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Types of Strategy; The stage of development of strategy; Factors to be
considered in Selecting Strategies

@ =
Q A T AR
(TR AFRCOT TCE IO AAICE;

" (PR B AR I TS AT
v eIt IS ey EReTR AR R FACe AR |

TR APIRCSR
Types of Strategy
oyl @ egpferem (e ey 4o 0o #ACT | afeBia F G2 P FYAT AR R O o7

I O T WBT TS I | I @F IO AT [ [fSy «a0a (@ ST S5 T4 =0

(FTITETT LTS
v
\ |} |2 v
@ e =T e
—> I AIGAGF (T GFSIZ I (eI —> R I ARG (T > A GG (AT
—> 173 9 @ g @ @A > fsfer o (e w4 BIFATCAT (PT*IeT
> SfG T (W18 (@ (MG (T (T Sl —> (TR TR
LS (25 (AT IG @ —> ARG SN Aoy FPeIeT
LS T TS ST (FAF —> AFTOHT Q@ WY > IR AH
e e e
v
oS NG (e v
_mm@@'@ﬁm
VSIS (RN (T A EL WGS 9 (T
TP (e G T WG (HIHIT

@ : @FETT aFTen

51 RIS AT @ fSBI (T G ARISTT ATACH 0 @ TSR (T &= T4 T |
ARG FaFe (T fmaRe:

T) WFPIE NFTNGE @ ITS 2R I ARISE o I T | (@T- (ST AT S
RO Qe el fe ©f 7% Sereify 81 FIw w4 Tfow | TR SIS-AeH BIE A0

ITET 2 B1-09



a9 e (TR Il

<)

)

)

R |

I FAGIAIT O THCS A A SRS HIFRA RIS TSRCIL FACS 2/ | T I NCARET
8 FIEMIIZI (TS AT |

QT 5o @IeT: BT ZCET A @GS (@Feera 5% oidfre | arwd afedie @er o
YIEIT AT STaior A Ao FIAFT T 2 | TR T QI AT AR B 2419 o170 ©f driea
AR

SfR FETFT e @ Gf6 G OF R WG @A @I Tou [awg afes FHm T
AR I8 F0T AT ARSI BT QI 92 R0 ©f 79 41 JF | (IR N @ {0 onewaes
I OTF FACA TN W | (T AL AP SOAbTSIT A=A T | GTS T (e Rz
S TR G @ T eI T ARTSCT &ife 2B FFTCF B T (O 2 |

(=I5 (AF I FE: GBT AT GFBT AL (P | AT (I IR FY> IR T Mg
AT I O SRATIATS! 1 AP, ©F T FPI0A FY AR T T & | T Ol A
ARIGS T Q0 A1ea TS F0](> LT 0 27 |

TPTIF TSJSR SR (IR @E: efSHITT (@ (AT 0T (7t Fre #{1ea J1 FHEerecs gor
FE (SN | TSR, AIZARE TP TS AT FF OF IR SPIRIEE TN (&{F
IO |

R AT @FHE: @ TSI (FTEPTR 1R 1 Srelf4d ITEF I Tl F$3 ppe = | @

AT YT (TR e

F) GFOIL I @FE: AR (@A FEIR Tg (AT eV IBIR T & SR T &ma
0T (B 10 FET | TR AFOI2 67 -7 *FETS IR (ST e 0 0T A |

) SRE fE @R O @R S8 Sfge Ifets N IEEs orf d9 = I @
[T A KGR @I sl afecs e sfaegar I nity wi+fq e afn fofy @
AR ST SRS 8 OR2F T, (ICHE SRS @ (T IRFAT & | GOIF ARF e
fiIg I e = |

) AT @ReT: @b wferm @ e e wfele zw e | At e fefere @
QAR (I AT T 2T |

© | ASTHITS-FT: A AfSBIT @ (AR (FTTTR IeT AR T37© 27 | AfSBITR FIRrore

TS T AT & G QIS (FTET ATl FF AP | ATSTHIETS (TR fmewe:

T) WY L AT - BT = R T (AT e woswe! 7 v Ty i viferca e
@ | TS (AT 76 20® AN SPiers {2 o afer o S i T | wier 713
e SR FIEE TR 7l BRI ACH |

) 6 o (e T @ @ AR @A T ST AT R 7S WA S E AR ST
I (TG T W | G TO (S AEAIece (@ G97e T | O [T afevieTe «F
QT TN |



a9 e (TR Il

) ST S @ afsraifrern stz [feg @t ey wmiee 5o [Rees o=
ST 41 AT (IR 8 FIHT QW 3 AT | ST (BT A4S @@= i @t
T, FHEM 35 emitas AfSTEINeId @ Qe (@R & (T |

q) QFTOAN 8 MY @ 5T [HreITe: AEASF (T | O @ 4R S FQIee A Ffowa
TETS ©F IR AfSBITTS QT T AR | O GO VRGPS TR FRCANS! GRS 27 |

8 | ARYITOITETF (F*eT: ARLTORET (IR AT 472 (FE 8 FoiAres Jfar>iy 2o &F |
QeTe fmas:
F) S 9ITE AT GIACAIR (@FE: S A f3F 8 ARIBIAE N0 TACRATST 8 NS (=S
A A1 ST 474G I ST ST T TGS G 7t 7 | (€ 97 &y g
VI 0 ASSTACE, W9 ARFAT I SO RPN ©O |

) «fF TR A RR A @ @57 ZCE AR AT R Toeq @A Soew Qe FRew @’ @
LA (P FIFTOR % AFETS ©F AZTTAS 0 IS |

%) AW FFTHS FA @ AfSHT ToT IATSIMA 2TF I O (QT AT A [ow
fofee 1 =0 b5y @ wwrp famice wfks NI (e etre |

¢ | B TEFT @FIT: T GG (@R AR STl ST AL 2T S 27 | & SO
Wﬁﬁ?ﬁf:
F) VAPADEN @ M TF-REw I @ @ @ Jge 2F | e [Ruadierreg
SRR N0 BiS TM CFea Qo NS Pye =7 |

) STEAIGT (PR @ CFCTT (T (AT ST D 1 T | TS ABRFSIT TOI] A
T | HHCER TG Sy 8 GIeTo! ol (JIET 0 AP T =T |

) R e @R INER (G @ SR @ a3 o e Al F1 & | S0 T
Sy @i sq-wfaerm 2, Ton Bz G F6@ Ko M 9 | @7 T S
fRreareitea @ifis aIgR < 24 |

Y | A GG (@FIT: IR (@ T S (5TRS TTETAI | SI3 ATAE P AR STy
R [EfIfe @FEPTR 2w FE:
F) TERY ST FEIR WS A @FT: G WL RO, ] TP AL T A=A e, @i
S Y |

) AT @ SACEPIFIRA @FIT: AP (R O R FIE AN @ETET T GG o™ 306
SfFeq T FAS F41 AW | (@1, Srafere ST (! [Fofde [Ew Prare enie b w3 |
Tree! e 2 A1 7y T wfediiRe 28 T@ R Fa® &l JJbiE 20 2/ | 9o
I AGF Brae Toe 26 I |

B Bl-0¢



a9 e (TR Il

) GF TAF G P FLFS FITS (I I (@ g g I8 @11 Siorg FHRmacs 782 F99
T (ORI IS TR, @R Topifr iy (@A iEE @Rl F0E 1 @ @S
@FTHEACE OF TF 6 (F¥E 0 |

AT I AW (@, FT-FA-AGCSW (FIAT (FHER AN FEAVE N | 9F GF6] (FI*ET OF OF FAIH
g sIfifZfsre Femize 27 |

The stagys of development of strategy
(T STt B ST CHCR A 58 T 0 WP AR | 106 & AR 90T 41 ZCe:

AHA-3 (Stage-1) : S58¢ T VAW (AT WF I dpvo GF (9 Y [oya wfiafos oz
oS 39 fort | ot @S Tepiifas SR e | SfFier Ses Jrad S I 457 (oI 2o | d58¢
A Jrad 05 A% I8 TeoimeTR AN W o | @ T vifiR e eRR I | ek
T SAfE vro vifewt fewt | afebimetas o7 ot o7 w76 sifzwr eusife < |

& AT T S o qLAoF TMITReE Aoe Tell, (T TR &© Jian #A | @ I (T
ATy T AT SAfPgaT 4= T4 20! | GIZHA FBICs «F SemT > RO @ (Strategy)
QRS T Sove AT g6 IR GFR T4 Wea O @FG M- Andrew and Guth F$<F d(b©
Business Policy : Text and cose (35¢) 8 7RG 2CTI- Ansoff ?W:ﬂ? 3f>® Corporate Strategy (So%¢) |
Andrew SIF J2CS (I (ST WCCa T FEF A “The basic design model” FIT #ifafow | 76 @
CCAo (e RO

Scanning the ext c1T et e e
canning the externa ereda
environment e \LI I
S @ Tﬁi:g lresad S 1o & @ gaeTorTR fHfTresad
R ) Formulation
Iy A feg facoa |
e wifre AR R AL
Social Responsibility > Comparison Managerial Value
e g TR

Evaluation of best matches

[SIREEICRIRE]

Implementation of strategy

B B0y



a9 e (TR Il

AFT-R (Stage-2) : dSovo G (T P O Svd0 €T (5 O T TLAOF TTBT FFo© @ A
AT Afe 2 | AT Tgo FLATF (TR TSN (& IR Fco AF | 267 8 CRAF CFa
mrAfer ez e sier e B, o o frae TR AE | @ TN AR Seed Sy
(SIS TGS FA AT (AT (AT | IO TGS 8 FYRAN (@ IR [Cess &=y
@e s T AREIIT T 20T | ARSI ARCIIT AL Aror AMSAce (@FeT sAfzqe zre
IS |

AHT-9 (Stage-3) : S50 & IR A TS Svbro T VAN TN Szt [y (oo ey
a6 A AHEGT P AW WRE [ W @ N WA @@ AT QR efw TN I |
FBIICEETHTE TN ANAOICT HIRAIR P FIRAE FCT A | (T (FIEAT 2R [oRTS T 601 &y
R 7 QTATE 27 | SIS A4l a1 Yl oo @ [fveas w=f€et jfea ey @ Syzea
TG et | @ T AT 8 &AfSBI A @M IR AT I #4717 |

Sobo IR MTE Micheal Porter (FT*F SFAT € ATATHNT (0@ A SIfGIa (GG (@ =W A0 |
S Sbro IMTET Conmpelilive Strategy T U0 I8 LT FE, (@R @ 7P [BIfT® O 9o 4@
ECR |

4T-8 (Stage-4) : TUIG *RT-& WA (AT 912 (T, Sdbo AT AACAN (LG TG @ TS AL
GG TR T RETR FPNEE T4 514 I =17 | Svdo AT efm I AT | T ©IF 17
I (0T AR | wdifon ey cva @ iifta w&ifgs Testme el Jfa w1 [feg ovg @w-
(RS, GEAMES Sdtafos 7!, Fe ARTeTaie 43 @ AErmere qo7 ARaes vifen® ov@a
ST (PR IR S (R TS |

« Y ZCO FINER [KISF O (FET aF 6T ATA OF T | dddo A e «fb SIiar Tgazest
wifige &7 |

e fadivee oy Rz
Factors to be considered in Selecting Strategies

[T AfSDI @i Wi e (@ A v [Roe-Resss s =7 S o Sae 30 zee:

1 afedife SRl e fdreR oFm efevifts Smaeaa oFfs Rer-fesar s9te =3
Trwera agfe Rpr-feava e foqs fRammm Som ewprar o = Wi- Fe T e
ATATGARTST, STy I GFTST 8 TREMST SIS AL oy |

(F) TS T ANSA AWEATS!: 2fSTITF ST AN TPAifefers e wAted e @ Fite
QT BT T A RS RO (I @RS T AR A | GF CFCG FIH Al (WSAR (IR T

(¥) S SHew qIWey: AfSDTE Sy TE ALHT ATOTCRI Wy AFNEy AP T A
TG (T 2= T @O A1 | AFE, ALHB *FTRA [0y Sy THCH aFaroy 1 AR TF
- OF (ST (F OEIF (@ I “TEe ST NS LT (@ @2l 1 @ AT |

() TIPS RIS AT ASFHT: STy ST ACHS AL TR ST AT 2 AfS SATGe
CPIET AT AT WG (AT BIPACIT (@Iet YRTS T2 27 o1 | 92 CF(q ‘' qFoig I Al S0
(o1 SfgFos o] 77 |

BTG 2 B1-09



a9 e (TR Il

Q| AR qPlS: Trerely Srece AT g SAffEfen agloq T (@ ieT 5 S Frae |
IR WY TRATARCH SICHAT, AGF, Tferd® G Fele ffeqten ARl @ FPmims
T ATF TN YT 2T | RONT 0T AT AN (I FICT TGP I TGRS A 7]
JR AIZ AT IR (FE 22 F T |

O TORBA 8 FASBA HEFIR: SV SHIATTS PR ST KA ARTS ARCTa CFea
OB 8 WIOREA HTTR [ABIF-CID S0 A | ope A AR W S Afare
2AfSDITTT TG [fegena aor RS @ AT | Tz Twst 60 T, sl «asia g efeviTm
PR @ QUi FAET TIZIPCE [T R F-2feDis Wfiama o @EIeR I8! F0S 27 | S 9
(A W35 T OIS SO A (7T (7T |

8| IW IS 8 NI I TSI SQF: (P oI GG @ NI T TN ST AL FT
TS | SR [IF-RCERCT 4TS TR iorel, IR TF-AAhPFs! @ ebfere Feea<d [eE-
et a1 27 | N0 QA SICEIoeT 4 20

(F) IS F2W: Al g T@w K 8 T 7T AT ‘Fo & 1 FAF (@ Q7o 51
TS AT | AVICE, TSARY AT (T (FICAT A0 T AN T AFC AT HeTH (T Q= 0 27 |

(}) Rt TF-TRPRES: ‘A TR @ A CAfe-SEwe @ A CTaE Afire W e
@ ‘o FIfoe AT @ o azeaw e Sl AR W Tl @ oitwd
Ffeere SRR 74 geife 2T |

() avfere E-giRet: afeditag et A e abfere grRaRa ToF @ 6T SeeRe
farSaalieT | SuIRAerTRel JeT IR, (R (@A CFD TASASE @it TRfEB = Fol (bIed (aee 1 58
@I (@A (@ “TAPASRG PHET TefEB ATHT [0 N2e @) 2 | g@=IelE, ‘e 8 o
T O CF@ [FemMIRS 208 BIACOW Al AR ©F 26l SIipies =30 91 | S, @
ARACATO! AT efbfere Ao, Jeeary, TFe @ Geicela ebfere (riv-4iael a1l el 27 |

€| AT Ayl elfslt @i fdaem )td @ Aty Seas TRre! [ReR-R[eased Fare 271 «3
IeMea eie 76 vore Reerert feavel i =75 - o #ifae ¥R gepife efefar | ey
IR LS ACADAT T ZCAT:

(@) ofRER AffE: @ @ azeR o FERIE SRR AREeR diee 0o 2 | AR
LS THR SCTPIRC (TR ey 197 0 | Of AT SR ST WA WA SRAOAT A
PIEACFAR T I FICT 9l (ST (T &= F41 20T AT |

(}) eerifte efsfermn: [y @@ axem we WRER e dfefa § =re *it o7 =T
2T TRTe 200 T | (T @I AZET T AP T ARSFTOI TP 2T AT SIS IR
BT ©f SOIRITS QST AP AP (18 TY (e &gl Tl ¥ A | A[es, eRife e faw
SR e el St 20T of sRreR fFios Fa1 789 27 |

Y| W@ @ TEmER ove ey g I [l wore ey TRRiE [ama FEre = 1 W
e oFtg Wil W =rere Sres e aw [Reavar w0 20 | @it 45t oweg W TRy @

B BT-br



a9 e (TR Il

@) ReE: e Weaeem T ebfre 7% 97 I8TW T3 FISACe @F SR [y g2 a1 =7 &7
e TSa vfe ea = | S, WS AN RO (FICTa 7l 96 Ko fesa Sy Sy Sl =0e7e
STy e SPrRArRT WAy elfegers! 32 2o AN |

(¥) ATVAR SoR: AfSvias afe FHIwT ey 8 el affs arRFms S afspias 7w
ferTea fofere a1 = 1 @ @ TeffB ~FFTE Sgsrey I I 77, Oite Afopis e ke
RETeAT T4 = | O @ TR (F@ @ FNIEAT NPT JT =T T CFed SoR5T A &
@Ive e foa w1 g |

(o) W @ efoTmel qf: @ FRbER (R [y @ S s @ e
CFG FORF AfeTHFe! B I OF AWl ¢y HRIN [CIAN FC© = | (I RO (1ot wifreos
PP (FIE IR B I8 T Al RIH (@It Q7o AW P F0 J9ZAIR W @ [
@l o AT | G (G TR PG AR AR T 1 3 5T (et A4 Jeq |

(9) “Arfefeferm: @M gzl i ey @i ardefefe egfe ¢ war fRevar S e
Fe, Reaey @ ww [ew [Rem Sy IRARE W S TS (I P $Fed
fefofeaa {2 20 At | ©f GIFGIANE AR T efee Sga Jf2 T AT | SAIRATT=he!
T A, (@I efsvi o7 Afgar o, o o ¢ I—grmr [ReneR o2 43fe sryfEemeEs
T T | TS AfSDIT gge W@ Sfafes Ffdr oo F1 K 27 | ¥ [ s I QHrREw
0T 6 AfBTR TR efSDTTR T @tem «-afsfem e «fi sprer orr fats #i@ |
T Sy efSBieT ST eyfE R afsqaror 3 & | «F T TR dfevits wrEifrer
i efepitas TR ¥ 37 @ IR | Gro AfoBitTa A{F e efoge sag[ 72 27 |

AT I AW (@, @ 50 Fe@ Toie fRametett eFted e [R5 T TR0 | ST,
TR (FET TSI W5 T4 8 I 1 |

i T (T SFRCSITR #CG AfCBITT (@ e (e epPrae F =, G A
' | R (Y QTR IR TPEAFS (AT YCRA (AHIBITAR O o713 |

/o7 e

@ieT Afey €09 T AF | @ AIFAE AEANGF (F ¥, R 5 (@F, (DT (ATF TG I,
GFGIZ & (PO, (RSAN-CTAT (T, AT TG (1T Topifer | (@FIe elfodie sifeat «ifafzfs g
ARSI 242 I A | FIFFRACE (@ SFAC [fog 4T 7T900F Sece 27 | ©F Z0A
(TR O BIS AT T | TS G0 N (RS NI, AN T3 AIZAFAE SIF0S (A |

B B0



a9 e (TR Il

F-2.® TR @-FF; W i RPN @eR RSy Soiiw It AR e

5 Ps of Strategy; Approaches to HRM Strategies; Limitations of Applying or
Implementing Strategy; Recommendation for Effective Implementation of Strategy

G -
«q 2N oI AT
" TR - TR eI AR
» Y WM [IE @R [fey THT 3T AgRTIE I A0S ARCI;
" TR ANREOPTR T TS #IRCT;
" CPRTHICER TRE ARARCAR F#AITR Je1 FACS AR |

@R -
5 ps of Strategy
@z @36 dfet ar AfeHima Sewr 8 IR N0 AT FE, @F ARSI Sy

ARSI WET® = | AR @F, Mintzberg @FHER ¢-B “Fr (e Sgaey A« S0, T @I
fdaeet warps1el S AT | QT -

31 AfSFEN (Plan) : SAEte F T4 T ©F SQW Praes Tr Al | st TR s
2fSDITTR fare T3, T ¥afo [ive AffFfere s v o= e v 230 |

| T (Purpose) : STl Z(ET FOISTAT AN FIET AT FUCA T ARFHAT T IR
T AR AT Fiaee s FIde Afefawa o | o Srely ge Afss =7 |

0| e a8 ARGEAT (Play) : ToT© ¥ ST FRETHMER &7 FAEE wwel 8 [ewTed
AT ARG T | GIZHAFTACE SANM© FARE WL ST Sel) FAACE wwold e e
AT @wis @ S5 Fh0e 203 |

8| I (Position) : IIFW IS Y3 LA IIBICE JANT ZCACZ | ewe: AfSHitaa (Stoifers
SF ZCe R AN (SHanferd SRBITR Sitetr TRy | fadirs: Iad @ swge
@y e efetart afsdiema G Ot AT FOpF ALK TE FACS THFA R | ST
AfSPE efSTa efeRima ea @f* Sig e F90e 2 |

€| Ot NS (Perspective) : @ 7= fedit= IPOIT JICT AR | G0 [T (@i
ST WAIOIR @ Iyl AP TF | AV, IGET AT, (@Fo! @ AAEH efs wHaa egfe =
I AT =T Perspective A3 S |

ST T TR (T, AV &y 9= @it RTavet Fa0o =, A @A Sesimeaiiers! i 707 |

ITET 2 ’j’é‘T—So



a9 e (TR Il

HIF] =27 IR @iceR [feg ToAr It sigrmR
Approaches to HRM Strategies
Richardson and Thompson VNS 3™ GIZA @FEa foaqft i a1 A SFR AT FECRT A

TP T AfSHITT STl IoeTSre | QT e

S WFﬁ(BestPractice) : ﬂWWW@N,WWWW%?W@Fﬁ
AECR A AT I T AFOHT ATF TN FROTHIME AT W IS | OF AT Ol 5513
ARFSI ST 55T e TS AT | IR (et 4F AfSHTR Ty ST ey IS8 ey
fSHITR SF SITET T TS TS AN | FIAT GTATT QT @, AFFS, AIZ=A7T 75127, eyfe
T FIEAZT T ST 6T 0T AL TG A1 A A1 | AFSHI (o7 w561 fo 20w It | e ne
“T@x BOI” (best practice) &fof TR &y foRT SRAT F7 Q7o T4 Tfoe @F @Afe etz
e 1 A |

R Tex TAgwe! (Best Fit) : @b T a1 =7 @, W7 W IR oaes (@At Aty ar o=y
@2 | O @ oF@ R AR, e oFfE ¢ afm ergfs Ruavam e maege 7
PR FACS 20Q | GBCE SO SoRES! T (90 6 el 20T AT |

©|  GFAFIT A 45T A (Configurational or Building Approach) : @ CFt@ [{feg [T A7 77
(RO THEe @ JIRWARCEA I I FACE (@ETAN A FA1 A G S ARo7E @ Il
TR IS FACS AHY (A |

CT*IT ST T IR ANTHOPTR

Limitations of Applying or Implementing Strategy

Ty elfoge oY IRE I Sy IVINCGR G JRBAFN IQRY (ST Q> IR AT |
e WEife (@i e &7 91 | (@HET AT (@ A8 ANEFS! AAC A (@ AN PRC (eIt
e 2 1 (0= Qe Srgd 1 J6E:

y1 | Renfre e @ T Raew fofere @@ ooRm 34 = o @ @ @ 3
e e RS Z0a (e FIEFa T |

31 offeze sfirae SRE: oA ¢ SNreReA SWREA ACK ANV (@I aRel FA A XA
T ST W 1 | eNfSRife Sy AR [E67 @ Toge N FETe ©f FIEF e 0o
o | SVRATTR I AW, (@ GeAmeAerel Jad o Ao fwes sk @ oFm
AR ST T T ARISET (T (@A (@FT SR 40 I 7 |

0| dfSuiaTige @ dfors I WEB o TR wE R (@ Teede =4
TARATTRS 9 AR (@, 970 AfSvA oy R Ifed o Ao JTR Frale axed @ | oF
ferarlt efosime S Frale ez e T+ ~RRecTa Moy Rewn Jfaa e e =1
I

81 T I IDT: T (T ARIT FA N A (FIT FRA A | A TN SOF CRCAT
Gy TN (I ARIB-GF S (P 7T e AR ARACS e 26T[ ST WKF
ATF | AL (P ARIBTE ST (FTIET TAC @A RO (At (7T |

BTG 2 B1-85



a9 e (TR Il

¢ AT T L T AN (NN T TLOI T (FHCET AT LT 78] =7 7 |
T AT (P IMACH SO R Ol AfO-SFAAGF T ARLTONRTS ([T &R FC | T
TR BT AT T 7 |

Y| TSR JIFOE T WoR: AfStar afeve Ar afsse wfoe sy (e GRS
SfEFeq (T AR e T | Ty T SRy (WFIRER (e ARFNFT TR FAe
ATICH | PANREFOIE OfF JAEMA (TP WEF 71 A O 2T aAferart afopias @ em
CIPITET! <o 718 = 7 |

9| FERT SRR WA P ol T SR ToAREAR T SATFAC 7L JC (IR AT
AT =Y T | 9 BT (AP T AR (@, O WO IAF T TLST (FICET AT
AT 3B A |

bl (TR T TIRTIT AR (I (FIAT (R AP 1T Wi a1 89 & 1 | (@7 AT
AP WAL Wbl fEers e e e O ANme Vi@l I o | 9hge TfEHR
TR FICL (FTHCETR A TN A Tl L T T (RIS FRGISIZIT A1 |

ToRTRITT I AR (@, (@ IWIRCAT CFC@ TS SRS PTR e | qote Pend Sfews F0e
T AR TR e TS AT T |

(T e BT ARt

Recommendation for Effective Implementation of Strategy

TP (@ B [y @147 oy Jofeet awie FEee | @3 e e F6 8 3L @

ewg FPelfREIET oo eftrdmery | AenmeR «IRfEgfss S [y sfos ewpsd Fonfae

TG SACEADAT FT FC:

31 IR IYATOR TIRSFAL: (FCT I AT 0y A R F99 @fre @it 7<f2ie
[IZHFE ST STATES | (P GINCAT I =GR T 1 Sfo® (@A (FAEPR SIAd
S0 @y =7 |

J1 AR RRPIRE Ty ¢ SRREEA: (e AT (T ANE TG A A [T eF
ITH ICH SR TS T AT | ALEHE JIZIFOACE [[10q AT ITCH SRS Fal TG |
S A ZE @ IBIACEE CFE JEre S I Jieore Tl-Swmd ol T e 15
goifTe 3re ANF | qre ey €@ srwive @i Afiagwia Teq 2t I |

o IR ARTHENT Ty 8 TR WIS AT AgA: A6 R SR=Z T @ (T
A ANGT FLTEE QoT T AR | (PR Y IBIRCH ARSFACS TLTST FAT AT |
I ARG (FITER IFCH A (LTI (ST LTTT T T 0 (R B T8I 2 T |

81 AfRRS-fSa @ 8 T ageeat: afess s=gr a1 afswrt afsva @ e aiwifer
@R oge A =W | efer@ efepremren e amiRky Reamm =@l eeie @ A4t |

A efor@r afeBitaa Wb ¢ SEfTe AGACR T4y A FIG 1 fee A | 6
T (T 2FS 8 IBIARHICE Sge [(foy g @Ry [KFg @ ege 90 g |

BTG R BT-83



a9 e (TR Il

€|

Y |

Q|

b

Sgifefes g (e aFe T4 91 A0 ARRIS© ST A0 ToHts [T & & T (@I
AR =l (31 718 77 |

RPETTRA AR SAER AR ACATF ToT@ AoFOF Y LS (FTEH RIS AL
ARCH T | Sl (@FHE IBIRCF TN OFF FSS! TR NS #Acersar Far qrg=ig |
YFTS O SO A ISF GFA A GIFIHFAT T4 T |

A | (T2 G (@R 0T NS LT I AR SIS 4F© T4 AL | TS (IZINF
I @R (I IRBIICT ST AT G TR o1 JHRIT SR A0 |

IRIAT ARNINE AR AFOFaN: TONH AGFHN IVIAC T TG T (AT (A LS
@ VAT @ ANT TN (AT TS oAIta | (I (ST IIZIACET N 93 SroiT AT
SN FAK QIST AT ATF | (T T 93 SO &S] (@LFCF AT (FI &S T
A |

ARG 8 T IR SFPIEA SJRS AN (F1e7 @ ARTH! 2Ry WeHl @ TR
ST oA | ALEB B 2o A ToAw Sl o AT (ST L QG A (AT
@3 | @2 ofiew Afee 8 TAREAR T Zere Afst S 8 T afs ey emiaa war
SRIRS AT IFNT | AT TeEB IJRFTIR ATE I 7oE SRfresaced afew wve
TS |

AT FET T, (@R I I &) SHAAS JARGTET Sprael T = |

S — T ©Y O FAE QT A, O TR IWITT A0S I | 4 {0

FATRRIE AT 1o T | (@FHER (@9 SNRaS! AR O T T |

Vo7 s

TR ‘e-FF T 20 AT SAREA, AR A S, (2 A e-fereer, sifees T s a3
ARPASOS A TEN TASR | @ ¢-F (FET Lo T FIS ANt IR, OAF Qe eP0ed AN
oSS! ¢ GFATA T M0 ~YT | QT (I Lo T KRS 11 Z0eT- 2AfSBIT TApe '@ 7t
W

TR AT

e Michael Armstrong. Strategic Human Resource Management, A Guide to Action, 4" Edition, Kogan

Roge Limited, 2008, USA.

Jeffrey A. Mello, Strategic Human Resource Management, 4™ Edition, Cengage Learning, USA, First
Reprint in India-2019.



Hj TG e T

R ITeeat e |

(FIITETR LAFIACON SBT3 |

(TR SAMITTZ 1?7

(R (AMIBTTAR ACATDAT B2 |

R O[T o167 4T T2

T 60 RTaby RAEPTR SICETbaT T |

(PR @ FTCF RS FF | (FIHTER AAT@S! 8 OF e IV A (o7 T |

e R ®6 LY



