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Introduction to Industrial Relatlons
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Industrial Relations: Introduction
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What is meant by Industrial Relations?

o 20T AT 8 (TR TRAWCER I | T A9, o2 @ f[fy (e feigs Fie F90e 2w @ =i,
RIE M0 o o O T, SOUTe! A W, AN TR Ao ¢ Jfie woEr e
oY 8 (TR TRAM A T | TSN (IMRF AR g wwetifos MFR Afs-Fm=are @ wece
| (@ AREIeF AT, SIS, A@efod N 7eFr Ioifvg adite o G 9 veree ey
ST A7 I CT_T ATI* FACO AT 11|

RFITHE TR TG 7T (IFANT GF6 qH | TG 99 (RFAN T G I FHAS
AW FIBAN TG 7, Ao, ARG 8 Tplietey T2ifFe TwiTe B, e T4 Aeise @eret
@ IFTS! MY QIR FIHRCH SCorely SAEr® & | G N W TJIZAR Sy 20 Y 6 TR g
T IG AR LT A &S Ieqi A1 |

R eTe g Mo TfEB T AT AT PR I ARG NET @ | R
TS TrF F 8 AT ATHF TGIR THF [ IS I | IO TS 7S AOR [@AFAT 1%
O3 F T& FOAC | @ FIACE TSN R 2% NGBS A=IE T Mg-om=F e wfefzs
T | PRG-I (AT G eIy T 4o (72 | o7 &y ey miEia (s ane fig-sriea
G G MRS | O A2 7S GH6 Al LIl S Tl AN | G FCHy Ry I @ Ry s’
QY Se] AT T RCeTI-

TR 2 WS, JIFF 8 TR TFR T AT - e (dd¢b) [Industrial
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on the one hand and the employers’ and employees’ organizations on the other or are the
relationships among the occupational organizations themselves.]
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SRR o &R (050) | [Industrial relations include individual relations and joint

consultation between employers and work people at the place of work, collective relations
between employers or the organizations and the trade unions, and the part played by the state
in regulating these relations.]
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specialist area of organizational management and study a particular set of phenomena
associated with regulating the human activity of employment.]
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Nature of Industrial Relations
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Features of Industrial Relations
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Objectives of Industrial Relations
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Scope of Industrial Relations
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Functions of Industrial Relations
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Importance of Industrial Relations
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