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f~wgKv 

Rwic n‡jv Ggb GKwU c×wZ hvi mvnv‡h¨ mswkøó wel‡q mwVK wm×v‡šÍ DcbxZ nIqv hvq| cÖwZôv‡bi wbe©vnx I 

Kg©x‡`i Rb¨ me©Rbxb I MÖnY‡hvM¨ †eZb KvVv‡gv M‡o †Zvjvi Rb¨ evRvi †eZb Rwic ¸iæZ¡c~Y© f~wgKv cvjb 

K‡i| cÖwZôv‡b wb‡qvwRZ Kg©xMY wewfbœ cwi‡ek †_‡K G‡m _v‡K| Zv‡`i iæwP, Pvwn`v ev RxebhvÎvi aib GK 

iKg bq| GRb¨ cÖwZôvb‡K G¸‡jv we‡ePbvq †i‡L †eZb KvVv‡gv wWRvBb Ki‡Z nq| cÖwZôv‡b wb‡qvwRZ Kg©xMY 

GKKfv‡e ev `jxqfv‡e Kvh© m¤úv`b K‡i _v‡K| myôzfv‡e Kvh© m¤úv`‡bi Rb¨ `j MVb Kiv Avek¨K| ZvQvov 

Ggb KZK¸‡jv KvR i‡q‡Q †h¸‡jv `‡ji Øviv h_vh_fv‡e m¤úbœ Kiv hvq| GRb¨ Zv‡`i‡K myôzfv‡e †eZb I 

gRywi cÖ`vb Kiv Avek¨K| Kx ai‡bi `‡ji Rb¨ Kx ai‡bi cvwi‡ZvwlK cÖ‡qvRb Zv †Kv¤úvwbi e¨e ’̄vcK‡K Aek¨B 

Rvb‡Z n‡e|  

 

G BDwb‡U Avgiv evRvi †eZb Rwic, †eZb KvVv‡gv wWRvBb Ges `jwfwËK cwi‡kva wel‡q we Í̄vwiZfv‡e Av‡jvPbv 

Kie| Zvn‡j Avmyb, BDwbUwU †kl Kwi Ges evRvi †eZb Rwic, †eZb KvVv‡gv wWRvBb I `jwfwËK cwi‡kva 

m¤úwK©Z LyuwUbvwU welq AvqË Kwi| 

 

 

BDwbU mgvwßi mgq   BDwbU mgvwßi m‡e©v”P mgq 2 mßvn 

G BDwb‡Ui cvVmg~n 

cvV-4.1 : evRvi †eZb Rwic 

cvV-4.2 : g~j †eZb 

cvV-4.3 : †eZb KvVv‡gv bKkvqb 

cvV-4.4 : †eZb †MÖW Dbœqb 

cvV-4.5 : `j 
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Market Pay Survey, Designing Pay Structure and Team-Based Pay 
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evRvi †eZb Rwic 

Market Pay Survey 

 

D‡Ïk¨ 

G cvV †k‡l Avcwb 

 evRvi †eZb Rwi‡ci aviYv e¨vL¨v Ki‡Z cvi‡eb| 

 evRvi †eZb Rwi‡ci cÖ‡qvRbxqZv wba©viY Ki‡Z cvi‡eb| 

 evRvi †eZb Rwi‡ci myweav I Amyweav e¨vL¨v Ki‡Z cvi‡eb| 

 

 

evRvi †eZb Rwi‡ci msÁv  

Definition of  Market Pay Survey 

Z_¨ msMÖ‡ni cÖv_wgK Kvh©µ‡gi g‡a¨ e¨vcKfv‡e e¨eüZ GKwU c×wZ n‡jv Rwic| hLb †Kv‡bv wbw`©ó D‡Ïk¨ 

mva‡bi Rb¨ evRv‡i cÖPwjZ †eZb m¤ú‡K© Z_¨ msMÖn I we‡kølY Kiv nq ZLb Zv‡K evRvi †eZb Rwic ev Market 

Pay Survey e‡j| evRvi †eZb Rwi‡ci Ab¨Zg cÖavb KvR n‡jv †Kv‡bv wbw`©ó wk‡í ev cÖwZôv‡b †h †eZb ev gRywi 

cÖ`vb Ki‡Q Zv Rwic Kiv| Ab¨ cÖwZôv‡bi mv‡_ †eZb‰elg¨ we‡kølY KivB evRvi †eZb Rwi‡ci g~L¨ D‡Ïk¨| 

 

cwi‡k‡l ejv hvq, hLb †Kv‡bv bZzb cÖwZôvb Kg©xi ev †Kv‡bv c‡`i Rb¨ †eZb wba©vi‡Y evRvi Rwic K‡i ZLb 

Zv‡K evRvi †eZb Rwic e‡j| 

 

evRvi †eZb Rwi‡ci cÖ‡qvRbxqZv wba©viY 

Determining Need for Market Pay Survey 

cÖwZwU cÖwZôvb‡K Ab¨ cÖwZôv‡bi †eZb KvVv‡gv †Kgb †m m¤ú‡K© me©`v m‡PZb _vK‡Z nq| bZzev †KD kÖg evRv‡i 

cÖwZ‡hvwMZv K‡i wU‡K _vK‡Z cv‡i bv| GQvovI †eZb Rwi‡ci d‡j Ab¨vb¨ cÖwZôv‡bi †eZb bxwZ m¤ú‡K© Rvbv 

hvq| †eZb Rwi‡ci cÖ‡qvRbxqZvi KviYmg~n wb‡P eY©bv Kiv n‡jv : 

(1) AwfÁ Kg©x fvov I a‡i ivLv : cÖwZôv‡bi mdjZv wbf©i K‡i †mB cÖwZôv‡bi AwfÁ Kg©xi Dci| cÖwZôvb 

hw` `ÿ ev AwfÁ Kg©x cÖwZôv‡b wUwK‡q ivL‡Z Pvq Zvn‡j Ab¨ cÖwZôvb †_‡K AwaK nv‡i †eZb ev gRywi 

cÖ`vb Ki‡Z n‡e| †mB j‡ÿ¨ †eZb Rwic Kiv AZ¨vek¨K| 

(2) Kg©xi Drcv`bkxjZv e„w× Kiv : Kg©xiv KvR K‡i RxebhvÎvi gvb Dbœqb Kivi Rb¨| cÖwZôv‡bi †eZb hw` 

AvKl©Yxq nq Zvn‡j Drcv`bkxjZv e„w× cv‡e| KviY Kg©x‡`i g‡a¨ Kv‡Ri cÖwZ Drmvn ev‡o Ges 

b¨vh¨Zvi AbyfzwZ m„wó n‡e| 

(3) mwVK I MÖnY‡hvM¨ †eZb KvVv‡gv Dbœqb : cÖwZôv‡bi Aek¨B mwVK I MÖnY‡hvM¨ †eZb KvVv‡gv cÖ ‘̄Z Kiv 

DwPZ| hvi d‡j Kg©x‡`i g‡a¨ mgZv I b¨vh¨Zvi m„wó nq| G Rb¨ cÖwZôvb‡K †eZb KvVv‡gv e„w× Ki‡Z 

n‡e, Ab¨vb¨ cÖwZôvb †Kgb †eZb cÖ`vb Ki‡Q Zv hvPvB Ki‡Z n‡e Ges Kg©x‡`i c‡`vbœwZi welqwUI jÿ 

ivL‡Z n‡e| 

(4) evRv‡ii †eZb cÖeYZv‡K ¯̂xK…wZ : †eZb Rwic cÖwZôv‡bi Rb¨ ¸iæZ¡c~Y©| KviY Rwi‡ci djvd‡ji Dci 

wfwË K‡i †eZb KvVv‡gv wba©viY Kiv nq| †eZb Rwic fzj n‡j cÖwZôv‡bi Kg©x‡`i mwVK †eZb wba©viY 

m¤¢e nq bv| d‡j Kg©x‡`i g‡a¨ Am‡šÍvl m„wó nq Ges kÖwgK N~Y©vqgvbZv e„w× cvq| GRb¨ Ab¨ cÖwZôvb 

Øviv Rwic bv K‡i wbR¯̂ Rbej Øviv Rwic cwiPvjbv Kiv DwPZ| 

cvV-4.1 
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(5) Av`vj‡Zi †eZb KvVv‡gv iÿv : †`‡ki cÖPwjZ AvB‡b ewY©Z †eZb KvVv‡gv Ges cÖwZôvb cÖ`Ë †eZb 

KvVv‡gvi g‡a¨ †hb †Kv‡bv ZdvZ bv _v‡K Zv wbwðZ Ki‡Z n‡e| Zv bv n‡j Kg©x‡`i g‡a¨ Am‡šÍvl m„wó 

n‡e| d‡j Drcv`bkxjZv n«vm cv‡e|  

cwi‡k‡l ejv hvq †h, mwVK †eZb KvVv‡gvi Rb¨ †eZb Rwi‡ci cÖ‡qvRbxqZv e¨vcK Ges mwVK †eZb 

KvVv‡gvi Dci Kg©x‡`i mš‘wó wbf©i K‡i| 

 

evRvi †eZb Rwi‡ci myweav 

Advantages of  Market Pay Survey 

†eZb Rwi‡ci Dci cÖwZôv‡bi mvdj¨ I e¨_©Zv wbf©i K‡i _v‡K| wb‡¤œ †eZb Rwi‡ci myweav eY©bv Kiv n‡jv : 

(1)  †eZb m¤ú‡K© Z_¨ msMÖn : †eZb Rwi‡ci Øviv cÖwZôvb Ab¨vb¨ cÖwZôv‡bi †eZb m¤ú‡K© we Í̄vwiZ Z_¨ 

msMÖn Ki‡Z cv‡i ev Rvb‡Z cv‡i| 

(2) MÖnY‡hvM¨ †eZb KvVv‡gv : †eZb Rwi‡ci Øviv GKwU MÖnY‡hvM¨ †eZb KvVv‡gv cÖ ‘̄Z Kiv hvq| 

(3) †eZb ˆelg¨ `~ixKiY : †eZb Rwi‡ci d‡j Kg©x‡`i †eZb ˆelg¨ `~ixKiY Kiv m¤¢e n‡q _v‡K| 

(4) cwimsL¨vbMZ Zvrch© : RwicK…Z Z_¨ fwel¨‡Z e¨env‡ii my‡hvM _v‡K Ges D³ Z_¨ Kg©x‡`i wbKU 

†cuŠQv‡bvi Rb¨I Rwic cÖ‡qvRb| 

(5) mn‡hvwMZvi g‡bvfve m„wó : †eZb Rwi‡ci d‡j wewfbœ cÖwZôv‡bi g‡a¨ mn‡hvwMZvi g‡bvfve m„wó nq| 

Zviv G‡K Aci‡K Z_¨ Av`vb cÖ`vb Ki‡Z cv‡i| 

(6) MÖnY‡hvM¨Zv e„w× : Rwi‡ci gva¨‡g †eZb KvVv‡gv wba©vwiZ n‡j Kg©x‡`i g‡a¨ MÖnY‡hvM¨Zv e„w× cvq| 

 

cwi‡k‡l ejv hvq †h, Rwi‡ci gva¨‡g †eZb KvVv‡gv wba©vwiZ n‡j kÖwgK gvwjK m¤úK© DËg nq Ges cÖwZôv‡bi 

jÿ¨ AR©b mnR nq| 

 

evRvi †eZb Rwi‡ci Amyweav  

Disadvantages of  Market Pay Survey 

†eZb Rwic Kvh© cwiPvjbv Kiv RwUj I Kómva¨| †Kv‡bv cÖwZôvb †eZb KvVv‡gv wba©vi‡Y †eZb Rwi‡c †h mKj 

Amyweavi m¤§yLxb nq Zv wb¤œiƒc: 

(1) mwVK c` wgjKiY mgm¨v : evRvi †eZb Rwi‡ci cÖavb mgm¨v n‡jv c` wgjKiY mgm¨v| KviY mgRvZxq 

cÖwZôvb n‡jI Kv‡h©i aib Abyhvqx cÖwZwU c‡`i mvgÄm¨Zv _v‡K bv| d‡j c‡`i wgjKiY Kiv m¤¢e nq 

bv| 

(2) DcvË msMÖn mgm¨v : †eZb Rwi‡ci Ab¨Zg mgm¨v n‡jv mwVK Z_¨ msMÖn Kiv| mvaviYZ gvbem¤ú` 

wefv‡Mi wb¤œ †eZb‡fvMx Kg©xMY Z_¨ msMÖn K‡i _v‡K Ges Rwic Kvh© cwiPvjbv K‡i _v‡K| hvi d‡j 

mwVK I cÖ‡qvRbxq Z_¨ msMÖn A‡bK mgqB m¤¢e nq bv| 

(3) cÖwZôvb I PvKwii bgybvi AvKvi : †eZb Rwi‡ci Ab¨Zg mgm¨v n‡”Q Rwi‡ci bgybvi AvKvi wba©viY Kiv| 

†Kbbv e¨emv‡q mKj cÖwZôvb mgvb bq| ZvQvov PvKwii KvVv‡gvI wfbœ wfbœ n‡q _v‡K| d‡j bgybvi 

AvKvi wgjKiY m¤¢e nq bv| hvi d‡j Rwi‡ci djvdj gvbm¤§Z nq bv| 

(4) bxwZ m¤úwK©Z evav : †eZb KvVv‡gv wba©vi‡Y cÖ‡qvRbxq KuvPvgvj n‡”Q RwicK…Z Z_¨| hw` Z_¨ mwVK bv 

nq Zvn‡j †eZb wba©viY Am¤¢e| bxwZwba©viK‡`i eyS‡Z n‡e GKwU Rwi‡c Kx cvIqv hv‡e Avi wK cvIqv 

hv‡e bv| GRb¨ RwicKvix‡`i mxgve×Zv, mgq I Z_¨ msMÖ‡ni e¨q BZ¨vw` welq‡K ¸iæZ¡ w`‡Z n‡e| 



evsjv‡`k Dš§y³ wek¦we`¨vjq weweG †cÖvMÖvg 

BDwbU 4  c„ôvÑ58 

(5) GKxf~Z mgm¨v : †eZb Rwi‡ci Ab¨Zg mgm¨v n‡”Q mgš^qmvab Kiv| hviv Rwic Kv‡R _vK‡e Zv‡`i 

eyS‡Z n‡e msM„nxZ Z_¨ Kxfv‡e e¨eüZ n‡e| ZvQvov cÖvß Z_¨ cÖ‡qvR‡bi mv‡_ GKxf~Z Kiv m¤¢e nq 

bv| KviY Rwic Kv‡R wb‡qvwRZ mv‡f©qviMY Rwic cÖwµqv bv ey‡SB Z_¨ msMÖn K‡i| 

(6) ev Í̄evqbKvixi j‡ÿ¨i ¯̂xK…wZ : †eZb Rwi‡ci Ab¨Zg Amyweav n‡jv ev Í̄evqbKvixi j‡ÿ¨i ¯̂xK…wZ| KviY 

A‡bK mgq RwicKvixi jÿ¨ wVK bv K‡iB Rwic KvR cwiPvjbv Kiv nq| GQvov Rwic Kv‡R wb‡qvwRZ 

wWRvBbvi I Rwic cwiPvjbvKvix GKB e¨w³ bb, d‡j Rwic wWRvBbvi †h Z_¨ cÖZ¨vkv K‡i, cÖvß Z_¨ 

A‡bK mgq wfbœZi nq| hvi d‡j †eZb KvVv‡gv m‡šÍvlRbK bvI n‡Z cv‡i| 

(7) hvPvB mgm¨v : †eZb Rwi‡ci GKwU Amyweav n‡”Q Z_¨ hvPvBKiY| mwVK Rwic Qvov †eZb KvVv‡gv wba©viY 

m¤¢e nq bv| 

(8) Z…Zxq cÿ Øviv Rwic mgm¨v : A‡bK mgq cÖwZôvb Z…Zxq cÿ Øviv Rwic Kvh© cwiPvjbv K‡i _v‡K| d‡j 

Z‡_¨i gvb cÖwZôvb †f‡` wfbœ wfbœ nq Ges mwVK †eZb KvVv‡gv wba©viY m¤¢e nq bv| 

 

 

mvims‡ÿc 

Rwic n‡jv †Kv‡bv `j‡K cÖkœ Kivi gva¨‡g Zv‡`i gZvgZ AbymÜvb Kiv| evRvi †eZb Rwic n‡jv evRv‡i 

cÖPwjZ †eZb m¤ú‡K© Z_¨ msMÖn I we‡kølY Kiv| d‡j cÖwZôvb Zv‡`i Kvg¨ †eZb KvVv‡gv cÖYqb Ki‡Z cv‡i| 

†hvM¨ I  `ÿ Kg©x fvov Kivi Ges cÖwZôv‡b a‡i ivLvi Rb¨ evRvi †eZb Rwi‡ci cÖ‡qvRbxqZv e¨vcK| 
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g~j †eZb 

Basic Pay  

 

D‡Ïk¨ 

G cvV †k‡l Avcwb 

 g~j †eZb Gi aviYv e¨vL¨v Ki‡Z cvi‡eb| 

 g~j †eZb wba©vi‡Yi cÖfve we Í̄viKvix Dcv`vb e¨vL¨v Ki‡Z cvi‡eb| 

 

g~j †eZ‡bi msÁv  

Definition of Basic Pay 

†Kv‡bv cÖwZôv‡bi †Kv‡bv wba©vwiZ c‡`i Rb¨ ïiæ‡Z †h †eZb ev A_© cÖ`vb Kiv nq Zv‡K g~j †eZb e‡j| Ab¨fv‡e 

ejv hvq †h, †Kv‡bv Kg©x‡K hLb †Kv‡bv cÖKvi my‡hvM-myweav e¨ZxZ wb‡qvMKZ©v †Kv‡bv wbw`©ó Kv‡Ri Rb¨ †h †eZb 

cÖ`vb K‡i Zv‡K basic pay ev g~j †eZb e‡j| 

g~j †eZb‡K Kg©xi ïiæi †eZb ev me©wb¤œ †eZbI ejv nq Ges †Kv‡bv cÖKvi myweav QvovB NÈv, mßvn ev gv‡m Kg©x 

†m A_© cÖvß nq| 

 

g~j †eZb wba©vi‡Y cÖfve we Í̄viKvix Dcv`vb  

Factors influencing on Basic Pay 

†Kv‡bv cÖwZôv‡b †Kv‡bv Kg©xi Kv‡Ri Rb¨ g~j †eZb wba©viY Kiv ¸iæZ¡c~Y© welq| wb‡¤œ g~j †eZb wba©vi‡Y cÖfve 

we Í̄viKvix Dcv`vbmg~n eY©bv Kiv n‡jv : 

(1) kÖg evRvi : †Kv‡bv cÖwZôvb Kg©xi PvKwii Rb¨ g~j †eZb wba©vi‡Y kÖg Pvwn`v‡K AeÁv Ki‡Z cv‡i bv| kÖg 

evRvi‡K we‡ePbvq G‡b g~j †eZb wba©viY Kiv DwPZ| 

(2) kÖwgK msN : †Kv‡bv †Kv¤úvwb g~j †eZb wba©vi‡Y kÖwgK ms‡Ni mv‡_ Av‡jvPbv Ki‡Z cv‡i| KviY cÖwZôv‡b 

kÖwgK msN me‡P‡q †ewk cÖfve †d‡j _v‡K| kÖwgK ms‡Ni `vwe `vIqv bv gvb‡j A‡bK mgq Zviv cÖwZôvb 

APj K‡i w`‡Z cv‡i| 

(3) e¨w³K aviYv : kÖwgK-Kg©xi e¨w³MZ aviYvI †eZb wba©vi‡Y cÖfve †d‡j _v‡K| Zv‡`i cÖZ¨vkv‡K 

we‡ePbvq †i‡L g~j †eZb wba©viY Kiv †h‡Z cv‡i| 

(4) RxebhvÎvi gvb : gvbyl KvR K‡i Rxebavi‡Yi Rb¨| Zv‡`i RxebhvÎvi gv‡bi Dci wbf©i K‡i g~j †eZb 

wba©viY Kiv nq| myZivs Kg©xi RxebhvÎvi gvb‡K ¸iæZ¡ †`Iqv DwPZ g~j †eZb wba©vi‡Y| 

(5) miKvwi AvBb-Kvbyb : miKvi A‡bK mgq †Kv¤úvwbi Kg©x‡`i †eZb KvVv‡gvi Rb¨ cwicÎ Rvwi K‡i 

_v‡K| hv mKj †Kv¤úvwb‡K †g‡b Pj‡Z nq| Zv bv n‡j Kg©x‡`i g‡a¨ Am‡šÍvl †`Lv w`‡q _v‡K| d‡j 

cÖwZôv‡b APjve ’̄v m„wó n‡e| 

(6)  †Kv¤úvwbi A_© cÖ`v‡bi mvg_©¨: g~j †eZb wba©vi‡Y Aek¨B †Kv¤úvwbi mvg_©¨‡K we‡ePbvq wb‡Z n‡e| Zv bv 

n‡j cwi‡kva Kivi mvg_©¨ †bB Ggb cwigvY g~j †eZb wba©vwiZ n‡j Zv cÖ`v‡b mg_© n‡e bv| 

(7)  †RvMvb I Pvwn`v : Kg©xi gRywi ev †eZb Kg©xi Pvwn`v I †RvMv‡bi fvimv‡g¨i Dci wbf©i K‡i wba©viY Kiv 

DwPZ| kÖ‡gi †RvMvb Av‡m †`‡ki Kg©V gvbyl‡`i wbKU †_‡K Avi Pvwn`v Av‡m cÖwZôvb †_‡K| ZvB kÖ‡gi 

Pvwn`v I †RvMv‡b fvimvg¨ _vKv DwPZ| 

cvV-4.2 
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(8) Drcv`b : kÖ‡gi Drcv`‡bi Dci g~j †eZb wba©viY cÖfve †dj‡Z cv‡i| kÖ‡gi Drcv`b †ewk n‡j †eZb 

†ewk n‡e Avi Drcv`b Kg n‡j †eZb Kg n‡e| kÖ‡gi Drcv`b †ewk bv n‡j †Kv¤úvwbi ÿwZ nIqvi 

m¤¢vebv _v‡K| 

(9)  Ávb I `ÿZvi cÖ‡qvRbxqZv : wKQz wKQz Kv‡Ri Rb¨ `ÿ Kg©xi cÖ‡qvRb nq| †mB mKj c‡`i Rb¨ g~j 

†eZb †ewk n‡q _v‡K| Ab¨w`‡K Kg `ÿ Kg©xi Rb¨ g~j †eZb Kg n‡q _v‡K| 

 

 

mvims‡ÿc 

†h‡Kv‡bv cÖwZôv‡bi Rb¨ Kv‡Ri †ÿ‡Î g~j †eZb AZ¨šÍ ¸iæZ¡c~Y©| KviY GLv‡b †Kv‡bv my‡hvM-myweav QvovI 

wb‡qvMcÖvß kÖwgK Kg©x‡`i Kv‡Ri Rb¨ NÈv, w`b, eQi wfwËK cvwikÖwgK cÖ`vb Kiv nq| Z‡e g~j †eZb 

wba©vi‡Yi mgq jÿ ivL‡Z n‡e †hb Gi cÖwZôv‡bi Dci †Kv‡bv cÖfve bv c‡o| A‡bK †ÿ‡Î †`Lv hvq kÖwgK‡`i 

gZ Abymv‡i g~j †eZb wba©viY bv n‡j Zviv msN cÖwZôv K‡i| wewfbœ ai‡bi mgm¨ m„wó nq| ZvB me w`K 

we‡ePbv K‡i g~j †eZb wba©viY Kiv Avek¨K| 
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†eZb KvVv‡gv bKkvqb 

Designing a Basic Pay Structure 

 

D‡Ïk¨ 

G cvV †k‡l Avcwb 

 †eZb KvVv‡gvi aviYv e¨vL¨v Ki‡Z cvi‡eb| 

 †eZb KvVv‡gv bKkvq‡bi bxwZgvjv eY©bv Ki‡Z cvi‡eb| 

 

†eZb KvVv‡gv bKkvq‡bi msÁv  

Definiton of Designing a Basic Pay Structure 

eZ©gvb wek¦vq‡bi hy‡M †eZb KvVv‡gv wba©viY LyeB ¸iæZ¡c~Y© welq| †Kv‡bv wbw`©ó j‡ÿ¨i Rb¨ evRv‡i cÖPwjZ †eZb 

m¤ú‡K© Z_¨ msMÖn I we‡kølY‡K evRvi †eZb Rwic e‡j| Avi D³ †eZb Rwic †_‡K cÖvß Z‡_¨i wfwË‡Z 

†Kv¤úvwbi Rb¨ †eZ‡bi †h †kÖwYwefvM Kiv nq Zv‡K †eZb KvVv‡gv bKkvqb e‡j| A_©vr GKwU †Kv¤úvwbi wewfbœ 

Kv‡h©i †eZ‡bi bKkv ev wPÎ cÖwZôv‡K †eZb KvVv‡gv bKkvqb e‡j| 

†eZb KvVv‡gv bKkvq‡bi d‡j Kg©xiv Rvb‡Z cv‡i GKwU †Kv¤úvwb Zv‡`i c‡`i wecix‡Z Kx cwigvY †eZb cÖ`vb 

K‡i _v‡K| GRb¨ †Kv¤úvwbi †hvM¨ I `ÿ Kg©x‡K AvK…ó Ki‡Z Ges a‡i ivL‡Z MÖnY‡hvM¨ †eZb KvVv‡gvi weKí 

†bB| 

 

†eZb KvVv‡gv bKkvq‡bi bxwZgvjv  

Guidelines of desigining a basic pay structure 

wb‡¤œ g~j †eZb KvVv‡gv bKkvq‡bi bxwZgvjv Av‡jvPbv Kiv n‡jv : 

(1) eqm I †hvM¨Zvi g~j¨vqb : g~j †eZb bKkvqb AZ¨šÍ ¸iæZ¡c~Y© welq| eqm I †hvM¨Zv g~j¨vqb K‡i g~j 

†eZb KvVv‡gv bKkvqb Ki‡Z n‡e| 

(2)  †gavi g~j¨vqb : eqm I †hvM¨Zvi cvkvcvwk †gavi g~j¨vqb K‡i †eZb KvVv‡gv ˆZwi Ki‡Z n‡e| 

(3) K‡g©i ’̄vb : Kv‡Ri kZ©vewj I ’̄vb we‡ePbv K‡i g~j †eZb KvVv‡gv wba©viY Kiv DwPZ| 

(4) Kg© †hvM¨Zv : Kg©xi Kg© †hvM¨Zv Abyhvqx m‡e©v”P I me©wb¤œ †eZb wba©viY Kiv †h‡Z cv‡i| G‡Z Kg©xi Kvh© 

mš‘wói m„wó nq| 

(5) b¨vqmsMZ †eZb KvVv‡gv : Kg©x Zvi †hvM¨Zv Abyhvqx b¨vqmsMZ †eZb KvVv‡gv cÖZ¨vkv Ki‡Z cv‡i| hv‡Z 

Kg©xiv Kv‡Ri mv‡_ †j‡M _v‡K| ZvB GKwU b¨vqmsMZ I ¯̂”Q †eZb KvVv‡gv wba©viY Kiv DwPZ| 

cwi‡k‡l ejv hvq †h, D‡jøwLZ bxwZgvjvi Av‡jv‡K †eZb KvVv‡gv bKkvqb Ki‡j Kg©xi Kg©mš‘wó e„w× cvq Ges 

cÖwZôv‡bi jÿ¨ AR©b mnRZi nq| 

 

 

mvims‡ÿc 

GKwU cÖwZôv‡bi Rb¨ †eZb KvVv‡gv bKkvqb Kiv Riæwi| Gi d‡j kÖwgK Kg©x I wb‡qvM KZ©vi g‡a¨ †Kv‡bv 

iKg SMov-weev` m„wó nq bv| †eZb KvVv‡gv bKkvq‡bi c~‡e© Aek¨B wKQz bxwZgvjv AbymiY Ki‡Z n‡e| 

Kg©x‡`i eqm I †hvM¨Zv we‡ePbv K‡i †eZb KvVv‡gv cÖ ‘̄Z Kiv, Kv‡Ri ’̄vb g~j¨vqb Kiv I b¨vqmsMZ †eZb 

KvVv‡gv ˆZwi Kiv Avek¨K| 

cvV-4.3 
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†eZb †MÖW Dbœqb  

Developing Pay-Grade 

 

D‡Ïk¨ 

G cvV †k‡l Avcwb 

 †eZb †MÖW Dbœq‡bi aviYv e¨vL¨v Ki‡Z cvi‡eb| 

 †eZb †MÖ‡Wi ˆewkó¨ I wewfbœ nv‡ii †eZb †MÖW e¨vL¨v Ki‡Z cvi‡eb| 

 

 

†eZb †MÖW Dbœq‡bi msÁv  

Definition of Developing Pay Grade 

†eZb †MÖW Dbœqb GKwU †eZb KvVv‡gvi ALÐ Askwe‡kl| m‡e©v”P †MÖW `ÿ Kg©xi wba©viK Avi me©wb¤œ †eZb †MÖW 

A`ÿ Kg©xi wba©viK n‡q _v‡K| †eZb KvVv‡gv wba©vwiZ nq †eZb †MÖW Abymv‡i| †eZb †MÖW n‡jv †Kv¤úvwbi Kv‡Ri 

µg Abymv‡i †eZb KvVv‡gv| †eZb †MÖ‡Wi wfbœ wfbœ avc _v‡K| 

wewfbœ †MÖ‡W av‡ci msL¨v wfbœ wfbœ n‡Z cv‡i| GB av‡ci msL¨v 2 †_‡K 10 ch©šÍ n‡q _v‡K| Z‡e Av`k© avc msL¨v 

n‡jv 6 †_‡K 7| 

cwi‡k‡l ejv hvq †h, ÿwZc~iY e¨e ’̄vc‡Ki ev †eZb wWRvBbv‡ii Rb¨ †eZb KvVv‡gv wba©vi‡Yi ci †h KvRwU 

Av‡m, †mwU n‡jv †eZb †MÖW Dbœqb| 

 

†eZb †MÖ‡Wi ˆewkó¨ 

(Characteristics of Pay Grade) 

†Kv¤úvwbi †eZb KvVv‡gv wba©vi‡Y †h †MÖWmg~n ˆZwi Kiv nq Zv‡`i ˆewkó¨¸‡jv wb‡¤œ Av‡jvPbv Kiv n‡jv : 

(1) cwimi wba©viY : †eZb †MÖW †eZ‡bi cwimi wba©viY K‡i _v‡K| Bnvi cwim‡i me©wb¤œ I m‡e©v”P nvi 20% 

†_‡K 100% ch©šÍ DVvbvgv K‡i _v‡K| 

(2)  †eZb nvi : †eZ‡bi cÖwZwU †MÖ‡W GKwU K‡i †eZb nvi cÖ‡qvM Kiv n‡q _v‡K| 

(3)  †eZb †MÖ‡Wi mxgv : †eZb †MÖ‡Wi Ab¨Zg ˆewkó¨ n‡jv Gi mxgv| †eZb †MÖ‡W GKwU me©wb¤œ, GKwU ga¨we› ỳ 

I GKwU m‡e©v”P mxgv _v‡K| 

(4)  †eZb †MÖ‡Wi avc : cÖwZwU †MÖ‡Wi avc msL¨v wewfbœ n‡Z cv‡i| avc mvaviYZ 2 †_‡K 10 ch©šÍ n‡Z cv‡i| 

Z‡e Av`k© avc msL¨v 6 †_‡K 7 nq| 

(5)  †eZb †MÖ‡Wi aªæeK : †eZb †MÖ‡Wi Av‡Mi †MÖ‡Wi †P‡q c‡ii †MÖ‡Wi ga¨we›`yi cv_©K¨ mvaviYZ aªæeK n‡q 

_v‡K| 

(6) `ywU †MÖ‡Wi cÖveiY ev Overlapping : cvkvcvwk `ywU †MÖ‡Wi †eZ‡bi g‡a¨ Overlapping n‡Z †`Lv hvq| 

A_©vr cvkvcvwk †eZb †MÖW ci¯úi wKQz Ask Overlapping K‡i| 

cwi‡k‡l ejv hvq †h, D‡jøwLZ ˆewk‡ó¨i Av‡jv‡K †eZb KvVv‡gv wba©viY Kiv n‡j †eZb †MÖ‡Wi Dbœqb m¤¢e n‡e| 
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wewfbœ nv‡ii †eZb †MÖW 

Pay Grade of Different Rates 

†eZb †MÖ‡Wi wZb ai‡bi nvi i‡q‡Q| Z‡e cÖwZôv‡b GKK nvi †eZb †MÖW †ewk e¨eüZ nq| wb‡¤œ wewfbœ nv‡ii 

†eZb †MÖ‡Wi eY©bv †`Iqv n‡jv : 

(1) GKK nv‡ii †eZb †MÖW (Single Rate Pay Grade) : GKK nv‡ii †eZb †MÖW‡K mgnvi ev Av`k© nvi ejv 

n‡q _v‡K| kÖg evRvi ev kÖwgK msN G Av`k© nv‡ii Dci wfwË K‡iB `i-KlvKwl K‡i _v‡K| Gi Ab¨Zg 

Amyweav n‡jv G‡Z †eZb e„w×i †Kv‡bv my‡hvM _v‡K bv| 

(2) wØ- Í̄i wewkó kÖg cwiKíbv (Two Tier Wage Plan) : kÖwgK ms‡Ni m‡½ †hŠ_ `i-KlvKwl‡Z eo Qvo 

n‡jv wØ- Í̄i wewkó kÖg cwiKíbv| G‡ÿ‡Î bZzb I cyivZb Kg©x‡`i †eZb nvi wfbœ n‡q _v‡K Ges 

cyivZb‡`i Zzjbvq bZzb Kg©xiv Kg †eZb †c‡q _v‡K| wØ- Í̄i wewkó kÖg cwiKíbv `yB ai‡bi n‡Z cv‡i| 

h_v: ’̄vqx wØ- Í̄i cwiKíbv I mvgwqK wØ- Í̄i cwiKíbv| 

(3) eû we›`y †eZb KvVv‡gv (Multiple Point Pay Structure) : Lye Kg cÖwZôvbB Av‡Q eû we›`y †eZb 

KvVv‡gv e¨envi K‡i| Z‡e AwfÁZv I `ÿZv g~j¨vq‡bi Rb¨ wKQz cÖwZôvb GwU e¨envi K‡i _v‡K| 

G‡ÿ‡Î c‡q›U hy³ K‡i mywbw`©ó nv‡i †eZb cwi‡kva Kiv n‡q _v‡K| 

 

 

mvims‡ÿc 

†eZb †MÖW Dbœqb n‡jv Ggb GKwU c×wZ hvi †eZb Gi cwimi m‡e©v”P I me©wb¤œ 20 †_‡K 100% nIqvi 

m¤¢vebv _v‡K| Z‡e cÖwZwU †eZb †MÖWB GKwU †eZb cwimi wb‡`©k K‡i| A_©vr cÖwZôv‡bi Re µg Abymv‡i 

†eZb KvVv‡gvB n‡jv †eZb †MÖW Dbœqb| Avevi Gi g‡a¨ wewfbœ ai‡bi nvi i‡q‡Q| Gi g‡a¨ GKK nvi †eZb 

†MÖW me‡P‡q †ewk DbœZ| KviY G‡Z GKwU †MÖ‡W GKwUgvÎ nvi wba©viY Kiv _v‡K| 
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`j 

Team 

 

D‡Ïk¨ 

G cvV †k‡l Avcwb 

 `j Gi aviYv e¨vL¨v Ki‡Z cvi‡eb| 

 `j Gi ˆewkó¨ I †kÖwYwefvM e¨vL¨v Ki‡Z cvi‡eb| 

 

 

`‡ji msÁv  

Definition of Team 

gvbyl hLb †RvUe× nq ZLb Zv‡K `j e‡j| A_©vr †Kv‡bv wbw`©ó jÿ¨ AR©‡bi Rb¨ GKvwaK gvbyl hLb 

GKÎ nq ZLb Zv‡K `j ejv nq| cÖvPxbKvj †_‡KB `j bvgwU we`¨gvb| `j n‡jv GKvwaK gvby‡li mgwó| 

Stephen P. Robbins-Gi g‡Z, ÒGKvwaK e¨w³ hLb wbw`©ó jÿ¨ AR©‡bi Rb¨ wgwjZ I AvšÍwbf©ikxj nq, 

ZLb Zv‡K `j e‡j|Ó A_©vr A Team is defined as two or more individuals, interacting and 

interdependent, who have come together to achieve a particular objective. 

Grifin-Gi g‡Z, Òwbw`©ó jÿ¨ AR©‡bi Rb¨ `yB ev Z‡ZvwaK e¨w³ †h wµqv-cÖwZwµqv m¤úv`b K‡i Zv‡K 

`j e‡j|Ó 

Katzenbach and Smith- e‡jb, Ò`j n‡jv wKQz msL¨K †jv‡Ki mgvnvi hv‡`i cwic~iK `ÿZv i‡q‡Q Ges 

hviv mvaviY D‡Ï‡k¨i cÖwZ A½xKvie×, GK‡mU Kvh© m¤úv`‡b jÿ¨ I AwfMg‡bi Rb¨ Zviv cvi¯úwiK 

`vqe×|Ó A_©vr A Team is a small number of people with complementary skills who are 

committed to common purpose, set of performance goals and approach for which they hold 

themselves mutually accountable. 

`‡ji msÁv we‡kølY Ki‡j †h welqmg~n cvIqv hvq Zv n‡jv `j GK ai‡bi mvgvwRK KvVv‡gv| GwU ỳB 

ev Z‡ZvwaK Kg©xi mgwó Ges jÿ¨ AR©‡bi Rb¨ GKÎ n‡q KvR m¤úv`b K‡i _v‡K| 

myZivs ejv hvq, `j n‡jv GKai‡bi mvgvwRK KvVv‡gv, hviv jÿ¨ AR©‡bi Rb¨ GKÎ n‡q gZ wewbgq 

K‡i| †hgb wµ‡KU wUg, dzUej wUg‡K `j ejv nq| KviY G wUg wbw`©ó GKwU jÿ¨ AR©‡bi Rb¨ 

cÖwZwôZ n‡q _v‡K| 

 

 

`‡ji ˆewkó¨  
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Features of Team 

wbw`©ó jÿ¨ AR©‡bi Rb¨ `yB ev Z‡ZvwaK e¨w³ GKÎ n‡j Zv‡K `j e‡j| `‡ji wbw`©ó wKQz ˆewkó¨ we`¨gvb| wb‡¤œ 

D³ ˆewkó¨mg~n Av‡jvPbv Kiv n‡jv : 

1| †bZ…‡Z¡i f~wgKv (Leadership Role) : †bZ…‡Z¡i f~wgKv Ggb n‡Z n‡e †hb mevB Zv‡K AbymiY K‡i| 

2| e¨w³K I cvi¯úwiK ¯̂”QZv (Individual and mutual accountability) : GKwU `‡ji AšÍf©y³ m`m¨MY 

wbqgvbyhvqx e¨w³MZ I `jMZfv‡e Kv‡Ri Rb¨ `vqx _v‡K| Zv‡`i‡K cvi¯úwiK G‡K Ac‡ii wbKU ¯̂”Q 

_vK‡Z nq| 

3| `‡ji mywbw`©ó jÿ¨ (Specific team goal) : `‡ji mywbw`©ó jÿ¨ _v‡K, hv Zviv mK‡j wg‡j AR©b Ki‡Z 

†Póv K‡i| 

4| mw¤§wjZ KvR (Collective work) : `‡ji Av`k©B n‡jv mw¤§wjZfv‡e Kvh© m¤úv`b Kiv| d‡j Zviv Kv‡R 

e¨_© nq bv| 

5| Av‡jvPbv K‡i mKj Kvh© m¤úv`b (Perform all tasks by discussion) : `‡ji m`m¨e„›` Kvh© m¤úv`‡bi 

cš’v wb‡q wb‡R‡`i g‡a¨ Av‡jvPbv K‡i Ges mgm¨v mgvav‡bi Rb¨ mK‡j AskMÖnY K‡i _v‡K| 

6| mw¤§wjZ Kvh© cwigvc Ges Kvh© m¤úv`b g~j¨vqb (Performance measure directly by collective 

work) : `‡ji m¤úvw`Z Kvh©vewj mw¤§wjZfv‡e cixÿv-wbixÿv Kiv Ges cwigvc Kiv nq| G‡Z KvD‡K 

GKKfv‡e `vqx ev cyi¯‹…Z Kiv nq bv| 

7| Kvh© Av‡jvPbv, wm×všÍ MÖnY Ges mw¤§wjZfv‡e Kvh© m¤úv`b (Work discussed, decided and 

completed together) : †h KvR cÖwZôv‡bi Rb¨ `iKvi Zv wb‡q Avjvc-Av‡jvPbv I wm×všÍ MÖnY Kiv 

nq| AZtci mw¤§wjZfv‡e Zv m¤úv`b Kiv nq| 

8| e¨w³Z¡ I gb Í̄vwË¡K weKvk (Personality and Psychological development) : `‡ji Ab¨Zg ˆewkó¨ 

n‡jv e¨w³Z¡ I gb Í̄vwË¡K weKvk| KviY `j MV‡bi d‡j Kg©xi e¨w³Z¡ weKvk nq Ges gb Í̄vwË¡K m‡PZbZvi 

m„wó nq| 

9| mn‡hvwMZv (Collaboration) : G‡K Ac‡ii mn‡hvwMZv Qvov mdjfv‡e †Kvb Kvh© m¤úv`b m¤¢e bq| ZvB 

`‡ji we‡kl ˆewkó¨ n‡jv `yB ev Z‡ZvwaK e¨w³ G‡K Ac‡ii mn‡hvwMZvq GwM‡q Avmv| 

10| djvdj (Results) : `jMZ Kv‡Ri Ab¨Zg ˆewkó¨ n‡jv GKÎ n‡q Kvh© m¤úv`b Kiv| d‡j `‡ji Kvh© 

ev Í̄evwqZ nIqvi ci djvdj hv-B †nvK bv †Kb Zv m¤ú~Y© `‡ji Dci wbf©i K‡i _v‡K| G‡Z †KD 

Ggbfv‡e `vqx ev K…wZZ¡ wb‡Z cv‡i bv| 
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cwi‡k‡l ejv hvq †h, GKwU djcÖm~ `‡ji D‡jøwLZ ˆewkó¨ _vKv cÖ‡qvRb| d‡j †h mKj Kv‡h© we‡klvwqZ Ávb I 

`ÿZvi cÖ‡qvRb nq †m¸‡jv `j MV‡bi gva¨‡g m¤úv`b Kiv hvq| G‡Z ¯úó nq †h, Áv‡bi RM‡Z `jMZ 

ÿwZc~iY cÖ`vb Kiv AZ¨vek¨K| 

 

`‡ji †kÖwYwefvM  

Classifications of Team 

eZ©gvb cÖwZ‡hvwMZvi hy‡M e¨emvq cÖwZôvb‡K wU‡K _vK‡Z n‡j A‡bK evav †gvKvwejv Ki‡Z nq| G‡ÿ‡Î `j 

cÖ‡qvRbxq f~wgKv cvjb Ki‡Z cv‡i| `‡j wewfbœ `ÿ Kg©KZ©vMY KvR K‡ib hv‡Z mgm¨vi `ªæZ mgvavb Kiv m¤¢e 

nq| `j wewfbœ ai‡bi nq| wb‡¤œ wewfbœ ai‡bi `j m¤ú‡K© Av‡jvPbv Kiv n‡jv : 

1| wefvMxq ev ’̄vqx `j (Departmental or permanent team) : †Kv¤úvwbi mKj wefv‡Mi m`m¨‡`i wb‡q G 

ai‡bi `j MVb Kiv nq| Zviv †Kv¤úvwbi ewY©Z D‡Ï‡k¨i mv‡_ wgj †i‡L jÿ¨vR©‡b KvR K‡i _v‡K| 

mswkøó wel‡q `ÿ †jvK‡`i‡K wb‡q G KwgwU MVb Kiv nq| GwU cÖwZôv‡bi ’̄vqx KwgwU| 

2| mgm¨v mgvav‡bi Rb¨ `j (Problem solving team) : mvaviYZ G ai‡bi Kvh© `j A ’̄vqx cÖK…wZi n‡q 

_v‡K| G `j mywbw`©ó †Kv‡bv mgm¨v mgvav‡bi Rb¨ MVb Kiv nq| Kvh© mgvavb n‡q †M‡j G `j †f‡O 

†`Iqv nq| GRb¨ G `jwU‡K A ’̄vqx KwgwUI ejv nq| 

3| AvovAvwo Kvh©wfwËK `j (Cross functional team) : AvovAvwo Kvh©wfwËK `j n‡jv Ggb GKwU `j hv 

†Kv¤úvwbi wfZ‡i wewfbœ wefv‡Mi mv‡_ mgš^q K‡i †Kv‡bv wbw`©ó Kvh© m¤úv`b K‡i| †Kv¤úvwbi Ggb wKQz 

KvR _v‡K hv m¤úv`‡bi Rb¨ wewfbœ wefv‡Mi mn‡hvwMZvi cÖ‡qvRb nq| GB `j †mB mn‡hvwMZv cvIqvi 

Rb¨ cÖ‡qvRbxq me e¨e ’̄v MÖnY K‡i _v‡K| 

4| Kvh©wfwËK `j (Working team) : Kv‡Ri Dci wfwË K‡i †h `j MVb Kiv nq, Zv‡K Kvh©wfwËK `j 

e‡j| †hgbwecYb `j, gvbem¤ú` `j BZ¨vw`| 

5| e¨e ’̄vcbv `j (Management team) : †Kv¤úvwbi e¨e ’̄vcbv Kvh© m¤úv`‡bi Rb¨ †h `j MVb Kiv nq, 

Zv‡K e¨e ’̄vcbv `j e‡j| †hgb †Kv¤úvwbi cwiPvjbv cl©`| G `j †Kv¤úvwbi cwjwm wba©viY, cwiKíbv 

cÖYqb cÖf…wZ Kvh© m¤úv`b K‡i _v‡K| 

6| AvbyôvwbK `j (Formal team) : †Kv¤úvwbi wbqg-Kvbyb AbymiY K‡i D‡Ïk¨ AR©‡bi Rb¨ †h `j MVb 

Kiv nq, ZvB AvbyôvwbK `j| G `j MV‡b †Kv¤úvwbi wbqg-Kvbyb cy•Lvbycy•Lfv‡e AbymiY Kiv nq| G 

`‡ji e¨vcK cwiwPwZ _v‡K Ges AvB‡bi AvIZvq MVb Kiv n‡q _v‡K| 

7| AbvbyôvwbK `j (Informal team) : †h `j †Kv¤úvwbi ixwZbxwZi evB‡i cvi¯úwiK e¨w³K m¤úK© M‡o 

†Zvjvi wbwg‡Ë MVb Kiv nq, Zv‡K AbvbyôvwbK `j e‡j| G‡ÿ‡Î m`m¨‡`i g‡a¨ c`gh©v`vMZ †Kv‡bv 
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m¤úK© _v‡K bv eis e¨w³MZ m¤úK© M‡o D‡V| A_©vr msMVb KvVv‡gvi evB‡i m¤ú~Y© e¨w³MZ m¤ú‡K©i 

Dci wfwË K‡i †h `j MVb Kiv hvq, ZvB AbvbyôvwbK msMVb| 

 

 

mvims‡ÿc 

`je×fv‡e emevm KivB n‡jv `‡ji g~j ˆewkó¨| KviY `j A_©B †evSv‡bv n‡q‡Q mevB GKÎ n‡q emevm Ges 

hvi †h `vwqZ¡ I f~wgKv Zv cvjb Kiv| wKš‘ GKwU cÖwZôv‡bi †ÿ‡Î `yB ev Z‡ZvwaK e¨w³ GKÎ n‡q KvR Kiv‡K 

`j ejv nq| Z‡e cÖwZôv‡bi wewfbœ wbqg-bxwZgvjv AbymiY K‡i `j cwiPvjbv Kiv nq| †hgb `j hZ eo ev 

†QvU †nvK bv †Kb Av`k© n‡Z n‡e, mvgÄm¨Zv _vK‡Z n‡e, `‡j hv‡K †h `vwqZ¡ †`Iqv n‡q‡Q †mfv‡e AskMÖnY 

Ki‡Z n‡e| `‡j GKRb Av‡iKR‡bi gZvgZ‡K ¸iæZ¡ †`‡e| ZvQvov `j MVb AvbyôvwbK n‡Z cv‡i Avevi 

AbvbyôvwbKI n‡Z _v‡K| 
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BDwbU DËi g~j¨vqb  

 

1| evRvi †eZb Rwi‡ci msÁv w`b| Gi cÖ‡qvRbxqZv wba©viY e¨vL¨v Kiæb| 

2| evRvi †eZb Rwi‡ci myweav I Amyweavmg~n Av‡jvPbv Kiæb| 

3| g~j †eZ‡bi msÁv w`b| g~j †eZb wba©vi‡Yi cÖfve we Í̄viKvix Dcv`vb eY©bv Kiæb| 

4| †eZb KvVv‡gv bKkvq‡bi msÁv w`b| Gi bxwZgvjv e¨vL¨v Kiæb| 

5| †eZb †MÖW Dbœq‡bi msÁv w`b| Gi ˆewkó¨ eY©bv Kiæb| 

6| wewfbœ nv‡ii †eZb †MÖW e¨vL¨v Kiæb| 

7| `‡ji msÁv w`b| Gi ˆewkó¨ I †kÖwYwefvM Av‡jvPbv Kiæb| 


