
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5| WK ¥ (Human Relationship) : &fef W@ Rfey e wwma s sw=iffe | FE,
IV ATSICF FIE AN TAE | GFG (Req (@N e AL TF NG Beo, (N7 qFew
T AL FAWD TF 9ITT T | TSR TF 0T Tt Q6 (o Qe Aif |

3| =R (Non-violence) :WCW%’CWH@@IWVWGWW @Y FAcS AZfreT
@ | N I T feme *ifie e oy fifes Qifs, ©f Te seee et F4 9w 9 e
SR A R (@ TR | oA NI 55T FAT LTS, (@ (F6 FIA Fhod SR 7 T AL FFEH
L AT TF 0T T |

(5) FRAFSt (Fellow-Feeling) : 2ufifeim ¢ 2@ aifsditg wfae Sma My AIRE 79 o1t
ToT | FRFR(AR AN AT IS AN o (i oegs |

[T (oo [Kfog ©g 7F o forgw | oo qIfsTPmE St
ST FFA @ WO fergd |

/o7 e

I (ool [T (Fq o5 8 [RERREeF 7 7B | TP wheder [feg W awtg |
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